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THIS AGREEMENT, enterad into this £ day of Crrabun s,
201z, by and between +he CITY OF BINGHAMTON, & municipal
corporation organized under and by wirtue of the Laws ok the
state of Hew York, hereinafier referyxed to 25 "rthe City" znd the
EI_NGHILMTDH FIREFIGHTERE LOCAL TaG, INTERMNATLIOMAT AZS0CIATION OCF
FIREFIGHTERS, hereinafter referred to as "the Association”.

ARTICLE I - RECOGNITION

Section A. The City recognizes the association as the scle
and =2xclusive representative of all membars of the Bureau of
Fire, except for the Fire Chief, and office staif in accordance
with the provisions of Permanent City Ordinance No. 200 cf 1965.

The City agrees that the Lasociation shall be the sole and
exclusive representative for all bargaining and grievances.

Sestion B. Tha City shall deduct from the wages of members
and remit within ten days to the Assocliation regular memoership
dues for those members wWho sign authorizations permitting such
payroll deductions. Tha City shall also deduct from the wages of
all Firvefighters covered Dby this Agresmenlk, who are not meners
nf Lhe emplayee organization, an amount egquivalent to the dues
levied by the Associaticn and said amount shall be transferred to
the Associaticn within ten {10y days. The Assoclatbion will
estaklish and maintain a procedure providing for the refund to
any employee demanding the return of any part of an agancy shap
fae deduction which represents the emplayse's pro rata share of
expenditurses by the prganization in aid of activities or causas
of a political ar ideclegical nature oaly inecidentally ralated to
terms and conditions of employment. The Association and all
bargaining unit members waive any claim against the City for
deductions which in good faith are mads or nat honored as the
case may be. &1l disputed amounts shall be escrowed by the City,
and all disputes under this Section shall be resolved in
accordance with Seciicon 16. The only liability to the City under
the Section is toc restotre monies improperly collected or To Ray
duss properly OwWing.

Seckior, C., The Association affirms that it wili neot assert
the right to strike against the City, to asszist or participate in
any strike, or GCoO impose  an obligation upon 1ts mambers to
conduct, assist or participate in such a strike.




ARTICLE 2 - HOLIDAYS

saction A. In addition to sll helidays designataed as such
for rirefighters by any state or natienal Llaw, members of the
pureau of Firse shall also receive tne benafit of all other
holidays designated or observed as such by the City. Eight (8
hours for each holiday not worked shall be paid to each member of
the Bureaw of Fire.

section 1. ALl holidays enunsrated below shall be gald to
all fire personnsl covered by Fhis Agresment:

2012 2013 2014 20513 014
Mew Ysar's Day 1-i-12 i-1-13 1-1-14 1-%-15 1-1-14a
Hartin Lutner Eing vay 1-iGa-12 1-2:1-13 1~20-14 1-19=15% 1-19-1k&
Linseln's Birthday 2-12-12 a-12-13 Z+12-14 p-12-35 2=12-14
Washingkan's Birthday Zug2-12 2-22-13 2-22-14 2-22-15 2-22-18
sMemorial Dayiohsorwved] E-4H-12 5-27-13 | b-Zp-l4 5-25-1i3 3-30-145
Independence Day 1-d-12 T-4-12 T-4=14 1-4-15 T=J-14
Labor Ray Q=3-12 4-2-13 Q=1-1.4 9-7-15 §-5-16
Colurbes [ay (cbservad) 10-4-12 lo-11-13 10-153-14 1n=24-13 19-14-18
Clectinn J2F 11-a-12 11=-5-13 11-4-14 11-3-15 iL-8-18
veterarn's DAy 21-11-12 11-i1-13 11-11-1¢ 11-11-1% li-11-1a
*hanksgiving Day 1.-22-12 1l-2g-13 11=2T-14 1i-25=15 11-24-16
Chriatmas Day 1z-23-12 L2-26-13 1z-%5-14 12-25=15 12-25-1%

If +he apcve dates conflict with State or Fad=ral laws,
rnere will he no duplicate payments made for said holidays.

Section Z. Payment fer Firafighters who work an holidays: In
addition to their regular day's pay and/or overtime pay, those
whe wor on heliday shall be paid at the rate of time and ons-
half for hours actually worked.

Section 3. sHoliday pay will Dbe in the next immediate pay
period.

Sentipn 4. This Section doss not cover halidays that are
designated and chserved by other bargqaining units as a result of
contract negotiations.



2artion 5. The statf officers and the Fire Lieutenanl and
Fire Captain regularly assigned to Fire Prewention agree Lo work
six (6] of the enumerated holidays. The selection of nolidays is
at tne option of the employee based upon seniority ana as
available, at the discretiocn of the Chief and will be made at the
time of vacation selection. Holidays occurring wnille the
Firefighter is on wvacation count as holldays werked undsr this
subsection.

Section 6. The staff officers and Tire Lieutenants and
Captain regularly assigned Lo Fire Prevention will observe the
aforeszid holidays on the date szid helidays are observed by City
Hall. In the event that €ity Hall does not cbserve the aforesaid
holidays, said holidays will be shserved Dy the Firs Prevention
staff OFficers, Fire Tieubenants and Captains on the same dates
as Lhe other Firefighters.

ARTICILE 2 - WORK WEEK RND WORKING CONDITIONS

Sertion A, WHork Week and Pav Schedules

The City will centinue te recognizs that the average wark
week is fority (40) hours, in accordance with MWew York State Law.
Salary payments will be on a semi-monthly basis.

Secticon B, Worlk Schedules

Secticn 1. Changes in the wrilben work schedule shall be
arriwved at by mukual agreement between the Chief and the
Assaciation, subjsct to the approval of the Comnissioner of
puklic Safety. The work schedule for the staff officers and the
Pire Lisutenant and Fire Captain regularly assigned to Fire
Prevention shall be 7:30 a.m. tc 5:30 p.m., four (4] days per
WEE

spotion 2. All Firefighters, other than Fire Aoministration,
Fire Marshall's ©Office and Training, will he scheduled on a
twenty-four {24} hour work schedule. FEifectiwve January 1, 2008/
Firaefighters werking a 24-hour (one shift) schedule will be paid
for Fforty—-aight (48] (i.&. two shifts) hours af AL lsave Lime at
stratght time the first pay date in Movember each year 1n 2

separake chegk. Cirefighters will continue te receiwve the
remaining forty-eight {48) Theurs {i.e. Lwo shiftsy off in
accordance with present practice. The scheduling of AL days off



and days to be worked will be conpleted by Hovember of each year,
along with the wvacatien schedule, as is the present practice.

The 24-hour work schedule shall sensist of Z4-hours an daty
apd 72<honrs off duty (24772}, Firefighters will not Work more
than thirty six (36] hours unless they have had twelwve (12) hours
afif.

Firefighters will work no more than twelte (12} hours on
ambulance cuby and then twelws (12) hours on line duty or twelwve

(12] hours off duty beiore any further ambulance duty.

Section 0.  Overtime

gemtion 1. Bil members of the Fire Rureau who are kept on
duty begause of a conflagration, major emergency, or o mzintain
nanpower standarxds shall be paid at one and one-hall times the
regqular hourly rate for time actually worked.

camtion 2. A11 authorized overtime duty reguired of members
of the Bureau of Fire shall be compensated at the rate of cone and
one-half times the regular heourly rate of pay. Thisz shall be paid
on the pay date f£ollowing the overtime. The overtime pay for
Firefighters held over ab the end of their zhift will be computad
pased upon actual time worked up to fifteen (135} minudtes.
Firefighters held over at the end of their shift more than 15
mimitas shall be paid for one (1) hour of overtima. flrefighters
neld over at the end of their shift for more than 1 hour shall be
paid overtims based on all the actual time worked in six (@)
minute Increments.

Section 3. A Firefighter who is required to reporft To Court
or report for othsr duty at the direction of the Fire Chief
during off-duty hours, shall be compansated at the rate oi one
and one-half times the Firsfightex's regular nourly rate aof pay
with a minimum paymenkt of three {3) hours.

Sectbion D.  Working Rules

Saction 1. Mothing hersin shall be deemed to prohibit tne
adoption of rules by the Burean for tne cperaticn of the Bureau,
providing such rules do not coanfiict with any of tThe provisions
of this Agrsement, and there shall have been prior comsultation
bhafore adoption of the rules with cffigers of Local 72%.



Jection 2. The Labor-Managsment Committee otherwise provided
for in this Agreement shall be empowsred to undertake
consulitation on either work schedules or vacation schadules at
the requesi of either pariy.

Section 3. Any agreed vacation and/or work aschedule shall be
presented to fire persennel no later than Decembper 15. Any new
vacation and/or work scheduies shall be affective January 1.

Section 4. Results of any writlen or oral examinations or
rasts will be held in’ strict confidence batwaen the individual
member and any person of supervisory  capacity. The
confidentiality of this Section is nhot inkended teo include lagal
or grievancze proceadings where Ethe results of examinations or
tests are reasonably nacessary for the prosecution or defense.

Saction 5. Any reprimand shall be given 1in a mannsr that
will not ermbarrass the Firefighter before other Firefighvers ax

the public.

Section E. Fire Bureay megulations

saction 1. All rules and regulations of the Binghamton Fire
Burean not covered by this Agreement ahall be covered 1ln general
or swpeglal orders and by the published Binghamton Fire Bursau
pule Boolk. A new revised rule book ghall be pubklished at least
once every five (S} years. The nssociation shall be consulted in
any revision of the Eule Book.

Secticn 2. ALY general and special orders shall he in
writing sigrned by duly anthorized cfficers of the Bureau.

Section 3. A1l administratiwve verbal orders of a continuous
nature shall be fellowad by a written order within nineby-six
{0&) hours oo remain effective, with proper authorized
signatures, and shall bs plaged con sCbatien bulletin boards for 3
pericd not less than thirky{30)days.

ARTICLE, 4 — VACATIONS

Sectinon L. Firefighters shall be granted vacation in =ach
calandar vear as [ollows: Twd {2y twenty-four (24) hour shirfs
after two (2] years:; Four {4) twenty-four (24} hour shifts after
three [(3) years; 5ix (&) twanty—four (£4) hour shifts after Iour
{4y years. (Members assigned to +he Fire Prevention Staif shall

7



recaive sixteen (16) ten hour shifts atfter four (4) years;

Vacations may De taken one (1} shift af a time, -other than
staff officers and the Fire Lieutenant and Fire Captain regularly
assigned te fire prevention who are covered by Section D. All
Firefighters wikth twenty (20} or more years of service shall be
granted an additiomal two (2% 24-hour shifts of wyacation.
(Members assigned to the Fire crevention &taff with twsnty (20])
ocr more years of service shall be granted an additilonal six (6]
ten hour shifts of vacation.) gaid additiocnal two ({2} wvacaticn
shifts may or may nob bs sonsecucive and said additional two (2)
vacaltion shifts for Line Parscmnel shall be arrangad betw=ean the
individual and his/her Duty Chief after a2ll othars hawve sslected
their wacations (staff officers, Fire Lieutenant and Fire Captain
regularly assigned to fire prevantion are covered by Saction DJ.
2zid additiconal time will be selected cn a seniority basis and cn
an as-available basisz at the Chief's discretion. Three (3}
rirefighters {(Line Fersonnel) per shift can Lake vacation.

Section B. The City =shall provide payment for unused,
and/or accumulated holiday, vagation (vacation credit shall not
accumulate from vear—-toc-year), and overtims or recall time upon
the separation or retirement of a mermbar iLn good standing.

Senstion C. Line Officers and Firefighters shall pick
wacatione within the group to which they are agsigned, with
ocfficers pilcking first by senicrikby and Firefighters picking
second by sanicrity. HNo mors than two {2] Assistant Chiefs will
fake wacation at the same time, unpless permission ig granted by
the Chief of the Departmant.

saction [. Staff officers and the Fire Lieutenant and Fire
Caprain ragularly assigned to Firs Frevention shall choose
vacations separats from Line Officers and Firefighters.
Vacations snall be based upon seniority and as awrailakle, at the
discretion of the Chiaf of the Department.

ARTICLE 5 - SICE LEAVE

Section A. aielk leave for non-duty connectad linjury or
illness =hall bhe somputed at the rate of one (1Y sick day per
month and may ke acscumulated. A1l employess appointed to Che

Fire Bureaun from othexr City deparbments shall be entitled to the
rransfer of two-thirds (2/3) of all accumulated nen-Fire Bureau
City-earnsed =ick days upon appointment to the Fire Bureau. 3ick

8



ieave for new members shall siart accumulating at the date of
antry in the Department. 2iclk leave shall be deducted at the
rate of two (2) sick days per use because of non-duty connected
injury or illness.

Section B. hny Firefighter that has bean abgent five {5
Gifferent times (for any length cf time per abhsence) ovsr =
twelwve (12) month period may be regquired to vigit a physician
sach and every time that the Firsfighter is absent due to illness
thareafter, within the twelwve {12] month peried in which he/she
has five (5) different abssances and teo provide, at thair own
axpenss, a written statement from the physician to  the

suparvisor, upon returning To work. any Firefighter that is
apsent two (2) or mors consecutive work slifts shalil be raguired
to consult a vhysician upon returning te work. The Fire Chief

retains the right to exercise his/her prerogatives as orovided
foar in the City of Binghamton's Code Section 2-184, in cages of
abuse.

Section C. Consistent wikh past practice, payment of sick
Gays will be calculated by maltiplying the hourly rats of pay
times eight (8) hours per day times ths numbar aof accumulated
sigk days. Maximum ascumulatad sick time for payout purposes,
upon retirement or leaving the City's service in good standing,
will be set a one hundred fifty (1530) days with naximum payout
cmt at two-thirds [(2/3) of accumulated days up to a maximum
payout of one hundred (100} days. For example, an =ligible
enmployee with one hundred fifty (150)] agcumulated days would

receive a payment cof hundred (100) days pursuant to this
paragraph. Payment will he made within thirty (30) days of
retirement or leaving sServicsa. The hourly rate of pay will b=

caleulated in accordance with past practica.

ARTICLE 6 -~ DEATH BENEFITS

Section &. Unused conpensatory time, overtime, holiday, and
vacation pay shall be paid over to Lhe department membsr's
surviving spouss or, 1f there be none, To the @®keneficiary or
estate, within thirty (30) days of the terminatien of employment
becaiss of death. Payment shall be at the hourly rate set Corth
in thi=z Agreement.

Section 3. The Citv agress to continue the provisions of
General Municipal Law Section 208-b teo provide death benefits fer
peneficiaries of Firefighters of the City of Binghamton 1 the

2



Mayor shall Astermine, on the basils of the ewvidence, that such
Firefightar met the statutory crireria.

Section _C. The City shall pay Lo the Firefighter's
surviving Sspouss OLy if there be none to the heneficiary cr
satatse of a Firafighter, fwo—rhirds (2/3) of up Lo one hundrad
fifty (130) spcumnlated sick days tooa maximum payout of one
nundred {100} days. For exampla, an eligible aurviving spouse,
peneficiary or sstate of Firefighter with one nundred fifty (150]
accumulated days would racaive a payout of one hundr=d (100)
davys. Such payment shall be made within thirty (30} days of
rermination of such employment beraase of death. Payment shall
Le at the hourly xzabe set forth in this agresment.

Secticn D. cffective January 1, 2011, a surviving sgpouza
and/or surviving dependent children {as defined by State Law) of
a Firafighter killed 1in the line of duty shall recelve health
insurance coverage under the City's plan. The =Uurviving SpOUsSsS
and/ecr surviving dependsnt chiidren shall centribute the same
percentage 0or amount contributed by current members, 23 tha same
may be adjusted from cime te bime fo the annual cost of insurance
premiums . The ©City shall pay the remaining cost. A surviving
spouse or Gepencant ~hild who leaves the plan shall have no right
vao rehurn in the future. Neo new dependant children zhall be
added to caverage by virtua of this provision. Exceptions for
coverage will be conzidered and made on a cage-by-case haszis by
the City. B surviving sSpouse shali only be aligible for coverage
sntil nefshe is eligible for health coverage under the Federal
Medicare FProgram.

ARTICLE 7 - PERSONAL LEAVE

Two [2) Twenty-foux (24] hour shifta for personal leave
=hall be granted Lo 411 members of the Bureau of Fire, axcept
stacf onfficers and the Fire Lieutenant and Fire Captain regqularly
assligned to Firs Pravention, who shall receivs thres {3) personal
leave days. Firefighters, except staff nfficers and the Firs
Lieutenank and Fire Captain regularly asgigned to Fire
Prevention, shall be permitted to rake 24-hours of personal leave

in twe (2) twelve (12} hour periods. Request for such leave
shall be made twenty four (244 hours in advance, except in case
in the membar's emeUrgency - Leave must be approved by the Duty

Chief, whose approval shail not he unreasonaply withheld.
Perscnal leave days shall not be acgcumulative.

i



Chiefs, reting  Chiefa, ngsistant Chiefs, and Acting
agsistant Chiets thall grant a member 2 ninimum of two (2] hours
aff duty in emergsncy Cases nf sickness, accldent, oOF other
emergency occurring in rhe member's immediate family which shall
he defined as SpoOd3e. parent, sibling, child, mather and father-
in—~law, and grandparents, grandparents-in—law, grandchildren,
prother and sister-in-law, step-Mother and step-Father, step-
giklings, step-child, significant other and significant other's
Mothar, Father, brother, sister or child. A significant other is
defined as the member's domestic partnae.

one (1) full 24-hour snift zhall be granted to a member 1n
case of death irn his/her immediste family, as defined above.

In case of extreme eMSrGENCY. 2dditional time off duty shall
ne granted, daspite the fact that the circumatance of guch casze
may not be herain described.

Manbers shall be continually mindful of the fact Lhat the
provisions angd hernafits to them a3 sutlined apove are not to be
abused. pll cases shall he at the discretion of the Chiaf or
his/her designee.

The first twe reguests for perscnal leave shall be granted
subjeci Lo the diacretion of the DUty Chief.

ARTICLE 8 - INSURARNCE

n. vor all members hired prior LS 9,/90/2011, the City will
provide coverage sander the Blue Cross/Blue Shield of
Central Mew York Classic Blue Segicnwide Flan; and the
Blue Cross/Bine Shield of Central New York Dzntal
Program 2asic Loverage schedula of Allowancss Schedule
4; and the supplemental Basic Benefits Rider gehedule
of Allowances Schedule As ard the Periodontics Benefits
Rider Schedule & and the Orthodontlc Beneiiks Rider
seneduls A and  the Blue Cross/Bius Shield Visich
rxpense Schedule of Allowances Schedule A.

B. 1] qembers nired aftsar 0/30/2011 will he anrolled in
the Blue Croass/Blus Shield PPO Blan. Employses oo the
PPO Plan wWill contribute fitfteen percent (15%) oi the
oremiam, with +the City paying sighty-five percent
{85%), Tfraom 17172012 through  12/31/2016.

11



C. For all membhers receiving coverags under the plans

' dezcribed in Paragraph A above, effective January 1,
2012 through December 31, 2013, the employee will pay
fifteeni'percent (15%) of the premium, with the City
paying eighty-five percent (85%). Effective January i,
2014 through December 31, 2015, the employesa will pay
sixteen percent (16%) of the premium, with the City
paying eighty-four percent (84%). Effective January 1,
2016, the employee will pay seventeen percent [17%} ol
the premium, with the City paying eighty-thres pesrcent
{83%).

C. These premiums shall be sutomatically subject to the
City flex penefit unless the individual reguests e opt
out of the flex plan in writing, salid opt out waivar
must ke ewercised in the month of December IZor tha
fellowing veax.

F. The annual dsductihles for Classic Blue Regionwidefare
8100.00/300.00 and the annual stop-loss maximem undsr
the current major medical component of the plan is
thres thousand dellars (53,300.C0).

F. The City may change to aacther health insurance carrisr
other than the above plan, providing the same benefits
only by mutual consent of the parties.

. The City agress to cooperate and provide coples of all
information regarding health care expenses paid by the
City for the Firefighters.

ARTICLE 9 - UNIFOBRM ALTOWANCE

Segtion &, The City shall pay ©One Thousand Dollars
($1,0C00.00) per unit memkrar and One Thousand Two Hundred Dollars
(231,200.00) for new hires in Cheir Larst year. Mew nires

employed betwsen January 1% and June 307 will receive One
Thousand Two Hundred Dollars ($1,200.00) T[or new hires empiayed
after June 30 the allowange will be pro-rated. Such allowances
shall ba paid for all Firefighters, except thoae cermanently
classified as 7?07(a). 3aid allcwance shall he pro-rated during
the ye=ar for each month of service and wiil pe paid not later
than March 1, unless extended by mutual agreement, ZLor thirty
(301 days.

1z



211 members will provide themselves with approved (firs
retardant station wear as specified under HN. F.P.A., 1575. The
city shall be respcnsible for replacing items of "turnout gear™
which are damagec in the direct line of duty. The City and the
pnion shall Jjeintly form 2 Review Commitiese to handle any
disputed claims regarding ths administration of this provision.
The Review Committee shall include ihe Chief of the Bureau cor
his/her designee, a union designee and the Ccity's Directer of
Durchasing.

Eeciion B. Thare shall not he any change in the type of
uniforms, werk ¢lothes or work turm-cut gear presently used
during the texm cf this Agreement zxcept by mutual agreement of
“he Labor-Managemenil Committee.

ARTICLE 10 — RETIREMENT

Sectiocn A. For all members of the Bur2au nf Fire, tha City
will continue the zetiremeat plans in efifect. Pursuant to UNew
vork State Retirement TLaw, those menmbers cf the Bureau oi Fire
hired:

Before July 31, 1973 shall be governed by Tier T;

on or afier July 31, 198732 througn June 30, 2009 shail
be governed by Tier II:

on or aftfer Juiy 1, 2009 through January B, 2010 shall
bhe governed by Vier I1Z;

on or after Januazy 2, 2010 through March 31, Z0L1Z2
shall be governed by Tier ¥;

On or after April 1, 2012 shall be governed by Tier VI.

Ffar ail mempers of the Bureau cof Fire, the City will
continue The retiremsnt plans in zffect, as outlined pelow, as
modified by the requiremants of the applicable Stale statutas now
in effect:
1. one (1) vyear averaging ok final salary in agccordance
with Arbicle B, Secticn 302 (5) {(d} of the Maw York State
Rerirement and Social Secarity Law.

2. Twenty-iive (253} year one-half (1/2% pay retlirement.

13



3, Twenty-five (23] year one—half (1/2) pay retirement
with one-sixtieth added for eaca additional year of
service.

4. Twenty {20) year one-half (1/2) pay retirement.

5. The provisions of WNew York Retirament and 3Social
Sacurity Law, Sectilon 375-1 (the improved career planl .

The City will make no attempt exclude or block
application of Section 375-1 to 207-a Fireiighters.

Sgclbion B. Upen retirement or separation from service, any
sncontested net leave balance of wvacation, sgick leave, and
perscnal leave, and any other mooies dus to a member purauant Lo
this Agreement will be paid within tThirty (30) days of the City's
receipt of & fully execuited Separation Check-Out %ecord. Any
~ontastad leave btims or payment will be ncted on the Separation
Check-0ut Recaord. E.G., 1f there are up to one hundred (100} daya
eligible for reimbursement and forty (40) days sre in dispute or
in a negatiwve balance, the City will reimburse the Member for
sixty (60) eligible days pending resolution of the disputad davys.

ARTICLE 11 - OUT-OF-TITLE WORK

Section A. if any Firefighter is assigned to fill a2
temporary vacancy caused by another Firefighter's vacation,
sickness, leave of absence ox for any ather reasocn which reguires

sach Firefightex to perform WOk in E nigher paying
classgificaticn, he/she shall be compensated at ths next higher
rate of pay of the higher classification. If such work must be

perfomred in & Tnwer classificaticen, in ne CAase shail ths
Firefighter he compensated less than his/her regular established
rate of pay.

Section B. If a member works out of title for lesz than a
complete work shift, the member will be credit was follows:

1. If a membar works less than six [6) hours out of
title during a shift, noc out of title credit will be
received.
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2. 1 a member warks six (6} or more hours out of
title during a shift, the member shall receive a
minimam of twelve (12} hours cut of title credit.

3. I1f a member works twelve {12) or more houtrs out
of title during & shift, the member shall be paid for
nours actually worked out of title.

Secticn C. nll fire apparatus will have an officer or

acting officer in charge ab all times.

ARTICLE 12 — REGULAR HOURLY HATE CF PLY

Tn accorpdancs with past practice, rhe regular hourly rate of
pay 1is the annual salary divided by Z080 hours. The "annual
salary" is the sum of salary, longevity pay, educational kenefic
increase (£300 or $600) and five perceni or three percent (3% or
3% paramedic pay, when applicabls.

ARTICLE 13 — BULLETIN BOARD

The Associaticn shall have the right to post notices and
communications an the bulletin boards situated in an appropriaie
place at the Fire Burean, subject to the approval of the Fire
Chief 2= to the contents therect.

ARTICLE 14 — RELEASE TIME FOR ASSQCIATION BUSTHESS

Section A. The City will give release time with pay to
Officers and Delegatses designated by the Asscociation for
Association business, but this shall be limifed to a maximum of
rwo {2y Firefighters abt any One (1) time; except taat for
~onveniions of the Tnternational Asscociation of Firefighters
which is biannual, and the Wew York 3tate rirefighters, which 1is
annual, the maximurw shall be three (3} Firefighters at any time.
The Fire Chief will be notified at least five (5] days prior to
such release time reguested.

gectisn B. The City will give release time with pay, not to
axcaed thres (3} represenitatives &t any one tirme, to those
members desigrated by the Association, te participate az 2
negotiating committee and/ox fire lazbor management committes to
conduct Bssociation business pursuant to the Agreement.
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ARTICLE 15 —~ GRIEVANCES

Grievances within the Department shall be handled in
accordance with the progcedures established pursuant to Resolution
No. 21 1963, duly adopted by the Binghamton City Council
September 23, 1863.

ARTICLE 16 - CONTRACT ADMINISTRATION

Tn  the event of a dispute between the parties to this
Agreement involving the interpretaticn or aspplication of any
provisions of this Agreement, either party shall have the right
to resalve the dispute in the follow manner:

Section A. The dispute shall be presented within ten (10}
calendar daye of its occcurrence and discussed by the Deputy
Commiszsioner of Public 3afety and representatives af  the
BEspciation. The Section aggrieved  shall be spelled out in
writing. If these discussions fail to produce a satisfactory
agreement within five (5 calendar days, a written record of the
dispute shall be made by each party tao this Agreement. Such
written record shall be forwarded within five {5}y calendar davs
te the Mavor and the Prasident of the Assoclation.

Sgmtion B. The Mayoxr or the HMayor's representative zhall
discuss the dispute with the representatives oI the Asscclation
within seven (7] days of receipt of the writien recoard.

Section C.1. If the dispute is not settied within fourteen
(14} calendar days, either party may taks the dispute to
arbitration upon the service of written notice to the other party
~f intention to do so; said notice shall be served within ten
{107 calendar days; otherwise the right of arbitration of =such
dispute shall ke deemed walved. '

Section C.2. Within five (5) work days after such writien
notice of submisaion to arbitration, the City and the Association
will agree upon a mutually acceptable arbitrator, competent in
the ares of the grievance, and will obtaln a comnitment from =zaid
arbitrator to serve. 1f the parties are unable to agres ubon an
arbkitrator or to obtain such a commitment within the spscifiad
time perisd, a reguaest for a list of arbitrators will be made to
the American Arbitration Association by elther party. The
‘parties will then be bcund by the rules and procedurses ci the
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american Arbitration Associatlon f~T the selection of an arbitrator.

Section C.2. The selected arbitrator will hear the matter
promptly and «@ill izsua a ocecision ne later than fourtesan (14}
calendar days from the date of the ~logse of the hearing, or, 1L
oral hearings have been walved, then from the date the Iinal
sratements and procfs ars submitted te the arbitrator. The
srbitrator's decision will he in writing and will set forth
findings of fact, reasoning and conclusion on the issues.

Section £.4. The arhitrator shall have no pawelr or
authoriby to make any decisien which requires the commission of
an act prohibited by law or which is in wiolation of the tarms of

this Agreement.

- fasrion C.5. The decision of the arpitrator shall be final
and kinding upon all partiss.

cection C.6. The cost for the services of the arbitrator,
including expenses, if any, will be horne egqually by the City and
the Rssocizticn.

Section C. Hothing centainsd hereln shall be deemed to
alter in any way LChe grievanca nrocedure adopted by the City
pursuant to the provision af the General Mupicipal Law, wWith
ragard to grievanoes nf individual members.

ARTTCLE 17 — FIRE LABOR — MANAGEMENT COMMITTEE

A Pire Lahor-Management Committee shall be established for
the purpcoss of discussing at mutually agreeable tTimes, maiters of
rutial concern, inciuding but not limited to guestions regarding
continuing education and training, productivity ana physical
fitness, but not to incliude amendment of this Agresment. This
Commiltles shall be limited to thres {31 laber and three {3}
management mambers and shall mest at tha reguest of either party
upon ressoaable notice to the other party, but not more often
than once severy month, unless ostherwise nmutueally agreed apon.
Any expsanses pursuant to szid meetings shall be equally Lorne by
the parties to this Agreement.

It is agreed that the parties will centinue to discuss the
implementation of a disciplinary policy and ilssues pertaining to
the pracess 1or determining and administering ~laims undsr
General Municipal Law 207-a, and any agreed upon policy or
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proceduras will be implemented into the Coatract by way of a
Memorandum of Agresment. A failure to reach agreement on any of
these topics will nel be considered a breach of this Contract.

ARTICLE 17B - LABOR/MANACEMENT SAFETY AND HEALTHE COMMLIITER

. labor/management safety and health committee shall Dbe
astablished for the purpose of discussing at matually agreeable
Limes, matters of mutual concern relating directly or indirectly
+o the safety and health of the members of the Binghamton Fire
Department. This commitiee shall be limited %o three {3} labor
and thres(3] managsmenk members wha shall meet at the raguest of
either party upon reascnabls notice to the other party, unless
otherwise mutually agreed upcn. Lny expenses pursuant te said
meetings shall be equally borne by the parties to this Agreement.

ARTICLE 18 - EXECUTION

HNo amendment of alteration oX this Agraement shall be
pinding, unless it 1is in writing and signad by the Mayvor as
sutherized by City Council and by two (2] culy authorized
representatives of the Associaticn.

ARTICLE 19 - SAVING CLAUSE

This Agreement and 21l provisions herein are subiect to all
applicakle laws, and in the event any provision of this Rgreement
iz held to wielate such laws, said orovision shall oot bind
either of the parties, but the remainder of this Agreement shall
remain in full ferge and effect, as if the inwvalid or illegal
provision had not been a part of this Rgreement.

ARTICLE 20 - LEGTSLATIVE ACTION TAYLOR TAW - 204 (A)1

It is agreed by and betwaan the parties that any orovision
af this Agresment requiring legislative action to peormit its
implementaticn by amendment of law or by providing the additional
sunds therefore, shall not become effective untii the appropriata
legislative body has given appraval.

ARTICLIE 21 - TERM OF CONTRACT

This contract shall Dbe sffective January 1, 2012, and the
expiration date will be December 31, 2016.
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ARTICLE 22 — RETROACTIVE CLAUSE

The parties agiee that &the provisions of this Agresiment,
unless otherwisze axpressly stated hersin, will be retroactive Lo
Janaary 1, 2012.

AETICLE 23 — SALARY

Section  A. Members hired before 1/01/08 will receiva the
following salaries:

pi/0L/1e  01401/13 pl/01/14 D1/01/%a 0101718

1¥ Assistant Chiefl 80,944 g2, 259 583,901 585, 58Z2 &7, 204
Firs Marshsll 280,944 82,238 93,204 585, 582 587,294
27 pggistant Chief 577,997 5740, 242 §a0, 999 382,568 384,218
Fira Training Inst. £77, 397 g7, 362 280,849 SRZ, 568 T 504,218
Tira Captain 371,549 £72, 852 £74,30%9 575,795 577,311
Firs Lieulhenant LRE, 622 Sa7,788 69,144 370,527 571, 238
firsFfighter, 17 %0, 935 sF2,001 263,241 54, BO6 4§63, 796
(moxe Lthan 3E mo.d

Firefignter, ™ 556, 550 557, Bd7 559, 1064 SE0, 288 581,494
{24-36 wo.)

FTirsfighter, 3% 552,407 553,314 554, 282 555,472 554,561

cirefighter, 546,713 347,520 549,481 549,451 550,440
Prohationary {(less
shan 12 mo.)

Mempers hired after n1./01/2008 bub before 01/02/2012 will
receive Lhe following salaries:

n1/01/12 01/01/13 pl/01/14 01701713 0L/n1rl14a

18 PBamistant Chief 580,844 552,238 523, 304 £BS,E32 587,204
Fire Marsnall S5HO, 844 5E2, 258 553,904 £gs, 582 557,284
7" pgsisgpant Chief 577,997 79,382 340, 949 387,563 84,212
Fire Training Inst. 577,857 379, 362 SEC,. 349 582,568 B4, 219
Firs Captain 571,594 372,852 574,303 75,725 377,311
Firs Lisutenank ShE, 522 557,783 S04, 144 574,527 37%, 938
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Firefightear, 1% 560,535 g62, 001 8R3, 241 &8R4, 506 565,794
fpore than 3 oyrs.)

virefightar, 2™ 556,950 57,947 5%, 104 560,288 26,424
[36-32 mo. )
Firafighter, 3% 52,101 553, 318 454, 384 455,472 56,2381

(12 - 38 moc.)

Firelightex. 346,713 547,530 348,181 249,451 LA0,440
orekationary  [less
than 1% ma.)

Members hired on or after 01/01/12 will recelve e
fullowing salaries:

p1/01412 0i/f01/13 01701714 01710515 ai/01/18

Firefighter 558,877 Lo, B77v 559,377 459,377 gh3, BT
(49=6G0 mus.)
Firoefighter $R5,7243 555,729 £55,729 £55, 723 553,72%2
{37-48 mas.)
Fireifichter (80, 050 30,050 %50, 050 550,050 550,030
f?"-l"EG ma5. )
rirerignter 545,055 95,355 45,055 45,085 545,055
{12-23 mos.)
Firefighter 539, 044 533 044 330,044 539,044 533,044
tLe=s Lhan 12 Mo . |
Sectbion B. Upgrading of cirefighters is to take afiect Cn
their anniversary dales.
Sgcetion O, cffective January 1, 2012, emplayees covered by
thiz &greement, including 207-a firefighters, shall receive

longevity payments of 5900 aftex ceight (8} or more Years of
comtinuous Service; 31,700 after [ifteen {15% or more Y2ars of
continupus sarvice; 2,100 after twenty (20) or more YEars of
continuous  service. Longevity paynents are not  cumulative.
Longevity amounts will e added on the anniversary date of the
year of service.

segtion [, Firefighters hired herlore 1/1/12 =hall be
compensated  an additienal Two Dollars ($2.00) p=r houy  when
asaigned to Iire smbutance duty. Firefighters assigned to

sapbulance duty will be limitec to two (2) members par shirft.
This Section shall not apply to ALS personnal who are compensated
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pursuant to Section F helow. Firefighters hired on or after
1/1/12 will not receive this additicnal compensaltion.

Section p. Firefighters who veluntarily sarve the Bureaa of
Tire as ©mergency WMedical Technician Instructers shall be
compensatad 2t an additimnal Twenty-seven Dollars and Eignht Cents
(427.08) per pay pericd {semi-monthlyl .

Instructers shall hbe limited to two (2) members par wark
group for a to:zal of =ight {8) instructors.

Saction F. Upon satisfactory complation of the New York
ctate Health Department Paramedics coursa and receipt oI
cartification, a Firefighter hired vwefore 1/1/12 participating 1in
fhe ALS Program shall receive an adjustment equal to five percent
(5%y of their base salarny. In addition, the EM3 Coordinator,
provided he/she iz a paramedic, shall receive an adjustment squal
ta five peatcent (5%] of his base salary. This five percant (5%}
adjustment Zor beth Firefighters and the EM3 Coordinator zhall be
added teo hkase =salary ifoer all purposes including overtime
compensation, social security and retirement and paid 1n semi-
monthly installments.

Any Tirefignoter receiving the benefits under this sub-
division, whe through parmanent promotion or transfer will no
longer be able to be assigned to ambulance duty, wiil ceass Lo
receive the five percent (5%} paramedic adiustment.

any rtirefighter receiving the beneiits under this sub-
diwvision, whao Lthrough promotion or assignment 5 the Fire
Marshall's Office as a fire Investigator and temperarily can no
longer be assigned to smbulance duty will have his/her paramedic
adjustment reduced Lo three pércent (3%) as long as his/her
paramedic certification is maintained. TIf further promotien or
assignment returns the individual te a positlon where the
individual iz regularly assigned to the ampulance he/she will
recsive the five percent {(5%] paramedic adjustment.

any Tirefighter hired on or after January 1, 2012 will not
receive the five percent [5%) salary zdjugtment .

Section_ &. Effective September 1, 2013, any paramadic
assigned to ambulance duly shail receiwve an additional Seven
Dollars (57.00) per hour for sach twelwa {127 hour zshift assigned
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+a ambulance duty in excess of eighteen (18] ftwelve (12) hour)
shifte per calendar year.

Section H. The members of the Fire Bureau and the City
will work toward a goal of an all paramedic department. In that
regard, the City will send all employess hired after 1/1/12 for
paramedic training and certification within five (5) years oi the
date of hire, and members hired befere 1/1/12 will provide
twenty-four (24) months noitification, when possible, before
departing from the ALS program. 11 Firefighters hired on ox
after January ), 2012 from the Ciwvil Serviee Test in exisience as
of tne date of this Contract, will b2 regquired to be a paramedic
or becoms = paramediec within five (3) years of the date of
appaintment.

ARTICLE 24. O3HA MANDATED REXAMES

all firefighters shail be entitled Cp applicable O3HA
mandated exams and physicals (i.e. both Respirator Fitness éxam
and Haz-Mat phvsicals} and the cost of such exams and physicals
shall ke borm by the City. Such exams shall ke completed by July
1% of each year.

ARTTCLE 25 - MISCELLANEOUS

It is mutually agreed that for purposas cof this Agreement,
the term Firefighyeri{s) shall include all members of the Bureaua
of Firzs where applicable. The terms Firefighter(s) and All
membars of the Bureau of Fire shall not include the Fire Chief,
superintendent of Maintenance or clerical office staff.

ARTICLE 26 - EDUCATIONAL BENEFITS

Tf +the Z=Zmployer glves prior written approval, then a
rirefightar will ©be reimbursed for courses taken on the
smployee’s oOwWn Time. I written reguest for approval shall be
made by the Firefighter to the Chiex priocr Yo @ course
registraticn. The Chief shall forward said redquest Lo the Mayor
with his/her recommendation, if any. Tuiticn payments by the
employer will not be made in excess of Five Thousand [Dollars
(55,000.00) per y=ar. Caurses =ligible for reimbursement under
+his Article shall be limited only to goursas necessary for the
Firefighter to fulfili the necessary course work for an
Associates' Degree in Fire Science, a Bachelors' Degrea in Fire
Soience or the Paramedic Program.
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All members who currently hold a two-vear (Bssociate) degrees
in Fire Science, or the Paramedic Preogram from a State accredited
institution shall have their annual salary increased by Thres
Hundred Dollars ($300.00). Any members who obtain such degree
chall recsive the aforesaid increase.

51l members who currently heold a fire related Bachelors’
Cegree from a State accredited institution shall have thelr
annual salary increased by Six Hundred Dollars {$600.00)1. Any
members who obtain such degres shall kecsive the afeoresald
increase,

Upon satisfactory completion of the New York State Hzalth
Deparkbment Paramedic course and receipt of certification, the
Tirefighter will receive a cne time stipend in lieu of overtime
af Three Thousand Dollars (£3,000.00}. Paramedic students will
continue te be reguired Lo report to work during the active
school year as currently administered.

ARTICLE 27 - NOTIFICATION COF INJURY OR SICKNESS FOR GENERAL
MUNTCIDAL IAW SECTION 207-a CLATMS AND PROCEDURE SUBSEQUENT TO
TNITIAT DETERMTNATIONS BY THE CITY.

cection A. Notification of injuries or sickness for claims
under General Municipal Law Section 207-a shall be conaidered
satisfactory if notification is gilven consistent with
notification of accident and claims under the Wew York 3tate
iiorkers’ Compensation Law.

Section B. REVIEW OF INITIAL DETERMINATIONS OF THE CITY WITH
RESPECT TO CENERAT, MUNICIPAL LAW SECTION 207-a

Tha City of Binghamton will make all initial determinations
ander General Municipal Law Section 207-z2 including whether a
Firefighter was iniured in the performance of duties or taken
siek as a resullt of the performance of duties; the providing of
medical, surgical -or other treatment; whether the Firefighter iz
able to perform his/her regular duties; whether the Fireiighter
iz ahle to perform specified types of light duty consistent with
his/her status as a FPirefighter; and whether a Firefighter shall
forfeit his/uer entitlement to payments pursuant Lo General
Municipal Law Section 207-a for engaging in any employment other
+han as preovided Zor by the statute.
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Subseguent to the City's initizal datermination under the
statute as to whather a Firefighter was injured in the
performance of duties or taken sick as a result of the
performance of duties, snould the Firafighter disagree with Che
City'a determination, the dispute related thereto will be
submitted to final and pinding arbitration pursuani te the Rules
and Procedures of the American Arbitralbion Assoclation by service
of a written ¥otice of Intention tc demand arbitration served by
Cartified or Registered Mail within thirty (307 days of the
initial determinaticn disagresed with. The parties will then e
bound by the BRules and Procedures of the American Arpitration
association for selegtien of an  atrbitratoer and for further
procedures.

Daterminaticns, other than the initial determiration as to
whether a Firefighter was injured in the performance of dutiez or
faken sicx as a result of the performance of duties, including
detarminations as to the providing of medical, surgical cor other
treatment; whetner the Firefighter is able to perform his/her
ragular duties; whether the Firefighter is abkles to perform
specified types of light duty consistent with his/her status as a
firefighter; and whether a Firefightex shall forfeit his/her
entitlement to payments pursuant to General Municipal Law Section
207-a for engaging in any employment other than as provided for
in the statute and disputes and disagreements with respect to
said determinationzs will be resolved in accordance with the
current City procedure using an impartial hearing officer
appointed by or on behalf of the Mayoxr, with disputes and
disagresements related to the hesaring officer's determination on
such matters resolved in accerdance with Article 78 of ths CPLR.

ABRTICLE 28 - RETIREMENT TNCENTIVE

Y 211 members who retire within ons (1) year after
initially becoring eligible for retirement will receive a payment
of Two Thouszand Five Hundred Dollars {$2,500.00) .. Any

Firefighter granted either an accidental disability retirsmant or
erformance of duty disability retirement pursuant to Section
363-a and/or Section 363-¢ of the Retirement and Social Security
Law shall e entitled to the payment of Tive Hundred Dollars
($500.00) for each year in service or fracticn thereaf up te the
maximum paymant of Two Thousand Five Hundred Dellars (§2,500.007.
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(B In lieu of the payment set forth in Paragraph A above,
any member who retires between January 1, 2013 and December 31,
2013 will receive the following payment:
1. If the retirement date is in the fixst gquarter of
2013, the sum of Ten Thousand Dollars [310,000.00).

Z. If the relbirement date is in the second quarter of
2013, the sum of Seven Thousand Five Hundred Dollars (57,200.00].

3. 1f ths rebirement dats is in the third quarter of
2013, the sum of Five Thousand Dellars {55,300.007%.

4. If the retirement dabe is in the fourth guarter or
2013, the sum of Two Thousand Five Hundred Dollars ($2,500.00).

Motwithskbanding the above, members retiring in 2013
shall have the option to elect to recelive the payment as outlinad
in Sub-Paragraph (B} hearein, or any health insurance retirement
incentive offered by the City of Binghamton. Any member electing
ty recaive the health insurances retirement incentive shall net ke
2ligible for the benefit under Sub-Paragraph (B] herein.

P2y pffective January 1, 2014, the provisions of GSub-
Faragraph (B} above shall no longer be sffectiwve.

ARTICLE 29 - HEALTH TNSURANCE BONUS

Members who eleck not io receive, or who are not receiving
the health insurance program provided through this Agreement will
be paid $2,500 annually feor family caverage and a pro-rated
amounl for indiwidual coverage. In order toc be eligible for this
payment, the member shall provide gatisfactory proof to the City
nf alternative he=alth insurance caverage. This payment will not
he included to calculiats any salary increase negotiated between
tha parties.

Rffective Janwary 1, 2011 and every three (3] months
thereaster [(April 1%, July 1° and Cctober 1%°} the amount of the
cash "payout™ will be adjusted pursuant to the fellowing
schedula:

inatead of Health Insurance Coverags Flecting thes "Pavout”

1-19 Unit Members 32,800
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20 Unit Members 532,700

22 Unit Members 22,800
24 Unit Mambers 52,000
26 Unit Members 53,000
28 Unit Membhers %3,100
30 tInit Mamkers 53,200
32 Unit Members 53,300
24 Unit Membhars 53,400
36 Unit Mambers 53,500
38 Unit Members 53,600
40 or More Unit Members 53,700

fonvarsely, should the number of unit members electing the
payout amcunt decrease from ane guarterly peried to the next, the
payout amount feor all unit membexs shall be decreassd in
accordance with the above achedule (but not below £2,600). Any
amployee wishing to opt foar this payment in liea of health
insurance must complete all reguired vaparwork and turn such
reguired paperwork inte the IMsurance Secitlon of the
Comptroller's Office by the 15th of the month prior te thse
initial month that the payment 1in lieu of health insurance will
become effective for that employes.

Employses shall receive the above payments in egual semi-
monthly payments.

However, any mamper who opts o receive this payment in lisu
af hezalth insurance and who subsedquently losas their reguired
slternative hsalth insurance must re-enter the City insuranca
plan as of the 1% of the month following written notice to, and
signup ai, the Insurance 3Jection in the Comptroller's Office.
The paymant ia lisu of health insurance will cease as of the 1%
pay pericd of the month in which the Cility insurance plan resuvmes.

ARTICLE 30 — DRUG AND ALCOEQL POLLCY

The Drug and Alcohel Policy annexed as Exhihit "A" to the
Agreement is applicable to all members of this bargaining unit as
well as the Chief of the Bureau.

ARTTCLE 31 — RESPIRATORY POLICY

The Respiratory Pollicy o the Agreement iz annexed as
Fxhibhilkb "B™.

26



IN WITNESS WHEREOF, the parties have caused this Agreement
to oe aexecuted by their represantatives.

CITY¥ OF BINGHAMTON

ate: GZ’AQ V%f-’;‘"‘ _ By:

MattHew T. Ryan, M{yor

By L
Daniel Thefas, Fire Chief

By: @/A&WJ%Q&@

patricia &. Kepplar, Director

/(%A£4L4iaﬂbﬂif4ggﬁédiéa,{ of Personnel & Safety

Attested

EINGHAMTCN FIREFIGHTERS LOCAL 725
INTERNATLLNATL ASSOCIATION OF

e (TR

David Helleran, President

—=afm

antoni, Sgoretary
AR
F_!,:Tr: . J’ﬁ
Joseph Smith, Treasurer
By éif:/{nqux('/gz;i}

Tichard Giles,
Tnsurance Chairman

Approved asz to form

= h J. FTank Esq:—_--‘ﬁh”“-ahm_mhﬁ
1 )

Corporatlaii s
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STATE OF NEW YORK
COUNTY OF BROCHME :  S58;
CTTY OF BINGHAMTON

on this <&M say of @"W 2012, before me the

nndersigned personally appearad MATTHEW T. RYAN, who being by me
duly sworn, deposes and says: That ke is the Mayer of the City of
EBEinghamton, the municipal corperation named in and which executed
the above instrumenz; that he knows the seal of said City; and
+hat the seal affixed %o this instrument s such corparate seal
and that it was so affixed by order of thse Council of said Ciby;
and that he signed his name thereto by like order.

X A ..r"\

P —

—e=fotary RIIE .
EMNETHJ.FRANK
Ho‘tar:: Eublic — Sinte of Hew York
to. DAFRA D?ﬁg‘g oty
pualifizd in Brooms o
Commission BLpires Aprll 30, EDE'(.

STLTE OF HNEW YORK
SOUNTY OF BROOME : 58
CITY OF BINGHAMTON

om this ﬂ !E‘da}r of Cﬁ?lw(/{" , 201z, before me

personally came DARNIEL THOMAS, to me personally known who, kesing
by me duly sworn did depose and =say that he resides in
Binghamtcn, New Yoxk: that he ia the Firs Chief of the Bingnamton
City Fire Department, ths corporation described in and which
execubed the above Instrument, that he knows the seal of said
corporaticn; that the seal affixed te saild Instrument such
cormorate seal; and that he signed his name o by liks
ordexr.

- (f A

m-r-,t’.hlkg__lr icw
KREREET =L

protary Piikie ey AW Yark
]

g R

:- q LRl Fiand "_': 1|nw
gy gt iy T S E e
Comimis sl Expires ApTd 50, 204~
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STATR OF WEW YORK :
CoUNTY OF BROCHME ToEs:
CITY OF BINGHAMTON

On this E¥ day of \ -, 2012, before me
personally cams PATRICIA A. PPLER, to me personally known who,
being by me duly sworn did depecse and say that she resides in
Binghamton, New York; that she is the Dirsctor of Persomnel &
Safety of the City of Binghamton, the municipal corperaticn namead
in and which executed the above Instrument, that she knowg the
s2al of sald City; that the seal affixed to said Instrument is
such corporate seal; and that she signed har name thereto by Like
order.

STATE OF MEW YCORK
COUNTY OF SROOME A F -
cITY OF BINGHARMTOW ¢

on this _2f _ day of At A 2012, before me

personally came DAVID HOLLERAN, Lo me personally known whe, being
by me duly sworn did depnse and say that he resides 1in
Binghamton, New York; that ha is the Fresident of the Binghambon
Firefighters Local 723, the corporatien described in and wnich
evacuted ithe above Instrumant, rhat he knows the seal of said
corporation; that the seal affixed to said Instrument is such
corporate seal; and that he signed his name thereto by like
order. ‘

1

Motary rolils
KEMNETH T TRe
Notary Pulille - Siste af ftew York
Mo, DEFRIROTES
Dualified it Broome County

59 Commiszlen Explres April 30, 20



eTATE OF WEW TORIE H
SOUNTY OF BROOME : 351
CITY OF B TNGHAMT N

on this 2&™\ day of P7?£i“bbk1 . 2012, bafore me

parsonally came SaM SANTONI, Lo me personﬁlly vnown who, being by
me duly sworn did depose and say that he resides in Binghantoh,
New York; that he is the secretary of the Binghamton firsefighters
Local 723, ths gorporation described in and which exaculbad the
above Instrument, that he knows the seal of said corporation;
fhat the geal arffixed to said Tnatrument is such corporate seal;
and that he signed his name tharete by like order.

KEMHETH ). FRAM
Motary Pulsie - eae of tew Yatk
Fecr. poRRAROTEE
Quialifiad in Broame Coundy
Commission Explras Apri 30,20 ,.’_ﬁ(

STATE OF MEW YORK
COUNTY OF BDROOME : S5
CcITY OF BINGHAMTOMN

on Lhis 2@ day of M“"L’( . 201Z, hefore me

parsonally came JOSEPH SHMITH, to me personally known who, being
by me duly sSwoIh did depocse and  =ay rhat he residssg 1n
Binghamtan, New York; that he 15 the Treasurer of the BEinghamton
Firefighters Local 728, the corporaticn deacribed in and which
exscuted the above -Instrument, that he knows the seal of sald
corporatbicon; that the seal affixed Lo said Instrument 15 such
carporate seal; and that he signed his name thareto by like
ordar.

T

Q#{Am&
ooy illic —-lh _

wENHET L FOAME
Hoiary Fuislic - St e of biew York
P, B araat
Cualificed i Brnon: ;aunw
Commisaion Expires April 30, 20
30



STATE OF WEW YORK
COUNTY OF BROOME T S55:
CITY OF BINGHAMTON @

on this 20 day of WM . 2012, before me
personzally came EICHARD GILES, o mé personally known whao, being
by me duly SWOrn did depose and say that he resides in
Ringhamton, Wew YOrk; “hat he is the Insurance Chairman of the
pinghamton Firsfighters Local 725, the corporation described in
and which executed the shove Instrument, that he knows the seal
of said corparation; that the senl atffized to said Instrument is
such corporate seal; and +hat he signed his name thereto by 1likea
order.

e+

Notary Publif _-*‘_hﬁhh*“‘ﬁaa

KERBIETH 4 FRAMN
Notary Pablle -~ S1ala i Mew York
a 1ri_'fl:.r:1 AERALITRE
1AliTed i Hraome Co
Commiszion Expires April 3::;:1:!% Lf{
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EXHIBIT "an

DRUP AND ALCOHOL TESTING POLICY

. Mrpoge

1.1 The purpose of thig policy is bo establish the City of
Binghamton's pelicy regirding rules governing drug and alechol
testing for Eirefighters in the Binghamton Fire Bureau. 2s an
employer, the City of Binghamton maintains a strong commitment to

provide a safe, efficient work environment fom ite firefighters and .
the publie they serve. This policy i based upen the City's policy

and practice~of prohibiting the poe of aloohol and drugs on the
~ Job, or prior tg reporting ko work. -

‘Program Recitd rements

2.1  Participstion am a Conditien of Enployment,

All curremt Binghamton Fire Rureau firefighters and
firefighter applicanta must participate in the Arug- and 2lochol -
testing program described hérein. Failure tu participate in, and
L eomply with, | any and all program requirements ‘may . result in

disciplinary acticn by the Cityup.to, and including, termination
of. amployment. : : '

2.2 Prohibited Rehavior.
It im the'policy of the fity of Binghaméon*s Fire Bursau that:

a.) no firefighter ahall gsgﬁ sell, ‘distribute, dispence, possess,’
or manufacture ‘any alooholic beverages, illegal drugs or oy

other intoxicating or controlled snbstance on a job site or on

City property while on duty or while in a City vehicla:
T

h.}) no firefighter shall report to work unfit for duty at ths
beginning of a shift or upon returning from auy break, lunch,
or rest period am a resuit of consuming alechol, illegal
dmgs, or any other intoxicant or controlled substance;

¢.)  In some cases, the use af prescription. or over-the-counter

drugs wmay cause impairment rhat prohibits the firefightaer from

performing firefighter duties. It ig the gole resronsibility

of the firefighter taking any preseription or over-the-pounter
medicationis} that may impalri performance to congult with

bhis/her physigian or phamacist regarnding its sffects and: to
e

inform hie/hear supervisor if he/ehe mayv be impaired.




firefighter way be required to have hiafhaf pPhysician certify
Ehat a given medication does/does not adversely =ffeet the
Elrefighter's fitnemm Zor duty

d.} wiolation of any of these ryleg by a city firefighter may
result in  disciplinary agtion uwp  to, and including,
termination of emplovment;

2.3 Circumstanees for Testing.

_ - This policy remquires that drug and alachel tests be given to
City firsfighters in the following circumstances:

2.} Pre-emplovment Teoting. Applicants for empioyment im the
class of firefighter and any officer position not filled
"dinternally must De given =a Pre-employmeant drug test, -
Firefighter applicents may not be hired or assigned to duty
- “-unless they complete and pass the test. Pribr to conducting
the drug test, the City will inform the applicant of the
testing requirements. Vacancy annguncements and §oh postings
S mast stipulate that passing a drug test is a condition of
. employment. Finally, applicants way be raguired to gign &
. document - acknowledging that they know they are subfect to
|

. -testing.
- I_.' - -,
"b.) Eeasdnabla Suspicion Testing., Reasonable suspicion that a
T . Eirefighter way be abusing drugs. or alecohol exists when

objective facts and cbaervitions are brought to the attention
. 0f a superior officer and, baced upon the reliability and
welight of such information, as well ay the officer's own
‘chaervations he eap reasonably infer or sSuspect that . a
firefighter may be under the influoence of alcocochol or drigs.
Reasonable suspicion mmst ha supboertad by the purchase, =ale
or pogsession of alechol o drugs; associationg with known
drug dealers. or users; obserxvation of the firéfighter with
known drug or drug-related locatidns; unexplained change 'in
the firefighter's behavior or work performance; an cbserved
impalrment of the firefighter's ability to perform his duties;
other ocbjective eriteria such as the odor of alachol, alurred
' Speech, staggering or” impaired - gait or other behavieral
indicators as taught to supervigion by a substance abuae
professional from the City's EAD vendor. )

¢.) Post-Aecident Tasting. In all, cases of any oh-duty City
firefighter being in an accident involving the loss of human
life or if a City firefighter iz the driver of any wvehicle
invelved in an accident during on-duty time and recelves a
citation under State or local law for a moving traffic

2




~d.)

violation arising from the accident, a post-aceident drug and
alcohol test will be adminictered to Ehe City firefighter(s)
driving the vehicle or Operating equipment. In addition, it
ig the City's policy to require post-accident testing where
glgnificant property damage oocours as the cesul: of an
accident or where the firefighterts record of accidents would
glve cause for concern. Drug and aleohol testing must be
performed immediately following the accident. If an. aloohol
test ia not administered within two (2) hours following the
aceldent, then the command officer on the scens must still
attempt to administer the test and must also prepare and

-.maintain a record stating -the reasom(s) the test was noi:

promptly adminirtered to the firvefighter(a) .

The requirement to test for alcohol and drugse following

an accident shall in no way dalay necessary medlcal attention

for injured people or prohibit a firefighter from leaving the
sceneé of an accident to obtain assigtance in responding to the
accldent or to obtain NeCasRary emergency mwmedical care.

:,However, Fubject to the Preceding sentence, a firafighter who

is gubject  to post-accident testing shall remain readily
available for euch testing or be/she way be deemed to have
refused to submit to Lestineg. '

Rggdom-TesEing.

The selection of firvefighters for randeom trug teszting,
and affective January 1, 2003 random breath alochol testing,
ghall be made by a eclentifically valid @ random-number
salection methed. The selection method shall agsure that sach
firefighter shall have an equal chance of being tested sach

' time selectiong are made. SBelection shall be determined Ly

the City's testing vendor, contracted to administer tha drug
&nd aleochel-testing program. :

Ten percent (10%) of the bargaining unit will be tested
snnually on a random basis for the purpnse of detecting the
presence of illegal ‘diiigs or alechol or the abuse of legal
drugs. The test dates shall be spread reasonably throushout
the year with no established pattern. Testing will be
unannounced, as well ag random. Notifivation and test
arrangsimentes will bz made by the Fire Chief or his degignes.

. Once a firefighter has been notified that he/she has been
selected for random testing,, the firefighter shall report

" immediately to the collection or Breath alocohol testing site.

Firefighters shall be individually and discreetly-nntéfied to
report to the eollection or hreath alechol testing gite, and
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they shall be assured that they have been selected for a

 random test, Eee Appendix A" atbached for drug testing

proceduras.

. Return-to-Duty Testing, _

Before any firefighter is allowed to return to dnty
following a verified positive drug test regult, an alcchol
result of 0.02 or greater or a refusal to submit to a test,
that firefighter must undergo a return-to-dukty test. LAny
return-to-duty alcchel test result must indicace an aleohol
concentration of less than 0.02. Any return- to-duty drug test
result must indicate a verifisgd negative result for controlled
substanca sbuse, In addition, before a return- to-duty alocohol
or drig test is peiformed, the firefighter mast be evaluated
by a substance abuse Professional (S3P) at the City's Employes
Assistance Program (BAP) who shall determine what agsistance,
if any, the Ffirefighter may need and shall determine vhather
the firefighter has subseguently Followed all recommendaticns

J:made by the 5aP, ineluding Pﬁrticipaticmliﬂ_any'rehabi;itatibn

prograwm. . :

- Failure of a fii*e'fight'ér fo foliow counseling éﬁﬁfﬂr

rehabliitation program revommendations as ‘determinaed by the

-Bubstance abuse professional will subject the firefighter to

the disciplinary provisiong ef +hig policy up to, and

' including, dipcharge.  WNothing' in this section shall be

construed as requiring or obligating the City to allow any

 individual firefighter who tests positive for.alcohol or drogs”

Lo retwrn to duty. Each individual case will be evaluated on
the circumstances and individual merits of the firefighter
involved.

Follow-up Tes ting.

1f and when a firefighter is allowéd to return to duty,
such a firefighter shall be subject to wnannounced Lol low-1g
testing for at least twelve (12) months but not more than
sixty (60) months. The freguency apd duration of the follow-
up  tepting will . be recommended by a substance abuae
professional {8AP)} as long as a minimum of aix () testd ave
performed during the first twelwe (12} months after the
Firefighter has returned to duty. Any subseguent verified
positive alecohel or drug test involving that firefighter will

“result in _disciplina:cy ;ackion up - to, and ineluding,
‘teérminzticn of employment, : :




2.4

2.5

‘The split specimen remaing sealed arid sgtorad unless, and

Behantior that Comstitutes a Refusal to Submit to B _Tesi.

The following actions or behaviors shall constitute a
refusal to submit to g regquirad tegt:

a.} refusmal to take the tesk;

b.) inability to provide sufficient quantities of breath or
urine to be ‘temted without a walid medical explanation;

C.) tawpering with, or attempting to adulterate, the specimen
: or collection procedurs;

d.}- failure to Teport to .the ecollection zite in the tims
allotted; or :

e.) failure to remain readily available for post-accident
Eeating. : T

CEL) "failura'tc Bubmi g té & hair analysis -drug test, if the

Firefighter's drug urine epecimen is determined by the
testing lab to be dilute, - s

- !
Testing Procedures. )
Diug Teating, '

. Drug testing is ﬂunducte&'by analyzing the f{fefighterfs
urine specimén. fpecimens are collactad im an nff-site

Facility that must meet tha requiréments of Appendix "A" to
. assure privacy and the integrity of specimen collectien. The

firefighter provides' a urine gpecimen, which.is sealed -and
labeled by an authorized agent of the testing organizationm.
A chaln of custody document is completed and the specimen ig
shipped to a cartified laboratory. The specimén collection -
procedures and chain of custody ensure that the specimen' s
Securily,  proper identification, and integrity are ot
compromnised., ' ' '

. This policy expresaly provides that collecticn protocol
will include split specimen techiiques.  Each urine specimen
is sub-divided ints twe containera Ilzbeled as primary and
split specimens. Both specimang are forwarded to a laboratory
certified by the D.3. Department of Health and Human Services
(DES) . Only the primary fpecimen is used in the urinalysis.

until, it is required for confirmation of a poaitive test.




b.}

An initial sereening test 3s rerformed, If the test ig
pogitive for one or more drugs, then a confirmatiom test is
performead for  aach idantified_ dring - using & gas
chromztography /maas Spectrametry (GC/MS) analysis. BC/MY
confirmation ensures that over-the-counter medications aie nok
reported as positive results. '

If the analysis of the Primary specimen confirms the
Presence of controlled substances, then the fivefighter hag
seventy-two (72) hours to request that the split specimen he
Bent to another DHES certified laboratery for analysis. fThe
Bplit specimen procedures may provide the employee with an -
CPportunity for a second opiniam, 211 drug test rasults dre
reviewed and interpreted by = physician, Medical Review
Gificer (MRO}, before thay are reported to the City.

Aoy Firefightex wﬁnse drug uwrine specimen is determined
by the testing lab te be "dilute™ shall be immediately subject
to a hair analyeis drug test. Failuie Lo submit to such a

.Eegt.in the avent of a "dilute" speciman zhall be grounds for

gigeipline up to and ineluding termination of enployment .

If the 1Ehﬂra£omylxﬂpbrts 4 positive result to the MRO,

 then the MRO contadte the firefighter and wonducts an
interview to determine if thers is an alterpative medical

Explanatimn.fpr the presence of a contrelled gslibstance in the
Specimen,  If  tha firefighter provides appropriate
decumentation ‘and the MRO determines that there ig a

legitimate medical uda of the prohibited drug, then the fegh
result is reported to the City as 'z negative.

Urine specimens are analyzed for the following drugs:

* Marijuana {THC metabmlité}
* Cocaine

* Amphetamnines

&

3

Opiates {including_hermin}
Phencyclidine (POP).

Sdtichol Egstigg.

Alochol teeting is conducted using evidential breath
testing (EBT) devices approveq by the Natidnal Highway Traffic
Safety Administration (NHTBA). A hreath alcohal technician
(BAT) trained in the. operatiion of the EBT and in the alashol
tedting procedure preserihed by the rules must perform Fhe
breath test. Two {2) breath tests are required to determine
if a person has a prcohibited alcohol concentration.  Any

a
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result from the screening test is considered negative is the

-aleohol concentration iz less than ¢.072. If the alcohol

concentrabtlon iz 0.02 or greater, then a confirmation test
must be conducted. The firefightar and the BAT complete the
alcohol testing form to ensure that remults are properly
recorded. :

The confirmation test must be conducted using am EBT that
prints the results, date, time, in sequential test numbers,
and the naEme and EEIlal numher of the ERT to sensure the
reliability of .the results. BAT's shall conduct the RRT
employed by drug and alcohal testing organization undex
contract with the City of Binghambton. ' Agents of the City of
Binghamton ox any of its departments shall not perform the

breath alcchol test. Law enforcement officers will not-
‘eonduct the tests as part of. roadside inspections. Undekr

certain elrcumstances, rogt-acceident testsz conducted by law

enforoement personmel will be acceptable. See Appendix "B

attached for alcnhml testing procedures.

Confldag;ialltz of Test Regglts.

" The City of Binghamton, phe drug- besting laboratory, the

Calechol testing facility, and the medical review officar
waintain firefighter alechol and drug teating rezults and

records under strict comfidentiality. The results cannot be
Teleased to “dny other party, axcept a substance abuse
profesgional, without the written consent of the fixafighter.
Exceptions to these cunfaﬂentialmty-prcvlslans are iimited to
a deciseion wmaker In arbitration, @ litigation, or other
adminlstrative procesdings arising from a positive alcohol or
drug test or other viclation of thess rules. Btakistical
records and reports are maintained by the City of Binghamton
and the aleohol -and drug testing provider. This information
ig aggregate data and iz -ugsed only to monitor the
effactivensse of the program, . SR

Consecuences of the Use of D g and the Misuse of Alcoohol.

Consegquences of Aleochol Misuse., Firefightera who engage in

probibited alochol conduct wmiet be immediataly relieved of
duty. The following circumstances constitute prohibited
behaviors:

{1} the firefighter tested has an alcohol c¢oncentration of
0.02 or greater, but lssg than 6.04, as determined by ERT
results, when tested just before, during, or just after
being on-dubty;



b.)}

{2} the firefigkter hasn used alcohol while on-duty;

{3) the firefighter Tefuses to submit to a required alcoohol
test (ap defined in Section 2.3 and 2.4 above); or

() the firsfighter has an aloohol concentration of 0.04 or
gréater, as determined by EBT rxesults, when tested Just
before, during, or just after being on-duty,

A firefighter found to have wiolated any provision of
Section 2.6 a.} (1)-(4) 2hall he immediately'rémnved_frcm.duty
for twenty-four {24) hours and will be charged a day of sick
Leave, if acerued. The incident ghall be recorded,

o firefighter who has engaged in any prohibited alcohol

o roenduct as defined in Section 2.6 a.) (2)-{4)}, shall be

firefighter found' to have viclated Section 2.6.a.) (1)«(2)

returng to duty, the firefighter must undsrgo a ratuwn-to-duty
alechol  test,' with =a. result  indicating an  alcokol
concentration of Tesa thaa p.02, " . .

- - Bailure of anfigefight%r't@ follow any covnseling snd/or

iéhahilitatinn program, as determined by the Huhstancg abuze

“professional, will he subjeht to the disciplinary provisiong

of this peliay.

‘..

Ay violation of Section 2.2 Erohibited Behavior will

subject a firefighter to disciplinary action up to, and
ineluding, termination of amploymant .

- Consedguences of Use of Drugs. A Ffirefighter who hag a

verified positive drug test result must be imwediately removed
Erom duty. The firefighter who has a verified pomitive drug
teet result shall not -be allowed te retum to duty until the
Firefighter has beed avaluated by g substance abisme
profapssional, Before a firefighter returng Lo duty, the
firefighter muse undergo and pass a return-to-duty substance
teet with a verified negaztive. result. s

A firefighbter.who hams an initial verified positive drug
test result and/oxr whe i found to be in viclation of Section
2.2 Prohibited Behavior will ba subject to digcipiinary action
up to, and including, termination of Emplcyment._

Fallure of a firefighter to folleow any counseling and/or

-rehabilitation pregram, az determined by the pubstance abnée

g




b.]

2.7

professienal, will be subject to the dipciplinary provisions
of this policy. '

_ Any subsaqguent verified positive drug test will result in
disciplinary action up to, and incloding, termlnation of
employment .

Refusal to Submit to a Required Aléshol or Drua_Test {zs
defined in Seetion 2.3 abovs) -

Refusal or” failure to gubmit by a firefighter to a
required alcohol or drug teast constitutes a Ffailed test,
resulting in immediate removal from duty and appropriate
dlsciplinary action up to, apd including, termination of
employment .

Training for Superviears.

The City of Einghamtan ghall ansure that all supervisezrs

; apd oiher perscns desigmated to determine whethér reasonable

‘. . buspicion exists to require a firefighter to undergo testing

must ¥eceive ‘a minimum of sizty (80} minutes of training on
alochel misuse and a minimum;of sixty (60) minutes of training

‘en contrelled substance use. The training shall inelude tha

y ‘phyeical, Leshevicral, apeech, and performance indicators of

probable aloohol misuse and use of controlled substances. Tha
training shall include an overview of the program
requirements, disciplinary’ procedures, confrontation and -
documentation procedures, and wvehabilitation and treatmént

- options. which are availsble through the City of Binghamton's

Erployee Asgesistance Program (FAR) .

Training for Citv Firefighters.

The City of Binghamton shall ensore that all firefighters
shall have the cpporktunity to bhe trained for a minimum of
sixcy (60} wminutes on the affects and consecuences of

" prohibited drug use on personal health, safety, and the worlk

environment, ag well as the wmanifestations and behavioral
signs that may indicate prohibited uge, as par the training

- materials {video and writtedm) provided by the Cityfa EAR.

Supervisory Responsihilities.
It ig the policy of the City of Binghambon that:

supsrvisors are responsible for determining throush dirar_:t
cbaexvation whether a firefighter is capable of performing his

9



b.}

a.y

e.)

£.)

Eor

or ber assigned duties. DBeterminations shall be baszed on
specific, contemporanecus, articulate, reliable observations
concerning the appearance, behavior, apsech, or body odor of
the employves;

firefighters who are suspected of being unfit for duty as a
result of alcohol or drug use shall be required to undergo
reasonable suspicion drog and/or aloohol testing in accordance
this poliey. Bupervisors must immediately bring their
obeervations to the attention of their guperiors in ordsr that
arrangements for temting - can, be implemented es soon as

- practicable; _ .

incidents and behavier described above muei be witnessed and
documepied dmmediatelv. The supervisor's manager should be
conpulted and advised of the incident. A Ffirefighter who ig-
impaired should not ke allowed to drive home from the work
place or the test site. The supervisor should arrange to send

. the unfit firefighter home with a member of the employea's

Family & frisend of the firefighter 'or in a taxt at the
firefighter's expense. If. all other zlternatives are
exhansted, a superviser may allow a firefighter who is unfi:
- duty to then be driven home in a City wvehiclsg; :
the fact that an unfit firefighter engaged in prohibiteg
behavior as defined in Section 2.2 above and wag not allowéd
to remain at work or was tested ig not. congidered a
disciplinary suspension. After the employee i removed from
the work place and tested, supervisocrs and managers zshould
discums the specifice of the situation with. ftheir department
head to review appropriate diseiplinaxy action. ° Bach.
sitvation will be evalu=ted on a case-by-case bagis; and

when a firefighter dieplays dangexrous, aggressive, or abusiva
behavior which clearly constitutea a danger to that
firefighter or others and tha firefighter resists voluntarily
leaving the workplace, the BUpervisor may imnediately suspend
the firefighter and order the firefighter to leave the-
premises. The supervisor must take immediste steps to notify

‘tha départmant:head of the gituvation inciuding hHaving the
-d&partmﬂﬂt_h&&d paged or called at home.

In cases where the firefightar does nob " comply with
disciplinary suspension and the rirefighter continues to
display aggressive and/or apusive behavior that.constitutes a

- danger in the workplacs, theé supervigor may have to contact

locz)l law enforcement authorities to remove the employee from
the workplace. Iaw enforcement intervention should only De
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taken if it is believed an immediate danger to perzons or
propexty exists and the other measures desaribed above were
unsuccessful in controlling the gitnation.

Management Responsibilities.
¢ is the polivy of the City of Binghamton that:

a drug and alcohol free workplace shall be maintained through
the efferte and personal example of management ; _ -

subordinate managers and supervisors who fail ko perform thelixr
duties and respongibilities as cutlined in this policy will bhe-
subject to digciplinary action up to, and including,
termination of employment; '

managers and Bupervisors are encouraged to discusz with
firefighters any behavior or job performance factorz that may
indicate the use of drugs, alechol, or other violations of
thig. poliecy =amd to suggest, wnen ‘appropriate, that a.
firefighter seék assistance through the City's ERP; -

efféctive -Janusry -1, 2000, . mepagers shell _ direct  ail

'-f:‘grefighters wunder their direction.and subj ect to this policy
‘to comply. with the provisions of this policy For pre-

employment, reasonable suspicion, post-accident, return-to-
duty, and follow-up testing; ' - -

Firafighters who make reasonable suspicion determinations must -
receive training on the physical, behavioral, and performance.

. indicators of probable drug uss and ailpehel misuse. . such

training shall be conducted by staff from the City's EAP,

i1
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APEENDIX “a"v
UNITELR OCCTUPATIONAL MEDICINE,

PROCEDURE FOR DOT ORINE DRUG COLLECTION

. the spéeimen s trandeored 1o 2

Upon arrival at the callection site the eollactor shall request the donot 1o present shoto idsntification (D). K ug phots
I is aveilsble 2 Company Reprsten trtive must werify I, :

The donor will be asked to remove SRy Unnectssary outer ghrments (£, coat, jacket) that might conceal items op
subsra:m{.-.s that conld be1wed to tamper with oradulicrate his/her prine specimen. Also, gl persona] beltmgings (o g
parse, bricftase) ranst rmain with outer Brtut=nts,

- Each donor will be requited to sign a UHS Hospitals "Consent for Urine Drog Testing"

The doner will be Instrocted to wash 2nd dry his/hef hemds prior to vrination,

After Wﬁnﬁﬁﬂﬂﬂ% the donor il remain in.fhe presence of the eollecior and not have access o watsr fomtains,
fawcets or dlepning ageats, ' T '

Af the collection sita, toiled biwing agents will be placed in ihe toflag n:amr, s the ressryoir of water Is always blge,

. The water supply to the si:ﬂ:wﬂlbasl_:i:tlnﬂ“;ninrt@ the callection,

The donor may privide specimen in the privacy of the bathroom

Upoc!i rmaq.-:t of fe spocimen, the mﬁaﬂorwﬂldqtgmnimthnmnténtsmbeatlmﬂ 45 milliliters to produce split

) - - ' .
Within four (4) mimutes afer coliéGHiog, thecalleetor will measis the temporatars of the Fperimea and conduct an
inipection to dafermitie the EpeCimen's eolor and signs of contamihznts, Axry nnvsnal fndings ft?sulﬁng Frov

:_'iuspatﬁmﬁmstbaiucludadmtﬁcchsinnf_mismcﬁrfafm.
. Ifihe rcmhmﬁzmafﬂm Epetimym ix Sﬁﬁ&aﬁamngepfazﬁ -37.5C/90.5 - 93 5F, the specimen may b rm-colleciad

mnder diret observation and both Specimens sent 10 the Ighoratory, (A dondr may valnnteer fo bave an pral
rempainre taken to provide evidence of fever or sbnormally low body terapetaturs), Boder direct obssrvation, the
Individual wili have the right 16 request an tbserver of the srme srnder, _

Ea collection botfle was tsed, th collector, in the presence of the donar, will pont the toine into 17 specimen batttes, -
Thivty (3) milliliters shall be ponred into one bottls, fo bensed 2 the primary specimen. At least 15 milfiliters will
&e poured inte a second boitle 1o ter msed a5 the split specimen. -

Both bottles will be shippedin 2 single shipping container, to gether with copies 1,2, and the sptit specimen copy of
the chain of enstody formy, to SmithEline Bescham Chndeal Labamtory. .

ine, he cellectorwill instruct this dover to drialk not more tha

" 1t the individual is unsble fo provide 45 milifitors ofurine,

A0 aunces of fluids and, affer 2 petisd of up t thres hours, again attesrmt jo provide » complete sa_meTt nafzsh
container. The original inmfficient Fpecimen wiil Be distardsd, I the donor iz still unable to provids m adegimte
specimen, the testing will bs discoatinmged and e emploper notified. : .

The donor zod the collector will keep the specinea in view atadl Hines prior to sealing and latvling. If for amy reason

second contsiner, the coliector Shall requast the ganor o observe [he ansfer of the

spetimen snd placerment of fie tamper proot seal over the boitle cap and down the sides of the bortle. The danor must

initiel the {amper proof scal
The specimen(s) will bo identified Iy bar sode and sacial ERCITIlY Mumhar.
The collectorwill enter the jdentification information an the chatn of custody forr. Both the sollector and the donor

will sign the fors with the identifying fnformatian. The specimen will be platedin locked box for storage until equriee
Eranspart tales place. The eollector copy of the chain of costody form will remain at the collection Elte,

Revision Diate: Ootaler 6, 1779




APPEWDIX "™

i UNITED QCCUPATIONAL MEDICINE
PROCEDURES FOR BREATH ALCOHOL TESTING

. EREPARATION FOR TESTING

L m;nhnlm&gnﬂmmmd'aalmﬁmwuﬂarﬁﬁmﬂmmm?mﬂz

individual being tested. Ulnamthorized pemons will not be penitted secess to the lesting. locating
v whcnat::ri':inpmgrm : '

2, The individua] s required to show photo identification ot have 2 COmpAIY reprseatatiye verify

identification. The Breath Aleohol Technician (BAT) will then wxplain the testing procedore ty
_ the individual, .

% ThoBAT will supervise only one individual's' uss of the Evidantisl Bresth Tester (EET) at h fge.

The BAT will not Jeave the testing sits while the est J¢ in progress, e

SCREENING TEST PROCEDURE
L Tha individual wil be requestzd to complets Steps 1 2nd 2 of the Bresh Alsohal Tesins Foma
4 refusal by en individial t0 sien the settification 1 Step 2 of, the form sl be regarded o5 a 1
mfusal to tabe the fect . .
ﬁ 2 Anindividually-sceled raonthpiccs will be opencd in view of the-Endfividnal and athchnd 10 the
Lo B i gy : : : - .

B - Tﬁ:'BAT?wiHinsmmtbgindiﬁdnl:mhIaw'fnmcﬁﬂyjnm the méofhpizos for at kst s, (6)
g seconds nrﬁﬁﬂﬁb'EET-hﬁmﬁaiinad&thmmufthsbmm
4, D@EndingnntbctypcnfEBde,th:-BATwmmﬂEfnnmmg_
A - ) ] -
- lﬂhuEETddmnmPﬁmfhcrmﬂs,thcﬁﬁTwiﬁshuwﬁmmplnﬁuﬂ#mwﬁﬁinﬁdm
fhc EBT. o
The BAT shall roeord the display rosult, test number, testing devics, serial mumber of 6 festing -
device, time and quantfied ‘result obtzinid i STEF 3. i -
Tbe BAT will zko rocord the test mmaber, date. of the tost, mams of the BAT, kcafion and
quamiﬁ:d't&stmﬂhthdloghoqhTﬁcanpiu}ustmn_nlsuma]tbglugbmkmj’- .
- - 'I ' _ I ﬂ'.‘tﬂ
. ch:EBTprmEmmkshﬁnm.drﬁymaﬂmfumﬁmEﬁTwﬂIshﬂ?(fhcﬂnpw
rsuit displayed on the EBT. The BAT will afizc Pege 2 the test resalt pontoot to the Breath
. AlcuhnI_Tanrmin[hni:ﬁ@amd,_m . _
. Um&rmmmmm&'m&mrmmwmm&nmm
displayed on the FRT. . :
Depunding mwhc&sr&émmhlm&mdmmumW'M,Mﬁumwmbcm:
v . " - . - - -
. J_Ftharnmhis!mttmﬂ.{}l,thnEATwiﬂ:iatcﬁnfurmandlm‘gnfﬁ:mﬂjﬁmmﬂmm@
3 afthe forn. The ciployee will sign the cxtification and £l in the dats in STEP 4 of the

' . form. .

: . [ m=r L w0l e
o e



- Enmwﬂlbﬁnﬂia&d_mﬁ#cﬁél@di;ﬁﬂﬁcmmplﬁ:&wﬂ;hnmplw In
'-‘i:_:s‘an::ﬁnﬁsmmhcfnﬂawcd: L T T .

2. The cw

H Page 2
F

No further tesfing is suthorized. The BAT will tmnsmit the rosuit of lest than 002 to the
empluyer i & confidential manncr, and the smployer wil recetye and store the infbrmation so as
1 easure that confidentiality ie raimtzined, Copy two of the form gmmthr-m;_:'ln'fcc.

NOTE: If the individeal docs oot sigh the coriBcation u STEP 4 of the form ot docs pot it

the Jog book cotry for e fest, itwﬂlmtbcmnsid:mﬂamﬁmltahctmci However,
the BAT will note the individml's ﬁihrctum‘gnmmiﬁalintha'khmﬁcs'mcﬁmnf
the form,

NOTE: I test sosult printsd by the EBT docs oot maich the isplayodresult, the BAT will note
thcdispaﬂty in the "Bemards® section Df_ﬂll'ﬁﬂf’m En&ﬂﬂiﬂﬁﬁﬁﬂiﬂnaﬁ!ﬂBﬁTwﬂl
ifia] or sign the notation, The fest i consideced invafid and the employer end the
fndivicm] will be so notified, . '

« I the roselt i 0,02 or groater, & configpation test must be perfommed. (1 the confimsrion tost
_ 'WI'IIbﬁpﬂfonncdbymﬁﬁmmmT,thqBATwhnmn{hﬁcdﬁhsﬁmhgﬁwﬁimmﬁm
and ghen the foim =nd log book oy, TthATistngifﬁTﬁﬂmm-mzuf:ﬂmm

CONFIRMATION TESTING PROCEDURE
if's difforent BAT is condusting the ponfiomation ¢ost, the new BAT will require pesitfve idéntification
of the individual and explain the test procedurd, Forall corfimoation fests, 2 naw Breath Aleobol: Testing, -

addition, the fnﬂ-:'rwing’

L TheBAT will instroet the individaal st to cat, donky pot any objoct o Substanos 59 Bis oc ber
momh,_anﬂ,'-m_ih:mmtpossiblg,mtbclchdtﬁingammiﬁquuiod hefore the confimaetion t=st.
“This time period beging with the conpletion of th. soresming 1esh;
“mimss,  The BAT will eplain i the indfvidial fhie season for fhis reguirancnt (fe;, topeeveat
any accpmilation of menth alcohol ]:adi::gtua’nﬁrﬁfmiﬂﬂ?ﬂghrcaﬁing} and the fact fht 2t IS
for the individials bcnnﬁL_ThﬂBATwiﬂalW@hinthﬂlﬂ;:tﬂlﬁﬂlbémﬁh:&d &t the cod-

. of the waiting period, evem if the individeal bas dsregarded the ion. Ifths BAT bocomes
aware that the mdividual Bes not complied with this instinction, the BAT shall so pote in the
':'E_tr.mﬂh' sortion of the form. . .. )

firmation tost shall be conducted witkin 20 mintes of the cempleton of the sSooening

st

3. Ancwmcmhpin:cwﬂhuc@emdandmad rnrmcm?&naﬁmm

4 Befom the confirmation test is adhichsiered for cach indivicesl, tho RAT will casure that the EBT
AT shell condnc? oos mom

segisters 0,00 on 2n air blank YF the eading 5 greater than 0.00, ths ! :
eir-bask Hih:rmdingisgmat:rﬂmnﬂ.ﬂﬂ;t:sﬁng‘sbﬂﬁmtpomﬂ peing thed instroment
Hmwr,ﬂ:sﬁngmjpmoﬁcdm‘amthﬂ'hﬁrmnm : :

NDT’E:AmFEBthl:;-nDLﬂ:ﬂfmiﬂcbmﬂnﬁffai}mm i
mtb:madfufmﬁngunﬁlanhmknfmﬁmﬂ calibruiion 5 ¢

formd fo be within tolerenns limite,
, [

pufnmma&bmmmﬂﬂyﬂmﬂ
o the EBT &5

Eniimthu:-mﬁmﬁﬁ'ﬂ.iﬁ*
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RESFIRAT ORY PROTECTION PRO GRAM

} o
I FPURPOEE
The elements described in this FIOZTEm e designed to ensirs the s and effeciive nsage of
TeSpITEElY profection the Binphamton Fire Dant J{FacTlity Name),
O PROGRAM ADNINISTRATION.
The Fire Trainine Offices (Adwinistrative Title) is. responsible’ for the overall
implementation and maintenstice of e respiaiory proteotion progrem.
The Fire Tratning Offlcer (Adminisirative Title) duties include:
. ' M . Detenmining _Which tasks require Iespiratory protecion. '
B Selesting the PEOpEL r&spérzﬁ:r'f‘nr & specific application.
B Conduetiag smploger. trainfrg dnd cohdneting fit testing, .
B - Encuriag that Empié:y;éts clean, mafntain and propésly stofe respiatorss .
' . B Copdneting a pariodic evaluation of the respiratéry pic_g:am to enstre that ftig|
~ ) . achieving its desired poal - ‘ R S
Bupervisois sre responsible for _
B Eﬂsmmg et approptats, appreved fype respivatnre arz-available for use,
HE Ensurmg ﬂnzt.empim]raes wear therequired n.:s:ﬁi;:ami-s- - _
.+ B Condnting peribdic inspestions fo enswc emphoyers are maintsining i
I respiraiom, which, would nelude cleaning, sapitizing; and propsr starabs:
- _Etaployess sre responsitle for
R Using tire respimtory profection in eongrdancs with the tmining retdived, j
M Imspecting, cleamng, sanitfzng, and proger Storage of their respiioe.
- 7 ”

a2

i,
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RESFIRATORY PROTECTION FPROGRAM

NI RESPIRATORY SELECTION

The Fire Training Officer (Adminfstrative Tite) ia responsible for selecting the appropriate
TeSpiiatory protaction, . ' :

-The respiratory protection coordinator will select. the appropriate respivators based upon the

folloveing elaments:. . '.

The t}ﬁc{s} and concentations of girborne eontaminent(sy,

The chavacterishes and location of the hazardoris area. |

The workers” zctivities in the hazardous xes.

The Eﬂpﬂbllﬂl‘:.‘i and Jimitrtions of 'FhJ&TESPH’E:tGIE | N -

Selection will be méd::; sccording to “practices for Respratory Protestion”
Americar Nationa! Standapds Iug&ﬁ:ﬂ:_{ANSI{} Z848.2-1980. -

Ounly respirators having NIQSH. approval wilk be nsed.

" Diradien of respirator use.

N ACICIE

o NﬂfIE:TheR'espL“aiarSe}ecﬁanWenkéhcei(sj,m-&mmleﬁedbzfﬂeuguiu'fer,?siucludéd
. W Appendix A. “The Workshest for Respirator Selection inclades: L

. Pat]-Employes Exmsu:m Evaluation;
" Port I — Respicater Deterrminating, and
Part III - Respimator Selection,

! Part IIf, Respimtor Selecsion is subdtvided it tlze £ollowing categories:

a.j_ Yolmtdry Use ofa Res;ir’atar_ ) .
&) Respirator Use Reopired, by a Standard; and. . .
‘o) Respivater Use Required dije torlmmmidistely Dangerous o Lif ad Health
Aitaospheres DT, : ! g
NOTE: Respimsiors cumrently approved for use at the Binghamton Tize Dept..
Mame of Facilty), based oo the corapletion of the Respiratory Selectica
| Worksheels), ae listed in Appendix B. . . N

-

" imma aa m g
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RESPIRATORY PROTRCTION FROGRAM

IV MAINTENANCE, CLEANING, INSFECTION, AND STORAGE

The Binghanton Fire Dept. . )

Iraining Offfcer . (Adminisrative Tide) will ensure that smployees propecly
clean and mainiain their respirators.

The following jtems will be inctaded in the maimtepapee program:

B Cleaning end saniticing, _
M Disassembla cmﬁpaﬁam from the respirator and hspe:ut for any defects.

- | Iumerse the'respiraior and comipaments in wamm soapy water (120-130F).
- NOTE: &ir-pucifying filters and cartiddges must never be washed, The
respirator facepiece and compenents showld be gently serubbed to removs all
dirt. Caré st be taken not to Hamiage awy of the COmponenis.

M Rinse the respirator end cnnﬁ._ﬁaneqfs. : ' s

i ® - Sanitize the respirators and camponenis by m:lme:rs:ng them into & chlorine
bleach sodution {approximataly ome ouaee hawsehald bleach (Clotox) torne

guart of waier).”
N S - § Rinse cmmpﬁne:xts and allow to dry.
| N Inspect, test, aﬁd.rqpai: I necessary.

| Sterage should separate the EasPiﬁtor from gunlight, caustic endtoxin -
* chemicals that may causs the detectoration, of the respirator (mask and other
paris}). B '

Inspect befurcﬁfﬁd after each use for the foltowing: -

Deterioration of dny rbber or silicane parts.
Condifions of components (filters; cartridges, valves, ete). _

Tighiness of all conmections.

Check any :u&-t?fnsewics Life indicatoms.

SCBA alarms, ragudatars, ganzes, &, -
| SCBA cylinder pressms. '

NOTE: Sample Monthly Inspection Chiecklists ars innlnded in Appendic C.
) Sgction I is ta be used for Sclf-Contained Breathing Apparanis.
- L " Section I is to be used with Cariridpe-Type Respirators,




RESPTRATORY FROTECTION PROGRAN

¥  BREATHING AIR QUALITY

Brezﬂﬁug afr mnst mest fhe minimum raqmrements for Grade D bresthing air d;sm::“l::cd -

ANSVCommressed (s Association Commodity Specu:mahan for Adr, G-7.1-1089,

The emplcjre; shall ensurs that;

= . Purchased air shall hiave a certificate of analysis,

pazts 173 and 178},

.} Cylinders are tested andmamﬂmcd in eceardance with DOT regulations {49 CFR

Systerms,

B D:qrg.:n Oy &ir L:mltammu mére than 23.5% ox}r.g,an is not nsed in c:nmprc:ssmi 2z~

B Contaminated afr canmot enter the nu:upressor

| B Ccmprmsur has suitzhle air PUCifying sorbens beds and filtars

EEEVICE, :

H A tigindisaring the mast recent chanere or servicing afths compressar and sézben;
beds is on the compressar with the'signature of the person who psrfmmud the

or bath, . ' '

- | D11 hibricated comgressor hias high termperaare alarm or carbon menagde monttor .

B Ab fittings aze incbmpatible with all otber gas fittings.

' NDTE:'Emplmye;: sust complete Appendix i]l, Ereﬂibiﬂg Adr (nalify.
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RESPIRATORY FROTECTION PROGRAM

All employess who are required 1o use zespiratory protection will be instmcted on fhe DEoper
selecion, use, and limitations of this eguipment Thig training vAll be provided prior te any
asslgpment requirmg the use of such equipment. ' L '

the Biuﬁhamtan Fire I}Ia‘%t. Training

The traintng, condncied by Officer  (Adminisirative Title), will also include irformation on-

m _ ..N&%Jre_ of the resphiatory bezard and what may bappen ifthe Tospitator s not wsed |
pioperhy.,. - L ] : . S
B Engineering and administative caxtrols being usedand the need forthe respizator
at added protection. s ' -

F )

1 B Reason(s} 'fur selm‘tinn of 4 partioler type of réspirator, Limitatipas Df-ﬂne N
selected respirator, Methods of donning the rospirstor and checking the Ot
(negative and positive checks) and opsraiion, i

| Proper Wwear of the respirator, Rcs_puaior méi-n..tt;'ance and sinrage.

) |

Pmpﬁ method for r.and.lmg EImErgency S:inlaﬁpi:s; and;

. R A record of émplﬁyg:e names and datss gad ’cypé of mitia] fraining end subsequent
| _ woffesher Hatuing will be recorded. _ .

VI ¥FTESTING

It is well-recognized that 1o one respi;-atur will [t every individual. Therefors, to provide the
ApPLRPriste tespieatir, fit testing will ba prriommed w ensume a Hoht seal betwreen the facepisos And
VPEArET. i} o . . .

ROTE: The Fit Testing Recors form s faciuded in &Spendiy B. Dne ot be
complated for sach cmployee and respitator assigned for the employes’s tme:

VH PROCEDURES FOR PROPER USE OF RESPIR ATORS IN BOUTINE AND
+ REASONABLY FORESEEABLE EMERGENCY STTTA TIONS '

NOTE: Employer will List approprate procedures in Appendix F ( is
- Ascountability), _ -0 :

~ -




RESPIRATORY PROTLCTION PROGRAM

IX  MEDICAL EVALUATION

1)

; irometry festing. These ques a o spircme i
OSHA remilations, shall he confidential and kepi at medical care faeility ind not be made
| Evailable to the emnloyer. The & loyer must allow the fireSehter 5 swior the

respirator,

tionnaive dusing normal workine hours at & time and place convenie
2nd st oot ook at ap review the Irrefirhter's apswers, The empiover must arfitise the
mefiehiar how to deliver or sa i3 questionnaire {0 the licensed heslih care professianal
who will review it. to defermine if they ave able to perform the work while wemring a

T;_ie frefiohier will be advised of any gestion eised by the licensed health eare prafessional

& firefi Ing fit to w 1 :
fivedighter's personal pirvsician by the PLECD. The firefighter's gersonal physician wilt make ,
¢ determination as to whether the refiehiter is respiretar

physician will be provided with g eopy of Appepdix F for puposes of reporting the tesults nf
the fct Heqdi

oral ph

\ ‘ : e : he P
raise apy questions g to the firafighter's fitgess to wear 2 respiraior, that PLECP should teport [
that the firefichtar passed the nuestionnaire rnd spirometry by checking the pass by and

furnis lover, If pefu i

3

The cvaluation will be given Frios fo en employee baing allowed tn wear 2 respirator. Periodie
syaminations will be conductad as necossary.

3}

] Wwiih respect to any limitation found or identifad during the course of medical avaluation & s

This program, the medical evalumtion, and the OSHA Regulations are designad to protect the
firefghter and promete saiety in the workplace and are not mearit to regiove the firafighter
from the workplaee or from employment. Ff, the firefizhter is nat determinad 1o be respirator
fit by his perscnal physician, the frefighter will be raferred For assistance and rehabilitation

Lo promote respirstory fitess and cortinue the firsfiehtor as an _active and viable emploves of
the City of Binghamton, ' . :

4}

| evaluntion guestinppaire andfor spfrnmntnf regnlts by the PLOCE for evaloation of ftness by

£ the frefshter isrefermed to his rein

wear  raspimtor, the Chief will be notified of suah request for evaloation made by the PTLHCE

zod. ity the interest of safety, the firefichter can be resssipyed to duties not fnvelvine TDLH

aimnospherss and ag SCB4, The emplaver will pay for any phvsician and testine charans with
izspect to the rmedica] evaluaton. :

8-



I the firefishter fails tp recejve madical cleatanes fo wanr 1 SCRA from the parsoma] '
uhysisian, the firefighter can proceed with a rehabilitation program prescrbed by the

freffehter's physician(s) for qo t gix months while assiened in 2 Heht d asiiion. Ifaf the

end of the aforesaid six meeth period of iehabilitation, the firefichter fafls to teceive medical
clearanee in wear a SCBA, at the emplover's opifon, the freefichter can be contianed on a licht
iy staths not involvins an IDLYH almosphere and an SCBA or, at the frefighier's ontion, he

X PROGRAM EVALUATION

This seciion requires the employer 1o conduct evaluations of the workplace to engure that the written
respirstory profection propram is being properly imiplemented, snd to conmmlt emplayees ta ensure that
they atc nsing the respirators properly. -

(3

1

The employer shall conduct evatuatians of the workpiace ax neceszary {0 ensurs that the
provisions of the corrent written program are being effectively fmplemented and fhat i -
caninucs 1o be effective. ' -

2}

The employer shall regularly consylt empluyess required to vse respirators to assess the.
enplayeas’ visws on program effectiveness and to identify any problems. Any prohlems that
are identified daring thiz assessment shall pe cotrected, Factors to be assesssd, fneluds, but are
not limited to. '

@) | Respirator fit (including ability to use the respirator without interfering with effective
wotkplace performance); .

b) | Appropriate respirator selection fiur the hazards 1o which the employes is exposed; '

&) | Proper respirator nse under e warkplace conditions the employee eneaurIters; angd

d} | Propet respirator maintenanee.




RESPIRATORY PRGTEC’HDH'PRDGM

XX  RECORDKERPING
This section requires the amplq};arm establish and retain written information fagarding medice]
svaltations, fit tesilng, mnd the TespiTator programt This informeation will facilitate emploves _
inyalvement i the respirator program, assistthe employer inandifing the adsguacy ofthe prograrm,
and provide a record for comphiance determimitions by OSHA. : R
Fit Testing |
Fit test records ghall be retained for Tespirator userm watil the mesxt f5t test is administarcd.
Meiiical Evniuafginn -

" Racords of medical evaluatirms required by this section must be retained and mégie available in .
. aceordance with 79 CFR. 1910.1024. - - cre

" Respiratory Protection Program

A written cnﬁy--of ihe cunTent respirator Program sﬂ:zg;il bc,re:téiu.ari by the emplayer,

-10-



RESPTRATORY PROTECTION PROGRAM

APTENDIX A RESFTRATOR SELECTION WORKSHEET

_Lc}:ah{}n: B L. City of Binghamton Fire Departmeht

"t Process/Operation: Firefighting

Rreasan for requesting yespirator evaluation: 1o -

REqutﬂtedhjr . ' Ctiief of the Dopartmant

L MLDYEE EKPOS'EEE EvﬂLUATIDH:

smoke and vapere encounrered in

Cuntammant{s) or other respiratory

hazzrd(s): .

| : . firefightiing N
Estimated coneentzation(s): _ .
Varies
(Refertnee  sampling rzpars or show
|calenlations as apprépriate) '
Chem.t_eal giate of eontardsans): . ﬁ;érias and fs unlenawg

Phji'SnCElI foom of cantammant[s}

Smai:e End vapara
| (mﬂhldmcr perticle size ﬂ.lS'E-‘.‘T.b‘thﬂ}

Appmpnai‘c EJLPUSW.* bm;t{g}: o Varies and unkpovm - '

| I [RESPIRATOR DEFERMINATION:

Extpostire is decumented 1o bs below ﬁ:..: cxposure Timits aJ:Ld use by enmployess is 'valun:cary.

Reapimstor use is “mnt mq&ed"’ under the standard. A respirator may be used
if destred. Go to Sestion 1T a. : ]

. E:-:gaaum iz decnmented tg be hCI.DW L!:n: mcsure bmits and use by employees is-re;:f_lﬁmd by|.
4 job uls 67 procedime, . ' :

' ‘RE:SIJ?'.IEIGI use Is requirsd umder the standard. G fo Section I b.

| Bxpdsure may exceed exposure lmit and maxipmm concentration is known,

}Re.'spxraiar use is r&q‘mmd under the standa:d. Go to Seci‘xm:: It .

Expmgure is pet clemcierzed (Fcammet 1dﬂnﬁl}.-’ or reasomably ﬁS't]JIlE‘Lﬂ e ernployess?
EXTOSiEe™. . .

i % Exposurs is constdersd LA Go to Section I o

~] -




RESPIRATORY PROTECTION PROGRAM

APPENDIX A - RESPIRATOR SELECTION WORKSHERT
_ Section I & — Voluntary Use 6 a R:Espilrai‘nr . -
II. |RESPIRATOR SELECTION -« =~ | ]

a. | Voluntary Use of Respirator.

| Indipate makc, mpde], anr:l aporpval mumber mf the respirsior selecied and indicate any
Hmitations on fts nee, If the respimator is a chemieal cartridge ot filier type respirator,
indicate the fraquericy required for cartidge or filter replacement,

Type cufstpm_Lmn - _ o . _ B
Metvfacturer '
| Model No.:

. Approvel No.:

Limitations: 4

Cartridpr/filter change schedule (if a'pplit_:able}:

 Prepared by: (Print Nams)

Sigpahre: . |

Diate:

12—




RESPIRATORY PROTECTION PROGRAM

APPENDIX A - RESPIRATOR, SELECTION WORKSHEET
S;ﬂﬁun T b— Respirator Use Ts Required hy the Stay dard
Oi. [ RESPIRATOR SELECTION

b | Respirator Use Is Required by the § tandard,

Indicate make, model, end approval mumber of the respirator selected and indicate any
Hmitations om its wse. If the respieatnr is a chemical certridge or fiker 1}rpe: respiiator,
inditate the frequency. reqmrer:l ﬁo.r -::armdnrc or {lter replacement

Type of RGSPIFEID;: -
| Mauufaqmr&r_

| Model Mo.:
Approval No.:
Limitatings:

r

LCartridge/filter c:haa':ge; schadule (if applicable):

"

T

Basis for determining certridie change st:h.cd';.ll{r

to published Iiterature where appropriate.

‘Fmpsrlai Try: {'Print Name)

Include all calcuiations and assumptiens, Indicate basis fhr assumptions and rnf&ranc&s

Signature:
Date:

w]l3-
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RESPIRATORY PROTECTION PROGRAM

AFPENDIX A - RESPTRATOR SELECTION WORKSEEET,
Section YT ¢ - Atmosphere Is Considered to Be Tmmediaioly -

Dangerous to Life nr Waalth (IBLHE) a

HI. |-RESPIRATOR SELECTION

(DLE).

e, .#L'\r‘.mnspher&_is considered to be Tmmediately Dangerous to Life or Health

Eﬁ.ﬂ&piﬁfﬂm: for ﬂ}LH afmosphered are [imited to: Indicaie maks, model, aad a3pr

—

ral

Dammber of the respirater selected and indicate any limitations an it nge.

NOTE: - Qonly selfconteined breathing aﬁ:mﬂm [ACBA) witha
= winiginm 30-minms air supply or afull facepiece, positive-
pressure &llpp]iﬂd—ﬂiﬁ'ﬁﬂpirafﬁrwifﬁ ax awrxiifary air supply”

13 aceeptable.
| Type of Respiratar: t
Ma.nufacmrer'
Model Mo
- Appreval No.: e TC1aE-
Limitetioms:

desariion here, or attech sccomteliliip prosedires).,

Lrotedwes o be used for accuwmtability (eferemce fhe aopropricle feciion of written ,
raspiralary protection pregram amdor eomfined Tpare eptry progroe end give brief

b

Bropered by: (Print Namej | . o

| Sigmatura:
. DIEIE‘..‘.‘

-1~



RESPIRATORY PR’DTE CTION PIRG‘GRAM

APPEPEDIKE RESPIE‘ATDRYPRGTECTIDN

Respiraiors currently apprwed for use a¢

ihe City of Binghenton Fire Bept., {(Facity
Name} ars listed in belavr:

| RES?MTDR' | :
MANUFACTURER. MODEL

WORK TASK

NOTE: A copy of the harzard detemwination for each t—ask is matutained and i3
containad in the respi_raiuq: seleetion section (Appendix A},

1
I

-15-
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RESFIRATORY PROTECTION PROGRAM

APPENDIX C - RESPIRATOR INSFECTION RECORD.
- Section I- Selfuéo-ntﬂjned ‘Breathing Ap pa'ratus

SELF-CONTAINED BREATEING AFPARATUS - MONTHLY CI-IE'.CKLIST

NOTE: Complete one form for each Tespirasior

EE'E'»PIRATDR TTPE;

5., AND MODEL NO:

YEAR:

INSPECTED BY:

I.DGHHD%I:

USER:

ITEMS CHEEEED

JFTIFR[M|A[M|I7r]als]|ao

RUBBER FACEPIECE

RifBBER HRAD HARNESS

TRUBBER HOSE

“g" RING CONNECTOR -

|ExarArATION vALVE

INHALATION VALVE

" |FACEPTBCE LENS

HARMESS

IBACKPAGE.

CLEAWLINESS

INSTRUICTION SHEET

FOG PROOF

ATR, CYLINDER PRERSURE

CYLINDER, VALVE

TlRAYVEARS VALVE

MAINLINE YALVE

|EOW PRESSUURE ALARM

TREGULATOR DIAPERAGM

REGULATOR FUNCTIEN

-DEIv[AND

'|BREESURE ,D'EI?MNIJ

STORAGE BOX

Inepeator’s Initfals:

COMMENTS:

T

| STORAGE: All respirators must be pmperl}' stared ta pratect them from fzmage dne fo Emmnn.mcutal factors |
[munlight, et '-r:n:mcs ete.§ and chemicats, 1

-ACCEPTABLE OO

NoT ﬁEC.E.PTABLE O )

~15—
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uoDEL RO,

1. % S om el remiralar ot wom Oraging

- dameced somparante. . :

2. Cheek falitost ylinder by drogtaic testdate o sassre s
B clersnd, fa, witen S ¥8ar5 fur stendarg alumintim
. WA 3 vesim for compesiz (fibergrass

Mfirders : .

b 8 lﬂq}arlyénmﬁqﬁhdaﬁr-éaﬁxﬂrgwgﬂﬁnmaj o
in fﬂ?m]mmppm.ﬂglmmmaw ey
Ipusire to high hest or fiorng, such e pajn Hrped
browm st blagk, Hocals Hhamed or migs SeUge dane
st o BiEbinas Lumpsr Giston
=Rl it Servics apd =Tphed 3 $Uinessed air

~Hafarly : hﬁmmmn‘mmj
L3 2nder nsperting ayaiiatie 1o = Gas
Asseolalian, inc, 1295 Jeffersan RarvierHa | Adnaton
VA 2 r . )

' FULLY, replace with = iy

CyHRERr Breini g Tyttt
hziped e findsy

' s, Ghs.-csct_uﬂs;mlwnmmrhnsaccrupling Tetiard fghidoan

i e Fyiir'ldsr-‘.rﬁfve atytfst
B CRR A e binkiting regutetor plige wRlydrad knob

) T Gitmer] M) BibekWish andt pointer oo ,

] ﬁa&mm@}.

7. Fully denress the capter of 1haa£r-mr-sw§mb,mhmmﬁ
S the raguiator 2nd refoaye. -

b By open The oyiiider walva fuily by htﬂﬂng ety
TAFitareforloniim I and Tien

.at_np_}lﬁu-shaﬂ.‘mﬂ&éhﬂﬁwéﬁmﬁf&mmm.

E, Tan thH"FB.&eﬁstu or huld the faceriens 45 tha em 4o
ffect 9 good sen!,

!ﬂ. ikl sharmi 1o Bdomaticalty stat the Yoo of gie

. Brathe-nemmadytrom e “ETERCE 10 snegro Dropay
* Pparation, .

12, Hmm;epiﬂ.nﬂfmmfeae.éirﬁﬁﬁ fremly fowe from e
' Tacesiaes,

1%3. ?ﬂﬁ?fﬂmmﬁmﬁmﬁfﬁlemf—savzrmﬁchm{he tap
~o1 .Fagulakar -and rmingze, The “fte ol Rt
tacepiece shell sinp.

:«Ji;-‘zsr-ﬁam MW B Fiard “hempeg Ebhing or

) -S:f'l&“ be.

S ONESK Cyfisitar prossune gaiig Toc LY Incicition, i

SCOTY ARPhon 22/85 MONTHLY MAINTE i CHECK LisT

SERAL MO, _ _
. -

1, Haiﬁéawnggx%1£ﬁ¢umlemlﬂ¢h&m{pg;mam
Lty ﬁamward}.,ﬁmhdifmehr Heet e thve Feemfarar

43, Hmwm*ﬂmﬂ&mﬁs&mﬁm%
Pesition {pointer o5 Yroh W), Afow o
I#gu;atsmpa&sfap, .

I Pystyin and roiath eyfindervaive knoh clackwizs o dgee.
Whan eylinder valve g Tulfy chmed, oper purge vty
slieniThy 1o Ve rasiiial A ARzsume oM matern, The
e -shalf T e Batow o -
Pl Mihah Sirflosy stipe et Pl waive 4a e fesily
Cinsad posffioh {poiter o sk fawspel)

WARNING ,
TWAW&E#&EF@HHEUEH@MVG;
THESE PG ; a,"IHEzH&’PAEEHJS'HJ.#.L{_ BE
RENDYES RO -SERVICE, TRGTED, ERD

1&#':{=ﬁﬁ-m1mu13¢uﬁ,b¢|
IBEBEEENONENN

] = 4 - 1.7 7177 _____H

s LE T




RESPIRATORY PROTECTION PROGRAN

APPENDIX C - RESPIRATOR INSPECTION RECORD
Section IT — Cartridge-type Respiratnr
f ' CARTRIDOE TYPE RESPIRATOR ~ MONTHLY CHECKLIST

_ NOTE: Complsts one foran for each respiafar
RESPIRATOR TYPE: - ' SM. AND MODEL NO.: -
YEAR: S o DSPECTED By
LOCATION: . USER .
TIEMS CHECKED . [F‘M_[ArMIJ ilals|o]lw]n
Complete the Tolleving ftems for ALL ca:ttr:ﬁ:,&-t}'pe Tespiators: .
RUBBER FACEPIECE , ]
RUBRER HEAD HARNESS . '
EXHALATION VALVE =~ ! : | L
INHALATION VALVE - 3 . - [ -
'|PACEPIECE LENS ' , - 1
CARTRIDGE HOLDER, - . .
CAJCTRIPGE GASKETS _ b g
CLEANLINESS & : :
.| FOG FROOF K - .
STORAGEBORX ' I | 1. b ]
. {Complets the following Herns fo Pawtrad-Air Purifying Respimtors (PADR) onby:
RUBHER HOSE (PARR) ' '
0" RING CONNECTGR, (PAFR) )
SLOWER MOTOR, (PAPR) . H
|BATTERY RACK (PAPR) - n - , - P
Ihspactor's Initals ' ] } r ! l 3 o J
COMMENTS: ‘
E""DRM'}E All respirators must be praperly storzdl fo protoct I:!tem from damare due to mmyimnmantat ra\.inrsl
(et ieht, El:mm:mtur: axtremes, ote,) and chemicals, Wheg reepiratoes areotin vse, thoy frust be plﬁﬂ'ﬂimab[ﬂﬁ'?
bag and stared fna cizan arer, Respirators showld be stored witly (he & factpioce and cxhalation velve fo 1 normal
' position to prevéds it from taldng o promahent distoed shape, I-Lsumrnm should nnt Be strred in work beneh: &5,
tl:u:ri baxes, or |ockers onless they art pmrt:cb.-.d apains gicharne tun-.zmmnu distarifans, and any damage,
—_ u . [

{ ACCEPTABLE 0 . - | wor accerrams @

-17-
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RESFIRATORY PROTECTION PROGRANM

APTENDIX D - PROCEDURES TO ENSURE GRADED
BREATHING ATR QUATITY

Liist the measures taken tn ensure thet breathing air quality is at least Grade D;

~18m




RLaPIRATDRY P‘RGTECTIDN PROGH..- Py

MPENB]}{ &~ RESPIRATOR FIT TEST RECORD

E‘_:} Eamployes: ]
. Employen Job Tifle/Deseription: T
B) [Respiraior Selected: ‘ Mode: [ ]
Manufacturer N _ Dete of Purchase: ’ i

. |NIOSH Approvel Momber, _
C) [Conditions which conid Affect Respirstor Fit: (Check all that applv):

Clean Shaven B lyesa NG O
Beard Growh  yeso N ]
NOTE: ¥ beard growth is below staling areq, fit testing is not permitted,
Moustacha YES O NO O
|Dentures - _|yes@ Ivoa ]
Weight Loss'or Gain -+ - IYES D NO O
Fatial Sear ' YES O NO O
{Dentures Absent - [YES 0 [¥0
Glaszes _ I'YES O WMo O.

NCTE: If any of thc abmv= inferfaras with fhc fimction or seal of the raspirator, Lrt*cstmﬂ is a0i] -
pcrrmi:tad niess the condition is corented. .

— [c:mments ,
o ) ' ﬂ} Qualitative Fit Testing {Check ail methngds userd) | .

" |Leammyl Acstats . PASS (O FATL, O

* |EtitantEmeke S PASS OO , FAIL & :

Bifet Sehirion - PASS @ FAIL O

" .| Seccharin Test _ PASE ) FATL O

Qualitative Fit Testing - [PASS O FATL [

E) | Quantitative Fit Testing : )

Instmunent Used: |

Make:

Model:

Seria] Nirpber: . .

~ ' | |FitFactor - I ' IPASS £ FATL O1

N Instriiment printmrt ) ||YES O NG O

E51“-T£ZTT,E I is ::hacL:d Yas, atiach instrumant pnni‘outﬂ:h bec.k of page.

Commeants: . . . :

ATt Conducted byr J oL b - o _

Drate: J I )

~1o-




RESPIRATORY PROTECTION PROGR,.

APPENDIX F - TRATNING RECOED

Group Training Reeord

NAMR

TYPE GF RESPIRATOR

DATE

TRAINER'S INANE:

| DATE:




RuofIRATORY PROTECTION PROGa it

APPENDIX F - TRAWNING RECORD
Enployes (fadividual) Training Racard

: NAME{
TYPE OF RESPIRATOR:
DATE: ' *
COMMENTS: ]
TRAINER®S NAME; ‘
DATH: - :
-2l
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B £IRATORY PROTECTION PROG.. of

o SAPIE G~ PROCEDTRES FOR PROPER USE OF RESPIRATORS ot
| JOUTINE AND REASONABLY FORESFRABLE EMERGENCY Srrosstons

List the procecmures for ase of fesp_imtary’ brotection in both roatine aud exergency situations
(Lel, accountability for firefighters): C :

- _ _ -
FRnufime Procedores: - o : '
| i L
] Eﬂmrge'_nt_f Procedryes: —|

.




e |

i
#@"‘ Pact
.
2. :
3. Your age: (to the neafest year) —-———-.____‘___
4. Sax (check ane): Mae Female
5. Yoirhegh g o, T
" 6. Your weight T fbs
7. Your job tifle; ) o
‘8. A phonemmber wﬁera You cazt be teachedt the hEﬂ.Ith cave p-ufr:ssturfal wilﬂ -' {3y
reviews this qnestionnaira {tnciude the Ares nde): -
9. Thebast fitne to phone You at this ntirghdr- am .. p:m_ . _____________
0. iia‘ii}‘:‘-?Jtl]irrm’gwoyﬂ:Si;dcgﬁﬂgﬂ:?{%ﬁﬁgcﬁ)hme prbfmunal ¥e£ - mb
11 ._ ‘Whaf type of: Tespirator and fiter will. you be nging? o T
12, Eave you worn aresplré:nur? fChecIc one) - yes __1 1o
- If yes, whirt t}?p&s (=) . - 1
Eart;i. Section 2, [’]&Iﬂgg& gheck res or 1) _: o
1 Da yﬂu cun-mtly smoke tc:bacco or have you smoked ruhacco 1y the - _
lzst momhy yes . ‘mo
2. Haveyou aver had one of the fnﬂnmng conditions? o
B Selnures ' —_ Y 10
b, Disbetes (sugar disease): ¥ o
. Allergic reactinng tha interfere vm‘h oy breaﬂnng: : ¥es .___ o iaj
d. Claustrophobia (fear of eosed-in Placeas) Y _ =m0
\ E. Trouhle smelling odors: o yes ___ ne
3. Haveyou evefy.bad ary of the fi:rHDwmg puimanmjr or J.mg problams? ) :
A Asbestosts: : __.¥& . no
b, Asthma: _ _¥s &
. Chromic bronehitis: - _¥s om0
.d. ¥mphysema: ¥ .o
- s Bo

S B, Prenmonia

a5,



6. Ha.ir: you every had any of the foliowing cardiovaseular or hears symptoms? (Check one)

, L. Frequent pain or tightness in your c:hﬁét: o Ves oa
) b. Pain or tightness in your chest during physicat activity; yes a0
6. Pain orfigitness in your chest that interferes with your job: yes na

4 Inthe past twp years; have ¥ou noticed your hear: ' .
' skipping or missing a beat: - oS ne

¢ Heartbuin or indigestion that is not related to eating oy gg
£ ‘Anly other symptoms that you think may be reluied to :
heart of cirénlation prohlime; : - yes no

4

7.  Dovyen ety take g@&ﬁica:inn for any of .tha'fﬂﬂnwiug problems? (Check one

& Hreathing orlung problen: : yés - it
B, Heart trorhle: o : : : yes T no
c. . Blood pressure: ‘ : : : - yes .%-.uu
d Séi:.:tari.::s {fts): . S S :YES T bila)

8. Ifysu’veused'a respirator, have you ever had any of the fliowin robléms? (FFyouive 'nn*rérnu_sad'a
" respifator; c:heckrggfbﬂm;ﬁngs;:aua and go ta question 12)] =P .

a. Bye irritstion: L '  yés ne
6. Sk allergies or ragtres: o T wes o
6 Andety: ' : | T ves T o
d. General wealmess or Tatigoe; : ﬁaes : T}
e Any other problem that futerferes with your use of 5 Tespirator . Y= _ 1o
9. Would you filce 1o talk to the heaith ez professional who will revie S
this questionnaire about your answers 1o this questonuzre? ' __¥s _ m
R If yon Bave heay selected 0 nge either a foll-face piece respirator or a se;l'f-.'quhmjned bresthing *- 7
| zpparatus (SCBA), please complete questions Wels, ., _ o
10.  Have you ever lost vision in either aye (temporarily or permanently)? ___¥s _ m
11. Dayou t.:urn:uﬂ}rhave amy of the fﬂﬂoﬁihg Vision probloms?
a ‘Wear contact lenses: ' ' ___¥Ys  mo
b, | Wear glasses: . : '___'jrcs ___me
c. Color blind: . ' yesg 1o
d Any other sye or vision probiem: yes no
12_. Have you ever had an injury to your ear, incloding broken eardrm? ves no
13. " .Do’you currestly have any of the following hearing problems?
2 Ihificulty hearing: ___ ¥Yes  ma
b.  Woearzbearing aid: ves no
_ yen ho

C.  Axy other beasing or ear problems

-27-
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. Heve you ever had a back mjury?

Do yon sutrently have any of the foflow musculnshclf:ta.[ pmbI*’i‘ns‘?

[g

a. Waaimess 12 2ny of your-arms, handg, leg:s or fesr

b Beck pain:

6. Difficulty fislly OVIng you arms and leps:

d.  Pain wgi* &tiffress when you lean farward op backvward at
&  Difficulty: ﬁaﬂy mumg your. head up or dowm:

£ Difficolty filly mnmng your head side fo ge:
'B. DL'&EGUR}" bending at-vour knees-

h; DJ:EEcult}r squirtting to the pronmi: _

i Glirn"nmg A flight of stairs or & ladder camrying mors then 25 Ths:
1 Ay arhar mmscle orskelata problem that Interferes with

umngarmqnnﬂﬂr _

- - ' — 1 - ; .
Print Name Date .
El_gnﬂium o Emuewed by

o R R s e =D

. =2B-




