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Janvary 1, 2012- December 31, 2016

AGREEMENT between the undersigned, DIX HILLS FIRE DISTRICT (hereinafier
termed the “District’ and the DIX HILLS FIRE DISTRICT EMPLOYEES ASSOCIATION,
Local 3492, International Association .of Fire Fighters A.F.L.-C.1.O.-C.L.C. (hereinafter termed
the “Union™), has as its purpose the promotion of harmonious relations between the employer
and the Union, the establishment of equitable and peaceful proceedings for the resolution of
differences and the establishment of raties of pay, hours of work and other conditions of
employment. Y

ARTICLE 1 - RECOGNITION AND UNION STATUS

The District recognizes the Union as the sole and exclusive represcntative and bargaining
agent, ynder New York State Law, for all full-time Firchouse Attendants, Custodia) Workers and
Mechanics.

ARTICLE 2 - DUES DEDUCTION
A, Dues Deduction

The District agrees that upon presentation of dues deduction authorization cards signed by
the individual employees to which-this Agreement is applicable, it shall make a monthly
deduction from the wages of such employees in the amount designated by the Union Treasurer
as. the membership dues deduction.

The total amount deducted each month in accordance with this Article shall be remitted
by the District to the Union Treasurer. Such remittance shall be made within fifteen (15) days
after the last day of the month in which the deductions are made.

B. Indemnity

The Union, on its own behalf, and on behalf of each employee authorizing dues
deductions, hercby releases the District, its officers, agents and employees, from any and all
liability whatsoever for the use or application of dues after such monies have been deducted and
remitted to the Union at their business address. The Union agrees to save and hold harmless the
Distnct from all loss, expense, damages, cost and attorneys’ fees that may accrue following
receipt by the Union of such payroll deductions or agencey fees from the District.

Page 1 0f 12 Commissioner f”
Union Rep I;’ «é:

By6¥COYIET.  0EBBYEVBLGL6:0]L ‘WoJ47 90:0L+91-81-80



~

ARTICLE 3 - EMPLOYMENT AND PROBATION

All new employees employed in any of the categories in Article 1 of this Agreement shall
be placed on probation for a period of twenty-six (26) weeks. If, at the' end of this period, the
employee's work is considered to be satisfactory, the individual shall be considered to be a
permanent employee of the District and seniority shall date from the first day worked. Permanent
employees who are promoted or transferred and who do not satisfactorily complete the
probationary period of ninety (90) days will be returned to their former position or its equivalent.

ARTICLE 4 - GRIEVANCE AND ARBITRATION PROCEDURE

A “grievance” shall be any dispute concerning a claimed violation, misinterpretation or
misapplication of the terms of this Agreement and shall be resolved pursuant to the procedure sct
forth below. ¢

Step 1 - The Union Grievance Committee, upon receiving a written and signed Petition,
shall determine if a gricvance exists. If, in their opinion, no grievance exists, no further action is
necessary.

Step 2 - If the Union Grievance Committee determines a grievance exists, they shall, with
or without the physical presence of the aggrieved employee, submit 2 grievance, in writing to the
District Manager within fifteen (15) working days of the events giving rise to the grievance. The
District Manager shall attempt (o resolve the grievance at that time, Support for the District
Manager's response must be in writing and presented to the Union within ten (10) working days.
If the Union finds the response: a) satisfactory; the employee shall have the right 1o an appeal
before an internal Union Grievance Committee; b) unsatisfactory; the employee may request the
Union to proceed. If the District Manager fails to respond within ten (10) working days aforesaid.
the employee may request the Union to proceed.

Step 3 - If not satisfactorily resolved, the grievance may be submitted by the Union to the
Dix Hills Fire District Board of Fire Commissioners within five (5) working days of the written
decision required in Step 2. The Board of Fire Commissioners or its designee shall meet with the
Union not later than twenty-one (21) working days thereafter. The Board of Fire Commissioners
shall attempt to resolve the grievance at that time. If not resolved, the Board shall make its
decision and submit same in writing to the Union within thirty (30) working days following its
meeting with the Union, If the Union finds the decision: a) satisfactory; the cmployee shall have
the right 10 an appeal before an internal Union Grievance Committee; b) unsatisfactory; the
employee may request the Union to proceed.
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Step 4- - If not satisfactorily resolved, the grievance may be submitted to arbitration by
the Union, with notice to the District. The grievance shall be referred within fifteen (15) working
days of receipt of the Board's determination, or expiration of the Board's time to issue a decision,
to the American Arbitration Association, who shall make the appointment of the arbitrator. After
a hearing on the grievance, the findings of the arbitrator shall be final and binding on all parties
concerned.

General Conditions:

L. Time limits under this article may be changed by mutual agreement of the parties
in writing. o
2. Tf the Board of Fire Commissioners of the District fails to respond within the

prescribed or mutually-agreed time limits, the Union may proceed to arbitration.
ARTICLE 5 - LABOR-MANAGEMENT COMMITTEE

A Management and Labor Relations Committee shall be established within thirty (30)
days of the signing of this Agreement. The Committee shall consist of four (4) members, two of
whom shall be appointed by the District, and two of whom shall be appointed by the Union. The
Committee shall consider matters of mutual concern pertaining to improvement in working
conditions, morale and safety, as well as occupational education and welfare. A meeting may be
requested by either party and shall be held within twenty (20) working days of the request at the
District offices.

ARTICLE 6 - WAGES AND SALARIES

The wages for the term of this Agreement are set forth in Schedule “A’ and are hereby
made part hereof.

ARTICLE 7 - RETIREMENT

The District agrees to continue the existing retirement program and to make contributions
as preseribed by law for each eligible employee in accordance with the plan to which the
employee is entitled as determined by his date of cntry into service.

4
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ARTICLE § - SENTORITY AND PROMOTION

A. Job Security. For the purpose of reduction in force and recall, the District shall
comply with the applicable Suffolk County Civil Service Rules for competitive positions.

B. Layoffs. Seniority for all permanent employees shall be computed from the first day
worked. In the event of layoffs, probationary employees or any non-permanent employees in any
given job category shall be laid off before any permanent employees in the same respective job
category. If, after all probationary employees have been laid off in any given job category and
other reductions in work force are still deemed necessary in the same job category by the District,
the District shall layoff in accordance with the principles of seniority in the job category in
question.

C. Recall: In the event of recall in any given category, employees will be recalled in
that job category in the inverse order of which they were laid off from that job category. An
employee will be deemed to have waived his right to recall if he does not report to work
within two (2) weeks of receiving his notice of recall.

D. Severance Pay. In the event of reductions in force, all full-time employees who are
laid off except for just cause (in conformity with the Civil Service Law) will receive on a one-time
basis, one days' salary for each month of employment.

ARTICLE 9 - OVERTIME

A. All overtime work must be authorized by the District and will be compensated at
the rate of one and one-half (1-1/2) times the base rate of pay.

1. All part-time dispatchers will be offered extra time when a dispatcher is absent from
their shift, Full-time dispatchers will no longer have the option of first refusal of
exira time.

2. If the overtime position cannot be filled from # 1 above, the position will be offered

to full-time employees, provided the individuals have the required qualifications.

B. In the event an employee who has left the District's premises after completing his
working day is required to return to work in an emergency or for overtime, the employee will be
compensated at the rate of one and one-half (1-1/2) times the base rate of pay and will receive a
minimum of four (4) hours. Time starts at the time of recall as long as the employee arrives at
work within a reasonable time.
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C. An employee may elect compensatory time in lieu of paid overtime and shall be
compensated at time and one-half in compensatory time. Compensatory time may be
accumulated to a maximum of forty (40) hours at any given timme. Once an employee reaches the
40-hour maxirmum, all overtime work performed thereafter must be compensated as overtime pay
until the employee has reduced their compensatory time accumulation below 40-hours.

Compensatory time may not be carried over from year to year. Accrued and unused compensatory
will not be payed out.

The use of compensatory time shall be subject to the reasonable needs of the District. Use of
compensatory time may be denied if it necessitates the payment of overtime/compensatory time for a
replacement,

ARTICLE 10 - HOLIDAYS
All employees shall have twelve (12) paid holidays in duration of contract.

New Year's Day
President's Day
Memorial Day5
July 47

Labor Day *
Thanksgiving
Day after Thanksgiving
Christmas

. Veteran's Day
10. Columbus Day
11. Christmas Eve

12. New Year's Eve

XN A WL

O

All employees who are required to work a holiday by the District shall be compensated at
the rate of one and one-half (1-1/2) times the base rate of pay for the day in addition to their paid
holiday. If a holiday falls on a Saturday or Sunday, it shall be observed on Friday or Monday,
respectively.

The District and Union will work together toward the creation of a permanent part -time
weekend and holiday dispatching force. Until this force is created, the District will make all
reasonable attempts to obtain part-time coverage for weekends and holidays. If the District cannot
cover a tour with a qualified part-time dispatcher, a permanent dispatcher must cover the tour. This
overtime will be compensated at the overtime rate as specified in this Agreement.
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ARTICLE 11 - SICK/PERSONAL LEAVE

L /9 #

A As of January 1, 2000, an employee will earn one and a quarter (1-1/4) sick days
for each month of service 10 the District in the given year, for a total of fifteen (15) days. Three
(3) of these fifteen (15) days may be used as personal days. In an extreme emergency, additional
days may be granted by the Board.

B. Jury Duty. Payment for jury service is conditioned upon the employee's
reimbursement to the District of all monies received on account of said service, except
transportation.

C. Reimbursement. Unused sick leave will be accruable to forty-five (45) days; any
accrued sick days over forty-five (45) days will be reimbursed in full on the following pay day of
the New Year with a maximum of 5 (five)days. An employee may elect to acerue additional sick
days but upon leaving craployment, these days will not be paid.

D. Funeral I eave. All employees may be granted a period of five (5) days when a
death has occurred in his or her immediate family. This leave shall take effect immediately
following the death notice. For this purposc, an immediate member of the family is defined as
wife, husband, and child; parent, brother, sister, grandparent, mother-in-law and father-in-law.
Unused funeral leave shall not be accumulated.

ARTICLE 12 - VACATION
A. Deleted

B. Vacations may be taken at any time by mutual consent and in accordance with
seniority-within classification. Employee shall receive a paid vacation as follows:

After completion of one (1) year of service, an employee shall be entitled to two (2) weeks
of vacation earned at the rate of 3.07 hours per pay period.

After completion of five (5) years of service, an employee shall be entitled to three (3)
weeks of vacation earned at the rate of 4.60 hours per pay period.

After completion of ten (10) years of service, an employee shall be entitled to four (4)
weeks of vacation earned at the rate of 6.15 hours per pay period.

After completion of twenty (20) years of scrvice, an employee shall be entitled to- five (5)
weeks of vacation earned at the rate of 7.69 hours per pay period.

C. Vacation schedules are to be worked out by the District Representative on
seniority basis with requests, to be made prior to April 1% of each year for specific
times. No more than ten (10) vacation days may be accumulgted from one year to

Page 6 of 12 Commissioner.

Union Rep__{} & _

By6¥C9Y1E9:  0EBBIEYELG16:0L :woJd4r 90:0L:vl-8l-80



the next, and only two (2) weeks’ vacation time may be taken by an employee
during July and August.

D. Unused vacation time will be accruable up to ten days (from year to year & not
payable); any accrued vacation time over ten days will not be reimbursed.

ARTICLE 13 - INSURANCE
The Board agrees to provide all regular eligible employees coverage as follows:

A. New York State Workers' Compensation as per statute. Whenever employecs are
absent on paid sick leave as a result of work-related accident occurring during duty hours and the
District is awarded reimbursement, the permanent employees involved will be credited with that
amount of sick leave which they have taken on account of any such accident which is the
equivalent to the monetary amount received by the District, divided by- the employee's rate of

pay.

B. Premiumns for off-job sickness and accident disability plan will be paid for by the
District. Should, during the length of this contract, another comparable plan be offered, the
District alone will decide the plan to be purchased. No changes in the initial plan will be
implemented without review by the cmployees, Whenever employees are absent in excess of five
(5) consecutive working days as a result of non-work-related sickness or accident, disability
insurance payments will be initiated and will be supplemented to the level of the employees'
weekly salary provided the employee has sufficient vacation or sick days accumulated. The
accumulated days will be charged based on a formula, the numerator of which is the
supplemented amount and the denominator is the eruployee's weekly salary.

C. Health insurance in the form of Empire Plan shall be provided, without cost to the
employec, for each member of the Union, his wife/her husband and minor children, if any. Upon
retirement, the District will continue such insurance in effect at time of retirement and all
subsequent improvements to plan made by District since retirement; until such time as the retired
employee's Medicare benefits take effect. Any personnel presently employed using H.LP. may
continue o do $0.

Mernbers of the unit who are eligible and cnrolled in the District's health insurance plan
and who withdraw from the District’s plan shall receive $2,500 if they were covered by the
family plan and $1,000 if they were receiving individual coverage, provided they remain eligible
and uncovered under such plan for a period of twelve (12) consecutive months. Such payments
shall be made at the end of the twelve-month period and annually thereafter, provided such
members are still eligible and uncovered under the District's plan. Nothing contained herein shall
preclude an eligible member from reentering the plan at any time provided, however, that in the
case of a member who reenters in less than twelve months, or on a date prior to an annual
payment, no payments shall be made.

D.  Dental Plan - Healthplex Dental and Vision Plan will be provided by the District
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without ¢ost to the employee and retirces. Retirees shall be covered until they are Medicare
eligible. If retirees cannot be covered they will receive a cash benefit equivalent to the amount
contributed on behalf of active employees.

ARTICLE 14- WORK WEEK

A. All employees excluding firehouse attendants who are dispatchers shall work a
forty (40) hour work week.

All dispatchers shall work a base forty (40) hour week.
7:30 a.m. 10 3:30 p.m.
3:30 p.m. to 11:30 p.m.,
11:30 p.m. to 7:30 a.m.

Dispatchers may switch tours upon approval, in advance, by the District Manager.

All employees shall be at their work stations five (5) minuates before the work shift starts
and they shall have five (5) minutes at the end of the day to clean up. Provided, however, no-
dispatcher shall leave his work station without being relieved.

1
\

ARTICLE 15 - GENERAL CLAUSES

A. Savings Clause. Should any part or provision of this Agreement be rendered or
declared illegal because of any existing or subsequently enacted legislation or by decree of a court
of competent jurisdiction or by the decision of any authorized government agency, such
invalidation of such part or portion of this Agreement shall not invalidate the remaining portions
thereof, provided, however, upon such in validation, the parties agree immediately tomeet and
negotiate substitute provisions for such parts or provisions rendered or declared illegal. The
remaining parts or provisions shall remain in full force and effect.

B. Copy of Contract. This Agreement and any future agreement shall be printed and
supplied by the Union to each employee and all appropriate parties within sixty (60) days of
signing of the Agreement. All costs for printing and supplying the Agreement shall be borne by
the District.

C. Bulletin Boards. The Union shall have the right to post notices and
communications on the bulletin board designated by the Employer and maintained on the
premises of the Employer. All posted documents shall clearly indicate the author of the document
and person responsible for posting. The Union hereby releases and agrees to indemnify the
District for any and all damages from materials that are posted by it on the bulletin board reserved
for the use of the Union,
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D. Union Business Time. An employce who is designated by the Local to represent
paid employees shall have the right to attend a state-wide convention or meeting of the parent
labor representative for one (1) day per year.

E. Prevailing Rights. Except as expressly limited by other provisions of this
Agreement, all of the authority, rights and responsibilities of the District are retained by it,
including, but not limited to, the right to determine the objectives and policies of the District. The
District shall also have the right to establish, alter, or amend any “terms and conditions of
employment” not specifically covered in the Agreement. Prior to exercising any rights hereunder,
the District shall notify and discuss such proposed changes with the Union prior to
implementation. If such change is implemented, the Union may reopen negotiations limited to
the item which is changed, to be effective the next contract year.

ARTICLE 16 - TAYLOR ACT NOTICE 204-A

ANY PROVISION OF THIS AGREEMENT REQUIRING
LEGISLATIVE ACTION TO PERMIT ITS
INIPLEMENTATION BY AMENDMENT OF LAW OR BY
PROVIDING THE ADDITIONAL. FUNDS, THEREFORE,
SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL. ‘

ARTICLE 17 - UNIFORMS

The designated uniforms, shirts, pants and shoes/ boots (2 pairs/year}will be provided by
the District at no cost to the employce and shail be maintained by the employee and have seasonal
uniforms sized and ordered, by November 1 for winter uniforms and April 1 for spring uniforms.
Five (5) shirts, five (5) pairs of pants,

ARTICLE 18 - LONGEVITY PAY

Full-time employees will receive a one (1%) percent lump-sum payment on his/her tenth
anniversary of employment with the District. An additional 1.5% lump-sum payment shall be
paid on his/her 15™ anniversary date. An additional two (2%) percent lump-sum payment will be
given on an employee's twentieth' anniversary of employment.
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ARTICLE 19 - APPENDICES AND AMENDMENTS

All appendices and amendments of and to this Agreement shall be “lettered,” dated and
signed by the responsible parties mid shall be subject 1o all the provisions of this Agreement.

ARTICLE 20 - DURATION OF AGREEMENT

This Agreement shall be in effect for a term of five (5) years, beginning on January 1,
2012 and expiring December 31, 2016.

ARTICLE 21~ CONTINUING EDUCATION

Any District employee who wishes to take a class or seminar that will increase their
knowledge and imnprove their skills may submit it to the District for approval. If the seminar is
approved, the District shall: reimburse or pay for the cost of the course, lodging and transport fees
if applicable; not be charged vacation or sick days if the course falls on a workday. If the course
or seminar falls on a day that falls outside the regular work schedule, the employee will be
compensated at his hourly rate. Any District employee that is required to maintain a NYS EMT
certification shall be compensated at their hourly rate for their time in ¢lass and be compensated
for the cost of the class and transportation.

The foregoing is agreed to by thé parties as a true and binding contract which shall not be
modified, except by writing signed by both parties.

Dated: oi "Lq )7‘°|3

WITNESS: DIX HILLS FIRE
DISTRICT
BOARD OF FIRE
COMMISSIONERS

/L

Chairman

DIX HILLS FIRE DISTRICT
WITNESS: EMPLOYEES ASSOCIATION

' l/OAn o

14 arad [l
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SCHEDULE “A” - WAGES

A. The minimurm starting salary for all newly-hired full-time employees starting January 1, 2007
will be $35,000 plus annual increases per this contract,

B. Any member of the bargaining unit who is assigned or transferred to another position in the
District will receive in salary no less than that employee is receiving in his/her current salary.

END OF CONTRACT

ADDENDUM FOR CONTRACT JANUARY 1, 2012 - DECEMBER 31, 2016

A. The contract will have 2 5 (five) year duration,

B. There will be no health benefit “Grandfather” clause written into the contract.

ADDENDUM FOR CONTRACT JANUARY 1, 2012 - DECEMBER 31, 2016

Contract Year Health Benefits Annual Increase
V1 20i 0% Contribution 2% increase
\{2’0' ke 0% Contribution 2% increase

9/3 .ot 0% Contribution 3% increase
4 lc"( 0% Contribution 3% increase
5 2.¢ G 0% Contribution 4% increase
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40€ Toregomg 15 agreed 1o Dy the parties as a true and binding contract which shall not be modified,
except by writing signed by both parties.

Dated: D(\'M‘ 13
WITNESS: DIX HILLS FIRE DISTRICT
: BOARD OF FIRE COMMISSIONERS
cCZ &
Chairman
WITNESS: DIX HILLS FIRE DISTRICT
| EMPLOYEES ASSOCIATION

T S

END OF CONTRACT
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