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AGREEMENT made by and between the FIRE DISTRICT of the TOWN OF
EASTCHESTER, hereinafter referred to as the “Employer” or “Fire District,” and the
EASTCHESTER PROFESSIONAL FIREFIGHTERS LOCAL 916, (UNIFORMED
PROFESSIONAL FIREFIGHTERS, INC.) hereinafter referred to as the “Association.”

WHEREAS, the parties hereto desire to promote harmonious and cooperative relations in
order to protect the lives and property of the citizens of the Town of Eastchester and provide the
most efficient fire fighting service possible.

NOW, THEREFORE, in consideration of the premises herein contained, it is hereby
mutually agreed by the parties hereto as follows:

ARTICLE 1 - RECOGNITION

1. The Employer hereby recognizes the Association as the exclusive bargaining
agent for all paid firefighters as listed in Article 2 in all matters pertaining to terms and
conditions of employment for the period commencing January 1, 2010 and terminating
December 31, 2014.

2, The Association agrees specifically to abide by the policies expressed in Article
14 of the Civil Service Law of the State of New York, referred to as the Public Employees Fair
Employment Act, which law relates directly to the terms and conditions of employment, and
generally to any existing and applicable laws of the State of New York, or any subdivision
thereof.

AGENCY SHOP

3. The Fire District shall recognize the form of union security known as “Agency
Shop.” Present or future employees who are not members of the Union and who do not make
application for membership within thirty (30) days after commencement of their employment, or
in the case of present employees, within thirty (30) days after execution of this agreement, shall,
as a condition of employment, have deducted from their bi-weekly wages, for payment to the
Union by the Fire District an amount of money (to be called the “Agency Shop Fee”) equal to the
regular union bi-weekly dues, as a contribution toward administration of this agreement. The
Union shall be solely responsible to account to such employees for the receipt and disbursement
of all funds collected pursuant to this paragraph, and shall indemnify and hold harmless the Fire
District from all loss and liability, including without limitation, all costs of defense on account of
any claim asserted by any person relating to the collection, disbursement or purpose for which
such funds may be used. Notwithstanding the foregoing, this section shall not be construed to
prevent the Fire District Counsel from appearing or participating in any litigation to which the
Fire District is a party. This provision shall become effective with the signing of this agreement,
and upon the Union providing to the Fire District a copy thereof, and maintaining a refund
procedure as required by Section 208 3(b) of the Taylor Act. Deductions thereafter shall be
made commencing on the thirty (30) day period for application for membership.
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ARTICLE 2 - WAGES

1.

The basic salary schedule commencing January 1, 2010 through December 31,
2014 for association members shall be as follows:

Captain 1styear | 97,983 | 99,453 | 100,945 | 102,459 | 105,020 | 107,646

Captain 98,609 | 100,088 | 101,589 | 103,113 | 105,691 | 108,333

LT Fire Prevention | 97,623 | 99,087 | 100,573 | 102,082 | 104,634 | 107,250

Lieutenants ("LT") | 88,748 | 90,079 | 91,430] 92802 | 95122 97,500

FF Fire Prevention | 81,487 | 82,670 | 83,871 | 85090 | 87,153 | 89,267
Beginning of

5th 78,887 | 80,070 | 81271 | 82,490 | 84553 | 86,667

4th 71568 | 72642 | 73731 74837 | 76,708 78,626

3rd 64258 | 65222 | 66200| 67193 | 68873 | 70,595

2nd 569048 | 57,802 | 58669 59549 | 61,038 | 62,564

starting salary 46,107 | 46,799 | 47501 | 48213 | 49418 | 50,654

Effective January 1, 1985, the title Firefighter Mechanic and Firefighter Inspector shall
be created. The salary for the position of Firefighter Inspector shall be $2,600 above the base
salary at the time he/she fills the position. A Lieutenant assigned to the Office of Fire Prevention
shall be paid at the rate of 10% above the salary for Lieutenant. In lieu of Terminal Leave, a
member may choose to work in the position of Fire Mechanic. Said member may work up to ten
(10) twenty-four (24) hour tours at the rate of time and one-half the member’s current rate of
pay, the scheduling of which shall be arranged between the member and Chief of the
Department. The above statements shall not be construed to mean that the District will fill these
positions in the future.

2.

These salary increases will be paid retroactive to the date of each increase.

3.

4.

There shall be a regular payment of salary twenty-six (26) times a year.

There shall be a 25% differential between the annual base salary of a top paid
firefighter and captain.
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5. There shall be a twelve and one half (12.5%) percent differential between the
annual base salary of a top paid firefighter and a lieutenant.

6. The annual base salary of any firefighter or officer who is a certified EMT shall
be increased by a dollar amount equal to three (3%) percent of a fifth year Firefighter’s annual
base salary provided in paragraph 1 of this Article, so long as such certification remains current.

7. Bargaining unit members shall have the option of participating in the Statewide
Deferred Compensation Plan. The Fire District agrees that participating members shall have a
check off for the Deferred Compensation Plan if requested in writing by the individual member.
Participation in the Deferred Compensation Plan will be offered as soon as administratively
possible.

8. The pay scale for Day Firefighters shall be equal to Firefighters with equal rank
and seniority.

ARTICLE 3 - OVERTIME

1. In the event any paid personnel are required to be called back to duty from an off-
duty status, said person shall be paid in money at the rate of time and one-half salary for such
time during which he is on duty as a result of a recall. Any member called back to duty will be
paid a minimum of four (4) hours and the member shall be required to stay on duty for the full
four (4) hours. This provision is applicable only to call backs for emergency situations, such as a
fire or other emergency, as determined by the Chief of the Fire Department. This policy will
sunset on December 31, 2013 unless both parties agree to continue with the policy in writing,
prior to December 31, 2013.

2. A member shall be deemed to be off duty when he/she is not on a scheduled tour
of duty or he/she has, with due notice to the Department, arranged for a competent approved
substitute for his/her scheduled tour of duty.

3. Where a member is off-duty because he/she has worked a mutual with another
member who is to substitute for the first member and where the substitute becomes incapacitated
for any reason, the Department shall provide a relief man for said substitute. The relief man is to
be paid at the rate of time and one-half salary for time worked on that day. The original member
to whom the mutual was granted owes the Department one day’s working time or any part
thereof.

4. In the event, however, a member of the paid personnel responds to an alarm prior
to him/her being properly relieved and remains on duty, because of the alarm, after the time
his/her tour would normally terminate, he/she shall be paid in money for such time for which
he/she remains on duty.

ARTICLE 4 - WORKDAY AND WEEK

I, A tour will begin at 8 a.m. and terminate at 8 a.m. the following day.

ARTICLE 5 - SWAPPING OF TOURS
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1. Upon written application from a member of the Association, said member will be
allowed to work a mutual with another member if the written application is approved by the
Chief of the Department or in his absence, the Assistant Chief. If the written application is
disapproved by the Chief of the Department or in his absence, the Assistant Chief, then the
member requesting such mutual will not be granted said mutual.

2. An employee may request to swap half a tour defined as 10 hours (8:00 a.m. to
6 p.m.) or 14 hours (6 p.m. to 8 a.m.). The requirements of paragraph 1 of this Article shall
apply to requests for half tour swaps. If a member is unable to find another member to swap a
tour with, the member may request a self mutual from the Chief. Such request must be made to
the Chief in writing at least 24 hours in advance of the requested tour. Requests for self mutuals
are for emergencies. Self mutuals will be granted at the sole, non-grievable discretion of the
Chief. Self mutuals shall be paid back time for time, and pay back hours shall be scheduled at
the discretion of the Chief or his designee.

ARTICLE 6 - HOLIDAYS

1. The parties agree that all paid personnel shall receive eleven (11) holidays a year,
whether worked or not. All of said eleven (11) holidays shall be paid for in salary at an hourly
rate equal to a 12 hour day of a firefighter or officer in accordance with Article 2 of this
agreement.

2. The days recognized as paid holidays are:

New Years Day July 4™
Washington’s Birthday Labor Day
Lincoln’s Birthday Columbus Day
Easter Veteran’s Day
Memorial Day Thanksgiving Day
Christmas Day

ARTICLE 7 - VACATION

1. The Chief may grant a portion of a member’s annual vacation at a time other than
that for which he/she would normally be assigned for vacation if there is good and sufficient
reason therefore. However, it is understood that a vacation assignment is determined on the
basis of available staffing.

2. The vacation schedule for all paid personnel is as follows:
More than:
1 year of service 9 days 2-4 day picks; 1 float
2 years of service 10 days 2-4 day picks; 2 float
3 years of service 12 days 3-4 day picks; or 2-4 day, 1-2 day, and 1 float
5 years of service 14 days 3-4 day picks; 2 float
Firefighter less than 1 year Comp. Time as required
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Lieutenant 14 days 2-4 day picks; 1-3 day pick; 3 float
Captain 16 days 3-4 day picks; 4 float

It is understood and agreed by the Union that the vacation and float days provided under
this Article fully satisfy any “Kelly” Days or Time that may be owed to unit members under
Section 1015 of the Unconsolidated Laws of the State of New York.

3. The Fire District will allow Fire Captains to use their current allocation of Float
Days provided in this Article at their discretion provided that the following conditions are met:

a. Another Fire Captain is available to cover the tour of the Captain who
wishes to use a Float Day;

b. If no relief Captain is available, then the Captain who covers the tour will
do so at a rate of time and one-half salary.

4. Each firefighter shall pick his/her vacation within four (4) days of receiving the
list of available dates. The Chief or his/her designee shall attempt to contact off-duty members
to apprise them of their turn to pick. If a Firefighter does not pick his/her vacation in the allotted
time, the District’s compensatory time procedure shall apply to the selection of vacation.

ARTICLE 8 - LEAVE

1. Leave of Absence. A leave of absence may be granted at the pleasure of the
Employer in accordance with applicable law.

2. Emergency. In the absence of the Chief of the Department or the Assistant Chief,
the duty officer may grant reasonable time off for personal emergencies.

3. Compassionate. In the event of a death in a member’s immediate family, the
member will receive five (5) consecutive days off. Immediate family shall be defined as wife,
children, grandchildren, parents, grandparents, great grandparents, brother, sister, mother-in-law,
father-in-law, son in-law and daughter-in-law. In the event of a death in the spouse’s immediate
family not herein before designated, a member will be granted three (3) consecutive days off.
All time off, whether three (3) or five (5) days, will commence at 8:00 am. on the date
immediately following the date of passing. Notification of family member’s death, and
corresponding time off, shall be made as soon as possible to the Chief of the Department,
Assistant Chief, or on-duty Officer. If, during this period, a member had been previously
granted time off from his/her regularly scheduled tour by means of working or receiving a
mutual, this day(s) may be canceled by the member.

4. Sick. Sick leave will be provided for all paid personnel as follows:

1. All personnel with less than five year’s service shall receive twenty (20)
days per year (each day equal to 12 hours) with the right to accumulate
twenty (20) days (each day equal to 12 hours) per year of unused leave
commencing with their second year of service until they have accumulated
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a total of one hundred and twenty (120) days (each day equal to 12 hours)
sick leave.

2. All paid personnel with more than five year’s service who have heretofore
accrued one hundred and twenty (120) days of sick leave (each day equal
to 12 hours) shall continue to have same credited to them.

3. Each member shall contribute excess sick leave accumulated over 120
days (each day equal to 12 hours) as earned to a sick leave bank to be
administered by the Union under guidelines established as herein set forth.
The maximum number of days in the sick bank shall be 400 (each day
equal to 12 hours) and additional sick days shall be contributed as
available to maintain said maximum number.

4. The guidelines referred to above have been formulated by the Association
and Employer.
5. The term “days” off shall mean work days (each are equal to 12 hours)

and the granting of sick leave shall be subject to the rules and regulations
of the Department, but not limited to rules Nos. 50 and 56 for paid
personnel.

6. Members of the bargaining unit who use no sick days in a calendar year
shall receive $300. And those who use one sick day in the calendar year
shall receive $200. The sick leave incentive payment will be paid in
January of each year following the year in which it was earned.

5. Early. In the absence of the Chief of the Department or his assistant, the duty
officer may grant early leave to a member who has been properly relieved.

6. Terminal. Every member who retires from the Department under honorable
circumstances shall be granted 60 calendar days terminal leave, which is understood by the
parties to be 60 calendar days of time off or payment for two (2) calendar months which is equal
to two-twelfths (2/12ths) of the firefighter’s base annual salary rate during the final year of
service.

7. Attendance at Annual Dinner Dance. Unit members honored for twenty (20)
years of service at the Annual Dinner Dance, the Union President, the Union Secretary-
Treasurer, and Dance Chairman shall be granted 14 hours of relief to attend the Annual
Retirement Dance if he/she is regularly scheduled to work the day of the Dance.

ARTICLE 9 - MEDICAL AND INSURANCE BENEFITS

1. Medical Insurance. .

All members will receive paid Blue Cross and the Employer will continue
to maintain the New York State Health Insurance Plan, all at Employer’s
expense. Any bargaining unit member hired on or after August 1, 1995
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and before January 1, 2013, shall contribute twenty (20%) percent of their
health insurance premium for their first four (4) years of employment with
the fire district. The Fire District will implement a contribution plan
pursuant to Section 125 of the Internal Revenue Code, to the extent
permitted by law, and the member’s contribution required hereunder shall
not commence until such time as the Section 125 plan is implemented.
Any bargaining unit member hired on or after January 1, 2013 shall
contribute ten (10%) percent of the medical insurance premium while
employed by the District

2 Opt Out. The employee has the ability to initiate a buyout waiver of his/her
health insurance coverage in the event he/she is covered by a spouse. The Fire District shall pay
$2,500 for each twelve (12) month period to the employee for opting out. In addition, the
employer may exclude from coverage any employee who has substantially equivalent coverage
through another plan. That employee shall also be entitled to the $2,500 payment from the Fire
District. If there is a dispute as to what is substantially equivalent coverage, the grievance
provision in the collective bargaining agreement shall be utilized. If the spouse’s coverage is
contributory, it shall not be deemed to be substantially equivalent unless such contribution is
more than what the Fire District employee is paying. Also, in the event there is an existing
catastrophic illness or injury of the covered individual, the Fire District may not exercise its
buyout option if it would result in a loss of additional coverage unless the Fire District can
provide such additional coverage through another insurance policy.

3. Dental Insurance. The Fire District will contribute $100,000 annually to the
Association’s Dental Welfare Fund Plan for contract years 2013 and 2014. The Association must
also cover five (5) Fire District employees designated by the Fire District with the same coverage
provided to members of the bargaining unit. The Trustees of the Plan shall provide the Fire
District with an annual report/audit of the Plan. (The contribution for 2013 will be retroactive to
January 1,2013)

4. Annual Physical. An annual physical examination shall be given to each member
of the Department, conducted by the Department Physician, including EKG if requested by
member.

5. Life Insurance. The Fire District will pay 75% of the cost per member per year
towards the Union’s life insurance policy.

1) 6. RETIREMENT

1. All members hired on or after January 1, 2013 will be required to
contribute ten (10%) of the cost of the medical insurance premiums for
retiree health insurance coverage. This clause shall not change or
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modify any contract, resolution or past practice addressing co-pays for
current retirees or employees.

ARTICLE 10 - PENSION

1. The Fire District agrees to continue the adoption of the final year average salary
in accordance with the Retirement and Social Security Law of the State of New York or as
permitted by law.

2. In addition to all retirement options, plans and benefits currently provided, the
Fire District agrees to adopt effective January 1, 1991 the provisions and coverage of the New
York Policemen’s and Firemen’s Retirement System Section 384-¢ of the Retirement and Social
Security Law.

ARTICLE 11 - FOOD ALLOWANCE

1. In the event that personnel are required to work during emergencies such as
second alarms, snow storms, floods, etc., they shall receive an allowance for meals as follows:
Breakfast - $3.00; Lunch - $5.00; Dinner - $10.00.

ARTICLE 12 - UNIFORMS

1. One dress uniform shall be issued upon the expiration of the probationary period
at the expense of the Employer. Replacements shall be provided on an individual basis
according to the rules promulgated by the Employer.

2 Each firefighter will be issued two sets of work clothes (blues) and all turnout
gear, including boots, coats, etc., and every member shall have two sets of work clothes in
his/her possession at all times.

3. The Employer shall issue new work clothes without limitation to members of the
Association on an “as needed” basis. The need shall be demonstrated by exhibiting the work
item to be replaced to the Chief or his/her designee.

4. Upon issuance of a new item, the worn items shall be turned in unless a written
statement explaining the unavailability of the item is submitted.

5. The determination to issue a new item or waive the exchange requirement for a
replacement item is within the discretion of the Chief or his/her designee.

6. Work clothes issued by the Employer shall not be used by any member of the
Association at any time or for any purpose other than their assigned duties as firefighters in the
course of their employment.

7. The Employer shall not unreasonably deny any individual request for issuance of
a replacement item or work clothes.
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8. During the term of this agreement suitable civilian attire may be worn by
members traveling to and from duty stations. That member must change into uniform and be in
proper uniform at the time his/her tour of duty commences and to continue until it terminates.

9. To the extent that the District has a reduced expenditure for work uniforms under
average cost for the proceeding contract term, 25% of that savings annually on a non-cumulative
basis shall be deposited by the employer into the Education Fund under Article 13 of this
agreement.

10.  Captains and Lieutenants shall receive an annual uniform cleaning allowance of
$250.

ARTICLE 13 - EDUCATIONAL ALLOWANCE

L. Any firefighter may make application to the Board of Fire Commissioners in
writing, requesting to continue his/her education in the fire fighting field. Upon proof of
successful completion of the course(s) taken at an accredited institution, a firefighter will receive
100% reimbursement for tuition paid. These funds will be issued on a first come, first serve
basis until the existing budgeted amount of $1,500 per annum is exhausted, at which time no
further claims will be entertained against the fund for that budgeted year. Upon application for
these funds, a copy of application to be forwarded to the President of Local 916. The Employer
will consider on an individual basis a request for such tuition assistance and in its sole discretion
permit payment of tuition in connection with educational programs.

ARTICLE 14 - INCREMENTS

1. Upon the fifth anniversary of employment, each member shall be paid, in addition
to his/her then regular base salary, the sum of $200 per year, which sum shall be $500 a year
upon his/her 10th anniversary of employment, and shall be $750 upon his/her 15th anniversary
of employment.

2. The longevity increments are to attach and be made part of a member’s salary as
he/she attains the various anniversaries set forth above.

B A member shall be eligible to receive an increment of 4% of his/her regular base
salary upon completion of 16 years of service.

ARTICLE 15 - GRIEVANCES

A. NON-ARBITRABLE GRIEVANCES

1. Grievances shall mean any violation of the existing laws, procedures,
regulations, administrative orders which relate to or involve an individual
employee’s health or safety, physical facilities, material or equipment
furnished to employees or dispute arising out of supervision of employees.

2. A grievance committee is to be established by the Association under the
Association’s By-Laws. The names of the members of the grievance
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committee shall be submitted upon their appointment or election to the
Board of Fire Commissioners.

3. In the event an individual member of the Association has a grievance
concerning the above stated matters, said member should submit a signed
petition in writing setting forth the facts and circumstances surrounding
his/her alleged grievance.

4. If in the opinion of the grievance committee no grievance exists, no
further action is possible.

5. If in the opinion of the grievance committee there is need for further
action, said signed petition should be submitted to the Chief of the
Department along with any recommendations of the grievance committee
for determination.

6. The Chief of the Department shall have up to twenty-one (21) calendar
days to issue his/her determination of any grievance.

7. If the determination of the Chief of the Fire Department is rejected by the
aggrieved party, he/she shall have the right of appeal and a hearing before
the Board of Fire Commissioners. Said appeal is to be heard within five
(5) business days after the determination of the Chief of the Fire
Department has been submitted to the Board of Fire Commissioners.

8. The five day limitation may be waived by the parties hereto in the interest
of justice. Thereafter, within five (5) days of said hearing, the Board of
Fire Commissioners shall submit a written determination to the aggrieved

party.

9. The party to the grievance shall have the right to produce reasonable
evidence to support his/her contentions.

ARBITRABLE GRIEVANCES

L Grievance shall mean any violation of the terms of this contract.

2 The employee will have fifteen (15) days from the occurrence of the

violation to submit his/her grievance.

3. The remaining steps of the grievance process (paragraphs 2 through 9)
shall be the same as the non-arbitrable grievance process.

4. If an agreement is not reached between the parties, the Association may
process such grievance to arbitration within fifteen (15) days of the
aggrieved parties’ receipt of the Board of Fire Commissioners’ written
determination. The Rules and Regulations of the American Arbitration
Association and the decision of the Arbitrator shall be binding.
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ARTICLE 16 - BILL OF RIGHTS

L All rights, privileges, and working conditions enjoyed by the parties at the present
time which are not included in this Agreement, shall remain in full force, unchanged and
unaffected in any manner, during the time of this Agreement unless changed by mutual consent,
with the exception of any negotiable items concerning the terms of employment. All rights,
privileges and working conditions as referred to in this section shall mean those conditions that
have been enjoyed by all members for an extended period of time. Also, the rights, privileges
and working conditions as referred to in this section shall not curtail any managerial rights that
are necessary for the Fire District to operationally function in an efficient manner.

ARTICLE 17 - LEGISLATION

L. In the event laws are repealed or modified so as to permit greater Association
security and/or employer’s security than is contained in this Agreement, the parties hereto agree
to negotiate concerning amendments to this Agreement in accordance with said changes.

2. If the enactment of legislation or determination by Court of final jurisdiction
(whether in a proceeding between the parties or one based on a similar state of facts) renders any
portion of this agreement invalid or unenforceable, it shall remain in full force according to its
terms in the same manner and with the same effect as if such invalid portion had not been
originally included herein.

3. IT IS AGREED BY AND BETWEEN THE PARTIES
THAT ANY PROVISION OF THIS AGREEMENT REQUIRING
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE
BODY HAS GIVEN APPROVAL.

ARTICLE 18 - ASSOCIATION BUSINESS

1. Dues. Check off for dues of all members of the Association will be maintained by
the Employer.
2. Meetings. The Association shall be permitted to hold meetings in any fire station

of the District upon notification to the Chief of the Department.

3. Application for time off with pay to attend as an authorized delegate to meetings
of the Association shall be granted at the discretion of the Employer upon application to the
Chief of the Department and approval by the Board of Fire Commissioners. In addition, the
President of the Association and one duly elected delegate shall be granted the necessary time off
with pay, if they are scheduled to be on duty, in order that they may attend the New York State
Professional Firefighters Convention and similarly the International Association of Firefighters
Convention. Further, the Association’s President and one delegate shall be granted time off to
attend the Legislative Conference which occurs in the spring of each year. However, this time
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off shall be handled as a “mutual” with the “mutual” receiving compensatory time off at a time
that would result in no additional cost to the Fire District.

4, Solicitation. The Association may be permitted to solicit funds publicly within
the Fire District upon written request to the Employer and the approval thereof.

5 Union Office Space. The Union will be provided office space with the specific
location determined at the sole discretion of the Board of Fire Commissioners, subject to change
at the sole discretion of the Board of Fire Commissioners after consultation with the Union.

ARTICLE 19 - TRAINING

L The parties agree that there is a compelling necessity for a regularly conducted
and well organized training program of all professional personnel. The Fire District shall
provide training required by applicable provisions of State law.

2. Each unit member shall participate in up to two (2) training days per calendar year
to be determined and scheduled by the Chief, which shall include at least one (1) day of Cold
Weather Training each calendar year. Such Training Days will be eight (8) hours in length and
members will be paid at the rate of time and one-half their regular hourly rate. To be eligible for
such payment the member must actually participate in the scheduled training.

ARTICLE 20 - SAFETY COMMITTEE

A Safety Committee will be established consisting of six (6) members:

1. One Fire Commissioner who will be designated Chairman of the Safety
Committee. The Chairman of the Board of Fire Commissioners, the Fire Chief,
three (3) members of the Association.

2. The mission of the Committee is to review practices or conditions that could
affect health and/or safety of the Firefighters. The recommendations of this
Committee will be advisory in nature and shall not be construed to limit the rights
of the Board of Fire Commissioners.

3. A meeting will be conducted once every three (3) months and shall not exceed
two (2) hours in length. If warranted, the Chairman of the Safety Committee shall
have the authority to conduct a meeting more often than every three (3) months
and extend the meeting beyond the two (2) hour limit. The Secretary of the Board
of Fire Commissioners shall be responsible for taking and distributing written
minutes to the members of this Committee.

ARTICLE 21 - EM.T. TRAINING

1. The District shall certify or recertify all Officers and Fire Fighters as Emergency
Medical Technicians. Necessary training will take place during the employee’s regular tours of
duty. The District’s contribution toward the cost of the instructor fees shall be a maximum of
$16,000 per year. The training of fire fighters and officers will take place within an
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administratively reasonable time frame taking into consideration, among other circumstances, the
availability of instructors and availability of individual fire fighters affected by their absences
due to vacation, illness or other on-the-job injuries.

ARTICLE 22 - EYE CARE

1. The District shall contribute $600 per employee annually to Local 916 towards
eye care or like benefit.

ARTICLE 23 - JURY DUTY

1. In the event an employee is required to be present in Court, pursuant to a jury
duty notice, while he/she is scheduled to work, such employee shall be excused from work with
no loss in benefits or pay. The excuse from work shall commence from 11:00 p.m. the evening
before jury duty is to begin and end when the jury is dismissed for the day. Reasonable time for
travel is allowed. As a condition of eligibility to the benefits provided herein, the employee shall
provide to the Chief or his designee the certification of jury service indicating the dates the
employee was present in Court for jury service.

ARTICLE 24 - MATERNITY LEAVE

1 The District shall follow the laws as they apply in the Family and Medical Leave
Act of 1993.

ARTICLE 25 - TERM OF AGREEMENT

1. The term of this Agreement is January 1, 2010 to December 31, 2014.

FIRE DISTRICT OF THE TOWN EASTCHESTER PROFESSIONAL

OF EASTCHESTER FIRE FIGHTERS, LOCAL 916

By: /W (‘/4/29!3 By: w %_‘{/7/;
Dennis J. Winter, Chairman (Date) Shawn Stewart (Date)
BOARD OF FIRE COMMISSIONERS PRESIDENT
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