LAW OFFICES OF
THOMAS J. JORDAN, LLC
PINE WEST PLAZA
BUILDING 4, SUITE 409
WASHINGTON AVENUE EXT.

THOMAS J. JORDAN, ESQ.
’ ALBANY, NEW YORK 12205
TRACY ANN FEBBIE, LEGAL ASSISTANT (518) 464-9003
(518) 464-9004

FAX:
(518) 464-3340
e-mail:
TJordan855@aol.com

TELEPHONE:

May 26, 2005

New York State Professional
Fire Fighters Association
Attention: Mike McManus

111 Washington Avenue
Albany, New York 12210

Re: Memorandum of Agreement
Dear Mike:

For your information, enclosed please find Memorandum
of Agreement between the City of Peekskill and the Paid
Firemen’s Association of Peekskill, New York. The increases
in compensation were spread over several categories
including salary, longevity, stipends for supervisors, EMT
and paramedic stipend increases and increases in the City
contribution to the Union Welfare Fund.

The settlement was for three (3) years and resulted in
a 14% to 16% increase in overall compensation for most
members of the bargaining unit with no substantial give
backs. It is nice to see this kind of negotiated package in
times when most municipalities have been extremely tight
with a buck.

Please call me if you have any questions or comments.

Very truly yours,

ST

Thomas J. Jordan

Enclosure
TJJ/hs
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STIPULATION OF AGREEMENT mads snd entered istp this /0 iy of May,
2005, by and betwoen the negotiating committees fr the City of Peaksldl (“the City™)
and e Peid Flrerown's Association of Peekskill, New York, Inc. (“the Associstion™).

WHEREAS, the pertics have engaged i acgotations in good fhith i sn «ffort 10
amive &t & succassor agrecment 1o & contruct thet sxpired on December 31, 2003, md;

NOW, THERERORE, in consideration of the mitual coveimts comeined herein,
the parties bareby stipuiste and agree 2 follows:

L The provisions of this Stipulation arc suhjcet to rification by tw
respective parties to the contrast.

2.  The sigosiarics below agroe to recommend this Stipulation for mtification.

3. A copy of this oeiginal documens has besn furnished to repxoscatatives of
the City and the Associstion.

4, All proposais not covered hersin made by either pacty during the course of
negotiations shall be deemed droppad.

5. The provisions of the prior Agresment shall be carried Rorward exoegt 8a
modified below. ! s

6. Unleas otherwise noted, all changas shell b6 prospective from the sigaing
of the comracr, : '

7. All unit members emplayod by @he City as of the die this Stipulation is
executed shall be eligiblo for their payments pursuant to Paragrapbs 9, 10, 14, 22, and 23
of this Stiputstion retrosctive to 171704, :

8. Asticle IV sball be amended by adding the following language: “axcept
tat City employees employed full-ima in the capacity of amtometive mechanic and
mytomotive lead mechanic may the City"s firefighting appasstue in
the course of sppesstis maintenxace®

9  Anicle V, Soction A(1) and (2) shell be amended to provide thet the
11103 schedules shall be incressed by 3.15% effective 1/1704; that tha 1/1/04 scheduley
shisll be increassd by 3.5% effective 1/1/05, and tm the 1/1/05 schedules shall be
incresmed by 3.65% effcotive 1/1/06.

10.  Asicle V, Section B(1) shall be amended to provide thm the 1/1/03
WMM&M&!SM,W, mdSLZOO,gespecﬁwly.M
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n. mv.mmmumdedmmupamqﬂm
hmm;-mmm.mmhmumayunnuma-
1o reis basis, )

12, mv.somommmwunmummmu
follows: mmuwmwmmumumw

possible.”

~ MV.MDMIMWWMMMMM
and subwtituting twe following lsnguegs: umumum»m
m“.n

14, MV.mzmmhmddhy: (a) changing the hender 1o
w@)mmmwmuwmwquum
. percet; (c) adding tho following lsagange: e shall be on Assistus Supervisor 00
mmwmumnmm«ﬁw(m)mwwmm
MhWhmha&W';ﬂ(a)mw provides that
whmmwwmwwmmm

16. mv.me(z)mmbemunmumm
swmmm-.wm»:mmmmhmmormm
wmmwmmmwmum
w-mulmotﬁmomﬂmmmofm“
thereaftet mainmin Cods Complisace Technician cortfioation.

17, Auole V. Section G(4) shall be omended by miding the fofiowing

lengunge: mmmacwmmmomnmcw
Techicin oatification treining shall be paki by the City. Up w0 a mmciamum of 24 hours

Stipulation.

18. mv,mﬂct)muwwmmwrnm&
Coordisator in consaiftion with the Chief snd Commissioner.”

19. Atticle V, Section H(2) shall be xmended by changing “1993™ 10 “2004™,

by changing “soay” to “shall” in tho fzst sentonue; and by deleting the second snd third
sentEces.

20. AMIV.SMHIS)MMMMWMM“IM”D%’

4826816
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21, MV,WH«)M&&MW@MMMWb
Mnﬁtm ﬂbmmmofammmmuwhyucw.
UpnumdﬂmdmdMnﬁwﬂmwywmu at
fhe tie of suaight time compensstory time towsrds & wit membec's N.Y.8. EM.T.
exlifienton mefrennece”

s 10 EMT, smton® sfer tha word “enificeion” in tw S line; (B)
changlog “$1,000" to “2 200" in the first senmence; and (o) deleting the last sepilmeo.

23. Asticle V. Scviioa K sball be amended by: (a) adding the Solowing
Taogunge: Wﬂwmwwmwﬂhﬂdw&%.
Mmuamammwumm Unit mambaes shall
m&mammumwwuamaumu

mmmammm P conification
mg) i MMMMSS,WMWIHM“MMUW.
000 ms.

2A. mv;wummn.uammxmam
Coordinator,” which sliait read a3 follows: “Thece shall b an EMS Coondigetor, who
Mhﬁdnmmwmofﬁsmhtmfuum&mma&
capacity.”

25. Arsiols X, Seotion A shall be szended 1 peovide that craployees bired on
or aftes Janwery 1, 2005 Mlmawmﬁmd&@mwuhw

' of 1/12* for every month actively served in 8 calendar year.

26. Aticle X, Seotion A(7) shail be amended by changing $1,500 axd $300 to
$3,000 aad §1,000, respectively,

27, Artole X, Section B shall be amacnded by changing the ttle to “Welfire™
providing that the City’s sontribution ghall be $750 per pasticipars effective Jaonary 1,
2005 (Jegw wrrecoverable amounts alvesdy pald by e City for dental fmsumce coveeage
for unit members during the peciod fram 1/1/05 to the date this Stipulation is executed);
WWWMWem”w%mm'uwm

. 28.  Article XTI, Section A. shall be amended by changing “seven (7)" ® “six
( »

20.  Article XXI, Section C(4)(m) shall bc smuended by deleting ufl Isnguage
after “("DHHS")."

30,  Asticle XXI, Soction C(4)(n) shall be deictod.

4526816
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3. Astiche XXJ, Section C(4){0) shuil be mosuded by changing to et
sonkenes follone: “Tho president of tha Unjon sball bs provided & copy off all
M-mhumnuduhﬁmmyhmﬂnm
mabery for testing.™ .

32, Andele X shall be amanded to psovide for & wrm frose Janoaxy 1, 2004
Gxough Deccmber 31, 2000.

33, The partics bave oicuteed the memamandum of undosstanding conéeming -
 Husdh and Suikty Commition thet is smexpd heveto as Bxbibir *B ¥
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EXHIBIT “A”
May 11, 2005
John Berlow
President
Paid Firemen’s Association of Peekskill, New York, Inc.
Re: Compensatory Time
Dear Mr. Berlow:

This is to confirm the parties’ agreement with regard to the accrual and use of
compensatory tiroe, commencing on April 1, 200S.

The Shift Supervisor shall maintain records of compensatory time, showing, by unit
member, the date each day of compensatory time was eamed, the reason it was eamed,
and the date earned compensatory time was used. The Shift Supervisor shall provide
these records to the City Manager on no less than a quarterly basis; provided, however,
that the first report shall cover the period from April 1 through June 30, 2005. In
addition, the Shift Supervisor, the Municipal Training Officer and the City Manager or
his/her designee shall meet on po less than a quarterly basis to review these records, to
review the plans for scheduling of training during subsequent quarters, and other and
further compensatory time-related matters to be determined by the attendees.

Please set forth your signature on the line provided below to indicate your understanding
of and agreement to the foregoing.

Very truly yours,

D Juj.ﬁkv\'w ) ~—

Daniel Fitzpatrick, ICMA-CM
City Manager

UNDERSTOOD AGREED:

John Berlow
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EXHIBIT“B~

MEMORANDUM OF UNDERSTANDING BETWEEN
THE CITY OF PEEKSKILL
AND
PAID FIREMAN’S ASSOCIATION OF PEEKSKILL, NEW YORK, INC.

Health and Safety Committee

This document constitutes an agreement between the City of
Peekskill (City) and the Paid Fireman’s Association of Peekskill,
New York, Inc. (Union). .

The City and the Union agree to form a joint committee,

which shall be known as “The Health and Safety Compmittee”
(Committee) .

The Committee’s function and purpose shall include, but not
be limited to, the following as it applies to the health and
safety of public employees mandated under the New York State
Public Employee’s Safety and Health Act (PESHA) :

1. To conduct meetings, review and investigate matters of
health and safety, and make recommendations to the Commissioner
of Public Safety on Department Policies and Guidelines regarxding
Health & Safety.

2. To ensure required OSHA and PESHA mandates are
established and met in accordance with acceptable recognized
standards.

3. To discuss safety on the job and to make recommendations
on safety problems brought before the committee.

4. To review reports of on the Job related accidents and
their cause and possible prevention: (also deaths, injuries, and
illnesses).

5. To consider and make recommendations on the purchase of
firefighting equipment.

6. To regularly review manning provisions and to make
recommendations concerning the same.

7. To review training procedures and methods for
firefighters and supervisors and to make recommendations
concerning the same.

8. To review copies of written concerns involving safety
filed by members of the bargaining unit.
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MOU/Health & Safety
Page 2

The Committee shall have a membership of four (4)
individuals; two (2) representatives to be appointed by the
Union and two (2) representatives to be appointed by the City.
This set number of individuals will not preclude the Committee
from seeking additional individuals solely in support of
obtaining the objectives established by the Committee.

The Committee shall meet no less than four times per year or
as often as necessary in order to fulfill its responsibilities,
but at no time does the Union intend to assume management's
responsibilities to provide the highest standard of health and
safety for its employees.

The Committee shall meet within five (5) business days upon
request by either the Commissioner of Public Safety or the Union
President.

There shall be no quorum of the Health and Safety
Committee unless at least one of the two representatives
appointed by the City and at least one of the two
representatives appointed by the Union are present at a
scheduled Health and Safety meeting.

A decision of the Health and Safety Committee shall be by
majority vote of an equal number of representatives appointed by
the City and representatives appointed by the Union and shall be
binding on both Parties.

Any decision of the Health and Safety Committee shall be in
writing and filed with the City's Department of Human Resouxces.

In the event the Health and Safety Committee reaches a
deadlock, not governed under OSHA ox PESHA mandates, the question
of safety before the Health and Safety Committee shall remain
management 's prerogative so long as it is consistent with all
applicable laws.

IN WITNESS WHEREOF, the parties hereto have executed this
Agreement as of the 10® of May, 2005.

CITY OF PEEKSKILL PAID FIREMAN’S ASSOCIATION
OF PEEKSKILL, NEW YORK, INC.
BY: B A AA &\ KX KL_,

CITY MARAG PRESIDENT



