
E AfiTFT'FE.r.8Aqrfi,f-f,IttuN I

BETWf,f,N TIIg,

ROME PROfESSION^IL TIIBEFIEHTE RS ASSOCTATION
LOC"*.L #694 .[FL-CIO

^S.ND

TTItr CrrY Of, ROME, NEW YOBK

Errf,crrvts

J^&NUARY t , zaog - DECEIITBER BI, zoto



TABLE OF CONTE}JTS

AR.TICLES OF AGREEh,TENT
PAGE

ARTICLE I
Section l
Section 2

ARTICLE II
Section 1

Section 2
Section 3

ARTICLE III

ARTICLE IV
Section i
Section 2
Section 3

Section 4
Section 5

Section 6

ARTICLE V
Section i
Section 2
Section 3

Section 4
Section 5

Section 6

Section 7

ARTICLE VI
Section I
Section 2

Section 3

Section 4

ARTICLE VII
Section 1

RECOGNITIOI,{
Unir
Responsibility of Union

CHECK OFF OF DUES
Payroli Deduction of Dues
Agency Shop
Hold Harmless

MAI..{AGEME}{T RESPONSIBILII'IES

UNION BUSINESS
Discrimination and Coercion
Union Business
Conventions
Bulletin Boards
Time Off
No Solicitation

DEFINITIONS
Work Day
Work Year
Overtime Pay
Hourly Rate
Daily Rate
Vacation
Normal Work Day

CLOTHING AILOWANCE
Work Uniforms
Unusable Uniforms
Loss Items
Cleaning Allowance

HOLIDAYS
Holidays

J

3

5
A

6

6

6

7

7

7

l
7

8

8
a

8

8

8

8

8

9
q

9
o

o

r0
10

l0

PAGE 2

ARTICLE VIII SICK LEAVE



ARTICLES OF AGREEh,IEI{T

ARTICLE IX
Section 1

Section 2

ARTICLE X
Section I

Section 2

ARTICLE XI

ARTICLE XII
Section I
Section 2

ARTICLE XIII

ARTICLE XIV

ARTICLE XV
Section 1

Section 2

ARTICLE XW

Section I
Section 2

Section 3

Section 4
Section 5

Section 6
Section 7
Section 8

Section 9
Section 10

Section 11

Section l2
Section 13

Section 14
Section 15

Section 16

VACATIONS
Entitlernent
Temrinatioit

SPECIAI LEAVE
Bereavement Leat,e
Cancer Screening Leave

VACANCIES

HOSPITALIZATION
Medical Plan
Waiver of City of Rome Health Insurance Benefits

LIF'E INSURANCE

PENSIONS

OUT OF TITLE WORK
Per Diem
Assignments

WORKII\G C OI\,IDI TI Ot{S AI.{D
OTHER RELATED MATTER.S
Overtime Pay
Personal "Man for Man" Leaves
Holidays
Thanksgiving, Christmas & Easter
Personnel Record
Lawsuits
Relief Time
Sick Leave - Vacation Time
Non-Emergency Call Backs
Posting Job Assignments
Drug and Alcohol Testing policy
Minimum Staffing
Grace Period for Renewing EMT Card
Training Classes and Associated Compensation
Overtime Policy
207-a Policy

PAGE

11

11

11

l2

13

13

13

14

15

l5

15
t5
16

16
to
16

1l
1/
17

t/
17

t/
18

18

18

18

19

19

20
2A

PAGE 3



AITTICLE S OF AGREE},{ENT

ARTICLE XVil SAFETY
Section 1 Safety Commiiiee

AR.TICLEXVIII GRIEVAh.'CE PROCEDURE

PAGE

20
20

AR.TICLE XIX
Section 1

Section 2

Section 3

Section 4
Section 5
Section 6
Section 7

ARTICLE XX

ARTICLE XXI

ARTICLE XXII

WAGES
Salaries
Top Pay on Promotion
Competitive Positions
Longevity Benefits
College Incentive Credits
Emergency Medical Techlicians
Retirement Incentive Bonus

SAVINGS CLAUSE

LEGISLATIVE ACTION

ENTIRJ CONTRACT

SIGNATURE PAGE

20

))
22
22
22
22
z)
aaz)
a.)z3

23

24

24

AAL1

PAGE 4



ARTICLES OF AGREEI,IENT

TIIIS AGREE&{ENT made and entereci ir:to this _ Cay oi _-, b,,and berrvee'Ti-{E c]Ty oF Ro\,,rE, NE\\; y-cRK, ;r;ir"d 
^#;;o;,* ""* ihe rarvsof the State of Nerv York, rvith its principai place of bJsiness located at city If ajl, 1 9gNorth washington Street, Rome, Nierv york- hereinafter referred to as ,,Emproyer,, 

andTHE ROME PROFESSIONAL FIREFIGI]TERS ASSOCIATION. I-OCAL #691,,\FL-clo, RCME, NIEW yoRK, HER.ENAFTER REFER.RED .r o AS ,,T.he unicn,,.

\\TITNESSETH:

WHEREAS, it is the desir.e of the parties to provide
wages-and wor-king conditions and to estabiish, pr.r._. *d
mufually beneficial relations, now, therefore.

fair and equitable hours,
promote harmonious and

rouo*rln 
consideration of the mutuai promises hereinafter set forth, each part-y agrees as

Employer hereby recognizes the union as rhe exclusive collective bargainingagent of all personnel employed by the Fire Department ofthe city of Rome, New york,who shall have passed the Firefighter's civil Service Examination except the chief andthe First Depufy chief of the Fire Deparrment. Emproyer shat be deemed to berepresented by, as the case may be, the Mayor ottnl city oinome, the commissioner ofPublic Safety, subject to the limitations provided by law.

SECTION 1.

SECTION 1.

ARTICLE I _ RECOGNITIOI,T

UNIT.

PA\'ROLL DEDUCTIO]\ OF DUES.

SECTION 2. RESPONSIBILITY OF UNION.

Union expressly agrees, as a condition of such recognition, not to discriminatewith regard to the terms or conditions of membership u."u,ir. of race, creed, sex ornational origin nor to. discriminate in representation 
"f 

ull p.rrons within the rinit;whether member of the union or not; nlith.. the union no, emproyees will engage in a

:ff:f:. 
cause, instigate, encourage or condone a strike or other stoppage o.-Jowdowo

The employer agrees to deduct, once each pay period, dues and assessments in an
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amount certified to be current b1;15. Treasurei'cf the Locai Union fi'om the pay of those
einployees u'lio individuaily iequest in n'r'iting that such deductions be made. The total
amount of cieductions shall be rernitted each pay period, by tire employer to the Treasurer
of the Union. This authorization shall remain in fuil force and effect durins the term of
this Agreement.

SECTION 2. AGEI{CY SHOP.

Ail ernployees not members olthe union shail becoine members or pav a senice
fee, in an amount equal to the union dues, each pa,v period.

SECTION 3. HOLD HARMLESS.

The Union shall indemnifiT the City and hold harmless the City from causes of
action, claims, demands. losses or darnages incurred as aresult of this Article. Assignees
shall have no right or interest rvhatsoever in any money authorized to be withheld until
such money is actually paid over to them. Employer or any of its officers or employees
shall not be liable for any delay in carrying out such deduction; and upon forwarding
payment of deductions by mail to the assignee's last known address, the Employer and its
officers and employees shall be released from all liability to employee-assignors and the
assignees under such agreement.

ARTICLE III _ MANAGEN{ENT RESPONSIBILITIES

Subject only to any specific limitations contained in the express terms of this
Agreement or any supplement thereto, the normal frrnctions of management and the
direction of the working force including, but not limited to, the hiring of employees, the
suspending, discharging or otherwise discipiining employees, the establishing of
reasonable rules and regulations, the assigning of personnel and the scheduiing of work,
the determination of methods and the means of operation, and the control and regulation
and use of all equipment, are exclusive functions of the City, provided that any claims of
discriminatory promotion and of wrongful or unjust discipline or discharge slrall be
subject to the grievance procedure herein provided.

\\4tenever the male gender is used in this Agreement, it shall be construed to
include male and female employees unless biologically infeasible.

SECTION 1.

ARTICLE IV _ TINION BUSINESS

DISCRIMINATI OI\{ AND COERCION.

Neither employer nor any of its agents, servalts or representatives shall
discriminate against any member on account of his activities on behalf of the union or
because ofrace, creed, color or national origin.

PAGE 6



SECTION 2. TTNIO]\ BUSINESS.

SECTION 3" COI{VEF{TIONS.

SECTION 4. BULLETIN BOARDS.

SECTION 5. TIME OFF.

SECTION 6. NO SOLICITATION.

The Union agrees that its officers, agents, affiliated organizations and members

Employer shail pemrit Executive Board mernbers designated by the Union fbrreasonable periods during rvorking hours, to conduct afiairs of the udon so long as suchbusiness shall not interfere il'ith th-e duties actively assigneci to such officers on dury atany firehouse or io emergency situations.

union u'ill designate delegates and time alloived for attending (both) State andtrntemational convenrion; a1d .rrf,roy.. shaii prace ttiree 1:; ,relegates, during suchperiod for four (4) days for State conventions and five 1s)'days fbr Internationalconventions, on detached time with full pay. such aetegates inust attend saidconventions and Union shall decide in each year w-hich lonvention it prefers to attend,State or International, but not both rvithin a contract year. Notice of such conventionsshall be given to emproyer at least sixty (60) <iays in advance of said convention.

it is agreed that the Union may u-s,e bulletin boards provided by the Employer forthe purpose of posting union notices to union members piua.o such notices shall beclearly identified as union notices. Employer further tiees to ensure that bulletinboards are provided at each u'ork installation and that ule of same is ]imited to Unionbusiness.

The employer agrees that during working hours, whether on or off its premises,and without loss of pay or benefits- accredited union representatives shall be allowed toinvestigate and process grievances; post union noticesj distribute union literature,solicit union membership during other employees' non-working time; aftend negotiationmeetings, transmit communications authorized.by the rocai union to its officers, to thecity or its representatives; consult ivith the citv, its representatives, local union officers,or other union representatives concerning the enforcement of any provisions of thisAgreement: attend local Union meetings, regular or special; aftend executive boardmeetings, regular or special; attend district -e.tingsj aftend legislative conGrences;attend AFL-cIo conferences and seminars; attend all seminars, workshops andconferences of the state Public Employment Relations Board. It is fuither agreed, thateach member attend'ing a convention, ieminar or legislative conference pursuant to thisarticle, shali report for duty at his next regularly rrh"dul.d work day at g:00 a.m. withoutregard to his actual 
1eturn to the city of dome. However, on ail other meetings, eachmember scheduied for duty shall return to duty within o". qi; hour after his return to theCity of Rome.
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SECTIO]V 1. WORK DAY.

SECTION 2. WORK YEAR.

SECTION 3. O\IERTIME PAY.

SECTION 4. HOURLY RATE.

SECTIO]V 5. DAILY RATE.

SECTION 6. VACATION.

SECTION 7. NORMAI WORK DAY.

In general, the normal work day for full duty rvourd be as foilows:

"work Day" or "working Days" means tu,enty-fou r (24)consecuiirre hourscommencing at 8:00 a.m.

rlill nor solicir merchants,
contributions oi. dcnations

8:00 a.m. - l2:00 noon
11:30 a.m. - 12:00 noon
12:00 noon - l:00 p.m.
1:00 p.m. - 5:00 p.m.

resrdents or citizens located rvithin the City of Rome for
rvithoLit prior appror,al oi tire X,{avcr.

ARTICLE V _ DEFINITIONS

"Work Year" means the number of working hours per neek times fifty-tu,o (52)rveeks; no more than eighty-seven (g7) work days"per y.ui.

"overtime Pay" means the rate of one and one-half times the hourly rate or dailyrate' A minimum of 
ry9 (2) hours of pay at the overtime pay rate shail be given eachemployee for every call back, rvhethei said amount of timl is worked or not. overtimewill be calcuiated in six (6) minute intervals. This provision do., not modify the city,sduty to compensate emproyees for a minimum of two lzjnours for calr backs.

Hourly rate srrail be determined by dividing the annuar sarary per pay pran prusdifferential, but not longevity, by the number of wlrking ouv, una the quotient divided bytwenty-flou r (24) hours.

Daily rate shalr be determined by dividing the annual salary per pay pran prusdifferential' but not longevity, by the number of i,orking iuv, i, the year.

As used in this Agreement, working days for terms of vacation includes a twenty-four (2a) consecutive hour day.

normal work duty
prep crew for lunch
lunch
normal work duty

PAGE 8



With regards to the remaining rvork hours set forlh herein, it is understood that
these times are approximate onlv, and iimembers are in the cculse of dutl' such as
training. inspectine. cleaning, etc.. iirev are senerallv io contplete their assignmenr. il
reasonable. in spite of the hours listed above. Hou,ever, no officer should colrrrnence
ciuties or assignments rvith full knou'ledge that the1, q6ru1., be compieted ri'ithin these
times.

At no iime rvili firefighters be required to perlorm painting oulside the fir'ehouse.
Painting of the interior of the firehouse(s) shall be bv volunteers onl,v.

SECTION 1.

ARTICLE VI _ CLOTHING ALLOWAF{CE

WORK T]NIFORMS.

Employer shall provide each employee with an annual clotiririg and equiprnent
allorvance to order unifonns and/or other work related equipment with the prior approval
of the Chief. The allou'ance shall be equal to the value of two (2) unifonns.

SECTION 2. UNUS$LE IINIFORMS.

In addition to any clothing allou'ance, employees shall have replaced, at no cost to
them, uniforms rendered unusable in line of duty.

SECTIOI{ 3. LOSS ITEMS.

In the event an employee, in the line of duty. suffers the loss of his eyeglasses or
lenses, or dentures, or other similar prosthetic device, employer wiii replace the same at

no cost to the employee. Employee shall present to empioyer such receipts as shall
evidence the replacement cost of the lost item.

SECTION 4. CLEANING ALLOWANCE.

The employer agrees to pay each employee, in addition to other compensation, a
total of three hundred twenty-five dollars ($325.00) per annum for cleaning of his work
and dress uniforms, and for maintenance of his work and dress uniforms to ensure proper
fit and appearance. Payment to be paid to each employee on the nearest pay period to
February 1" of each year. The parties hereto acknowledge that the cleaning allowance
compensates employees for expenses incurred in the preceding year. If an employee did
not work the entire preceding year, his clothing allowance wiil be reduced to a pro rata
basis for each month he was out of work.
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SECTIGN 1.

The emplol'er rvill grant as
Washington's Bitthday, N,{enoria1
Thanhsgiving Day, and Christmas
Said holidays to be as follor,;s:

HOLIDAY

NEW YEAR'S DAY
LINCOLN'S BTRTHDAY
WASHINGTON'S BIRTHDAY
MEMORL{L DAY
NDEPENDENCE DAY
LABOR DAY
VETERAN'S DAY
THAN<SGIVING DAY
CHR]STMAS DAY

ARTICLE VII - HOLIDAYS

HOLIDAYS.

follon's: Nerv Year
Da1,'. Independence
Day. Said holidays

's Da1,, Lincolt's Bifihday.
Day, Labot Day, Veteran's Day,
tvr)l cquel tll-ee (_i1rr61lqjno j215.

2008

JAN. I

FEB. 12

FEB.20
MAY 29

JULY 4
StrPT 4

NOV 10

NOV.23
DEC.25

2009

JAN. 1

FE.B. 12

FEB, 22
MAY 25
JULY 4

SEPT. 7

NOV. i I
NOV.26
DEC.25

201 0

JAN. 1

FEB. 12

FEB.22
N4AY 31

JLILY 4
SEPT.6
NOV. 1 1

NOV.2s
DEC.25

as Sundays as per
Additio'ally, colu'rbus Day and Election Day u,ill be tr-eated

Article XVI, Section 3.

MEMBER'S BIRTHDAY - On or bej.ore January
rvill, in writi'g to tire Chielof the Fir.e Depai.tntent, pick a
1he e'rployee's bifihday. Said birthday srrail be tr-eaied as
Section 3.

l5'r' of each year, each platoon
da1, for tlre year-to represent
a SLtnclay as per Aticle XVI,

Holidays on Saturdays will be obser.red on Saturday, Su'day wrll stay Mondav

ARTICLE \/III - SICK LEAVE

Sick leave shali continue to be unlimited. Horvever, in case of a dispute as to any
abuse of sicic 1eave, tire Cirief shall have aLrtirority to mal<e a personal visit to the
enployee to determine to his/her orvn satisfaction, the employee's coldition. If an
employee has talcen tltree (3) single days sicl< leave r,vithin a sjx (6) month period without
a doctot''s cefiificate, the ernployee rvill be counseled arrd a record of cor-rnielilg made in
his/her persomel file. After that he/she rray be asked for a doctor's cerlificate ir-,r a
period of one (1) year or may be requir-ed to be examined by a city doctor for a period of
one year at city expense. The eruployee has the right upon his/hei request to have the city
doctor consult with his/her doctor.

When sick leave is utilized, the employee shall not be pemritted to rvork for anv
or-rtside employer or within a seif-employed capacity.
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If injured through cther gainful empioyment. either self-einployed or otherrvise,
an employee may take sick leave for up to six (6) months. For every year over five (5)years of sen'ice one ( 1) additionai moirth rvill be granted to a total of one ( 1 ) year. years
of service to be computed from date of hiring.

Al employee who becomes pregnant or if the spouse of an emplovee beco'respregnant, or if an emplo,vee adopts a chird. the emproy.. ,ouy take up jo u .ix (6) monthleave of absence, q'ithout pay. for the first such pregnancy or adoption, a:rd up to tluee(3) month uipaid leave of absence for an1, subsequJnt pr.gnun.,u or adoption. An
employee rvho takes such a leave of absence shall continu6 to 

^..*e seniority and
medical benefits, but holidays, vacations and other similar benefits shall be pro-rated in
accordance with the term of the ieave.

Sick Leave Incenrive. Entploy'ees rvill be paid six hundred dollars ($600.00) if nosick leave is used for the entire calendar year. Aiso, employees u,ill be paid threehundred dollars ($300.00) for not exceeding up to one ir) rorr day of sick leave dunngthe calendar year. lTilgl:.r wilr be paid zero dolrars'isol ir fii,o (2) or more days ofsick leave are used. Said Sick leave incentive is not retroactive to January 1.2009.

All employees are entitled to vacation based upon years of serrrice as follorvs:

(a) one to five (l - 5) years seruice entitred to four (4) *,ork days;(b) five to fifteen (5 - 15) years service entitled to six (6) work days;(c) over fifteen (15) years se^'ice entitied to eight (g) work days;(d) over twenty (20) years service entitled to nine (9) work days.'

Eligibility of employees as to number of days of vacation shall be determined asof September I't of each year. The vacation schedule for the upcoming year shall be
posted no later than November I st.

SECTION 1.

SECTION 2. TERMINATION.

Less than three (3) months
Three (3) to six (6) months
Six (6) to nine (9) months

ARTICLE IX - VACATIOI.,{S

ENTITLEMENT.

All years of service will be recognized. On termination for any other reasons than
retirement, permanent disability or death, the following schedule shalibe adhered to,
based on the calendar year.

PAGE 11
Zero (0) vacation days
Twenty percent (20%) vacation days
Fifty percent (50%) vacation duy, 
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Over nine (9) rnonths One hunCred percent (100%) I'acation da)'s

-,aull vacaiions u'ill be coinpensated to emplo,vees rvhose emplo,vment is

terminated due to reiirement. disabilit.v retirement, cr death for that calendar 1'ear.

ARTICLE X _ SPECIAL LEAVE

SECTION 1. BEREA\TEMENT LEAVE.

All employees shall be granted bereavement leave in the case of the death of a
spouse, child, mother, father, brother, sister, present mother-in-1arv, present father-in-law,

grandparent or grandchild provided that the member is living with his wife at the time of
the death of any of the wife's relatives. Leave wiil also be granted in the event of the

death of a foster or step reiative who are in the same relationship rvith the member as a

direct relative listed above. Bereavement ieave shall not exceed two (2) working days

ald the ernployee must attend the funeral himself or the claim will be disallowed.

Any member will be granted a bereavement leave for the day of the funeral of a

blood relative, not covered by the provisions of the proceeding paragraphs, who w'as

residing with the member of the Deparlment at the time of death, to attend the funeral,

and it is conditioned on the fact that he must attend the funeral. Any member u'ill be

granted a bereavement ieave day for the day of the funeral of a brother-in-law, sister-in-

law.

SECTION 2. CANCER SCREENING LEA\'E.

Each employee shail be granted two (2) hours of paid leave on a calendar year

basis. Said special leave can be used solely for the employee to have a marnmogram or

other exam or screening designed to detect breast cancer or for the employee to have an

exarn or screening designed to detect prostate cancer. Said special leave shall be

provided to an employee upon receipt of written verification from the medical provider

that said exam has occurred. Said special leave shall be in addition to any other paid or

unpaid leave as set forth in this Agreement. If not used during any vacation year, said

leave shall expire and shall not be cumulative.
Page 12

ARTICLE X] _ VACANCIES

When a vacancy occurs in a competitive class of the City of Rome Fire

Department, and Civil Service eligibility list is in existence for the particular grade in
which the vacancy exists, it shall be filled within thify (30) days on promotional

vacancy, and sixty (60) days on appointment to the department, unless otherwise agreed



to by bolh parlies herein. All vacancy tirne periods shall be computed froin the originalvacancv.

SECTION I. h{EDICAL PLAN.

For ali en-iployees hired prior to ratification of this contract, said date being
. the Employer u''l provide, at no cost to the empioyee, (provide<i.

holevet, that any empioyee permanently hired afler Decernber 31 , Tgg4,shall contributetwenty-five (25%) percent of the cost of the health plan) a single contract, with or withoutdependents. and a 
lamily contract providing fun meaical swgical and major medicai

benefits under the BIue cross,tslue Shield ultra Blue 17 and Major Medical expenseprograrn supplemental to Biue Cross and Blue Shield. Also Optional Vision
Endorsement and improved optional Dental Endorsement. under the Dental
Endorsement, there rvill be a cap of one thousand two hundred fifty dollars i$t,zso.oo; lnbenefits to be paid out during a contract year per employee and pei each dependent ofsaid employee.

For any individual hired prior to the ratification of this contract, said date being
, the Employer wili provide, at no cost to the retiree (providing, however,thatany member penlanently hired after December 31, 1984, and *r,o th-.Iufter retires,

shall contribute twenty-fir'e percenr (25%) of the cost of the Health plan) a sirrgt.
contract, rvith or without dependents and a family contract providing fuli medical surgical
and major medical benefits under the Blue Cross/Blue Shield ultra Elue 17 andMajor
M.edical expense program supplemental to Blue cross and Blue Shield. Also optionalVision endorsement and Optional Dental endorsement. Under the dental endorsement
there will be a cap of one thousand two hundred fifry doliars (Si,250.00) in benefits to bepaid during a contract year per employee and per 

"u.h 
d.p"rrdeni ors*i employee.

The City shali have the option of changing health insurance carriers provided thatthe new carrier offers all the benefits now being plovided at the same level or bener.

PAGE 13
For all employees hired after January 1,2001the employee will contribute twentypercent (20%) of all covered medical expenses subject to a ctinsurance provision which

are incurred during each calend ar year, up to a yearly maximum of tu,o thousand dollars($2,000.00). After the yearly maximum is met, ttre employer wili pay one hundred
percent (100%) of the covered medical costs for the remaind.r of th" .uf""J* y.*. New
employees hired after January 1,2001, will not be entitled to a lifetime coinsurance
maximum.

A fifteen dol]T ($15.00) co-pay (with deductible) shall be applied for any brand
name prescriptions filled' There shall be no co-pay under this section in the following
circumstances: 1) where prescriptions are filled with the generic equivalent; 2) when
there is no generic equivalent available; andlor 3) where I physician hus sp"cifi"d that
the brand name prescription be ,.dispensed 

as written,,.



Any employee hired after the ratification of tiris contract, said date being
. rvill be enrolled in ihe Blue Cross/Blue Shield Blue Flan Option J, also

referred to as the Preferred Provider Organization Plan ("PPO"), to the ertent s/he
receives health insurance tlrough the Cify. Employees irired a11er the ratification ciate of
this Agreement rvill not be eiigible for the pr.uiou, Blue Cross/Blue Shield Ultra tslue I7
and Major N4edical expense program supplemental to Blue Cross and Biue Shield Flan.

Aly employee who q'as hired prior to the ratification oithis coniract, and n-ho
wishes to transfer from the Blue cross/Blue Shield uitra Blue t 7 and Major Medical
expense program supplemental to Blue Cross and Biue Shield Pian to thoBlue plan
Option J/PPO Pian, shall receive a one time incentive payment of Fiye Hundred
($500.00) Dollars' Ernployees rvho elect to change plani to the ppo plan rvili nor be
allorved to switch back to their previous plan, once enrolled in the ppo plan.

SECTION 2. WAIVER. OF CITY OF'ROME FTEALTH INSURANCE
BENEFITS.

Effective January l, 1995, the city will pay in a single payment on the first
payday of December of each year of the contract period a lump-sum payment to any
active employee who would qualify for coverage under the City Health-Insurarce plan,
providing that the employee does not join the Plan, or if previously covered, has
terminated coverage for a period of eleven (1 1) consecutive months prior to December of
any year. The lump-sum payment will reflect the type of coverage the employee has
opted to rvaive; individual or dependent/family. Waivers must be signed dudtrg the open
enrollment period, during which period any employee who has previouslv waived
coverage may re-enroll.

Lump-Sum Payment Schedule:
Individual/single: Seven hundred dollars ($700.00)
Dependent/family: one thousand one hundred dollars ($ 1 ,100.00)

Employees rvho opt to joil/rejoin the insurance program after having opted out of
it for five (5) successive years shall retum at the then exlsting rate of contribution. To

PAGE i 4
qualifu for insurance benefits at time of retirement, an employee must be part of the
City's insurance program for a minimum of one (1) year immediately prior to his date of
retirement, subject to the requirements of the insurance carrier.

ARTICLE XIII - LIFE INSURAI{CE

Employer shall provide a group iife insurance policy on the life of the employee
in the sum of trventy five thousand dollars ($25,000.00), effective on or before May 1,
1992- It shall, in addition, offer a group insurance policy on the employee's spouse in the
sum of four thousand doliars ($4,000.00) and the employee's eligibie dlpendents in the
sum of one thousand dollars ($1,000.00).



Upon retirement, employer shall piovide, at present level of cost to ifie retiree. a
group iife insrirairce policy on the lile of the retiree in the sum of four thousand doiiars
($4,000.00), aird a group insurance pclicy on retiree's spouse in the sum of tv,o tliousand.
dollars ($2,0C0.00), and the retiree's eligible dependents in the sum of one thousand
doilars ($1,000.00) at present cost to employee. Future cost increases or decreases rvill
be shared equally Lretween the empioyer and retiree.

ARTICLE XIV _ PENSIONS

Effective April, 1984, the employer shail provide to all eilployees the Trventy
Year Plan established in Section 384d, the Tu'enf-five Year Plan and the Fifty-five Year
Plan established in Section 375, Nerv York State Police and Fireman's Retiremeni
System. The employer shall provide to all then curent ernployees the opporlunity to join
Section 384-e of the Nerv York State Police and Fire Retirement system durins the neriod
from January 1. 1999 until December 3 i . 1999.

SECTION I.

ARTICLE XV _ OUT OF TITLE WORK

PER DIEM.

Any member assigned to perform duties out of title in a rank higher than his
permanent rank shall be compensated for such performance on a per diem basis which
increase pay shall reflect the differential betu'een the employees regular pay and the pay
which would be received in the higher position in accord with the provision of the City of
Rome pay plan. A firefighter replacing any officer and a lieutenant or captain acting as

Deputy Chiei are considered out of title work. A lieutenant replacing a Captain is not
considered out of title work. Also, a firefighter shall be paid a Lieutenant pay rvhen
working out of title even if he is replacing a Captain.

Effective upon ratification and execution of the 2003 - 2005 agreement, the
employer agrees to pay in addition to other compensation, sixty dollars ($60.00) per day
to fwo (2) EMT's assigned to Rescue #1.
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SECTION 2. ASSIGNMENTS.

Assignments of duty shall be in accord with the following system:

(a) In the event of a long term illness or vacancy, the vacancy shall be filled by a
person from the top three positions on an eligibility list for that position. Long
term illness or vacancy will be considered ten (10) working days or more.

Effective upon the ratification and execution of the 2003 - 2005 agreement, the
parties agree to negotiate the terms of this sub-part to conform to current and
applicable laws.



In case of an emergency involving an1, one (i) day- aman shall be picked from
the u'orking shift u'ho is on an eligible list.

In case there is no person on an eiigibie list rvcrking the da1, of emergency, the
Fire Chief shall pick a person at his discretion. Compensation for out of titie
rvork as provided above shall be paid on a monthiy basis.

ARTICLE XW _ WORKING CONDITIOI.{S AND OTIIER RELATED
h{ATTERS

SECTION 1. OVERTIN{E PAY.

If, because of an emergency or call back, ax employee w-ho q,orks more than his
notmal tour of duty in any week, other than as scheduied, he shall be paid one and one-
half (1 %) times his hourly rate for such work. If an employee is called back to work
after having completed his shift or tour of duty he shall receive a minimum of trvo (2)
hours work and two (2) hours pay at a rate of time and one-half. All employees shall be
called back during an emergency before aid is requested from other fire units, except
Lake Delta and their territory and Stanwix Heights and their territory and New London
and their territory. The arnount of pay for such overtime shall be detennined from
definitions within this contract. Atl overtime, out-of-title. rescue pay entitlements and
N.E.C. payments will be paid on the second pay in the month after which such time is
accrued. The payroll clerk from the Fire Deparlment shall be responsible for separating
these out at the end of each month. N.E.C. and out-of-title pay is to be lumped into one
account; overtime pay to be stated separately.

SECTION 2. PERSONAL "MAN FOR MAN'' LEAVES.

Personal "Man fot Man" leaves shall be continued and such leaves shall be
submitted to the Deputy Chief in charge of the DepaLrtment on the day submitted. Such
leaves shall be subject to the approval of the Chief. All approved "Man for Man" leaves
will be considered as an official chanse in his work schedule.
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SECTION 3. HOLIDAYS.

On all Sundays and Holidays as designated in this Agreement, all employees shall
be excluded duties other than normal housekeeping duties and responding to fire alarms
and fighting fires. In addition, employees will not be required to perform outside duties
in inclement weather, except where necessity requires it, except when their training is
already in session, and then to be terminated at the commanding officer's discretion.
However, on Sundays, members may be required to perform the duties of shoveling
hydrants and/or training.

(ol

(c)

SECTION 4. THANKSGIVING, CHRISTMAS & EASTER.



Cn the holidays of Thanksgiving. Christmas and Easter, on-duty firemen and
officers rvill be permitted to eat lvitir thei" fnmiiv nt hnme ond be granted tu'o (2) hours
time off for said purpose.

SECTION 5. PERSONNEL R.ECORD.

All employees shall be given a copy of any report u,-hich is to become a part of the
emplcl-ee's i,nerrnaneni personnel reccrd. Such repcits shall incluCe, but nct be lirnited to,
injury reporls and any repofis rvhich might be used by the Citi,' in any future disciplinary
proceeding. A copy of all such repofts shall be given to the employee within five (5)
days after the end of each month.

SECTION 6. LAWSUITS.

The employer agrees to represent and to indemni$, and hold harmless its
employees from any claim and/or judgment in any state or federal court or before any
administrative agency or other tribunal, r.vhere the employee was acting within the scope
of his public employment or duties. This obligation on the part of the employer shall
include, but not be lirnited to, instances whereby an employee is using his own motor
vehicle while on duty on behalf of the empioyer and any claim arising from any action of
the employee in the line of dury.

SECTION 7. RELIEF TIME.

Employer recognizes that in cases of fires of iong duration, that is four to five
hours, relief for meals rvill be allou'ed at the discretion of the commanding officer.

SECTION 8. SICK LEAVE _ VACATION TIhTE.

In the event that an employee becomes sick just prior to scheduled vacation, the
employee may request sick leave for that period of time that he is under actual care by his
physician, and such time offwill be credited to sick leave, rather than to his vacation
time.
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SECTION 9. NON-EMERGENCY CALL BACKS.

Onty at the discretion of the Chief of the Fire Department may a Firefighter be
called into work during his off-dufy trick or day in which he will receive his daily rate,
not time and one half. This clause is to involve non-emergency call backs only. It is not
to be construed as minimum manning. The Chief of the Fire Department shall select
Firefighters for non-emergency call back based on the rotation of a list, said list to be
kept and maintained by the Chief.

SECTION IO. POSTING JOB ASSIGNMENTS.



Job Assignments rvill be posted per specifications dravvn by the Fire Chief and
eiigibie employees may request such assignments in writing. The Fire Chief may
consider such request in making of assigmrents at his/her cliscretion. A person u,ho has
bid on and been accepted for a job assigrulent shail be prohibited from bidding on
another position for a period of one ( i ) y,ear from the date of assignment

For a one (1) year period (liereinaiier refen'ed to as "Trial Period"), beginning
upon the ratification and execution of the 2003 - 2005 agreement, if less thanir.r,o (2)
employees request said assignment. the Fire Chief may consider such request in the
making of assignments at his/her discretion. If two (2) or more persons request said
assigrulent, the Fire Chief will choose a qualified individual from the eligiiie list at
hisiher discretion. However, aitematively, in the event rv-here tno (2) orrno.. persons
request said assignment, the Fire Chief may, in the best interests of the department and
after providing a legitimate explanation to the Unit President, choose an individual w-ho
has not bid for said assignment and/or is not on an eligible list in his,4rer discretion.

After the expiration of said one ( I ) year Trial Period both parties may mutually
agree to continue the terms of the Trial Period pursuant to an addendum to the agreement.
If there is no mutual agreement after said one (1) year Trial Period, said parties agree ro
negotiate in good faith the terms of this section for a period not to e""eed six (6) months.
If there is no mutual agreement at the expiration of said six (6) month period, ir if
mutually agreed to prior to the expiration of the six (6) month period, the parties shall
submit the matter to a mediator for resolution. The provisions of the Triai period shall
remain in effect until resolved by the mediator.

SECTION 11. DRUG AND ALCOHOL TESTII{G POLICY.

The parties agree to negotiate and settle upon a mutually acceptable drug and
alcohol testing policy ("Policy") prior to the end of calendar and contiac t year ZOO:,
subject to six (6) month extensions at the request of either party. Upon acceptance by the
Union and the City, the terms and conditions of said Policy shall be incorporated in this
Agreement by this reference.

SECTION 12. MINIMUM STAFFING.

There will be seventeen ( I 7) frefighters on duty every day. This section does not
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establish any minimum manning for the department as a whole, but instead only
establishes minimum manning for each shift. This section is only effective during the
term ofthe January 1,2009until December 3l,2}l0agreement, and shall expire on
December 31,2010 or upon ratification of a new collective bargaining agreement,
whichever is later.

SECTION 13. GRACE PERIOD FOR RTNEWING EMT CARD.

Employees who must maintain an EMT card shall make a good faith effofi to
prevent their EMT license from lapsing by becoming enrolled and active in an EMT class
prior to the expiration of their license. In the event that an employee is unable to renew



their license before the expiration thereof they shall be granted a three (3) month graceperiod in which to become enrolleci a:rd active in an EIr4*T class. Horvever. during saidtluee (3) nlonth grace period. the emplo,vee shail forfeit their EMT per diem pay for thetime period they are vvithout a license and shall forfeit the annual EMt pay urrd.,. th.tetms of this agreement. The forfeiture of the arurual Elr4T pay shali not apply ilan
emplo,vee is enrolled and active in an EIr4T class at the time tlieir license raises. TheChief may, in extreme circumstances, extend the grace period be1,6n6 tnree i:; months.
Said grace period does not supersede the civil ,.rr]i.. requi.ements of a promotional
exam.

SECTION 1.1. TR{ TING CLASSES AI{D ASSOCIATED
COI\IPENSATTON.

The following conditions shall apply to training classes and associated compensation:

(a) If a course is eight (8) hours or less ald the employee attends said course, the
employee will be compensated for "additional time" at one and one half (l %)
times hisAer hourly rate.

(b) If a course is more than eight (8) hours, the employee will be compensated for"additional time" with "comp time" at one and one hatf g U7 times hislher hourly
wage.

(c) For the purposes of this section, the term "additional time" is defined as tirne
spent attending a course when the employee was not regularly scheduled to work.

(d) As provided hereinafter in this section, "comp-time" rvill be paid by the lasl
pay period of the calendar year in which the time is earned. payment may be
either in monetary fonn at the straight time rate or by means of additional time
off.

(i) If an employee is entitled to less than twenty four (24) horus of
"comp time", he/she must get time off in increments of at least
twelve (i2) consecutive hours. Any barance due of iess than
tweive (12) hours must be paid at the straight time rate.

PAGE 19(ii) If an employee is owed more than twenty fow (24)hours of .,comp
time", he/she must get time off in increments of no iess than a full shift.
Any remaining baiance will be paid at the straight time rate.

(iii) Employees may take "comp time" in increments shorter than those
stated in paragraphs "i" and "ii" above, upon mutual agreement of the
employee and the Fire Chief or hislher designee.

(e) A1l classes must be attended and the course must be successfully completed.



Ali classes must be authorized by the Fire Chief or his/her designee.

For tire purposes of this section, Recruit training and the Fiist l-iire
Supervisors Training Program are to be considered as changes in the u,ork
schedule and shail not be construed as entitiing attendees in said prograins to
comp time.

For the purposes of this section, any new recmits hired after ratification of
this contract. said date being . w'ill attend the initial EN4T class at

the straight time hourly rate and not be entitled to any "additional time" or
"comp tiine".

SECTION I5. OVERTIME POLICY.

The parties agree that an overtime policy will be negotiated betrveen the Union
and the Fire Chief.

SECTION 16. 207-a POLICY.

The parties agree to negotiate a mutually acceptable 201-a policy.

ARTICLE XVII _ SAFETY

SECTION 1. SAFETY COMMITTEE.

The employer agrees to cooperate with the association safety committee. The
committee shall serve in an advisory capacity at no cost to the City. The committee
members shall not perform committee function on City time.

ARTICLE XVIII - GRIEVANCE PROCEDURE

Should any employee or group of employees feel aggrieved as a result of a
condition arising out of the employee-employer relationship, including the claim of
unjust discrimination on any matter or condition affecting health and safety beyond those
normally encountered in all phases of firefighting, adjustment shall be sought as follows
by the employee, with the assistance of the Union.
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Step One: The matter shall first be discussed orally with the employee's

immediate supervisor within ten (10) working days of the occurrence giving rise to the
grievance. The supewisor shall attempt to adjust the matter.

Step Two: If the grievance still remains unadjusted as a result of this meeting,
within ten (10) working days, excluding weekends and holidays, it shall be presented in
writing to the Chief of the Fire Department. The Chief shall arrange such meetings and

conduct such an investigation as deemed necessary to respond to the grievance. He shall
respond in writing within ten (10) working days of the receipt of the written grievance.

(0

I'9.)
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Step Three: If the grievance still remains unadjusted at this time. it shail be
presented by either the Union or the grieved ernployee in vuriting rvithin ten 1i 0; u,orking
ciays after the response of the Fire Chief is receir,ed. The Mayor or his designee shall
schedule a hearing on the grievance rvithin ten (10) r,vorking days of the receipt of the
grierrance, unless an extension thereolis inutualil, agreed to by the tu,o partiei. A u,,ritten
ans\l/er shall be submitted to the grievant no later than four-teen (14) days foliou,ing the
final date of the hearing.

Step Four: If the grievance is still unsettled, either party may request arbitration
by rvritten notice to the other party. said notice to be given u'ithin fifteen (15) davs of the
Union's receipt of the Step Three answer.

(a) The albitration proceedings shall be conducted by an arbitrator to be seiected by
the employer and the Union w-ithin seven (7) u'orking days after notice has been
given. The New York State Public Employment Relations Board shall be
requested by either or both parties to provide a panel of imparliai arbitrators from
rvhich both the employer and the Union shall make a selection in accordance with
the Board's rules of procedure.

(b) The decision of the arbitrator shall be final and binding on the parties, and the
arbitrator shall be requested to issue his decision within thirty (30) days after the
conclusion of testimony and argument.

(c) No arbitrator functioning under this step of the grievance procedure shall have
any power to amend, modify or delete any provisions of this Agreement.

(d) Fees and expenses for the arbitrator seiected shail be bome equally by the
employer and the Union. lf either party desires a verbatim record of the
proceedings, it may cause such a record to be rnade, providing it pays for the
record and makes copies available without charge to the other party and to the
arbitrator.

(e) Failure to process the grievance within the time limits established in the
preceding sections presumes that it has been abandoned. Failure on the part of
the Fire Department's representatives to answer the grievance in the limits
established in the preceding sections presumes that the claim in the grievance is
sustained and that the satisfaction requested will be provided.
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The time limits specified in the preceding sections may be extended by agreement
of both parties.

There shall be no limit to the subject matter of a grievance.

No settlement of a grievance presented by atr employee shall contravene the
provisions of this agreement.

(f)

(e)



SECTION 1.

ARTICLE XIX - WAGES

SALARIES"

The parties agree to ameud the rvage schedules to reflect the follorving increases:

o Effecti'e Ja,uary 1,2aa9: Tl'ee and one quafler percent (3.25%)to be paid
retroactively.

e Effective January 1,2a10: Tu'o percent retroactively. e.a)%;)to be paid

SECTION 2. TOP PAY ON PROMOTION.

An employee promoted shali receive top pay from time of promotion.

SECTION 3. COMPETITI\'E POSITIONS.

The positions of fireman/mechanic and fire equipment supervisor shall be competitive
upon any vacancy.

Effective January 1, 1989, the position of fireman/mechanic shall receive an
additional five hundred dollar ($500.00) stipend.

SECTION 4. LONGEVITY BENEFITS.

Employer rvill pay for past faithful sen ice as foliorvs: Six hundred dollars ($600.00)
for completion of fir'e (5) consecutive years of service: Seven hundred dollars ($700.00i
for completion of ten (10) consecutive years of service; Nine hundred fifty dollars
($950-00) for completion of fifteen (15) consecutive years of service; One thousand
seventy-five dollars ($1,075.00) for completion of twenty (20) consecutive years of
service. Said payments are to be retroactive to January 1,2A06.

Entitlement to longevity pay shall be computed as of the anniversarv date of
appointment and entitlement is for past service, not for future selice, and is payable in
such event on the nearest pay period to December i 

t1 of each year. If anniversary date is
subsequent to said December pay period, but prior to January i'1, then it shall be paid in
December of said year in spite of the fact that the anniversary date is after December I't
pay period.
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Although longevity pay is for past service, in the event of a voluntary separation,

retirement, or termination from service or if discharged or fired by the employer, the
amount of longevity pay will be pro-rated as to the months of service d-urins said
calendar year. If a member dies, becomes peffnanently disabled or is a mandatory ietiree
or any other non-voluntary type of separation, retirement or termination not previously
provided for herein, he shali receive the full amount of longevity pay. As of ianuary 1,
1992, all retiring fuefighters shall be paid fuil longevity benefits uti6" time of retirement.

SECTION 5. COLLEGE INCENTIVE CREDITS.



The ernployer agrees to pay, in addition to other compensation, a total of One
Hundred and Fifty dollars ($150.00) for completion oitlirty-rwo (32) hours of coilege
credit torvard a Fire Science degree. Upon completion of an Associate Degree in Fire
Science, a total of Tq'o F{undred and Fifty dollars ($250.00) shali be grantJd to each
eligible Firefighter.

SECTION 6. ER,{ERGENCY MEDICAL TECHNICIAI{S.

The employer agrees to pay in addition to other compensation, a total of three
hundredtwenty fir'e dollars ($325.00) efiective January 1,200b, to any Lmployee rvho is
certified by the State of Nerv York as an Emergency tvleOlcat Technician iEUfy. fn
addition thereto, the City agrees to pay the cost of tuition and books requireo for any
training and refresher courses.

Entitlement for said pay is due to employee upon qualifuing prior to September 1'tof year payment is made. The payment iiralt be^ paid on th" **est pay period to
December 1't of each year. Proof of successful complltion of courses will be reouired.

SECTION 7. RETIREMENT INCENTIVE BONUS.

The City shall make a retirement incentive available effective upon membership
ratification of this tentative agreement to all members of the bargaininj unit based upon
tlie applicable retirement schedule. For purposes of retirement incentirie payments only,
all members of the bargaining unit shajl be entitled ro the foilowing:

Twenty (20) years - Six thousand doliars ($6,000.00)
Twenty-one (21) years - Three thousand dollars ($3,000.00)
Twenty-two (22) years - Two rhousand dollars ($2,000.00)'
Twenty-three (23) years - One rhousand dollars ($1.000.00)

All conditions or provisions beneficial to employees, not in effect, which are not
sPecifically changed elsewhere in the agreement, shall remain in effect for the duration of
this agreement, unless mutually agreed otherwise betq,een the City and the Union. Such
condition or provision shall be refined as those practices which url no* in efgect, for one
year preceding the effective date of this agreement.
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This agreement shall be govemed by the Constitution, the Public Employees Fair

Employment Act, other provisions of the civil Service Law, the Judiciary Law,'
Resolutions, Ordinances, and Local iaws of the Governmeni not inconsistent with the
Civil Service Law, the Judiciary Law or this agreement. in the event any provisions of
this agreement are inconsistent with any general, special, local law ot *iing of the State
Deparlment, any such provision shall be of no effect.
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It is agreed by and between the parties that any provision of this agreement
requiring legislative action to permit its implernentation by amendment oilaw or by
providing additional funds therefore, shall not become efflctive until the appropriate
legislative body has given approval.

The foregoing constitutes the entire agreement between the parties and concludes
collective bargaining on any subject, whether included in this agreement or not, for the
term of this agreement. lvo verbal statement or other amendment except an amendment
mutually agreed upon by the parties and in writing, and annexed hereto. designated as an
amendment to this agreement, shall supersede the provisions herein. _- tL__-

2o,,?
This agreement shall become effective retroactively to January t.-ZOgfupon

ratification by both the Union membership and the City of Rome, and shall terminate on
December 3 1, Z0g8-€7A / G1 _v?

c /e-

.-IN WITNESS WHEREOF, the parties have hereunto set their hands and seals
the i7 dayof Qrg Zsro

THE CITY OF YORK
(SEAL)

ROME PROFESSIONAL FIREFIGHTERS ASSOCIATION

(SEAL)

BY: TIMOTITY RAMOS, UNIT PRESIDEI\T
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PIJRSUANT TO SECTION 171 OF THE CITY C}IARTER, I HEREBY CERTIFY

THAT THE CITY OFFICER WHO ENACTED THE SUBJECT CO\TTRACT
ON BEHALF OF THE CITY OF ROME HAD AUTHOzuTY AND POWER

TO SO ACT AND TIIAT SUCH CCNTRACT IS IN PROPER FORM
AND IS PROPERLY EXECUTED.

DIANE MARTIN GRANDE
CORPORATION COLTNSEL

R.OME, NEW

a__
BROWN, MAYOR

BY:


