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PREAMBLE

This is a COLLECTIVE BARGAINING AGREEMENT (hereafter called the “contract™)
effective January 1, 2008 and terminating at midnight of December 31, 2010 between the CITY
OF SYRACUSE, NEW YORK (hereafter called the “City”), and the SYRACUSE
FIREFIGHTERS ASSOCIATION LOCAL 280, INTERNATIONAL ASSOCIATION OF

FIREFIGHTERS, AFL-CIO, CLC (hereafter called the “Association”).

ARTICLE 1
RECOGNITION AND APPLICATION OF CONTRACT
1.1 Collective Bargaining Unit
The City recognizes the Association as the sole and exclusive bargaining agent for all
Civil Service Firefighters employed in the Fire Department of the City of Syracuse; but
excluding the Fire Chief, the First Deputy Fire Chief and Deputy Chiefs and all civilian
employees éf the Department. |

1.2 Application of Contract

This contract shall apply to the Firefighters within the bargaining unit as defined in

sec_tion 1.1.

ARTICLE 2
OBLIGATION OF THE ASSOCIATION AND CITY
2.1  No Discrimination by the Association
The Association agrees as a condition of such recognition, not to discriminate with regard

to the terms or conditions of membership because of rank, race, color, creed, sex, or national



origin; nor to discriminate in representation of all perlsons within the employee organization,
whether members of the Association or not.
2.2 No Discrimination by the City

(@)  Neither the City nor any of its agents or representatives shall discriminate against
any member of the Association on account of his legitimate activities on behalf of the
Association as long as such activities do not conflict with the orderly and efficient operation of
the Department of Fire,

(b)  City reaffirms that it shall continue to apply the terms and conditions of this
Agreement in a manner not violative of Federal and State laws, binding upon the Cit)_',

prohibiting discrimination with respect to race, creed, color, national origin and sex.

ARTICLE 3

AGENCY SHOP AND CHECK-OFF OF ASSOCIATION DUES AND FEES

3.1 Agency Shop

Employees are free to join or not to join the Association. All present employees who are
non-union members and who do not in the future become or remain members, shall, immediately
following a 30-day period from the date of the signing of this Agreement, as a condition of
employment, pay to the Association each month a service charge as a contribution towards the
administration of this Agreement an amount equal to the regular monthly dues (not including
initiation fees, fines, assessments or any other charges uniformly required as a condition of
acquiring or retaining membership) of the Association.

All new employees who do not become Association members after 30 calendar days of
employment shall, as a condition of employment, pay the Association each month commencing

after said date, a service charge that is a contribution towards the administration of this

2.



Agreement, an amount equal to the regular monthl‘y dues (nét including initiation fees, fines,
assessments or any other charges uniformly required as a condition of acquiring or retaining
membership) of the Association. Upon failure of any non-member employee to pay or attend to
the above-mentioned service charge, the City will discharge such employee when so informed in
writing by ﬁe Association.

3.2 Check-Off Form For Association Members

Any Firefighter within this bargaining unit who is a member of the Association may, if he
so desires, have the City deduct from his pay on a bi-weekly basis, the monthly membership dues
and assessments uniformly required for membership in the Association. The following

authorization form will be utilized:
TO: FIRE CHIEF, THE CITY OF SYRACUSE

I hereby authorize you to deduct from my pay, on a biweekly basis,
the amount specified as dues or assessments by the Syracuse Fire
Fighters Association Local 280 and to forward this amount in my
name to said Association.

I understand that this check-off authorization shall remain in effect
until revoked by me in writing. I further understand that my
membership in the Association may be revoked by me only within
a 30-day period prior to the anniversary date of this authorization,
or within a 30-day period prior to the end of the term of the
applicable collective bargaining agreement, whichever of the two
time periods is shorter.

I release the City from any and all liability from making this
check-off from my pay and hereby revoke any previous
authorization given.

Signature of Firefighter

Date Signed



3.3  Check-Off Dues and Fees

Upon re.ceipt by the City of an individual written authorization thie City shall, while this
authorization remains in effect, deduct from the Firefighter’s pay each month, on a bi-weekly
basis, his bi-weekly membership dues and assessments in the Association. With regard to
Firefighters who are not members of the Association, the City will deduct from the Firefighter’s
pay each month on a bi-weekly basis, an amount equal to the agency shop fee. The money so
deducted shall be transmitted together with a list of names of the employees from whose
earnings the deductions were made, to the Association on or before the 15th day of the month
following that in which the deductions were made. No deductions shall be made for any back
dues arrearage nor to recoup any amount not deducted because the Firefighter did not receive
pay in any given payroll period. The City shall continue to honor unrevoked check-off
authorizations already on file. The provisions of this section shall be applicable while the
Associ.ation represents the members of the bargaining unit and the Association agrees to
maintain a procedure providing for a refund to any employee who demands the return of any part
of the agency shop fee deduction which represents that employee’s pro-rata share of
expenditures by the Association in aid of activities or causes of a political or ideological nature
only incidentally related to terms and conditions of employment.
34  Commencement of Dues and Assessments Check-Off

The City shall be under no obligation to commence such payroll deductions for dues and
assessments until the second payroll period following the time at which the properly executed

written check-off authorization is received.



3.5  Amount to be Checked Off

The Association will certify in writing to the City the amount of its regular bi-weekly
dues and any assessments to be deducted under the provisions of Section 3.3 as well as the
agency shop fees which are to be deducted pursuant to Section 3.3. The dues and fee money so
collected shall be made payable to the Association and sent to the Treasurer as he is certified in
writing to the City by the Association. Any changes in the amount of Association dues to be
deducted, assessmenis made, or the agency fee to be deducted, must be similarly certified by the
Association in writing to the City. Such changes shall become effective within 60 days
following receipt by the City of such certification.

3.6  Indemnity

The Association shall indemnify and save the City harmless against any and all claims,

demands, Suits or other forms of liability which may arise o.ut of, or by reason of, action taken by

the City for the purpose of complying with any of the provisions of this Article 3.

ARTICLE 4
ASSOCIATION BUSINESS
4.1 Executive Board Meetings
The City shall permit Executive Board Members designated by the Association to attend
Executive Board Meetings not to exceed one per month for reasonable periods during working
hours to conduct the affairs of the Association provided, h(;wever, that such Executive Board
Members shall not leave the Firehouse. to which they are assigned unless there is adequate
manpower therein to permit their absence and permission has been obtained from the Duty Chief

following a written request to the Chief at least three days prior to said meeting. In the event of



an emergency meeting of the Executive Board, the President shall first get permission of the
Duty Deputy Chief which shall not unreasonably be withheld.

42 Duties of the President and Contract Negotiations

The President of the Association shall be entitled to a reasonable amount of released time
with pay at his regular rate for any legitimate business of the Association. Further, the President
of the Association may, at his option exercised during his first week in office, be assigned during
his term to duties as Fire Inspector on day shift should any vacancy in that position exist, or to.
the first such vacancy which thereafter occurs.

4.3 Regular Monthly, Special Meetings

The four principal officers of the Association shall, if scheduled, be released from duty
for the period of time necessary to attend regularly-scheduled monthly meetings of the
Association, and special meetings of the Association, with the permission of the Chief, which
permission shall not be unreasonably withheld.

44  Conventions

The City will give released time with pay at the regular rate to five officers of the
Association (including the president) or their delegates to attend Firefighter Conventions,
meetings or seminars up to an aggregate of 40 man days per year. Requests for such release time
shall be transmitted at least two weeks prior to departure date to the Office of the Chief.

4.5  Pay For Contract Negotiations

The City’s financial obligation for payment for Local 280 members during negotiations
for a new labor contract shall be limited to 10 days for 5 negotiating team members for a
maximum limitation of 50 man days of pay (excluding the Local 280 president) for time lost

from work in order to be present at the negotiation table. In the event negotiations exceed 10



days, the City may grant additional paid time off to the members of the negotiating team if it

feels that it is in the interest of labor relations to do so.

ARTICLE §
BULLETIN BOARDS
It is agreed that the Association may use Association bulletin boards located in each fire
house for the purpose of posting Association notices to Association members, provided that such

notices shall be clearly identified as Association notices and shall be non-derogatory in character.

ARTICLE 6
SALARIES AND WAGE INCREASES

6.1  Salary and Wage Increases

Effective January 1, 2008, base salaries of bargaining unit members of the Association
shall be increased by 3%; effective January 1, 2009, base salaries of bargaining unit members of -
the Association shall be increased by 2%, effective July 1, 2009, base salaries of bargaining unit
members of the Association shall be increased by 2%, effective January 1, 2010, base salaries of
bargaining unit members of the Association shall be increased by 2%; effective July 1, 2010, base
salaries of bargaining unit members of the Association shall be increased by 2%.

The base salary schedules to be attaéhed to the collective bargaining agreement will be
attached hereto as Appendix A. |
6.2  Advancement for Officers

A member of this unit who is promoted to a higher officer rank shall be compensated at
the full rate applicable to the new rank immediately upon his promotion to such higher rank;

provided, however, that such promoted officer shall continue to be subject to the probationary



period and if returned to his former rank within that probationary IlJeriod shall have his
compensation reduced to that applicable to the rank to which he is returﬁed. Out of title work
shall be govemed' by Section 21.9.
6.3  Longevity Pay

"Attached hereto at Appendix B is a new longevity schedule for the bargaining unit which
shall become effective January 1, 2006 and shall be provided to such bargaining unit employees
on a retroactive basis.
6.4  Certain Historical Information (Vaﬁlt “Bank’ the Benefit)

(@)  The Martin F. Scheinman Compulsory Interest Arbitration Award for 1994-1995
resulted in the Firefighters having their regular work schedules reduced by forty-eight (48) hours
per year. The City and its Firefighters were, however, desirous of maintaining the “pre-
Scheinman” work schedules and hours, and therefore it was agreed to create a “vault bank
benefit”, effective June 1, 1994, wherein the Firefighters were credited with, and allowed to
accrue, “vault bank hours” in lieu of the reduction in hours tﬁat would have resulted from the
Scheinman Award. Only Firefighters on the City’s payroll as of August 16, 1995 were eligible
for this accrual in lieu of the reduction in annual work schedules.

b) For 1995, 1996, 1997 and 1998, each bargaining unit employee received a forty-
eight (48) hours addition to their “vault bank”. The vault bank is not the same as the
compensatory bank. Any bargaining unit employee employed on or after January 1, 1998
received a pro rata share of their forty-eight (48) hours “vault bank” entitlement that was
applicable to their respective hire date. Such entitlement to these new employees’ “vault bank”
occurred immediately upon being employed in the bargaining unit. Implementation of the “vault

bank” had no effect upon, nor did it reduce, the annual work schedule worked by bargaining unit



employees (including time off commonly known as YZ days). The bargaining unit employees
who hold vauit bank hours are entitled to cash out the hours in their “vault bank” only at the time
of their retirement or separation from employment at the then existing hourly rates.

(©) Effective January 1, 1999, the “vault bank” referred to above was increased by
twenty-four (24) hours to seventy-two (72) hours per year by Arbitrator Markowitz’s Interest
Arbitration Award for 1998-1999.

(d)  Effective Januéry 1, 2003, bargaining unit employees ceased earning vault bank
benefit hours, retained those hours that wére then in their vault bank, and received a retirement
benefit commonly known as “final average salary” (which is contained in Section 443(f) of the
New York State Police and Fire Retirement Plan) in lieu of further or future vault bank hours
accruals. Certain historical perspective is referenced in the parties’ Materiality Clause contained
in this collective bargaining agreement. A bargaining unit employee who was entitled to receive
the vault benefit from its commenccmenf through its cessation, would have received a total of 480
hours.

6.5  Calendar Creep

The parties acknowledge that periodically “calendar creep” occurs and such will, among
other times, occur approximately 2003 or 2004. During any calendar creep year, the bgrgaining
unit employees will receive an extra paycheck such that for that calendar year, the employees

will receive 27 paychecks with the 27" paycheck being 1/26 of their annual salary.



ARTICLE 7
HOSPITALIZATION AND MEDICAL PLAN

7.1  City Obligation

The employee contribution for medical coverage will be increased effective July 1, 2007.
As a result, employees will pay $720 per year for family coverage and $360 per year for
individual coverage. These amounts will be divided by the number of pay periods in the year to
come up with a standard amount to be deducted from an employee’s paycheck for each pay
period. Conséquently, for an employee with family coverage, in a year with 26 péychecks, such
an employee will have $27.69 deducted from each paycheck throughout the year as the employee
contribution to health insurance. For an employee with individual coverage, in a year with 26
paychecks, such an employee will have $13.85 deducted from each paycheck throughout the
year as the employee contribution to health insurance. The City will continue its practice of
participating in the premium costs, individual or family, for unremarried widows, and their minor
dependents, of Firefighters who died during their term of employment with the Fire Department,
pursuant to applicable requirements of New York State Law and applicable regulations.
Disputes between the Department Surgeon and an employee as to the appropriate facility for
treatment of drug or alcohol abuse shall be subject to the grievance procedure.
7.2 Retiree Health Insurance

Concerning retiree health insurance coverage, individuals who retire after September 7,
2007 will be eligible for retiree health insurance at the following contribution levels: $60 per
month for family coverage and $30 per month for individual coverage (for individuals who retire
subsequent to December 31, 2007, the foregoing will apply unless different arrangements are

agreed to or imposed in future interest arbitrations).
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For individuals who retire after September 7, 2007, the parties further agree that the City
retains the right to implement retiree health insurance plan design changes and to adjust co-
payments and deductibles and out-of-pocket costs on terms that are 'commensurate with plan
design changes and co-payments, deductibles, and out-of-pocket costs for active employees. The
Association acknowledges that active firefighters and retirees have different plans and, therefore,
the City has the right to make changes that are similar to those made for actives under the active
health insurance plan in effect for active employees; such changes do not have to mirror the
active plan or plans in areas where the plans differ as long as the plan design changes for both
actives and retirees are commensurate on the whole. The language in this paragraph relating to
the City’s right to make changes to retiree health insurance shall be construed broadly.

Retiree health benefits under this Agreement will also be coordinated with Medicare
eligibility and any other social insurance program that may subsequently become available, with
Medicare and any other social health insurance being primary at all times.

An employee will be eligible to receive medical insurance at the time of retirement if the
following criteria are met:

(a)  He/she must have 10 years employment (full or part-time) with the City of

Syracuse;
(b)  He/she must be eligible to retire with a pension from the NYS Police and Fire
Retirement System and/or New York State Employees Retirement System;
(c)  He/she must immediately collect the pension upon leaving City Payroll; and

(d)  He/she must be currently enrolled in the City’s health plan.
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This Agreement shall have no effect on retirees receiving health insurance coverage as of
September 7, 2007; existing retirees who are receiving health insurance as of September 7, 2007
will be subject to the agreements and arrangements then in place.
7.3 . Change in Group Plan

There will be no change in the Group Medical Insurance Policy now in effect without the
written mutual agreement of the Association and the City.
7.4  Health Benefit Changes |

Notwithstanding the other terms and provisions of Article 7, the following shall occur:

(a) Effective Janue;ry 1, 2003, those bargaining unit employees who are in the Blue
Cross Blue Shield indemnity plan will have the option to opt into the Blue Cross PPO and/or the
other existing PPO. The Blue Cross Blue Shield indemnity plan previously in effect will not be
available after December 31, 2002.

(b)  Effective after ratification and approval of the 2008-2010 Agreement by the City
Common Council:

0] all bargaining unit employees shall be in the same PPO plan, subject to
the provisions of this Agreement;

(i)  prescription co-pays for generic drugs will be increased from $5 to $10,
brand drug co-pays will be increased from $15 to $20, and doctor visit co-
pays will be increased from $15 to $25;

(iii)  a vision plan will be implemented for active employees and families, the
terms of which are to be agreed upon; and

(iv)  any changes in the Health Plans now in effect may not be changed absent the
consent of the Union.

7.5 Group Dental Plan

The City will make available to bargaining unit employees a Group Dental Insurance

Plan with benefit levels which are equal or comparable to the dental benefit levels contained as
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of January 1, 1983 in the POMCO T-1, Dental Plan. Effective January 1, 2003, all bargaining
unit employees will have their orthodontic benefit increased from $600.00 to $1,200.00.
ARTICLE 8
HOLIDAYS
8.1 Contract Holidays
The City recognizes that Fire Fighters are entitled to the following holidays:

New Years Day

Martin Luther King’s Birthday

Lincoln’s Birthday

Washington’s Birthday

Memorial Day

Easter

Flag Day

Veteran’s Day

Independence Day

Labor Day

Columbus Day

Thanksgiving Day

Christmas Day

The parties agree (1) the above listing of holidays is for administrative ease and (2) the

amount of compensation provided for holiday pay is only for holidays recognized by the New

York State Police and Fire Retirement System for pensionable purposes.
8.2  Pay Provisions | |

City will pay one-tenth of the average straight time bi-weekly salary of each employee
for each of the said holidays. If the employee of the unit is employed for less than the applicable
calendar year, he shall be paid a pro-rated sum based upon the number of holidays occutring
during his period of employment. Such payments shall be in lieu of compensatory time off.

Payment shall be included in the regular bi-weekly pay closest to November 15th.
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8.3  Veterans

The City also recognizes that honorably discharged veterans are entitled to the additional
holidays of Memorial Day and Veteran’s Day. With respect to Memorial Day, veterans working
this day or on vacation shall be given compensatory timeloff, or at the discretion of the Chief,
given a day’s pay so long as done on a uniform basis for the given Memorial Day in a particular
year. With respect to Veteran’s Day, the veteran working this day, on vacation, or scheduled off
on this day shall be given compensatory time off, or at the discretion of the Chief, given a day’s
pay so long as done in a uniform basis for the given Veteran’s Day in a particular year. Eligible
veterans shall submit their request for scheduling their compensatory day in conformance witflx
vacation request procedures. Should the individual, however, desire to take his compensatory
time prior to the day scheduled via that procedure, the individual shall make such request at the
time the 8-day schedule is submitted in which he desires to reschedule said day. The Department
shall notify the individual as to whether or not the requested change is allowed as soon as
possible but in no event later that 24 hours prior to the shift being requested.

For Memorial Day all honorably discharged veterans who are not scheduled to work, nor
on vacation or other accrued time off and are offered the opportunity to work overtime on that
day, shall not be charged the appropriate number of hours, for either accepting or refusing the
offered overtime opportunity. Veterans who work overtime on Memorial Day will be paid at the
regular overtime rate (1.5), but will not be compensated for working Memorial Day. This

applies regardless of the nature of the compensation used, either compensatory time offora

day’s pay.
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ARTICLE 9
VACATIONS
9.1  Vacation Entitlement
(a) ) For members working regularly scheduled 10 hour and 14 hour shifts who

were hired on or before July 15, 1977 shall have their vacation entitlement calculated By the

following schedule.
Years’ Service Annual Vacation
15+ 17 shifts

Paid hours of vacation shall be taken off, on an overall bargaining unit basis, in equal number of
day and night shifts.

(a) (2)  For members working regularly scheduled 10 and 14 hour shifts who were
hired after July 15, 1977: Members of the bargaining unit who alternate between 10 and 14 hour
shifts (thereby generally averaging 12 hours per shift over the course of the year) and who were

hired after July 15, 1977, shall have their vacation entitlement calculated by the following

schedule.

Years® Service Annual Vacation

Up to one year 1 shift per month of
Service to a maximum
of 11 shifts

1-4 11 shifts

5-14 15 shifts

15+ 16 shifts

Paid hours of vacation shall be taken off, on an overall bargaining unit basis, in equal number of

day and night shifts.
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b) ) For members working regularly scheduled 8 hour shifts who were hired on
or before July 15, 1977 shall have their vacation entitlements calculate.d by the following
schedule while working such schedules.

Years’ Seryice - Annual Vacation

15+ 23 shifts

(b) (2)  For members working regularly scheduled 8 hour shifts who were hired
after July 15, 1977: Members of the bargaining unit who were hired after July 15, 1977, and
who are currently working regularly scheduled 8 hour shifts or who subsequently commence
working such shifts, shall have their vacation entitlements calculated by the following schedule

while working such schedules.

Years’ Service Annual Vacation
Up to one year One day per month
(8 paid hours per month)
1-4 15 shifts
5-9 . 18 shifts
10-14 : 18 shifts

15+ 23 shifts

9.2 Vacation — Miscellaneous

The City, through the Chief of Fire and/or other of its delegees, shall use its best efforts
such that all bargaining unit ethployees must have the opportunity to select a minimum of one
12-day vacation cycle between the last day of school in June of each year and the first day of
school in September of the same year, with such school dates as determined by the City of
Syracuse School District. Additionally, all bargaining unit employees whose scheduled vacation

times are displaced by line-of-duty injury leave may “bank” the affected vacation time.
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Any bargaining unit employee on off-duty injury or sick leave who is simultaneously
scheduled for a vacation shall not be entitled to rescheduling of the vacation. Rather, such
employee’s “rescheduling” shall be subject to the Chief’s sole and exclusive discretion, which
shall not be reviewable through arbitration, and if necessary, the present practice of charging this
time off as vacation will continue.

9.3  Vacation — District Chiefs
District Chiefs in exercising their vacation entitlement will not have block outs regarding

vacation selection commencing in 2003 and thereafter.

ARTICLE 10
UNIFORM ALLOWANCE

10.1 Cash Allowance |

Effective January 1, 2007, the cash portion of the uniform allowance available to members
(in the amount of $700 per annum) shall be folded into each bargaining unit employee’s base
wages and no longer paid as a separately denominated uniform allowance. The parties agree to
acknowledge in a side letter that the cash portion of the uniform allowance has been folded into
base wages at the Association’s request so that the history of the uniform allowance is preserved.
Beginning on January 1, 2008, a $500 per year uniform allowanc_;e shall be provided in the fqrm of
a $500 voucher, on the same terms as the uniform voucher system applicable to the City’s police.
10.2 Wearing of Unifom;

Members shall not be required to wear their uniforms to and from work and shall be

permitted to wear suitable civilian clothes.
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10.3  Uniform Changes

The City agrees to furnish, at its own cost, new uniforms where a change in uniform is
required by departmental regulations or by involuntary transfer of a Firefighter to a unit where
departmental regulations require uniform elements not required of uniformed Firefighters

generally or not previously issued or provided by the City to the Firefighter involved.

ARTICLE 11
| NON-JOB RELATED SICK LEAVE

11.1 Members Employed Prior to December 31, 1974

All employees who were members of the Fire Department as of December 31, 1974 shall
continue to receive the non-service connected disability benefits previously established and set
forth in Section 11-23 of Article 11 of the Revised General Ordinances of the City of Syracuse as
enacted by General Ordinance effective July 1, 1965, which benefits are hereby incorporated by

" reference. .

11.2 Members Employed After December 31, 1974

All new members of this bargaining unit who become empléyed after December 31, 1974

shall be entitled to non-job related sick leave according to the following schedule:

Years® Service ' Non-Job Related Sick Leave
Up to first January 10 hours per full month of
1st following date of hire service

from 1 to 5 years 160 hours per calendar year
from 6 to 10 years 200 hours per calendar year
from 11 to 15 years 240 hours per calendar year
from 16 years and after 280 hours per calendar year
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The terms and conditions of this benefit shall be as follows:

(@  Unused sick leave may be accumulated up to a maximum of 1040 hours.

(b)  Members of the Department during their first 3 years of service may, if necessary,
borrow up to 440 hours of paid sick leave; which borrowed hours must be repaid, however,
before any further accumulation of sick leave may occur.

(¢)  For purposes of applying the above schedule, the following example is given:
Assume a Firefighter is hired September 1, 1975. Such Firefighter’s non-job related sick leave

benefit from September 1, 1975 through December 31, 1975, would be 40 hours. Following this,

his benefit for each calendar year would be as follows:

Calendar Year Hours Paid Sick Leave
1976 through 1979 160 per year
1980 through 1984 200 per year
1985 through 1989 240 per year
1990 and thereafter 280 per year

11.3  General Conditions

Except to the extent expressly modified by this Article, the non-job related sick leave
benefits set forth in Sections 11.1 and 11.2 are subject to the Departmental rules and regulations
concerning the taking of non-service connected sick leave as in effect as of January 1, 1983;
including the Departmental right to require approval by the Fire Surgeon before any sick leave
may be taken.

It is understood that in the event a member is injured on duty which injury by reason of
its severity requires that said member be attended by a physician with a specialty, then and in
that event the City shall be responsible for the expenses incurred as a result of said attendance.
All other expenses incurred by a member by the attendance of a physician of his own choice

shall be at the expense of the member.
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11.4  Sick Leave Incentive Program

The year will be divided into three (3) calendar blocks of four months each (1/1-4/30;
5/1-8/31; and 9/1-12/31). Only bargaining unit emp.loyeés who were on the active payroll for an
applicable four month block shall be eligible for this program. The economic benefit for each
four month block shall only be $150.00 for zero days off. Effective January 1, 2007, this amount
was increased from $133.33 to $150.00. A bargaining unit employee shall be entitled to the
appropriate incentive based upon no sick leave taken during any of the three four-month blocks
and may receive the incentive for the first and/or second and/or third four-month blocks.

The term “days off” refers to any sickness or disability of any kind during the calendar
year in question, with the following exclusions: disabilities from on-the-job accidents, as '
determined in the sole discretion of the Chief, which aggregate 5 or less work days in any one
calendar year and also one long term work related injury of 25 consecutive work days or less.
For the above exclusions (i) the aggregate 5 or less work days referred to above shall be
available during the calendar year in any or all of the blocks; (ii) any days of 6 or more are not
available; and (iii) absences in excess of 25 work days.

Any further exceptions to the above shall be in the sole discretion of the Chief, whose
decision shall b;: non-grievable/arbitrable.

The payments will be made in the regular bi-weekly paycheck by March 1, of the
following year.

11.5 Sick Leave Buyback

The parties agree that effective November 1, 2008, a sick leave buyback program on the

same terms as the buyback program in effect for the City of Syracuse Police bargaining unit shall

take effect for the Local 280 bargaining unit and shall remain in effect only for so long as the
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Police bargaining unit retains that benefit at which time it shall cease to be in effect for Local
280. The parties may subsequently mutually agree to different terms which are independent of

the Police sick leave buyback program.

ARTICLE 12
PREMIUM PAY

12.1 OQvertime Pay

Any employee called in for duty or ordered retained on duty in addition to his regular
working hours shall receive time and one half for not less than four hours; provided that the four
hour guarantee shall not apply when call-in work or hold-over work is contiguous to the
employee’s scheduled shift. Members called for other than normal duties shall be deemed on
duty from the time said employee departs for duty and an employee relieved of duty at a fire
shall be deemed to have remained on duty until he shall have returned to his fire house or regular
place of duty. Retention of an employee on duty pending his relief shall not be deemed
overtime. No overtime is paid when caused by late relief at the fire site. No overtime will be
paid in the case of late relief at any other site for any reason so long as the employee is held over
for not more than 30 minutes. If the employee is held over for more than 30 minutes because of
late relief or late relief caused by administrative error, the employee will be paid at time and one-
half for the total time of the hold over.
12.2  Change of Schedule Pay

An employee will receive an extra two hours’ pay at straight time rates for any day on
which he had been scheduled during the cycle in question for the night shift, but had his schedule

changed by the Chief and been required to work on the day shift instead of the night shift.
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12.3  Severance Pay

Any member who retires or dies before retirement shall, at the time of his separation, be
paid in cash for any unused vacation and any holidays occurring prior to such retirement or
death. In the case of death while in service, such péyment will be made to the member’s
designated beneficiary or his estate. Any member who quits or is discharged shall, at the time of
his separation, be paid in cash for any holidays occurring prior to his separation.
124 Night Premium Pay

Forty cents per hour shall be given to all personnel for work performed between the hours
of 4:00 p.m. and midnight provided at least six hours per day are worked during these hours on a
regular shift basis. Fifty cents per hour shall be given to all personnel for work performed
between the hours of midnight and 8:00 a.m., provided at least six hours per day are worked
during these hours on a regular shift basis. Payment sﬁall be made in the last reéular paycheck in
January.
12.5 Required Off Duty Court Appearance

Off duty time spent in court as scheduled by the City shall be fixed at a minimum of two
hours’ pay at time and one-half and all hours in excess of two hours actually spent in court in any
one day shall be paid at the time and one-half rate; except that if the Firefighter is so scheduled
for such court appearance within two hours of the end of his normal shift, he shall receive a
minimum of four hours’ pay at time and one-half and all hours in excess of four hours actually
spent in court in any one day shall be paid for at the time and one-half rate.
12.6 Compensatory (Bank) Time

At their option, bargaining employees may accumulate, at time and one-half rates, up to a

maximum total of 480 hours compensatory time in lieu of receiving overtime pay for overtime
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actually worked. This compensatory time off will be taken subject to the existing rules covering
the taking of personal days and vacatioﬁ days and the bargaining unit employees may access
such bank at the time of their retirement. The parties have a practice where bargaining unit
employees are entitled to and receive a benefit commonly known as bank days and/or
_compensatory time and/or bank time. That practice shall continue unless modified hereinafter.
Bérgaining unit employees b;ccome entitled to bank days and/or compensatory time and/or bank
time by working overtime and electing at the time overtime is offered to, in lieu of receiving
overtime pay for overtime actually worked, have the overtime hours placed in a bank log. For a
ten hour shift, fifteen hours will be banked and for a fourteen hour shift, twenty-one hours will
be banked. In the event ten or foﬁrteen hour shifts are not worked, the hours to be banked will be
the actual hours worked at time and one-half. For a shift (8, 10, or 14 hours) or any part thereof,
the actual hours at time and one-half shall be banked. It has been the practice to not allow partial
banking of these hours. The bargaining unit employee must bank all hours actually worked
during this overtime period. Further, a bargaining unit employee’s bank may be increased when
vacation time is cancelled due to a line-of-duty injury as provided in this Agreement. A
bargaining unit employee may access the bank by (1) requesting a bank day or night which will
be granted pursuant to the personal leave day procedure (Article 21.6); or (2) receiving cash prior
to retirement in the bargaining unit employee’s ﬁnalll year of work. Regarding cancelled vacation
for line-of-duty reasons, when a bargaining unit employee is at the maximum bankable hours

(480), vacation time will be assigned by the Chief of Fire.
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12.7 Rank Differentials
Effective January 1, 2008, rank differentials shall be increased for the first two years of

the collective bargaining agreement (calendar years 2008 and 2009) by the following amounts as

reflected in the attached Appendices:

1/1/08 1/1/09
$300.00 $300.00
ARTICLE 13

DISTRIBUTION OF OVERTIME OPPORTUNITY

13.1  General Principles

It is the purpose of this Artiéle to set forth a fair and equitable system for offering of
overtime opportunities within this unit so over a period of time employees similarly situated shall
have relatively equal opportunities for overtime offered by the Department of Fire. It is
understood that in emergencies (including the time factor), the Department of Fire may depart
from this procedure and require bargaining unit employees to work overtime regardless of
séniority or prior overtime worked. It is further understood that the procedure set forth in this
Article shall not apply in the event of emergencies caused by weather related emergencies as
determined by the Department of Fire, recall due to hazardous fires, retention after shift because
of a fire, failure of relief to arrive, and in cases where there is a necessity for an officer and/or
driver due to specific qualifications needed or when the overtime is worked because of a change
in an employee’s shift assignment. (On making §uch a change of shift assignments, the
Department will, where qualifications and availability permit, first change the shifts of
employees who have signed the overtime preference form). In the event of an emergency, as

declared by the Chief of Fire or His Designee, due to weather, hazardous fire, or hazardous
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incident, employees ordered to remain on duty, ordered to duty, or offered to be put on duty,
shall not be charged as hours worked for equalization purposes, regardless of the number of

overtime hours worked.

13.2  Procedure for Firefighters

(a)  Firefighters shall sign a form, furnished by the Association, stating whether they
desire to work (or not to work) overtime. This statement shall remain in effect for the duration
of the contract and may be changed only effective on a January 1% or July 1* of a year covered
by this agreemeﬁt. From the forms furnished an overtime list will be developed of those
Firefighters desirous of working overtime. New appointees shall be allowed to sign a form and

thereafter be placed on the list after the new appointee is assigned to a line company. Such a
| new employee will be charged with the maximum overtime as noted on the applicable district
list. The appropriate overtime list shall be forwarded by the Association to the Department of
Fire by January 1st and July 1st of each calendar year, together with additions of appointees as
they occur during the calendar year in question.

(b)  District overtime lists shall be kept in “Total Overtime Hours Worked”. When
6 or more hours of qvcrtime is worked, those hours must be added to the “Total Qvertime Hours
Worked” log, except as stated in section 13.1 of this article. (“In the event of an emergency as
declared by the Chief Of Fire...”)

(¢)  When the Department of Fire deems that overtime is necessary, it shall be offered
by the Department to off-shift members from the overtime lists forwarded to the Department and
referred to above. The offers of overtime opportunity shall be rotated among employees, by
order of seniority, on the overtime list. The Department retains the right to rotate overtime
opportunities between the Districts for the purpose of city-wide equalization. It is further
understood that separate lists will be maint#ined and supplied for District Chiefs. Should an
employee on the overtime list decline the offered overtime, he shall be charged for equalization

purposes as if he had accepted it.
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() Where possible, employees shall not be assigned overtime when the result would
be that‘the employee involved would be on duty for 24 consecutive hours or more.

(e) Overtime equalization lists will be maintained on a district level and posted on a
. reasonably current basis in the applicable fire houses within the district involved.

® The City and Association recognize that because of vacations, inability to locate
an employee, administrative error or other reasons, full equalization will not be achieved at any
given time. However, where an employee is missed for any such reason, the employee will be
given preference for future overtime until he is relatively equalized.

(g)  The Department retains the right to require any employee to perform overtime
work where use of the list fails to produce the required number of employees. Further, the
Department retains the right to upgrade on-duty Firefighters or officers rather than call in off-
duty members subject to the provisions of §21.10, subject to the parties’ written agreement

regarding “rank-for-rank”, as amended (copy of which is attached).

ARTICLE 14
HOURS OF WORK AND SHIFT FOR LINE PERSONNEL

14.1  Shift Schedules for Line Personnel

The day shift shall run from 8:00 in the morning until 6:00 at night and the night shift from
6:00 at night until 8:00 in the morning,.
14.2 Hours of Work

Firefighters shall work the average 40-hour work schedule as required by law.
14.3  Work Schedule Changes

Any changes in the basic work schedule shall be fully discussed with the joint standing

committee,
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14,4  Shift Transfer

Whenever a bargaining unit employee is changed from one shift to another (for example
C shift to an A shift) which will result in the Firefighter working 8 consecutive calendar days
(cither the 10 hour or 14 hour shifts), the Firefighter will be given the day off (as an X day)

before commencing the new shift.

ARTICLE 15
GROUP LIFE INSURANCE

15.1 Life Insurance Provided by the City

The City shall provide $25,000 of term life insurance for each active member of the
bargaining unit. The City shall guarantee the benefit level regardless of cost and shall own any
dividends earned. Effective January 1, 2002, the City shall provide the first $5,000.00 of group
life insurance to retirees at no cost to retiree. The Association will, if it desires such coverage,
pay the premiums to cover retired members of the unit at the applicable group rate (which
includes both active and retired Firefighters) under the policy.

15.2 Change of Carrier

The City will give the Association 30 days notice prior to changing the carrier for the

purpose of allowing the Association the opportunity to present its views.

153 Administrative Reimbursements

Any administrative reimbursement paid by the Life Insurance Carrier for work performed
in administering the life insurance policy shall be forwarded to the Local 280 Life Insurance
Fund, provided said Fund actually performed the administrative work involved. It is understood
that the City may, at any time and at its option, take over and perform the aforementioned work,

in which event the City will retain the described administrative reimbursement. In case of a
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takeover during the insurance year, the reimbursement will be divided pro rata between the Fund

and the City.
15.4 Employee Purchase of Optional Insurance

Subject to such conditions as may be imposed by the carrier, the City will attempt to
provide active Firefighters with an option to purchase, at no cost to the Citys an additional

$25,000 of term life insurance.

ARTICLE 16
- RETIREMENT PLAN

16.1  City Obligation

The Ci.ty agrees that it will continue to provide the twenty-year retirement plan, now in
effect, for all members of the bargaining unit with the practices heretofore prevailing. The one
year final average salary option specified in the Retirement and Social Security Law, Section 302
subpar. 9(d), shall be continued. Additionally, the City shall make available the program
established by Section 375-i of the New York State Retirement Law. Effective April 1, 1993 the
City shall adopt the benefit set forth in § 384(e) of the New York State Retirement and Social
Security Law (Policemen’s and Firemen’s Retirement System) for members of this collective
bargaining unit. On April 1, 1994, the City will withdraw from § 384(¢) thereby placing unit ‘
employees hired after that date in § 384(d). This withdrawal will take place at such date closest
to April 1, 1994 as allowed by the New York State Retirement System to accomplish the purpose

intended.
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16.2  Section 443(f)

Effective January 1, 2003, the City shall provide, make available, and adopt the one-year
final average salary pension benefits of Section 443(f) of the Retirement and Social Security Law
for all bargaining unit employees. See attached Materiality Clause.

16.3 Limitations on City Liability
| It is understood that the City’s liability under this Article is limited to making the

required contributions.

ARTICLE 17
MANAGEMENT RIGHTS

The City and Association hereby recognize that the Department of Fire has promulgated
in accordance with the Charter of the City of Syracuse, tules and regulations for the orderly and
efficient running of said department and amendments thereto, which rules and their amendments
are incorporated in this agreement in their entirety.

The City, through its Department of Fire may amend said rules and regulations from time
to time as in the opinion of said City are required to properly conclude the business of the
Department. Such changes or amendments will be promptly posted and filed with the
Association and will be discussed with the Association upon written request.

Any terms of this agreement which are in direct conflict with the existing rules and
regulations of the Department of Fire shall supersede and take the place of those specific rules
and regulations.

The omission herein of a provision regarding any established working practice shall not
be construed as either a waiver of rights or a denial of responsibility. Notwithstanding the

previous sentence, it is understood by the parties that except where expressly limited by a
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specific provision of this contract, the Fire Chief shall have the sole and exclusive right to direct
and manage the Fire Department including, but not limited to, the following rights: to determine
the size, compositi.on, and organization of the Department and any sub-units therein; to

determine the facilities and equipment to be utilized and/or maintained; to determine the hours of
work and work schedules (subject to the provisions of Article 14); to determine what Fire
Department related, or emergency work is to be performed by the Department, its place of
performance, and who is to perform it; to determine the assignments and job duties; to determine
what training or instructional purposes are necessary; to determine the practices, methods and
means by which Departmental operations are to be conducted; and to change any such

determination.

ARTICLE 18

JOINT STANDING COMMITTEE

18.1 Composition

The City and the Association shall each designate up to four representatives to form a
Joint Standing Committee. |
182 Meetings

The Joint Standing Committee shall meet monthly at times mutually agreeable to the
parties and without interference to Departmenfal operations. If both parties consent, a meeting
for a particular month may be waived.
18.3 Purpose

The purpose of the Joint Standing Committee will be to attempt an amicable resolution of

any grievances that were served under Step 1 of the Grievance and Arbitration Procedure of
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Article 19 during the prior month and to otherwise discuss and consider matters of mutual

concern.

ARTICLE 19
GRIEVANCE AND ARBITRATION
19.1 Grievance Procedure
A grievance shall be defined as a controversy, dispute or difference arising out of the
interpretation or application of this contract (except for grievances concerning discipline or
discharge, which will be processed in accordance with the procedures set forth in Article 20).

Step 1: The grievance shall be first presented in writing by the
Association or a member to the Chief or the First Deputy Chief and
shall then be considered by the Joint Standing Committee at its
next monthly meeting. If the grievance involves a discipline
dispute, the Joint Standing Committee will meet within one
calendar week.

Step 2: If the grievance remains unresolved after Step 1, and if the
parties mutually agree, there may be an additional meeting
between the Mayor and/or his designee and up to three
representatives of the Association. If this meeting is not held
within 15 days of the Joint Standing Committee meeting at Step 1,
this step will be considered completed.

Step 3: If the grievance remains unresolved after either Step 1 or
Step 2, then the Association may submit the grievance in writing
(copy to the City) to the American Arbitration Association for the
selection of an arbitrator to resolve the grievance in accordance
with its rules and regulations. The decision of the arbitrator shall
be final and binding on both parties to this contract. The fees and
expenses of the arbitrator shall be shared equally by the City and
the Association.

19.2 Limitations on Arbitrator’s Authority
The arbitrator shall have no power to add to, subtract from or change any of the

provisions of this contract, nor shall he have authority to render any decision which conflicts
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with a law, ruling or regulation binding upon the City, nor to imply any obligation on the City
which is not specifically set forth in this contract. Awards may not be retroactive beyond 30
days prior to service of the written grievance on the City.
19.3 Time Limitations

If a Step 1 written copy of the grievance was not served on the City within 30 days of the
act, occurrence or event giving rise to the grievance, or if the grievance was not submitted in
writing to the American Arbitration Association (copy to the City) within 30 days after the
completion of Step 1 or Step 2, the grievance will be deemed waived and there shall be no right
to arbitration. The tirr.ie limits set forth in this section may be waived only by mutual written

agreement between the parties.

ARTICLE 20
DISCIPLINARY DISPUTES
20.1  Procedure in Disciplinary Disputes
Firefighters who have completed the 12-month probationary period pursuant to Civil
Service Law, shall have any dispute involving discharge or discipline resolved pursuant to the
procedures of Article 20.2 through 20.6. All Firefighters shall have the right to refuse a
polygraph test at any time and no unfavorable inference shall be drawn from said refusal.
20.2  Procedures In Disciplinary Disputes
In the event of a dispute concerning the discipline or discharge imposed upon a
Firefighter, the following procedures shall be followed:
Step 1: Within ten calendar days after initial disciplinary action is
taken by the Department (whether such action is final or tentative),
the Firefighter must serve written notice as described in Section

20.2, if he desires to elect to follow the Step 2 and Step 3
procedures of this Section. Failure to make a timely election shall
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automatically mean that the procedures of Section 75 of the Civil
Service Law shall be followed, and there shall be no right to
arbitration under the provisions of this Agreement. If the
Firefighter waives his Section 75 rights and makes a timely
election for arbitration, then the remaining Steps will be followed.

Step 2: Following either initial tentative disciplinary action (e.g.,
suspension for misconduct pending further investigation or
reprimand pending further investigation) or where the initial
disciplinary action taken was final (e.g., imposition of 90 days’
suspension without pay or demotion or discharge), there shall be a
meeting within 5 days of the election or within 8 days of the
disciplinary action, whichever is first, if requested by the
Association between up to three representatives of the Chief and
up to three representatives of the Association for the purpose of
discussing the case and arriving at a just and equitable settlement.
Both the Chief and the Association may be represented by counsel
during this meeting.

Step 3: The parties shall utilize panels designated by the American

Arbitration Association in arbitrating matters of discharge and

discipline under this Article. If an Agreement is not reached in

Step 2, the Association may file in writing (copy to the City) a

request for arbitration with the American Arbitration Association.

The finding of the arbitrator shall be final and binding upon the

parties. If such written request for arbitration is not served on the

City within 30 calendar days of the imposition of final discipline,

the dispute shall be deemed waived, and there shall be no right to

arbitration or recourse to Section 75 proceedings.
20.3  Effect of Election

To elect the proced{lres' set forth in Steps 2 and 3 of Section 20.2, the Firefighter must file

a written notice of such election with the Chief within the time limits set forth in Step 1 of
Section 20.2. Such election must include a written waiver of all rights under Section 75,
including limitations as to type or degree of punishment or to any right to reinstatement under

Section 75, or otherwise, pending final determination by the arbitrator selected, or to the holding

of a hearing within a 30-day period of suspension without pay.
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20.4 Departmental Investigation

It is understood that, notwithstanding an election by the Firefighter to follow the
procedures of Steps 2 and 3 above, the Department may investigate the facts surrounding the
grievance in any manner it deems appropriate, subject to the terms of this Agreement, including
the conduct of a hearing as authorized pursuant to Section 75 of the Civil Service Law.
However, should the Chief, in his discretion, decide to hold such a hearing, the Firefighter under
investigation shall not be bound by the results of said hearing, nor shall he be obligated to appear
in person or by counsel. Counsel for the Association shall have the right to examine the
transcript and exhibits of the Section 75 hearing, if held, and to make copies thereof at the
Association’s expense.
20.5 Conduct of Arbitration Hearing

In any arbitration hearing held under the provisions of this Article, both the Department
and the Firefighter involve.d éhall have the right to be represented by counsel and to present
witnesses and engage in the cross-examination of witnesses presented by the other party. The
arbitration hearing shall be a de novo proceediné, and a decision shall be made by the arbitrator
on the basis of the legal evidence as presented at the arbitration hearing. The arbitrator is
mandated either to accept the deéartmental penalty or to reject it in full or to fashion a lesser
penalty if such is in his judgment required, but the arbitrator may not remand to the parties for
the creation of alternative remedies. The fees and necessary expenses of the arbitration
proceedings shall be shared equally by the City and the Association. Each party shall bear the

expense of the preparation and presentation of its own case.
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20.6 Limitations on Arbitrator’s Authority

The arbitrator shall have no power to add to, subtract from or change any of the
provisions of this Contract, nor shall he have authority to render any decision which conflicts
with a law, ruling or regulation binding upon the City by a higl;ler authority, nor to imply any
obligation on the City which is not specifically set forth in this Contract.
20.7 Prior Discipline

Any bargaining unit employee receiving any prior written or oral discipline other than
time off shall have such discipline eliminated from the individual’s record after a period of 24
months.
20.8 Abidance to Existing Procedures

Consistent v_vith §209-a.1(e) of the Civil Service Law, the City agrees that until such time
as a2011 (or 2011 and beyond) collective bargaining agreement is reached either through
negotiations, or imposition, it will abide by the disciplinary procedures set forth in the existing

collective bargaining agreement, notwithstanding any court cases or decisions such as In the

Matter of Towh of Orangetown, and In the Matter of Patrolman’s Benevolent Association of the

City of New York, 6 N.Y. 3d 563 (2006), it being understood and agreed that the parties reserve

their respective rights and arguments relating to the applicability of the arguments and holdings

provided for In the Matter of Town of Orangetown, and In the Matter of Patrolman’s Benevolent

Association of the City of New York, after such time.
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ARTICLE 21
MISCEI;LANEOUS PROVISIONS

21.1  Civil Service Lists

The City shall request that the Civil Service Commission provide that there be an existing
list for appointment to any and all ranks at all times.
21.2 Bereavement or Funeral Leave

The City will provide bargaining unit employees (Firefighters and Officers) with three
days of funeral or bereavement leave under the following provisions:

The employee actually attends the funeral of his spouse, son, daughter, mother, father,
brother, sister, grandfather, grandmother, grandchild, mother-in-law, father-in-law, son-in-law,

or daughter-in-law.

The City will provide the next three days scheduled work days for fanerator bereavement
leave as of the date of notification from the employee. Funeral or bereavement leave shall not
include rest days and, should circumstances require additional flexibility, may be taken as a non-
continuous block of time off. Upon request from the Chief of Fire or his designee, the employee
may have to provide written documentation for the non-continuous block of time off benefit.

The City will reimburse any employee who had previously scheduled vacation, personal
or “bank” day(s), but no reimbursement will be made for a day(s) in which an employee was on
sick, disability or compensatory leave.

21.3 Reopener Clause

If during the term of this agreement the members of the bargaining unit of the Police

Department of the City of Syracuse actually receive any general wage increase in their salary

applicable to all or substantially all of their members from any source whatsoever, then and
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solely in that event, it is agreed that the Association shall have the right to reopen this contract
and negotiate the salary provision only. If the right to reopen arises, the Association, if desirous
of negotiating salary, shall notify the City in writing within 30 days after the Police salary
becomes effective, or shall have been deemed to have waived their reopener rights.

The parties agree this “reopener clause” shall not be applicable for the period January 1,
2008 through December 31, 2010.
21.4 Savings Clause

Should any term or provision of the contract be in conflict with any State or Federal
Statute or other applicable law or regulation binding upon the City, such law or regulation shall
prevail. In such event, however, the remaining terms and provisions of this contract will
continue in full force and effect.
21.5 Personal Leave Day

Each member of the unit averaging 12-hour shifts shall be granted two personal leave
days per year and each member of the unit on regular 8-hour shifts shall be granted three
personal leave days per year; both subject to the rules and regulations of the department which
are not inconsistent with the following conditions:

(8  Leave shall be granted to the first member applying at least 2 days

- before the requested leave date unless a genuine emergency exists

on the requested leave date;

(b)  Where a request is made 30 or more days in advance, seniority
shall prevail; '

(c)  On an experimental basis, the parties agree to increase from 3 to 6
employees the number that will be allowed to take a Personal
Leave Day at any one time (excluding Fire Prevention, Training
and Maintenance, and District Chiefs). The Department may limit
such grant on any shift to 1 man per company. No more than 1
employee can take a Personal Leave Day at any one time from
each of the following groups: Fire Prevention, Training and
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Maintenance, and the District Chiefs. In the event that the City
determines that a staffing or fiscal issue is created by increasing
from 3 to 6 the number of employees taking personal leave ona .
shift, the parties shall meet and discuss the situation and attempt to
reach a mutually agreeable arrangement. In the event that no
mutually agreeable arrangement can be reached within 10 days of
notice of the issue from the City to Local 280, the City shall have
the right to limit the number of employees taking personal leave on
a shift to 3 employees. This provision shall constitute a clear and
unmistakable waiver of the parties’ rights to bargain over this
issue. :

Personal leave days may be carried over year to year; provided that the maximum
accumulation for any Firefighter of personal days applfcable to prior calendar years may not
exceed two personal leave days at any one time period.

21.6 Union Representation

If any member of the bargaining unit is formally confronted by a superior relative to
possible disciplinary action concerning job performance, the Association must be notified 48
hours in advance of such confrontation unless there is need for summary action. If summary
action is required, an attempt must be made to notify an Association official before the meeting
with the affected employee proceeds.

21.7  No Strike

The Association agrees that it shall not engage in a strike or other concerted stoppage of
work or slowdown; nor shall it cause, instigate, encourage or condone such action.
21.8  Working Out of Job Title

When a member of the unit is assigned by the City to perform work of a higher
classification for one full shift or more (10 hours on day shift, 14 hours on night shift), such

employee shall receive supplemental compensation, raising his pay for the time worked on such

shift to the per diem rate of the rank to which he was temporarily assigned.
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In applying this Section, the following principles are agreed to:

(a) There will be no increased compensation for a Lieutenant acting as
a Platoon Commander in the absence of a Captain.

(b) A Firefighter acting as a Platoon Commander in the absence of a Captain
will receive Lieutenant’s pay.

(c) Excluding vacation, a Captain’s position may be filled in the
normal manner for two complete eight day periods. Absences
beyond that will be filled by a Floating Captain or a Lieutenant
designated to act as a Captain. When a Lieutenant is “designated”
to act as Captain, then the Lieutenant receives out of title pay for
Captain.
(d)  Pay for acting out of title will be handled in the same manner as
overtime payment (i.e. placed on payroll upon completion of eight
day period).
21.9 Temporary Assignment to Higher Classification
When an assignment to temporary out-of-title work in a higher classification is available
for one or more full shifts, the senior employee available shall receive the assignment unless a
junior employee is “head and shoulders” superior to the senior eligible employee or employees.
21.10 Car Allowance
Employees who are required by the City to use their personal cars for City Business on a
full-time basis will receive $1,200 per year prorated on a bi-weekly basis for all car related
expenses. In the event such an employee ceases for any reason to so use his car, this extra
payment will cease. The City will no longer supply 12 gallons of gas per week to such
employees. Other employees who are required by the City to use their personal cars for City
business on other than a full-time basis will be reimbursed at the rate of 16¢ per mile.
21.11 YZ Days
The present method of scheduling YZ days shall be continued for the duration of this

contract.
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21.12 Parking

Should the City take away parking previously provided bargaining unit employees, it will
notify the Union at least 90 days prior to the change anci meet with the Union for the purpose of
providing, if possible, satisfactory alternative parking arrangements,
21.13 Drug and Alcohol Policy

The parties have agreed to a Drug and Alcohol Policy, a copy of which is attached hereto
as an Exhibit.
21.14 Jury Duty

The City agrees that When a bargaining unit employee is mandated by law to attend jury
duty, that employee will not sustain any loss in his economic benefits as 4 result of satisfying
such jury duty requirement (regardless of the length of time for jury duty). For example, should
a bargaining unit employee be required to attend jury duty for a fourteen (1.4) day period, that
bargaining unit employee would have no reduction in his weekly economic benefits or other
economic benefits and no additional requirement for work due to satisfying the jury duty
requirement. Furthermore, j:here will be no pro ration of benefits as a result of the time spent on
jury duty. Whenever the employee receives written notice of jury duty requirements, the
employee must advise the Chief of Fire’s Office.
21.15 Emergency Sick Leave Bank

| (a)  Eligibility

The City and the Union, realizing the economic effects of a long term illness on any

Employee, have joined together in establishing a voluntary Emergency Sick Leave Bank. All

Employees who are represented by the bargaining unit of the Union and have completed at least
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one (1) year of continuous City service, shall be eligible to join. Membership is earned when an

Employee voluntarily contributes two (2) days of their earned sick leave time to the Bank.

®

(©)

Emergency Sick Leave Board

®

(iD)

(iii)

@

(i)

(iii)

An Emergency Sick Leave Board consisting of three (3)
members (Trustees), of the bargaining unit, shall be
appointed by the Union President for a term coinciding
with the term of the President.

The Board shall administer the Bank, be responsible for the
accepting and recording of members, maintaining records
regarding the number of sick leave days in the Bank, and
acting on each application for benefits submitted to it,
within ten (10) working days.

Decisions by the Board are final, subject to City approval
that the Board acted in compliance with Section d.(1) of
this Article. If the City rejects the Board’s determination
and finds that the Board did not act in compliance with
d.(1), the dispute will immediately be filed with the
permanent arbitrator (James R. Markowitz) for a hearing
and final determination. )

Contributions

All completed Emergency Sick Leave Bank Contribution
forms must be received by the Board by the last of
December each year or on dates mutually agreed to
between the Union and the City.

- Once a contribution has been made, it MAY NOT be

withdrawn. Payroll clerks and/or the person responsible for
the time and attendance records will distribute contribution
forms supplied to them by the Union.

When the Board decides that the Bank’s remaining number
of sick days has reached a level that requires further
contributions, they will notify each member of this fact in
writing, and will request a further contributor of one (1) or
more days. Membership in the Bank can only be
maintained by complying with such request. Non-
compliance will not result in previously contributed sick
leave time being returned.
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(d)  Eligibility For Benefits

'6)) An enrolled member who has exhausted all of their
accumulated time credits and is suffering from a prolonged
or disabling illness or mental incapacitation and is not
entitled to benefits as defined in Section 207-a of the
General Municipal Law is eligible to apply to the Sick
Leave Bank. When applying for Emergency Sick Leave
the Employee shall simultaneously request Extended Sick
Leave. A completed “Application for Emergency Sick
Leave Bank Benefits” form shall be provided to the Board
with any documentation deemed necessary by them with
regard to the nature and duration of the disabling condition.
The Board shall have the right to disapprove an application
for appropriate reasons, including improper use of
accumulated time credits, i.e., suggesting a pattern of
absences. The Board shall also have the right, at any time,
to consult with independent medical practitioners.

(i)  After finding that the application meets the requirements
described above, the initial application may be granted for
up to twenty (20) working days.
(¢)  Renewal of Application
If after making its original determination it is found that a member’s recovery shall
require more than twenty (20) working days, the Board shall reconvene to determine renewal of
the application for up to an additional twenty (20) working days. However, the maximum
number of days the Board may allocate for any one illness shall not be for more than one (1)
work year.
21.16 Seniority
The parties acknowledge that pursuant to an Opinion and Award acknowledged March

16, 1999, an award was rendered regarding seniority which the parties have chosen not to

memorialize in this contract.
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21.17 Medal Recipient Day Off

A bargaining unit employee who is the recipient of a Class One medal awarded at the
Police and Fire Medal Ceremony, and who is scheduled on the day shift of the day of the Medal
Ceremony, shall be entitled to the day shift off provided the Firefighter attends and participat;,s
in the Medal Ceremony.
21.18 General Municipal Law §207-A Procedure

A copy of the General Municipal Law § 207-a is attached hereto as Appendix C. The
procedure will remain in effect through December 31, 2010, at which time it will sunset and the
parties will revert to the current status quo, which is no negotiated General Municipal Law
Section 207-a procedure in effect. The parties agree the Triborough Law (Civil Service Law §
209-a(1)(e)) and the Triborough Doctrine shall have no application' to the General Municipal
Law § 207-a procedure.
21.19 Training

The Union agrees to participate in additional training which will result in increased
productivity in safety and training and participate in revenue producing programs such as
resource recovery, the terms of which are to be agreed upon.
21.20 Staffing

For the period January 1, 2008 through December 31, 2010, the staffing of the Fire
Department shall be not less than that which currently exists which includes (a) 75 Firefighters,
Lieutenants, and Captains staffing each shift for operation on fire apparatus and fire suppression;
and supervised by (b) three District Chiefs; and (c) one Deputy Chief.

The staffing provisions under this Agreement shall expire with the expiration of this

Agreement and shall not continue after the expiration of this Agreement, absent a successor
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agreement. The parties agree that the Triborough Law (Civil Service Law §209-a(1)(e)) and the
| Triborough Doctrine shall have no application to the staffing provision.
The parties acknowledge that the staffing provision as set forth above is a material
element of this Agreement.
21.21 Vacancy/Promotions
The parties acknowledge thatas a result of this agreement, the City will have financial
flexibility to address the issue of vacancies in the Fire Department, including promotions, at
times when it determines to be appropriate.

21.22 Gender Neutral Clause

Whenever a gender pronoun or other langﬁage is utilized in this document, it shall refer
to both male and female.
21.23 Printing of Collective Bargaining Agreement

Upon the completion of the collective negotiating process between the parties, the agreed
upon collective bargaining agreement shall be printed by a printer and in a number mutually
agreed upon, the Union shall pay the printing costs, and the City shall reimburse the Union one-
half of such printing costs within thirty (30) days of submitting the invoice for the

aforementioned printing.

21.24 City Flexibility Regarding Vacancies
The parties acknowledge that as a result of this agreement (2002-2005), the City will
have financial flexibility to address the issue of vacancies in the Fire Department, including

promotions, at times when it determines to be appropriate.

44



ARTICLE 22
MODIFICATION OF CONTRACT

22.1 Changes During Contract Term

The City and the Association may, by mutual agreement, modify, delete or add to the
provisions of this contract during its term; but no such supplemental agreement or understanding
will be binding on the parties unlesls approved in writing by the Mayor and the Association.
22.2 Negotiations for New Contract

Nothing in Section 22.1 shall be construed as requiring either the City or the Association
to enter into negotiations prior to 150 days before the termination of this contract.

22.3 Involuntary Transfers

In the event a Firefighter (including Officers) is transferred, against his choice, to another
house the Union President may bring such matter to the Chief or his designee for discussion. If
such conference fails to resolve the dispute, there will be another conference with the Union
President and his designee and the Chief and his designee (who shall be a person outside of the
Fire Department). It is understood t.hat the final determination shall be made by the Chief and
shall not be subject to arbitration.

22.4  Statutory Provision

It is agreed by and between the parties that any provision of this agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds therefore, shall not become effective until the appropriate legislative body has

given approval,

45



22.5 Miscellaneous

If, during the final year of this Agreement, the Association believes that a compulsory
interest arbitration award and/or negotiated settlement with the Syracuse PBA creates a disparity
after the term of this agreement, the Association shall so notify the city and request the parties

meet to assess the disparity.

ARTICLE 23
TERMINATION
This contract shall be effective as of the first day of January, 2008 and shall remain in

effect until midnight of the 31st day of December, 2010.

IN WITNESS WHEREOF, the City.and the Association, by their duly authorized

representatives, have executed this Contract on the 2 A day of /1/0\) enbe2009 at

Syracuse, New York.

SYRACUSE FIRE FIGHTERS ASSOCIATION,
LOCAL 280, INTERNATIONAL ASSOCIATION :
OF FIRE FIGHTERS, AFL-CIO THE CITY OF SYRACUSE

. \
= © By:
, President ' ,» Mayor

By
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APPENDIX A

BASE SALARY SCHEDULE
2008 SALARY

Firefighter- Entry Level $ 36,303
Firefighter 1 $ 44,932
Firefighter 2 $ 49,052
Firefighter 3 $ 50,601
Firefighter 4 $52,134
Firefighter 5 $ 54,059
Lieutenant - $ 60,681
Captain (Including Asst. Fire $ 65,888 -
Equip. Supv.)

District Chief $71,112

(Including Fire Equip. Supv.

*NOTE: ALL FIREFIGHTERS BELOW GRADE 5 SHALL RECEIVE IN-GRADE
INCREMENTS ON THE ANNIVERSARY DATE OF THEIR

EMPLOYMENT.
1/1/09 - 6/30/09 SALARY

Firefighter- Entry Level $ 37,029
Firefighter 1 $ 45,831
Firefighter 2 : $50,033
Firefighter 3 $51,613
Firefighter 4 _ $53,177
Firefighter 5 $ 55,140
Lieutenant $ 62,201
Captain (Including Asst. Fire $67,512
Equip, Supv.) '

District Chief $ 72,840

(Including Fire Equip. Supv.)
*NOTE: ALL FIREFIGHTERS BELOW GRADE 5 SHALL RECEIVE IN-GRADE

INCREMENTS ON THE ANNIVERSARY DATE OF THEIR
EMPLOYMENT, :
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APPENDIX A
. BASE SALARY SCHEDULE

7/1/09 - 12/31/09 SALARY

Firefighter- Entry Level $37,770
Firefighter 1 ; $ 46,748
Firefighter 2 $51,034
Firefighter 3 $ 52,645
Firefighter 4 $ 54,241
Firefighter 5 $ 56,243
Lieutenant $ 63,445
Captain (Including Asst. Fire $ 68,862
Equip. Supv.)

District Chief $ 74,297

(Including Fire Equip. Supv.

*NOTE: ALL FIREFIGHTERS BELOW GRADE 5 SHALL RECEIVE IN-GRADE
INCREMENTS ON THE ANNIVERSARY DATE OF THEIR

EMPLOYMENT.
1/1/10 - 6/30/10 SALARY

Firefighter- Entry Level $ 38,525
Firefighter 1 $ 47,683
Firefighter 2 $ 52,055
Firefighter 3 $ 53,698
Firefighter 4. $ 55,326
Firefighter 5 $ 57,368
Lieutenant $64,714
Captain (Including Asst. Fire . $ 70,239
Equip, Supv.)

District Chief $ 75,783

(Including Fire Equip. Supv.)
*NOTE: ALL FIREFIGHTERS BELOW GRADE 5 SHALL RECEIVE IN-GRADE

INCREMENTS ON THE ANNIVERSARY DATE OF THEIR
EMPLOYMENT.
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APPENDIX A
BASE SALARY SCHEDULE

7/1/10 - 12/31/10 SALARY

Firefighter- Entry Level $ 39,296
Firefighter 1 $ 48,637
Firefighter 2 $ 53,096
Firefighter 3 $ 54,772
Firefighter 4 $ 56,433
Firefighter 5 $ 58,515
Lieutenant $ 66,008
Captain (Including Asst. Fire . $ 71,644
Equip, Supv.)

District Chief $77,299

(Including Fire Equip. Supv.)
*NOTE: ALL FIREFIGHTERS BELOW GRADE 5 SHALL RECEIVE IN-GRADE

INCREMENTS ON THE ANNIVERSARY DATE OF THEIR
EMPLOYMENT.
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APPENDIX B

Longevity Schedule

Effective Jan., 1, 2006, and retroactive to that date, longevity payments shall be made
commencing at six (6) years in the amount of $300 with $100 added for each additional
year, up to a maximum payment of $2,200 which is attained at 25 years and is paid at that
amount for each year of service beyond 25 years. .

Year of Employment Longevity Year of Employment Longevity
$3$ Earned $$3 Earned
1 $0 16 $1,300
2 $0 : 17 . 81,400
3 $0 18 $1,500
4 $0 19 $1,600
5 $0 20 $1,700
6 $300 21 $1,800
7 $400 22 $1,900
8 $500 : 23 $2,000
9 $600 24 $2,100
10 $700 25 $2,200
11 $800 26 $2,200
12 $900 27 $2,200
13 $1,000 28 $2,200
14 $1,100 29 $2,200
15 $1,200 30 $2,200
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Section 1.

APPENDIX C
GENERAL MUNICIPAL LAW §207-A PROCEDURE

Preamble

" This policy is intended to provide a procedure to regulate the application for, the award of,
and/or redetermination of benefits under §207-a of the General Municipal Law (hereinafter
referred to as “GML §207-a”).

Section 2.

1.

Section 3.

a.

Definitions

Firefighter - A duly appointed Fireﬁghter- (regardless of rank) for the City of
Syracuse. :

Chief — the Fire Chief or his designee

Performance of Duty - Those duties engaged in by a Firefighter that are covered
under GML §207-a.

Accrued Leave Credits - Includes sick leave (S or O), personal leave days (PL),
vacation (V) and at the Firefighter’s request, bank days.

Notification and Application

Notification - A Firefighter shall notify the on-duty supervisor as soon as
practicable of any injury, or re-injury, or aggravation of an injury which occurred
on duty. In the event of not notifying the supervisor as soon as practicable, the
Firefighter shall notify the supervisor prior to the cessation of the shift on which
the Firefighter is working. Failing to do the above, the Firefighter shall notify the
supervisor within twenty-four (24) hours of the incident. The purpose of such
notification is to provide the City with the opportunity to investigate and
determine the facts and circumstances involved in the incident.

Written Application — The GML §207-a application must be made in the written
form(s) contained in the incident packet (copy attached), which application must
be completed by the Firefighter. The application and incident packet must be
completed by the Firefighter and filed with the Chief’s Office as soon as
practicable, but in no event more than seventy-two (72) hours after the incident.
In the event that the Firefighter is physically or mentally unable to complete the
written application, another individual may do so and have it filed with the
Chief’s Office. Subsequent to the filing, the Firefighter will be given a copy of
the application stamped with the date of receipt. The Firefighter shall also
complete the attached Notice relating to the Firefighter’s obligation to report
earnings while receiving GML §207-a benefits.

Miscellaneous - The GML §207-a application shall be deemed untimely unless
the above notification occurs and the written application.is received in the Fire
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Chief's Office as described above. Notwithstanding the above, the Fire Chief
shall have the discretion to excuse the failure to notify and/or file the written
application within the required time upon a showing of good cause, which shall
not unreasonably be withheld. The Chief may consider if late notice of injury has
any prejudicial effect on the City.

Section 4. Medical Records

The Firefighter shall provide written authorization in the form of a medical release as contained
in the attached incident packet to enable the City to obtain copies of the Firefighter’s medical
records from the Firefighter’s treating physician or other health care provider(s). The Chief, in
his discretion, may require that additional medical information be provided as necessary to make
an Initial Determination.

At the written request of the Firefighter, the City will provide the Firefighter with a copy of the
medical records and medical reports received by the City; additionally, upon request, the City
will provide copies of other medical records and medical reports received by the City as a result
of the City's representatives or experts examining the Firefighter on behalf of the City.

Section 5. Status Pending Initial Determination of Benefit Eligibility

In the event the City offers a light duty position to a Firefighter claiming entitlement to GML
§207-a benefits while the decision to such claim is pending, and the Firefighter is medically able
to perform the requested light duty, such light duty work shall be performed. In the eventa
Firefighter asserts an inability to perform regular or restricted duties while the application for
GML §207-a benefits is pending, and if requested by the City, the Firefighter shall cause to be
provided to the City, a separate supporting medical report from the treating physician, which
medical report shall specifically state the medical basis (including objective findings), which
support said physician’s opinion as to the Firefighter’s inability to perform regular or restricted
duties. In the event that the GML §207-a benefit is denied pursuant to Section 6 hereof and the
Firefighter elects to demand a review of said determination pursuant to Section 9 hereof, the
Firefighter shall have the option to use all available Accrued Leave Credits to remain on the
payroll until such time as a determination is rendered pursuant to this Procedure, or until said
Accrued Leave Credits have been exhausted. :

During the pendency of a Firefighter’s application for GML § 207-a benefits, the City shall have
the permissive authority (but not an obligation) to pay any medical bills relevant to the claimed
injury underlying the application that are incurred by the Firefighter; and the City shall also have
the permissive authority (but not an obligation) during the pendency of said application to
provide medical leave to the applicant prior to requiring utilization of said applicant’s Accrued
Leave Credits. The City’s election to so pay any medical bills or to so provide medical leave
shall be inadmissible as evidence in any review had hereunder, and shall be non-prejudicial to
any ultimate determination made under this Procedure or any appeal therefrom.

Section 6. Initial Determination

The Chief shall render a written decision on the application for GML §207-a benefits after
receipt of all information necessary to render said determination. A copy of the written

52



determination shall be mailed or delivered to the Firefighter at the address specified in the
application or by interoffice mail. In the event of a denial, the denial letter will inform the
Firefighter of the reasons for such denial and of the appeal rights provided for in this procedure.
Failure to so provide documentation requested by the Chief will result in the application for
benefits being denied.

In the event the Chief has not rendered a decision within sixty (60) days from the time that a
complete application (with all necessary supporting medical documents and/or reports as
determined necessary by the Chief) has been provided to the City, the Firefighter shall have the
right to utilize CPLR Article 78 to seek an Order to compel a determination by the Chief.

Section 7. Reinstatement of Benefits

In the event that a Firefighter is found eligible for GML §207-a benefits, all Accrued Leave
Credits used pursuant to the application process will be restored for the period of time that the
Firefighter is found eligible for said GML §207-a benefits. Notice of this will be forwarded to
the appropriate parties.

Section 8. Review Procedure of Chief’s Determination

In the event that the Firefighter is not satisfied with the determination rendered by the Chief
pursuant to Section 6, the Firefighter shall within thirty (30) days of receipt of the Chief’s
determination file a written demand for review of said determination. Said demand for review
shall be processed pursuant to Section 9 hereof.

Section 9. Determination Review Procedure

a., In the event that a Firefighter wants to compel a review of the Chief’s
determination made pursuant to Section 6 hereof, the City shall initiate the
process for the appointment of the arbitrator for such purpose from a list provided
by AAA or Cornell University ADR, as selected by the City. In selecting the
arbitrator, the parties shall alternatively strike names from the list of arbitrators
provided by AAA or Cornell University ADR, as applicable. Such list shall
contain an odd number of arbitrators.

b. The standard of review to be employed by the arbitrator shall be that standard that
is used by courts when reviewing governmental determinations pursuant to CPLR
§ 7803(3) (i.e., the Chief’s determination shall be overturned only upon a showing
that the determination was affected by an error of law or was arbitrary and
capricious). The arbitrator’s failure to apply this standard in reviewing the
Chief’s determination shall be grounds for vacature of the arbitration award, in
accordance with CPLR § 7511(b)(1)(iii).

c. The record to be reviewed by the Arbitrator shall be limited to the evidence that
was presented to the Chief pursuant to Sections 6 or 10 hereof.
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d. Each party’s counsel fees (if any) shall be the responsibility of the party incurring .
such services. The parties shall jointly bear the cost, fees and expenses of the
arbitrator, except as provided herein.

e. The Arbitrator shall render a written decision concerning the results of the review.
If the Arbitrator determines that the Chief’s determination was arbitrary and
capricious, or otherwise affected by an error of law pursuant to the standard of
review contained in CPLR §7803(3), then the matter shall be remanded to the
Chief for further appropriate consideration and action. The arbitrator’s decision
must contain an explanation of the rationale for so concluding that the Chief’s
determination was arbitrary and capricious or otherwise affected by an error of
law. If the Firefighter is aggrieved by any said further actions or determination as
made by the Chief, further review thereof shall be pursuant to this Section.

f. The Arbitrator shall have the right to allocate any portion of his/her costs, fees
and expenses to the Firefighter, in the event that the Arbitrator determines the
Firefighter’s arguments, proof, evidence, or position as presented are frivolous
and without merit.

g The Atbitrator’s Decision may be reviewed in a court action before the Supreme
Court, Onondaga County pursuant to the standard of review set forth in Article 75
of the CPLR.

Section 10.  City Review and Termination of Granted Benefits

If the Chief determines for any reason that a Firefighter previously granted GML §207-a benefits
is no longer entitled to such benefits, the Chief shall issue a return to work order (full duty or
light duty) or an order terminating benefits pursuant to this section. If the Firefighter disagrees
with the order and asserts a continuing entitlement to benefits, the Firefighter shall cause to be
provided to the City a separate supporting medical report from the treating physician, which
medical report shall specifically state the medical basis (including objective findings) which
support said physician’s opinion and conclusion causally relating the disability to the
performance of duties.

In the event that no medical report from the Firefighter’s treating physician is provided as
required above, the Chief’s order shall be final and the termination of §207-a benefits shall occur
automatically.

If a Firefighter disagrees with the order and where the Firefighter has complied with the
requirements to provide a separate supporting medical report from the treating physician and to
provide any additional information from the treating physician, as may be requested by the City,
then the Firefighter may request review of the order under Section 9. Such review shall be
commenced by the Firefighter notifying the Chief, in writing, of such review within ten (10)
business days of receipt of the order. The Firefighter shall provide to the Chief a medical report
(as delineated in this section) from the treating physician supporting the Firefighter's claim of
continued inability to perform the work for which the Firefighter has been assigned. The
provision of said medical report to the Chief is a mandatory prerequisite to a review proceeding
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under Section 9.

During the review process, the Firefighter shall not be required to report to work, and shall
continue to receive GML §207-a benefits. The review procedures shall be those contained in
Section 9 of this Procedure. In the event that the Chief’s determination is sustained, the
Firefighter must reimburse the City for the value of benefits received during the pendency of the
review process. Such reimbursement shall be effected in a manner to be determined by the
arbitrator.

Section 11.  Disability Retirement

Any Firefighter who claims entitlement to what is commonly called the “supplemental” benefit
pursuant to GML §207-a(2) as a result of being entitled to accidental or performance of duty
disability benefits under the New York State Police & Fire Retirement System shall, within four
(4) months of the date of the decision/determination of the Retirement System purportedly
entitling the individual to the supplemental benefit, request in writing such benefits by the City.
Failure of the individual to so apply for such benefits within four (4) months of the above-
referenced Retirement System’s decision/determination shall preclude the Firefighter from
entitlement to GML §207-a(2) benefits.

Section 12,  Outside Employment

A Firefighter who is receiving GML §207-a payments or benefits and who engages in any
employment (except as so authorized by GML §207-a) shall immediately forfeit any entitlement
to GML §207-a benefits and shall immediately pay to the City the value of any GML §207-a
benefits already received by the Firefighter.

Section 13.  Right to Representation

Any Firefighter hereunder shall have a right to a representative of his or her choosing, and at his
or her own cost, at any stage of this procedure, and shall be given a reasonable opportunity to
consult and obtain a representative and/or counsel.

Section 14.  Effective Date of Procedure

This Procedure shall take effect upon the date it is executed by the' parties, and it shall apply to
all claims for GML §207-a benefits brought after said date and shall terminate on December 31,
2010.

Section 15.  Savings Clause

In the event that any Article or Section or portion of this procedure is found to be invalid by a
decision of a tribunal of competent jurisdiction, then such specific Article, Section, or portion
thereof shall be of no force and effect, but the remainder of this procedure shall continue in full
force and effect. Upon the issuance of a decision invalidating any Article, Section, or portion of
this procedure, either party shall have the right to immediately re-open negotiations with respect
to a substitute for such invalidated Article, Section, or portion of this provision.
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Notice to Employee Receiving General Municipal |
Law §207-a Benefits

If you are receiving General Municipal Law §207-a compensaﬁbn benefits,
YOU MUST REPORT ANY EARNINGS YOU RECEIVE to the Chief of

Fire.

Earnings include any cash, wages, or salary received from self-employment
or from any employer other that the Syracuse Fire Department. Earnings
also include commissions, bonuses and the cash value for all payments
received.in any medium other than cash (e.g., & building custodian receiving

an apartment rent-free).

Failure to report earnings as defined will subject you to criminal proéecution
-and/or civil liability, including the suspension or forfeiture of your benefits.

Your endorsement on a benefit check, or deposit of the check into an
account, is your statement that you are entitled to receive General Municipal
Law § 207-a benefits. - You signature on a benefit check is a further
affirmation that you have made no false claims or statements, or concealed

- any material fact regarding your General Municipal Law §207-a claim.

Employee Signature Date

1438031.1 8/18/2008 .
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Provide 1st aid, transport to appzopriate medical facility.

Notify the Company Officer immdeiately.

S
p——

O
_ U

NGEL £y €he DisErict Chiaf e

If transported to an area hospital notify the Duty Chief and the Safety Officer.
The Fire Surgeon must be notified as soon as possible, but no later than 24 hours
for treatment ot referral.

P .

D D/C MUST INVESTIGATE AND REPORT FINDINGS '1';) THE CHIEF OF FIRE IN WRITING.

[::]snarom4#7

[] N.Y.8. RETIREMENT FORM #S34R
D SFD 900.2 (NYS Dept of labor Injury and Illness Incident Report)

[:] FORM 500~C To be completed in the Records Management System (RMS)

D A MEMO FROM EBACH MEMBER WHO WITNESSED THR ACCIDM:W OR INJURY.

The F/F must make an appointment to be examined by the Fire Suxgeon,
prior to returning to work, with a copy of their Medical Records.

A copy of all medical records pertianing to this incldent must be
forwarded to the Safety Officex,

PLEASE DO NOT SEAL THE RED ENVELOPE

FORM #46R Jan 2003



SYRACUSE FIRE DEPARTMENT

PERSONAL INJURY ACCIDENT INVESTIGATION FORM

FOR ALL INJURIES
. EMPLOYEE:
Full Name Rank Employee #
Home Company/Shift Company/Shift at Time of Injury Age —
Date of Injury Day of the Week Time of Accident

Address Location of Accident

Incident #

Name of Duty Deputy Name of District Chief
OCCURRENCE: :
ONDUTY - . OFF DUTY
Q In Quarters/What Room? QO At Home
Q Meal Preparation/Clean Up Q Other (Specify)
Q Sliding the Pole _
Q Getting on/in the Apparatus
QI Riding the Apparatus
Q Getting offfout of the Apparatus
Q Hydrant Detail :
Q At Emergency Scene (Type of Incident)
Q Other (Specify) '
NATURE: :
Q Laceration QB8umn - Q Bruise
Q Strain Q Sprain Q) Fracture
QQ Foreign Object Q Puncture Q Inhalation
Q Exposure (Specify)
Q Other (Specify)
INJURY TO:
- Head QO Nose Q Left Eye QRight Eye
0 Left Ear O Right Ear Q Skull Q Jaw
Q Cheek Q Forehead Q Mouth Q Teeth
-Neck  QBack of Q Left Side Q Right Side Q Front of
Torso Q) Left Shoulder 0 Right Shoulder Q Chest/Breast Q Groin 0 Ribs
Q Abdomen Q Upper Back Q Lower Back Q Left Hip ‘ Q1 Right Hip
Arm  QOLeft Upper . Q Right Upper Q Left Elbow - Q Right Elbow
Q Left Lower Q Right Lower 0 Left Wrist Q Right Wrist
Hand O Left Digit(s) Q Right Digit(s)
Q Left Palm Face QI Right Palm Face  (Q Left Palm Back Q Right Palm Back
Leg Q Left Thigh Q Right Thigh Q Left Knee Q Right Knee
Q Left Calf Q Right Calf Q Left Ankle- ~ QRight Ankle
Foot U left Top Q Right Top Q Left Ball Q Right Ball
Q Left Instep Q Right Instep Q Left Heel Q Right Heel
0 Left Digit(s) Q Right Digit(s)
Body Qlungs . Q Heart Q Organ (Specify) —
System 0 Other(Specify) —

Frrem #7 Rev. (O05/0R
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How did this injury/accident occur?

How could this injuryfaccident have been prevented?

WASA APCR. FILED?

MEDICAL CARE RECEIVED:
Q Hospital (Specify)

Q Yes PC.R. #

Q Rescue Co.

Q Physician (Specify)
.Q None

TRANSPORTATION TO MEDICAL FACILITY BY:

Q NA. QS.ED.

. O Rurdl Metro.

-Q Other (Specify)

DUTY STATUS AFTER ACCIDENT/INJURY/EXPOSURE:

Q Refused treatment and remalned on duty .
Q Treated and relieved of duty (By Whom?)

Q) Treated and returned to duty

CHECK ALL PERSONAL PROTECTIVE EQUIPMENT
UTILIZED AT THE TIME OF ACClDENT/INJURY/EXPOSURE

Q Station Uniform Pants
{Q Station Uniform Shirt
Q Helmet (Eye shield Down)
Q Helmet (Eye shield Up)
Q Hood .
Q Turnout Coat (unbuttoned)
Q Turnout Coat (buttoned)
O Turnout Pants
QS.CBA.
S.CBA. #

Cylinder #

Q) PA.S.S. Device (armed)
Q Accountability Tag
Q Nomex Coveralls ,

Did any protective equipment fail?
Was any protective equipment damaged?

Q Fire Gloves

Q) Fire Boots

Q Latex Cloves

Q Respirator

Q Coggles

Q Gown

3 Pocket Mask

Q Pocket Mask & One Way Valve

Q Other (Specify)

0 HAZ-MAT and/or Confined Space PRE.
1. Attach a weekly listing all PRE. worn

" 2. Attach a worksheet and printout(s) of chemical(s) involved

I ATTEST TO THE BEST OF MY KNOWLEDGE ALL FACTS ARE TRUE AND ACCURATE

Injured Person Date
Peint sign

Company Officer Date
Primt Sign

Witness Date
Print Sign

Witness Date
Print Sign

ALL WITNESSES TO AN L.D.1. WILL ATTACH A WEEKLY WITH FULL DETAILS OF THE INCIDENT

Printed by the City of Syracuse Office of Communlty Services-Print Services



NEW YORK STATE DEPAR TMENT OF LABOR
INJURY AND ILLNESS INCIDENT REPORT
. FORM SH 900.2

Attention: This form gomalm information relating to employee health and must bo used in o manner that protects the confidentiality of employees to the extent possible
while the information is-being used for ocoupational.safety and heakth purposes

N 1:,'; I and o I et s o € the fira fors s s Al oot b Physician/Heaith Care Professional Information:
—TeEoTalt ~Folsved - EjuRy o TILEAT b Gosamed; —Together with the -Log-of* :
Related Infuries and linessos and the socompanying Summary, these zt:‘uthd:o (B{ ;fnp'{’:yﬁ §) Name oftreating phystolan or other health oare profeasional forthds-- -
a2 PRSH develop a pleturs of tho extent and severity of wark related incidents, ineidont:
If & recordabls work related injury or Blncss has ocourved, you mmust fill oc this farm or
an cquivalent. Some stats worker’s compensation, insursnce, or other reports may be -
mx m?; :.‘o “:': ef:ﬁdcwd an oquivatent form sny substituto must contein all the 7) Iftreatmont was given away from the worksite, where was it given?
Asoording to 12 NYCRR Part 801, PESII record keeping rule, you must keep this form Pacility:
on fila for § yeus following the yeer to whichit p i satlitys
Completed by: : Surost
Title: , Ciy sute -2
d ?
Phone: (315) 473-5525 Date:. B Wi o loyee et e
9) Was employee hos talized overnight?
Employee Information: ) q Yx:a ’ D No
1) Full Name:; Information about the case: -

10) Caso mumber from the fog:

2) Street: (Transfer the case number from the Log after you record the case,)
City: ' State: +Zip 11) Date of injury or illness: ! /

3) Date of Birth [} / 4) Date hired / ! 12) Time employee began work (Mititary time)

5) O Mile O Female 13) Time of ovent QMilitary thme)

14) What was the employee doing just before the incident occurred? Describe the activity, as well as the tools, equipment, or material the employee
wasusing. Be specific, Examiples: “climbing a ladder while carrying roofing materials”, “spraying chiorine from hand sprayer.”

15) What happened? Teil us how the injury occurred. Examples; *‘when ladder slipped on wet floor, worker fell 20 feet”; “Worker was sprayed
with chlorine when gasket broke during replacement.”

16) What was the injury or iliness? Tell us the prt of the body that was affected and how it was affected; be more specific than “Bust", “pain”, or
“sore.” Examples: “strained back"; “chemical bum, hand.”

17) ‘What object or substance directly harmed the employes? Examples: “concrete ﬂpor, “radial arm saw”, “chlt;tine."

18) If the employee died, when did death occur? Date of death J. /
ILUNESS CASKSONLY [ ] Check this box If the employee independently and vohmsarily requests that hs/her naime not bs entersd on the log, J
If checked treat 23 & privasy concern case,

SFD 900.2 (Revised May 2003)



New York State Police and Firemen’s Retirement System
Alfred E, Smith Building
Washington Avenue

Albany, New York

In-accordance with the laws of the State of New York and the NYS Policeman’s &
Firemen’s Retirement System instructing me to notify my Department of any and all

injuries sustained in the line of duty as a member of the Fire Department, I hereby
- ey ubmttthe fe11oWing report. - T

Name Reg. No.

Addzess Age

When injury occurred:  Date!

Pime:

Place:

Description of Injury:

Medical Care Required:

MEDICAL AUTHORIZATION (must be signed by employee): The undersigned, being 18 years of
age or older, hereby authorizes the city of Syracuse to obtain, at their own expense,
copies of any and all existing medical and/or hospital records relating to treatment
of the above referenced injury or illness. This release includes all psychological
and psychiatric records. A photostatic copy of this authorization shall be considered
as effective and valid as the original thereof,

DATE EMPLOYEE’S SIGNATURE

I understand that my signature herein constitutes my affirmation that I am and/or may
be applying for General Municipal Law §207a benefits pursuant to law, that I have
made no false claims or statements or concealed any material facts in oxder to

receive said benefits and that by doing so would make me liable for civil and
cz:imina.l penalties.

DATS EMPLOYEE’S SIGNATURE
DATE SUPERVISOR’S SIGNATURE
DATE WITNESS to INJURY/ILLNESS

FORM 54R APR 2002



CITY OF SYRACUSE
DEPARTMENT OF FIRE

CO. NO.

_TO CHIEF, DEPARTMENT OF FIRE ) Syracuse, N.Y. Date:




AUTHORIZATION FOR RELEASE OF MEDICAL INFORMATION

To:

I, the undersigned, ,» do hereby authorize the above-named hospital,
facility, institution, firm, Corporation or person, to release upon presentation of this Authorization, to the
Syracuse Fire Department, Room 607 Public Safety Building, 511 South State Street, Syracuse, New York
13202, or their representatives or agents, my health-related information and/or materials as described
below: .

Q Al health information (including but not limited to, all medical records, X-ray films and
reports, pathology materials, slides, tissues, notes and histories, nurses’ notes,
correspondence, psychiatric information, consent(s) for treatment, bills for services, or any
other papers concerning any treatment examination, periods or stays of hospitalization,
confinement, diagnosis or other information pertaining to and concerning any physical or
mental condition) . . .

O Drug and/or Alcohol Abuse/ Treatment Information

Q  Psychotherapy Notes (if this authorization is for Psychotherapy Notes; do not check any other
box; an authorization for Psychotherapy Notes cannot be used with any other authorization for

the release of medical information)

Other as
Specified:

- This Authorization also includes authority to copy any and all such records.

The purpose for this Authorization is to provide records at the request of the individual in furtherance of a
General Municipal Law §207-a application. '

This Authorization expires on: 1 year from date of execution

I'may revoke this Authorization at anytime in writing. Suich revocation will not affect any use or disclosure
already taken in reliance upon this Authorization. . - :

I'understand that once health information is disclosed pursuant to this Authorization, it may be re-disclosed
and may no longer be protected by privacy laws, I hold harmless the above-named facility or person from
any and all damages which might result to me, my relatives or heirs from the disclosure of my health-
related information and materials to Department of Fire, City of Syracuse. o '

Signature if Patient Date

or

Printed Name of Authorized Signature of Authorized Date
Representative Representative

Basis of Legal Authority if signed by Authorized Representative
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TO COLLECTIVE BARGAINING AGREEMENT

WHREREAS thn ¢ity of Syracuss (hsreinattar th.'. "City®) and tha
Syracuse r:l.rntighms Asscociation Local 380, IAFYF, AFL~CIO
(har-inattaz the "Unicn') ara signatoxy to a collectiva hurgain.‘.ng

' agrasment and ars bound to terns and conditions of a compulsery

intersst arbitraticn awvard; and .
WEEREAS ths City and the Unicn ars agrseadla to amanding the
vagen, hours and vorkinq conditim of tha bargaining unit,
~MOW, THEREFORE, the partias agree as followss
1. articls 7.2 of tha partiss' contract provides as follows:

ma:n will bo no Group ¥edical
Tnsuranca Pelicy now nce vithaut thes writtan
sutual agraansant of Association and ths City.

2. The parties m ngro-ab!.- that the ba.rgu.ning unit shall

" have offered to them by rapresantativas of PONMCO, the cpportunity for

different and changed administration and health benafits than
currently axist. When the bargaining unit is afferded informatien

ragarding ths changed administration and health banafits a

raprasantative ¢f tha currant health insurances pr.e.w,m shall d»a
prasent and afforded the epportunity to markat n.nd explain tha cun.-ant'.
administration of and level of benéfits that currently axist,

3. To tha extant any bargaining unit employee accepts and
enreclla in ths new health insurance program for tha n-;r adninigtration
of and level of baslth banafits rscczmended by PONCO, such changes

ahall cease effective Dscazmber 31, 1997. Tharaafter, the



" DATEDS "/“/6—7G

administration of and leval of banazits provided for in the parties’
contract ahall ba rainstatsd. | ' |

4. The partias stats the raasens for offaring the propossd
changas to the adninistration of and laval of honnzitii:y POMCO axm to
provide econcmic savings to the City. ' '

S. The partias confirm that no cthar c.hanqel in tha wages,
hours or working conditions of the bargaining unit viuoearnbsmt
mutual vrittan consant, | '

CITY OF EYRACUSE

DATED? 4/”79&

1.OCAL 280, IAYP,

TOTAL P.&3
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DRUG and ALCOHOL POLICY |
BETWEEN THE
CITY OF SYRACUSE
'AND THE

. SYRACUSE FIREFIGHTERS ASSOCIATION
LOCAL 280, IAFF, AFL-C10

ARTICLE 1. PURPOSE

A To establish a drug and alcohol pohcy (“Policy™) aimed at preventmg accidents .
and i mJunes resulting from the misuse of drugs and/or alcohol by employees of the Clty of
Syracuse’s Department of Fare (“Department’), represented by the Syracuse Flreﬁghters
Association Local 280, IAFF, AFL-CIO (“Union”). Addmonally, 1t is the mtent of this Pol'icy'to
preserve and protect the mtegnty of the bargaining unit represented by the Union as a whole as
well as the safety of its individual members and the public. Deﬁnmons of terms used in this
policy are described in APPENDIX A.

B. This policy defines rules and procedures in order to deter on duty and pre-duty
dru.g.and alcohol use which would cause on duty impairment.' it is the objective of this Policy to:
1) Detect and eliminate.the possibility that personnel will i)erforrn

firefighting duties and activities while under the influence of drugs and/or

alcohol;
2) Provide reasonable measures for the detection of personnel not fit to
perform activities within the scope of this Policy;

3) Maintain a work place free of illegal drugs and/or alcohol; and



4) Inform bargaining unit members (“memi:ers”) through education, m-
"service training and other appropriate forums al;out drug and/or alcol_lol‘- '
use, its effects and abuse. |

C. This drug and alcohol testing program was initiated at the reqx:lestf of the .
Department. The Department assumes sole r_esponsibility for the operation,'admi.nisﬁaﬁon, and
implementation of this Pohcy |

D. The parties agree to meet and negotlate in good falth regarding any issues Wthh
develop in the course of the implementation and application of this Policy. The partles further
acknowledge that this obligation is ongoing and that each will make a good falth effort to resolve

any issues which may arise.

ARTI CLE 11. PROCEDURE FOR IMPLEMENTATION OF THI1S POL]CY

'A. The Department shall use all reasonable efforts to provide members w1th a copy

of this Policy; and

B. The Department is responsible to train all individuals as to the impleméntat'ion of

this Policy; and

C. When training is complete, each member will sign a statement, a copy of which is

attached hereto as APPENDIX B.

D. Al members shall be provided a copy of any positive drug and/or alcohol testing
results. In the event of a negative test, the Fire Surgeon or his designee shall provide a statement

that the test was either not positive or negative.

E. This drug and alcohol policy is subject to the grievance and arbitration procedures

outlined in the current bargaining agreement only under the following conditions:



Bargaining unit employees shall be subject to'thle pre-determined
_ and aéée& upon penalties, with n;) recourse to thé collective
bargaining agreement grievance or binding arbitration provisions
to éha;llenge thé harshness of the penalty. Bather‘, any chailcﬁge to
the above-listed disciplinary penalties is lixﬁited to invalidity of the .
test because of failure to fo_]ldw the procedural reql'lirements and
testing procedure under the Department of Tra'l"l'slpo.rta‘tion
Régulations and the col]ectiv'e bargaining agreement and a
violation of the i)argaining unit employee’s due process rights in
the administrat'ion of the test. The penalty of termination is subJ:ect
" to the lenn$ and bc;nditions of the collective bgrgaining agreement
regarding grie;vance and/or arbitration without the.above-

. referenced limitations.

ARTICLE III. TRAINING

A. All members will receive formal training dealing with effects anci consequences
" of drug and alcohol use on personal health, safety and 1he; work environment and manifestations
and behavioral clues indicative of drug and alcohol use. This training will be conducted by the
Department’s designated provider. Documentation of this training will be maiﬁtained by the
Department.

B. All members will receive additional training on the physical, behavioral and
performance indicators of probable drug and alcohol use, so as to assist them in better decision

making with regard to reasonable suspicion testing. This training will be conducted by the



Depénment’é designated provider. Documentation of this training will be maintained byl ti.ae
ﬁepartment. | |
: C.  The Chief of Fire or designee (“Chief’) shall receive the same aforementioned
nfaining. | |
D. All new hires will receive the training as i.dentiﬁed in Article 1T . Seclstions A and

B above.

ARTICLE IV. ALCOHOL POLICY
A PROH]B]TEﬁ CONhUCT. .

1) No member shall report for duty or remain on dtity.while having ;a.blo.od. '
alcohol concentration (“BAC”) of .02% or greater. The Department shall not permit a meml;en
10 perform or continue to perform firefighting duties or acti\;ities if it has actual ].mowledge that
the ni;amber has a BAC of .02% or greater.. |

2)A meﬁaber shall not use alcohol while on duty. 'i‘he Depar@ent shall ﬂot

permit any member to perform or continue to perform firefighting duties or actiﬁties if it has
actual knowledge that the member is using alcohol while performing firefighting dl;ties,
activities or functions.
B.  TESTING - REASONABLE SUSPICION.
1) When a member is suspected of being under the influence of alcohol, it must be
brought to the attention of his/her appropriate supervisor.
2) It will be the responsibility of the appropriate supervisor to notify the Chief,

who will then notify the Union President or designee (“Union President”) of the above-

referenced suspicion.



3) The member will be interviewed by the apbrépria_te supérvisor, the Chiéf, and
the Union President. Such interview may not cérflmence without ti]e Union President unless it
would delay the interview by more than one (1) hour from the time of the above-referenced .
notification to the Union President.

4) The Union President shéll have the right 1o participate at all .st.a_gés of this
process. Such process shall not be delayed beyond the aforementioned one.(l) hour ﬁeﬁod.

5) If the Chief determines there is reasonable suspicipn to war_r.ant immedi‘éte'
testing based upon speciﬁc, contemporanedus, articulable observations concerning thie |
appearance, behavior, speech or body odors of a member, the Chief is authén'zed to o;‘dér t‘esti.ng..

6) Upon reaching a decision to proceea to.testing, the Chief shalll: . |

a) -~ Notify the member that testing will be conducted; and

b) Accompany the suspected member and Union Pres:dent if the
Union Pres:dent is available in accordance with Artlcle IV -
Section B.3 and 4 above, 1o the designated provider, where the
member will be tested; and :

¢) . Callin additional members, if necessary, to maintain required
staffing.

7) A written record shall be made of observations leading to reasonable suspicion,
signed by the supervisor and/or person who made the observations, within one (l) ho.'ur of the

observed behaviqr.

'8) Upon completion of testing, the Chief will take the appropriate actions as

mandated by this Policy.



. e

9) The Department shall not administer & reasonable suspicion alcohol test more

| than one hundred eighty (180) minutes following 5 determination that reasonable suspicion exists’

to believe that the alcohol prohibitions of this Policy have been violated.

10) Notwithéténding the‘ absence of a reasonable susi:icidn aICohol 1est, the
Deparunent will not permit any member to report for duty or remain on duty while the member
is under the influence of, or impaired by, a]cohol as shown by the behavior, speech and
performance indicators of alcohol misuse, until an alcohol test 1s.adm.rmsterec.l ‘and the member’s
BAC measures less than .02%. | |

1DNIfa member is suspected of violation of this Pohcy but cannot be tested,
through no fault of the member, the member shall be sent home wrlh pay. Any written document
(pursuant to Article IV - Section B.6 or otherwise) shall be expunged from the member’s file. In
no event shall a member be disciplined or deemed in violation of this Policy witﬁout
administration of a pesitive BAC test, as descﬁbed herein, ,erccept as speci.ﬁcally provided for in
Sections IV.F.2 and IV.G.3 below. | | |

12) The Union President will provide the Department with a list of members who

| are the Union President’s designees for purposes of this policy. Such list may be chenged at any

time by the Union President.
C. ADMINISTRATION OF THE TEST.

1) Alcohol testing will be administered by a certified Breath Alcohol Technician

(“BAT”),' trained in utilizing an evidential breath testing device (“EBT") that conforms to the

' The BAT must complete successfully a NHTSA model course.



requirement promulgated at the Department of Transportation (“DOT™), 49 CFR Part 40> The
EBT used for testing s};a]i meet the standards promslgated at DOT 49 CFR Part 40 and have &'
qualiiy assurance plan (“QAP”) developed by the manufacturer to ensure proper calibration. |

A 2) If the initial 1est reveals a BAC of .02% or greater, a cenﬁnhatory EBT test
must be performed fifteen minutes after 1he.initia1 test. The confirmatory EBT test will produce
the only result from which disciplinary actioﬁ may be taken. The ]:ZBT sarnpie will be analyzed
only 1o determine a member’s BAC and for no other purpose. The Deparlmen,t'will ensure fhht .
alcohe] test infonﬁation is maintained in a stﬁct and conﬁdential manner. A positive .aicehol test
shall only be established if the confirmatory test is .02% or greater (“positive alcoﬁol t_es’t*’)'.
Testing will be conducted in a location that affords visual and aural privacy to ipdividuéls bejng )
tested.

3) Testing authorized by this Policy shall be commenced as soon,ss i)ossible, but
no later than one hundred eighty (180) minutes from the Chlei‘s determmahon of reasonable
susplcmn, as specified in Article IV - Section B.4.. The member will be compensated for. all time
associated with the testing at his/her appropriate rate of pay. if the results are less than 02% |
BAC.

4) The member shall identify, at the time the specimen is collected or thereafler,
any prescription and non-prescription medications that s/he is currently taking a:sd if requested,

within seventy-two (72) business hours, shall provide appropriate documentation.

2 \While for purposes of convenience, this Policy references DOT procedures and regulations, the Department
acknowledges that members are not required to maintain Commercial Driver's Licenses and, consequently, any
other DOT procedures and regulations do not apply to firefighters.
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5) If the confirmatory EBT test results are less.than ,02% BAC, any recorde

.' required pu.rs'u.ant to Articie IV - Section B.6 and any records of 1esting shall .be expunged from
. the ndernhex;’s.ﬁle. |
6) All test results will be treated as strictly confidential, v;ith eccess witl'dn the

Department only on aneed to know basis. In no event will the results be released to the public,

*unless ordered by a Court of competent Junsd:cnon

7) Administration of the test may only occur while the employ_ee is on duty,
except where otherwise agreed upon | |

8) During a new bargammg unit employee s probauonary period, unannounced
alcohol tesfing may occur while on duty.

D. INCOMPLETE TESTING

If a test cannot be completed or if any event occurs that would 1nna11date the test,
the BAT shall if practxcable, begin a new test, using a new breath alcohol testmg form with a
new sequent1a1 test number, as long as it is within the one hundred eighty (1 80) mmutes as
specified in Article IV - Section B.8 above.

E. FOLLOW-UP TESTING.

1) Afier a positive alcohol test follow-up drug and alcohol tests shall be given .
only if a determination is made by the Substance Abuse Professional (“SAP”) that the member is
in need of assistance in reso}ving problems associated with misuse of drugs and/or alcohol.

2) These are unannounced drug and alcohol tests conducted only when a member
is on duty, which are completed within eighteen (18) months from the member’s return to duty,

with the actual frequency and number of tests determined by the SAP.



¢

3) The member will be compensated for all time associated with follow-up testing

at the memSer’s regular 1"a;e of pay. |
F. REFUSAL TO SUBMIT TO TESTING.

1) A member shall not'r'efuse to submit to an alcohol test ora follo-vy-ul'_) test
required under this Policy. The Department will not permit a member to perfdri'n ﬁreﬁghting
duties or acti_vities subsequent to a refusal t.o submit to an alcohol test or foll'ow-up te;st as
required under fhis Policy. | |

2)-A refusal by a member to 'submit to testiﬁg is the equivalent of an aii'lcoho_l test
revealing a BAC of greater than .02%. A refusal to be tested shall be defined as a"refpgsal l:;y a . |
mgmber to complete and sign the breath afcohol testing form, to provide breatl?, ‘to proVidé an
adequate amount of breath, or otherwise failing to cooperate .with' the testing process in a wa.).' )
that prevents the completion of the test.

3) The BAT shall record'sucl:h refusal in the.rémarks section of the form. 'l_‘he

testing process shall lhe.];l. be terminated and the BAT shall immediately notify ihe Chief. .. :
G. CONSEQUENCES FOR MEMBERS. S

1) A member shall not perform any firefighting duties or activities v&ithin .twenty-
four (24) hours of commencement of the shift during which the member was found to have
engaged in prohibited conduct. |

2) Conseqﬁences for violating this Policy may include:

a) Referral to an evaluation by a SAP; and/or

b) Participation in any substance abuse program required by the SAP;

and/or



¢) Certification by the SAP of comple{ibﬁ of thé required substance'abuse

' ﬁrograxn, 1f any. The member shall receive pay for any time subs.equent to the aforemention'edA
penal:cies if .tht.a member is continuing in the required substance abuse program required by the |

- SAP and whjch_aﬁeﬁdance prév,ents the-niernber from performing d\.nies‘. "I'}.l.ose involved will

. use thi;ir best efforts to schedule the aforementioned atte;ada:nce during off duty.'i‘hé only

. _exception to this will be iﬁ-ﬁatiént_ treatmenlt for which the emplo'yec shall only be entitled to sick
' . le'_a\.(.e; and/or | o |

d) Follow up testmg, and/or

. e) Dlsc1p11ne, up to and including dlscharge, in accordance w1th Article IV .
- Sections G.3, 4, 5 and 7 below. -
.3) Ifa m‘émber réﬁ;ses to submit to a reasonable suspfcion test or follow-up fest,
._ the member shall be treated asif s/he took and failed the test (i.e. BAC of .02% or greater).

4) The ﬁrst time a member vxo]ates this Pohcy, by testing 02% or greater BAC,
s/he shall be suspended wxlhout pay, for four (4) consecutive schedu}ed shifts, to mclude.the day
of testing. .. |

5) The second violation of this Policy, by testing .02% or greater BAC and/or by
testing positive for drugs (as prescribed below), will result in a suspension without pay for eight
(8) consecutive scheduled shifts, to include the day of testing.

6) No member shall return to work for any purpose while suspended, and shall not
substitute any leave accruals in lieu of suspension.

7) A third violation of this Policy, by testing .02% or greater BAC and/or by

testing positive for drugs (as prescribed below), shall result in termination.
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8) A violation of this Policy shall remain in a member’s record for three years
from the date of the last incident. At the conclusion of the three-year period, all records of the
violation shall be purged and cannot be used by the Department in any way, including for '
purposes of progressive discipline.

9) Prior to any determination of reason.able suspicion, members who voluntarily
ask for assistance in dealing with an alcohol p.roblem shall not be disciplined by the Department.
In no way shall such request for treatment be deemed a violation of this Policy or admissible
against the member in a proceeding involving the alleged violation of this Policy.

10) If a member is called for any overtime and is under the influence of alcohol,

the member must decline the overtime.

V. DRUG POLICY.
A. PROHIBITED CONDUCT.
| 1) No member shall report for duty or remain on duty while under the influence of
illegal drugs or under the influence of prescription drugs which renders them unfit for duty.
2) Illegal drugs:
a) The use, possession and/or sale of an illegal drug(s) while on or off duty
is prohibited by the Department.
b) The use, possession and/or sale of an illegal drug(s) while on duty shall
be cause for discipline, to include termination.
¢) Any convictions of the use, possession and/or sale of illegal drug(s)
while on duty shall be cause for disciplinary actions by the Department per the Collective

Bargaining Agreement.
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d) Any felony conviciions of the use, pbéseésioh and/or sale of illegal
; dl;qg(s) while off duty shall be cause for termination by the Depaftment per ti:e Collective
Bargeining,A'greemem.
3) Prescription Drugs:
a) A member shall not possess any prescnpt:on drug while on duty or
. reportmg for duty unless the drug was prescnbed for that member bya licensed medical
prae_txt:_oner.

B) The member has the responsibi]iyy to use such prescribed dﬁ_lg(s)_in the
manner,. combination and quaﬁtity se prescribed by the licensed medical practitioﬁer. .

c) It is the members® responsibility to inform iheir liceneed'medieal
practitioner of the duties and reépohsibililies of firefighting duties, as outlined in the Civil
Service Job Specxﬁcat:ons, as may be modified by the Department with the Cw:l Service
approval prior to the dxspensmg of a prescnbed drug for that member’s use. This is to insure the
Department and the pubhc that this drug would have no adverse effect in that member S.

performance of duties.

B. MEMBERS SUBJECT TO TESTING.
1) During a new hiree’s probationary period, unannounced drug testing may occur
while on duty.
2) Any member whose conduct or actions on duty; give rise to a reasonable
suspicion of having engaged in the unlawful use of controlled substances.

3) Any member involved in an occupational accident involving personal injury

requiring medical treatment or property damage where there is reasonable suspicion that the

12



member’s use of drugs could have been a contributing factor to the aeciderit. No rnembe-r'shéll
. be ordered to submit to'drug testing without the prior approval of the Chief. |

. C. .- SPECIMEN COLLECTION PROCEDURES..

| 1) The collection process shall be conducted. as fo]los’vs: Urine samples will be

collected under the supervision of the staff of the designated provider. The desiérraied provider
will be required to follow the federal procedures (DOT regulatrons) to insure eornphanee wrth all
. necessary laboratory certificates, proper 1ra1mng of its persormel (estrng procedures and cham of .
custody procedures. The Chief and lhe Union President are authorized to be present. Collecuon

of the specimen may take place with the authorized observers in the area, but wrthout d_rr_e‘ct :
observation. | o

'2) The specimen taken will be divided into two aliquots and cach container will
be sealed, dated by the collector and initialed by the member being tested. One samp]e will be
forwarded by the trarned medrca] person of the designated provrder to the cer’uﬁed or registered
testing laboratory designated by the provider. The second sample, upon the member s request
shall be sent to an mdependent certified laboratory to confirm the results of the test. Pnor to the
analysis of the second sample the member is required to assume all costs assocrated wrth the’
analysis of the second sample unless the second sample produces a negauve test result in which .
case the member shall be reimbursed in full for the cost of the second test. - The second sample

must follow all chain of custody procedures as established by the designated provider or it will

be considered invalid.
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D. TESTING LABORATORY.

. . All drug testmg will be performed by a laboratory duly certified by the
_Deparfment.of Health and Human Servic.es (DHHS) utilized by the d;s:gnated provider. The
tesﬁng facility will .us.e the cutoffs testing methodology. set foﬁh in Articlc.:-, Vv, Sectién F.2 below.

E.  COSTS. . | o
Costs pertaining to the collection and testing of sarﬁples, whiéh are required by
the Department will be born by the Department. A member who chooses to have the second
sample analyzed will do so at hls/her own expense except as provided above, The Ume spent by
. amember in undergoing Department ordered drug tests will be considered working time. If
outside .of the member’s regular shift, the member will be paid at tﬁe member’s regular rate of
pay for two ho'urs.. . -
F. ~ TESTING PROCEDURES.
| 1) The initial drug test shall w.use an immunoas's_ay which meeté the requirements of
the Food and Drug Adxﬂihistmﬁon for commercial distribution. All specimens jidentiﬁed as
| p(;sitive in the initial test shall be confirmed using gas chromatography/mass spectro_metry’
{GC/MS) techniques. A member will not be considered as having tested positive for drugs
unless he exceeds the applicable level for both the initial and confirmatory tests.
~2) The drugs, or classes of drugs, for which employees will be tested, as well as
the initial and confirmatory positive/negative test levels, shall conform to the most current DOT

standard, as amended from time to time, which at the time of the execution of this agreement are

as follows: .
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Iniial - Confirmatory

_ : Test Level Test Level
- Drugs - ng/ml ' ng/ml
- Marijuana metabolites - 50 . - . .. 15
Cocaine metabolites - 300 o 150
Opiate Metabolites 2000 T
©Morphine . 2000
Codeine ' ' - 2000
Phencyclidine , 25 . 25
Amphetamines : 1,000
- Amphetamines . 500
" Methamphetamines 500
Barbiturates ‘ . ' ‘ '
Methaqualone 300 200
Benzodiazepines 200 - 200

3) The MRO will conduct a final review of all posiiivé test resulté to asisé_ss
possible alternative medical explanations for the positive test results before they are reported to
the Department s designated representative, and before any action is taken to remove the
employee from duties. If the member provides appropriate documentation and the MRO
determines that there is a Jegitimate medical use of the proh:bned drug, the test result will be
reporlcd as negative and the test shall not reported to the Department’s designee. (Fora |

" definition of the MRO, please refer to Appendix A). | | |
G. EFFECT OF POSITIVE TEST RESULT.

1) Any newly hired bargaining unit employee, during their proﬁationary period )
whose test exceeds the applicable level for both the initial and conﬁrmator); fests' shall be
terminated. |

2) Any member, beyond his probationary period, testing positive pursuant to the
above levels will be suépended without pay for eight (8) consecutive scheduled shifts, and
directed to complete a Substance Abuse Program as required by the Dep;cxrtment’s designated -

provider. The Department may impose additional discipline where warranted because of work

15



related mrsconduct by the member but such additional drscrphne 1f any, wrll be subject to the
drscrplmary gnevance and arbrtratxon procedure of the Collective Bargarnmg Agreement If the
. member is unable to retum to work fol]owrng the erght (8) shift suspensron period because of
treatment ina requrred m-patrent rehabilitation program, as determined by a SAP the member is
.. eligible for paid sick leave 1f s/he otherwise meets the app]rcable requrrements. Any requrred
o outpatxent rehabilitation program, as delermmed by a SAP, beyond the eight (8) shift suspension
period shall not result in the loss of any further economic beneﬁts to the member
3) Following completlon of the suspension period, the member must pass a drug
. test before bemg allowed to return to active duty (“Return to Duty Test™). A member who
successfully passes this Return to Duty Test will be rernstated and must also undergo any such
| rehabilitation procedures as requrred by a SAP. In addition, such' member will undergo
) unannounced follow up drug and/or alcohol testing, at such times during his/her scheduled
' workmg hours, as may be required by the SAP during a penod of eighteen (l 8) months from the
date of his/her rernslatement unless otherwise agreed.
4) Should the member’s second violation under the drug polrcy,-to include the
Return to Duty Test, be for alcohol at a level of .02% or greater BAG, then the member will be
' suspended without pay for eight (8) consecutive scheduled shifts.
_ 5) Any member who tests positive twice for drugs, to include the Return to Duty
Test, without regard to the particular substance or substances involved, within any thirty-six (36)
consecutive month period will be terminated from his/her employment with the Department.
H. REFUSAL TO SUBMIT TO TESTING.
Any member who refuses to take a drug test, afier being so ordered, shall be

treated as if that member had tested positive on the test.
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I  GENERAL PROVISIONS.

1) Any adulterated switching or substitution of a test specimén by a member will
constitute a positive test and may result in termination at the discretion of the Chief.

2) Should a member be terminated as a result of testing under the drug pélicy, thé :
drug testing results performed pursuant to this Policy.may be used against the meinb& by the
Department in any civil or criminal proceeding. |

3) If a member, past his probation'ary period, is tested pursuant to Artic‘le V-
Section B.2 or 3, and tests negative on such test, s/he will be reimbursed for the cost of the
analysis of the second sample drug test s/he may have elected under the provisions of Article V -
Section C.2. N |

4) If a member is called for any overtime and is unable to perfonﬁ ﬁreﬁghﬁné
duties while under the influence of prescription or over-the-counter medications, the member
must decline the overtime.

5) A member shall be suspended with pay pending the results of the drug and/or

alcohol testing.

ARTICLE V1. REFERRAL, EVALUATION AND TREATMENT

A. The Department shall provide to all members its information regarding the
resources available for evaluation and resolving problems associated with the misuse of drugs
and/or alcohol.

B. The Department shall require that each member who engages in conduct
prohibited by this Policy, be evaluated by a SAP who_ shall determine what assistance, if any, the

member needs in resolving problems associated with drug and/or alcohol misuse. The costs
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associated with this eyaluation and rehabilitation shall, to the extent available, be covered by the
Depa_rtment’s héalth insurance policy.

C. | Members are fequired to comply with the treatment and directives of the SAP. If
a member fails to comply with the SAP’s directives, the member may be disciplined by the
Department for failure to do so. To the extent the mémber disagrees with the SAP directives and
the Department takes disciplinary action, the member has the right to retain a medical expert (at
the member’s expense), provide that medical expert’s opinion to the Departmént and absent an
agreement, challenge the Department’s discipline and/or the SAP’s direcﬁve by use of the

grievance/arbitration procedures in the Collective Bargaining Agreement.

IN VVITNESS WHEREQOF, the parues hereto executed this Drug and Alcohol Pohcy

this /3 /& day of@&"‘&&% , 20(%5

SYRACUSE FIREFIGHTERS ) CITY OF SYRACUSE
ASSOCIATION LOCAL 280,
IAFF, AFL-C10
Qamw g\ By: MM
. 777
! a2 o 18/B/e;
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APPENDIX A
. DEFINITIONS:

: Alcqh'ol: .The intoxicating agent in beverage alcohol, ethyl alcohol, or other low molecular
- weight alcohols, including methyl and isopropyl alcohol. Also as.any substance, prescription
or nonprescription (over-the-counter) drug that has an. alcohol content. -

_Alcohol Use: The consumption of any beverage, mixture or preparation inclﬁdiﬂg- any
medication containing alcohol. ’

. Blood Alcohol Concentration (BAC): The content of alcohol in an individual's blood.-

Breath Alcohol Technician (BAT): An individual who operates an evidential breath testing |
device and instructs and assists individuals in the alcohol testing process.

Department's Designated Provider: A licensed laboratory licensed by New York State
" which provides drug and alcohol testing services for all firefighting members.

Drug: Any substance, other than alcohol capable of altering mood, perception, pain level or
judgment of an individual using such substance. - S

Evidential Breath Testing Device (EBT): A device approved by the National Highway
Traffic Safety Administration (NHTSA) for the evidential testing of breath and placed on
NHTSA's Conforming Products List (CPL) of Evidential Breath Measurement Devices.

1llegal Drug: Indicates any drug or controlled substance (narcotic, hallucinogen, stimulant,
depressant, etc.) in which use, sale or possession is illegal in the State of New York.

" Medical Review Officer (MRO): A licensed physician responsible for receiving laboratory
results generated by the Department’s use of this Drug and Alcohol Policy, who has knowledge
_of substance abuse and/or alcohol disorders and has appropriate medical training to interpret and
evaluate an individual’s positive test result together with his/her medical history and any other.

relevant biomedical information. :

Members: Any employee of the Department that is part of the bargaining unit that is
represented by Union. '

On Duty: On duty does not include attending educational/business/social functions or when
not working on a scheduled shift.

Prescription Drug: Indicates any medically approved substance prescribed with medical

justification (diagnosis, prevention or treatment) for an individual as determined by a
licensed medical practitioner. :
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Reasonable Suspicion: Reasonable suspicion shall be based upon training, objective facts
or testimony from credible sources, and shall include, by example, but not limitation: -
aberrant or erratic behavior on the job, as determined by the Chief. '

Shift: A shift shall be either a 10 ho_ur- day or 14 hour night.or a staff schedule.

Substance Abuse Professional (SAP): A licensed physician (Medical Doctor or Doctor of
Osteopathy) or a licensed or certified psychologist, social worker, employee assistance
professional, or addiction counselor (certified by the National Association-of Alcoholism and
Drug Abuse Counselors' Certification Cormmission) with knowledge of and clinical

_ experience in the diagnosis and treatment of drug and alcohol related disorders.

20



APPENDIX B
DRUG and ALCOHOL POLICY

- TRAINING COMPLETION FORM

Da.te:" '

L - ' havé received a copy of the DRUG
(Print member’s name) '

AND ALCOHOL POLICY (D&A Policy) between the CITY OF SYRACUSE and the

SYRACUSE FIREFIGHTERS ASSOCIATION LOCAL 280, IAFF, AFL-CIO
. I have received the prescnbed in-service training as ouﬂmed in Article 1 B. 4. Thave had the- |
D&A Pohcy explamed to me by the Depanment’s representatxve. I'have had full opportumty to
. review and ask questlons of the Department and its representat:ves regardlng the Drug and |

Alcohol Pohcy to understand the D&A pol:cy s prov:sxons and consequences.

(Member’s Signature)

RCC\CEB\SYRFF280DRUG-ALCOHOLfinalDOC
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ATTACHMENT

MATERIJALITY CLAUSE

1. The parties, subsequent to receipt of the Martin F. Scheinman
.Compulsory Interést Arbitration Award for 1994 -1995, met, conferred and
negotiated an alteration of the Scheinman Compulsory Interest Arbitration
Award and established a term or condition of emp];)yment commonly called
the vault benefit. Ceﬁéin operational aspects of the vault benefit are |
contained in- Exhibit 1 attached hereto, which is part of the parties’
200072001 collective bargaining agreement as amended by Arbitrator
Markowitz’s Compulsory Interest Arbitration Award for 1999-2000.

é. Tﬁe Scheinman Compulsory Interest Arbitration Award
provided for additional time off for the bargaining unit due té Arbitrator
Scheinman providing the bargaining unit with “parity” as a result of the
Syracuse PBA bargaining unit having a change in its work schedule,
commonly called “the wheel”.

3. The parties have negotiated a collective bargaining agreement
commencing January 1, 2002, that results in Local 280 agreeing to, among
other things, termination of the vault benefit effective December 31, 2002,
and the bargaining unit receiving an additional retirement option (commonly

called “final average salary” — Section 443(f)) for bargaining unit



employees. The parties recognize and agree that if the Syracuse PBA’s
work schédu]e materially is altered, either party has the right to démand and
require collective negotiations pursuant to the Taylor Law on this subject.
Failure to reach an agreement on altering the then existing collective
bargaining agreement as a result of the aforementioned material change,
grants either party the ri ght to submit tﬁis issue to compulsory interest
arbitration before Arbitrator Jeffrey M. Selchick, as the neutral panel
member. In the event Arbitrator Selchick is not available, another agreed-
upon arbitrator shall be agreed upon and/or shall be determined by- uﬁlizing :
the arbitration selection procedures provided for in the’ Tay]or Law The
parties w:l] not delay in commencing and completing this collectlve
negotiations and/or compulsory interest arbitration procedure. The parties
agree that the arbitrator shall have authority to amend the parties’ collective
bargaining agreement as impacted by the material change in the Syracuse
PBA wheel. The City contends, among other things, that if the rationale for
the vault benefit (which existence was the basis for agreeing to the
aforementioned additional retirement benefits) is materially affected by a
change in the PBA wheel, than the bargaining unit should contribute more
for the costs of the additional retirement benefits. The Union contends,

among other things, if the Syracuse PBA wheel is materially altered, the



PBA bargaining unit received consideration for sﬁch change, which
consideration justifies not altering the parties’ agreed-upon terms and
conditions in the contract.

4, | 'fhe parties have conferred with Arbitrator Selchick on
.vaember 26, 2002 to discuss and bring clarity to their positions such that
Arbitrator Selchick is aware of this issue, in the event he is called upon to

participate in this matter.

rec\ceb\syrff-attachment



6 4 Reduction in Work Schedules
A. Effective June 1, 1994, F;ref;ghters shall have their

regular work schedules reduced by forty-eight (48) hours per year.
Only Firefighters on the City's payroll as of August 16, 1995 shall be
eligible for this reduction in annual work schedules.' Those
.'Firefighters who have hours in their “vault bank” as a result of the

parties establishing a wyault bank” shall continue to have entitlement

on that may have been. made.

to such hours less any distributi
unit employee

B. For 1995, 1996, 1997 and 1998, each bargaining

a forty-eight (48) hours addition. to their “vault bank”.

shall receive
The vault bank is not the same as the compensatory bank. Any

bargaining unit employee employed on or after January 1, 1998 shall

pro rata share of their forty-
t may be appl;cable to their respective hire date.

receive a eight (48) hours “vault bank”

entitlement tha



)
prematurity of the grievance, provided the grievance is filed

subsequent to June 30, 2001. If for any reason, there is a delay in

Ythe arbltratlon process and an award is rendered after January 1,

2002, the City retains ‘the right to implement a work schedule

adjustment on January 1, 2002 w1thout negotiating with Local 280

‘regarding either the decision to 1mp1ement the Award, oxr the effects

of such a dec;snon, put such adjustment chall be consistent with the

poeition of Local 280 until the arbltrator's award directs otherwiae.u'

} 1ocal 280's position is, among other thlngs, that .the bargaining unit,

pursuant to the Scheinman Arbitration Award, is entitled to the then

g work schedule, plus the YZ days, plus an add;tional for;y-

This Agreement is nmde by the parties without

- existin

-'eight.(48) houre off.

~precedent1al effect or prejudice to either party's position and. -

neither party shall refer to the terms or the implementation of such

terms in a subsequent arbitral, administratmve or legal proceeding,

except to the extent necessary to seek compliance of this Agreement.

e
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AGREEMENT 11/15/01

This experimental agreement is made the GK g day of November, 2001,
between the City of Syracuse (City), and I4FF Local 280 (Union). This
agreement will remain in force Jrom 08:00, January 1, 2002 and will expire at
08:00, January 1, 2003. It may be renewed for subsequent years if mutually
agreed to on or before Nov, 15 of the current year. It is non-precedent setting
and shall not be introduced s evidence in any matter of dispute between the
parties.

The purpose of this agreement is 1o provide a framework Jor modifications to
the current “rank-for-rank” policy that is mutually beneficial to the City and
the Union. : ‘

For purposes of “rank-for-rank”, ail company officers, whether Lieutenants or
Captains, will be treated as one group, known as “Company Officers”, This
includes only line JSirefighting companies (engine, truck, and rescue
companies.) Other support groups, even if working on line shifis, are not
included, Other “support groups” includes, but may not be limited to, “light
squad, light duty” or another &roup as determined by the Chief of Fire, under
the City’s managerial rights.

days or nights) will be assigned to the most junior Lieutenant (time in grade)
available. The next swing due a Company Officer on that shift shall £o 1o the
next most junior Lieutenant available, erc, Captains will not swing.

The vacation policy Jor next year will be “company based”, similar to what
was used prior to 1999, (e.g. see Prov. Order 41, Vacation and Leave Policy
Jor 1998.)



6.

When the 8-day manpower is crégted, (48 hours prior 1o its implementation) a
Company Officer shall be. assigned to each company for each tour.
Subsequent to the makeup of the 8-day manpower, any officer vacancy thar

advance notice of an officer vacancy, a Sirefighter may work our-of-title, but
the City will make every reasonable effort 1o Jill the vacancy with an officer
within the limitations of the Current minimum staffing established by the
Chief of Fire, . : '

Jirefighters, as.outlined in the agreed upon procedures between the City, the
Union and/or the Collective bargaining agreement. Non-line officers shall be
DPlaced on the appropriate list, only if line qualified. .

Settlement of Company Officers OT hours will be based on the Jollowing
Jormula as of December 29, 2001 ; ' : .
An average number of hours will be determined Jor all Caprains. (4s of
- 10/17/01 this is: 6324krs divided by 21 CPT,s = 301 hr. avg.). An average
number of hours will be determined Jor each shift of Lieutenants. (4s of
10/17/01 this is approximately “A” = 40]; “B” = 396; etc.) ' ‘
Caprains that are at or above the captain’s average, will immediately be
assigned the number of hours held by the average Liewtenant on their shift.

Captains that are below the captains average will continue to accrue hours
as individual captains until they reach the Caprain’s average. Then they
will immediately be assigned the number of hours held by the (previously
determined) average Lieutenant on their shift. Lieutenants hours will not
be altered by this agreemeny, '

When a firefighter is promoted 1o lieutenant: If the Fi irefighter is
ahead of the average Company Officer on his shift, he keeps his accrued
hours and waits for the other officers to carch up. If the Firefighter is
behind the average Company Officer on his shift, he is assigned the hours
of the average Company Officers on his shift. '

When a Lieutenant is promoted to Captain:He/she keeps their
existing accrued number of hours, '

When a Captain is promoted to District Chief: He/she is assigned
the hours of the highest District Chief ( all shifts )



Signed: S Signed =
JoPn T, Cowrn- Chief Of Fire - ' Richard F, Kipl-

President
5) e Fire Departmeny Syracuse Fire Fighters Assoc,
City of Syracuse

Local 280, I4FF, AFL-CIO

| Dated: _.\ \ \\27 \\@ '\‘ ' Dated: / C Ai%// |




ADDENDUM TO 2008-2010
LABOR AGREEMENT
between
THE CITY OF SYRACUSE, NEW YORK
and
SYRACUSE FIREFIGHTERS ASSOCIATION LOCAL 280,
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, AFL-CIO, CLC

Effective September 1, 2009, employees who elect employee only dental coverage under
the Group Dental Insurance Plan will pay $8.35 per month and employees who elect family

dental coverage under the Group Dental Insurance Plan will pay $16.52 per month with the City

- paying the remainder of such costs. Also, effective September 1, 2009, the annual per person

dental benefit will no longer be capped at $1,500.

ot

IN WITNESS WHEREOF, the City and the Association, by their duly authorized

representatives, have executed this Addendum to the 2008-2010 Contract on the 2 #day of

/l{d've“&g‘ 2009 at Syracuse, New York.

SYRACUSE FIRE FIGHTERS ASSOCIATION,
LOCAL 280, INTERNATIONAL ASSOCIATION |, :
OF FIRE FIGHTERS, AFL-CIO : THE CITY OF SYRACUSE

By:_Mffw’/
Matthew J. Driscoll, Mayor

Thomas Se , President




