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Preamble

This Agreement, entered into by and between AFCO AvPORTS Management, LLC
(hereinafter referred to as “AvPorts” or the “Company™), with the terms “AvPorts” and
“Company” as used throughout this Agreement referring only to the Company’s
operations at Albany International Airport in the classifications set forth in Article 1
covered by this Agreement and the International Association of Firefighters (IAFF),
Local I-65 (hereinafter referred to as the “Union”), evidences the desire of the parties
heretofore to promote and maintain harmonious relations between the Company and its
employees, and the Union as their Representative, and to promote an efficient and
effective operations.






Article 1

Recognition and Jurisdiction

For the period of this Agreement, the Company recognizes the Union as the exclusive
representative for the purposes of collective bargaining and representation with respect
to rates of pay, hours of employment, and working conditions of employees of the
Company, as they are herein defined. The word “employee” or “employees” as used in
this Agreement, shall mean all persons employed in classifications covered under this
Agreement as set forth in Attachment A or other classifications as may be established
by the Company in the future which are covered under this Agreement.

Article 2

Period of This Agreement

(A) This Agreement shall become effective 12:01 AM on April 1, 2011 and shall remain
in full force and effect through 11:59 PM on March 31, 2014. The Agreement shall be
subject to change by service of notice as required by the National Labor Relations Act.
Notice of desired change by either party shall be served on the other party no less than
sixty (60) days prior to the date of expiration of this Agreement set forth above. In the
event of a failure of the parties to reach an agreement upon modifications or amendments
by midnight March 31, 2014, or by midnight on March 31, of any subsequent yearly
period for which this Agreement remains in full force and effect, either party may request
the services of the Federal Mediation and Conciliation Service to assist the parties in
negotiations. The recommendations of the Federal Mediation and Conciliation Services

Administration will not be binding upon the parties.

Notwithstanding the foregoing paragraph, the terms of this Agreement shall not go into
effect until the beginning of the pay period following receipt by the Company from the
Union of written notice of ratification of the Agreement, except: (1) for retroactive
application of wage increases as set forth in Appendix B and (2) as specifically stated in

this agreement.

(B) Any notice given under this Section shall be deemed to be served when mailed,
postage prepaid, certified mail, return receipt requested, to the Director of Human
Resources, AvPorts, P.O. Box 16860, Washington, D.C., 20041-6860 for service upon
the Company and when similarly mailed to the Union President. Local I-65, IAFF, PO
Box 13171, Albany, New York 12212, for service upon the Union or such other address
as may be designated by either party upon written notice to the other party. The date of
receipt shown on the certified mail return receipt shall be the controlling date for all
purposes under this Agreement.
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Article 5

Strikes and Lockouts

It is agreed that during the term of this Agreement, neither the Union, its officers
or members shall instigate, call, sanction, participate in any strike (sympathy or
otherwise), sit down, sit in, walk out, slow down, stoppage, or any concerted effort to
curtail work performed at Albany International Airport. Any employee acting in
violation of the foregoing may be subject to termination. Despite the foregoing, however,
an employee shall not be required to cross a picket line if it presents imminent danger to
the personal safety of the employee. In such event, an employee shall be required to
contact his supervisor to advise of same, at which time, it shall be the obligation of the
Company to take appropriate precaution to provide safe passage to work, or conversely,
to excuse the employee from work.

During the term of this Agreement, the Company agrees that it will not cause or
engage in any lockout connected with the Company’s operations or operating activities.

Article 6

Responsibility and Cooperation

(A) The Company and the Union agree with the objectives of maintaining a productive,
effective, safe and healthy work environment. Moreover, the Company and the Union
agree to conduct themselves in such a manner so as to promote a spirit of cooperation
between them to achieve these objectives. It is recognized that the Company and the
Union, as well as the employees covered under the terms of this Agreement, are obligated
individually and collectively to perform in an honest and efficient manner in furtherance
of these objectives. The responsibility for success rests equally with the Company, the
Union, and the employees covered under the terms of this Agreement.

(B) Furthermore, the Union agrees to advise its members to report to the Company,
through the proper chain of command, any serious acts such as threats of sabotage, theft,

willful damage to property, time card or worker compensation fraud, and the Company
will take, upon notification, appropriate action.

Article 7

Separability and Savings Clause

(A) Should any provision of this Agreement be rendered or declared invalid by reason of
any existing or subsequently enacted legislation, government regulation or by a decree of
a court of competent jurisdiction, such invalidation of such portion of this Agreement
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(C) The use of the words he and him and she and her shail each respectively refer to both
genders.

(D) All new applicants for employment shall be subject to a comprehensive background
check, as determined by the Company or regulatory agency, including but not limited to a
criminal, driving and credit history records check, and a medical screening to determine
fitness for duty, and the applicants shall sign all required and necessary authorization
forms presented by the Company to approve such background checks and medical

screening,

Article 9

Bargaining Unit Work

It is understood and agreed that the Company, to the extent that it performs the work
covered by the terms of this Bargaining Agreement with its own employees, will assign
such work to employees covered by this Agreement. Management and other employees
not covered by this Agreement will not perform bargaining unit work performed by
employees in classifications listed in this Agreement except as follows:

(A)In bona fide emergencies, work which calls for immediate action to avoid serious
interruption in airport operations or immediate action to protect life and property.

(B) While in the process of training bargaining unit employees.

(C) The work referred to in sub-paragraphs A and B above shall be turned over to the
appropriate employees in the classifications listed in this Agreement as soon as they
can be made available. Further, it is not the intent of the Company to use non-
bargaining unit personnel for the purpose of reducing or transferring work ordinarily
performed by employees represented under this Agreement. Work performed under
A and B above will be completed by qualified employees or a qualified service.

(D) Safety related work may be performed by other employees, management, or other
organizations. The Union agrees to work harmoniously with others in regard to
safety related work.

(E) It is understood that the Company is a subcontractor to the Albany County Airport
Authority and, as such, the Company has no authority over a decision made by the
Albany County Airport Authg:i to subcontract work.

b
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Article 12

Collective Bargaining

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect
to any subject or matter within collective bargaining. Consequently, the Company and
the Union for and during the term of this Agreement voluntarily and unqualifiedly waive
the right to bargain collectively with respect to any subject or matter referred to or
covered in this Agreement, except as otherwise provided in this Agreement. Nothing
contained in the above paragraph shall preclude the parties from making alterations or
amendments to this Agreement, in writing, provided there is mutual consent thereto.

Article 13
Company-Union Relations

Section 1 — Union Representatives
(A) As designated by the Union, there shall be Union Representatives communicated to

the Company in writing. The Union will notify the Company in writing of changes in
Union Representatives, including the names of the new Union Representatives and the
effective dates of any changes.

(B) It is agreed that Union Representatives have full-time work to perform as assigned by
the Company and that the contacts on Company time, which are provided for in this
Section, will be no more frequent and no longer than the matters for discussion
reasonably require. If the Union Representatives find it necessary to leave the immediate
work area, the Union Representatives shall first request and receive permission from their
immediate Supervisor.

(C) The Union President or designee will be permitted to take the necessary time off
work with pay after receiving advance management approval for Company-Union
business. The Company will not unreasonably withhold its approval for Company-Union
business as follows:
1. For discussion with management regarding grievances of employees at a
mutually agreeable time, and for reasonable periods of time to investigate
specific grievances.

2. For discussion on Company premises (with Company approval which shall not
be unreasonably withheld) with the Union’s Professional Representative, when
such Union’s Professional Representative finds it necessary to contact the Union
Representatives regarding the administration of this Agreement.

3. For a mutually agreed upon airport firefighting, rescue conference or other
training venues.
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his or her said periodic dues and initiation fees; provided, however, that the Company
shall not be required to discharge any employee for non-membership in the Union:

(1)  If the Company has reasonable grounds for believing that such
membership was not available to the employee on the same terms and conditions
generally applicable to other members, or

(2)  If the Company has reasonable grounds for believing that such
membership was denied or terminated for reasons other than the failure of the
employee to tender the periodic dues and initiation fees uniformly required as a
condition of acquiring or retaining membership in the Union.

(H) The Union agrees that it shall indemnify the Company and hold the Company
harmless from any and all claims, demands, suits, awards, judgments, or other forms of
liability, including attorney’s fee and court costs incurred by an employee or awarded to

an employee or employees against the Company that arise out of this Article or by reason
of any action taken or not taken by the Company by virtue of this Article.

Article 15

Section 3 — Union Security

It is agreed that on the thirtieth (30) day following the beginning of employment of an
employee represented under this Agreement, or the effective date of this agreement,
whichever is later, membership in the Union shall be a condition of employment. As a
condition of employment, all members will maintain their good standing in accordance
with the bylaws and constitution of the Union.

Article 16
Section 4 — Bulletin Board
The Company shall provide a bulletin board in the work area for the purpose of posting

notices from the Union.

Article 17

Solicitation of Membership

Employees and Union Representatives will not solicit Union membership on Company
time.

11
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Except as specifically provided in this Article, all hearings, meetings and investigations
will be conducted during regular working hours, insofar as possible.

Probationary employees covered by the Agreement shall not have recourse to the
grievance procedure, except to matters relating to pay and any grievance that alleges any
form of discrimination in violation of the non-discrimination provisions.

Grievances filed under the terms of this Agreement shall be processed, up to and
including arbitration, under the language in the Agreement at the time the grievance was
filed even though a new agreement has been negotiated subsequent to the grievance being
filed, unless the parties have resolved the outstanding grievance(s) during the negotiation
of the new agreement.

Article 19
Mediation and Arbitration

Any grievance not settled in accordance with the Grievance Procedure may be submitted
to arbitration by the grieving party. Notwithstanding the foregoing, however, any
grievance that alleges any form of discrimination in violation of the non-discrimination
provisions of this Agreement must be submitted to mediation before such matter may be
submitted to arbitration or to a federal and/or state administrative agency. Grievances
will be submitted to mediation or arbitration by the grieving party providing written
notice to the other party of its intent to mediate or arbitrate within ten (10) calendar days
from the date of the Step 3 meeting or receipt of a written answer is received, whichever
comes earlier, or the matter will be considered closed.

In the event the grievance is timely submitted to mediation, the mediator shall be
requested by either party from the Albany office of the Federal Mediation and
Conciliation Service. Any grievance not settled at mediation may be submitted to
arbitration by the grieving party. Grievances will be submitted to arbitration by the
grieving party providing written notice to the other party of its intent to arbitrate within
ten (10) calendar days from the date of the mediation, or the matter will be considered
closed. Each party understands and agrees that it is impermissible for any reference to be
made at an arbitration concerning a recommendation, opinion or finding of a mediator
and that the arbitrator shall be prohibited from considering any such recommendation,
opinion or finding.

In the event a grievance is timely submitted to arbitration, an arbitrator shall be
selected to, and shall be governed by, the following procedure:

The Union or Company shall request the Federal Mediation and

Conciliation Service to provide a panel of seven (7) arbitrators who are
located geographically within the state of New York from which they will

13
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1)
2)
3)

4)
5)

6)

7

8)

9

Resignation from company;

Voluntary transfer out of bargaining unit to other company position;
Discharge with just cause;

Failure to report for recall from layoff as provided in this Agreement;
Layoff for a period of eighteen (18) months;

Failure to return to duty from an approved leave of absence as scheduled;

Refusal of a written offer of recall to the classification from which an employee
was laid off provided that the employee was not an active employee at the time of
recall;

Medical leave of absence for a period of eighteen (18) months inclusive of FMLA
leave; or

Engaging in gainful employment while on a leave of absence, unless approved in
advance by the Company;

10) Discontinuance by the Albany County Airport Authority or other New York State

Government agency to the Company as a provider of services at the Albany
International Airport.

(C) Employee Status

1)

2)

Layoff

The Company shall maintain and post a current seniority list showing date or
original of hire and date of promotion. This list shall be used whenever called for
by the specific articles and sections of this Agreement and in such other cases as
may be agreed upon by the Company and the Union.

The Company shall maintain a job description for all bargaining unit positions
showing the essential functions and qualifications required for the position. The

Company will provide copies of each job description within a reasonable period
of time to the Union upon request.

Article 21

Layoff and Recall

(A) Employees who have acquired Union seniority rights under this Agreement shall not
be laid off unless all probationary employees in the same job classification have been laid

off.

15
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Article 22

Bidding and Promotions

(A) All vacancies and all new jobs shall be bulletined. Such bulletins will be posted on
the Company bulletin boards and shall remain posted for ten (10) calendar days. A job
posting shall list the job classification, qualifications and rate of pay of said vacancy or
new job. Employees, who desire consideration for said openings, must submit a written
request to Management within the posting period referenced above. Such employees
shall be considered in conjunction with any other applicants from outside the bargaining
group who have applied for such vacancies and new jobs. All internal applicants who
present basic minimum qualifications on paper will be given an interview. The Company
will select the candidate deemed most qualified for the vacancy based on relevant
experience and skills. When the Company determines two or more candidates equally
qualified, the most senior internal candidate of such candidates will be given preference.
The Company may use a bargaining unit employee to assist in evaluation of technical

skills.

(B) Any employee covered by this Agreement who applies for a position within the
Company that requires an interview and said employee is off due to vacation or Company
or Union business, the employee will be afforded the interview upon their return to work.

(C) The Company will award a vacancy or new job to the person who is determined at
the sole discretion of the Company to be most qualified based on an evaluation of skills,
abilities and prior training, experience, and performance. In order to be considered for a
higher rated classification, employees must be qualified on the basis of prior training
and/or experience (including work experience while in the employ of the Company)
substantiated by factual information, to perform the work in the higher rated
classification without a training or learning period; however, such employee will be given
orientation normally provided. An employee who has advanced to a higher rated
classification in bargaining unit, but does not demonstrate that he is qualified for the
position, at the determination of the Company, during the orientation period, which
generally shall not exceed thirty (30) days, but which may be extended for good reason,
shall be returned to his former position.

(D) An employee who voluntarily downgrades to a lower job classification, excluding a
downgrade in lieu of layoff, shall not be eligible to bid for promotion to an opening in a
higher rated job classification from which downgraded for a period of one hundred and
eighty (180) calendar days.

(E) Copies of all bids will be furnished to the Union. The Company will post bids when
a vacancy occurs.

(F) Shift Bidding
1. A job vacancy is an opening in a job classification specified in this agreement.

Notice of any job vacancy, which the Chief intends to fill, shall be posted in
the station. The notice shall be posted for ten (10) calendar days. Any

17
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- On the first day of the calendar year in which an employee’s tenth (10") year
of employment anniversary falls, the employee is entitled to 192 vacation
hours each year accrued monthly at the rate of 16 hours per month.*

*In order to be credited with such accrual an employee must have actually worked

or received jury duty or vacation pay in the month.

For those employees who worked at Albany International Airport immediately prior to
employment by AvPorts in the positions covered by this Agreement, the Company will
recognize such employees’ uninterrupted service time for purposes of vacation eligibility

only.

An employee with an employment anniversary date other than January 1 will receive the
increased number of vacation days effective the first day of the next benefit year.

Employees hired between January 1% and June 30 will be eligible for 48 working hours
paid vacation in that benefit year, upon successful completion of the company
probationary period.

Employees hired between July 1% and December 31% will be eligible for 96 working
hours paid vacation the following year, upon successful completion of the probationary
period.

Vacation time off is paid at the employee’s base pay rate at the time of vacation. It does
not include overtime or any special forms of compensation such as incentives,
commissions, bonuses or shift differentials.

An employee who is laid off or who provides the Company with two (2) weeks advance
written notice of his resignation, shall be paid vacation at the time of his job severance
which was accrued during the current benefit year. An employee who is terminated for
cause or who resigns without providing two (2) weeks advance written notice to the
Company, shall not be entitled to and shall not receive accrued but unused vacation pay.

Scheduling of Vacations:

(1) Vacations must be taken by the end of the calendar year, and no carryover of
vacation will be allowed.

(2)  Vacations will be on a year round basis, J anuary 1 through December 31, and will
be selected by seniority within platoons, one firefighter and one officer per
platoon at a time, whenever possible. All vacation choices for the year will be
selected by December 31 of the prior calendar year. Any vacation not selected by
December 31 of the prior calendar year will be scheduled on a first-come, first-
served basis.

(3)  In order for an employee to receive their vacation payment on the last regular

payday prior to the commencement of their vacation, the employee must make
application in writing on a form to be prescribed and furnished by the Company,
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Memorial Day

Independence Day

Labor Day

Veteran’s Day

Thanksgiving Day

The Day After Thanksgiving Day
Christmas Eve

Christmas Day

(B)  Eight (8) hours times the employee’s current regular base rate shall be paid to all
eligible regular full-time employees for each of these holidays. Any such employee
required to work on a holiday shall be compensated at one and one half (1 }3) times his
regular base hourly rate plus the holiday pay for all hours worked up to twelve (12)
hours. For all hours worked in excess of twelve (12) hours on a holiday, an employee
will be paid at two (2) times an employee’s regular base hourly rate for such hours. An
employee who is required to work the holiday must complete only his assignment to be

paid the holiday pay.

(C)  Inorder to be eligible for holiday pay, an employee must have successfully
completed his company probationary period. Vacation pay, bereavement pay, and jury
duty pay shall be considered as time worked for purposes of determination of holiday
eligibility as discussed above.

(D)  Employees scheduled to work on a holiday who fail to report to work, unless the
failure is occasioned by circumstances beyond the employee’s control as determined at
the sole discretion of the Company, shall receive no pay for the day and shall be subject
to disciplinary action.

(E)  On each January 1, each active regular full-time employee shall be credited with
one (1) personal period for use in that calendar year. On the date of successful
completion of the Company probationary period by a full-time employee from January 2
through December 31, such employee shall be credited with one personal period for use
in that calendar year. A personal period may be used in 4 hour increments (four hours)
up to a maximum of 8 hours or one 24 continuous hour period. Request for use of a full
personal period must be made to an employee’s direct supervisor at least 48 hours in
advance. Request for use of a 4 hour personal period must be made to an employee’s
direct supervisor at least 24 hours in advance. Requests are subject to management
approval in consideration of operational need and will not be unreasonably denied. The
personal period must be used within the calendar year or it shall be forfeited.

Article 25

Jury Duty

(A) When an employee is absent from work due to the requirement to serve as a juror or
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Sick pay payments will not be allowed when:
(1) An employee has no sick pay credit in his account.

(2) The sickness reporting procedures contained in this Agreement are not complied with
or an employee fails to produce a bona fide doctor’s certificate when so required.

(3) Absence is for any reason other than personal illness, 1n_]ury, or disability due to
pregnancy or childbirth.

(4) Sickness occurs on the employee’s scheduled days off, during vacation period, or on a
paid holiday.

(5) During the final week of employment

(F) Responsibility for Administering Sick Pay Policy

The administration and approval of sick pay is the responsibility of the Airport Manager.
The Airport Manager may set up a control for reducing absenteeism due to sickness by
requiring a doctor’s certificate for an absence of 48 or more consecutive hours, including
patterned absenteeism, or upon reasonable suspicion of misuse.

(G) Responsibility for Reporting Sick Pay

(1) When sick at home, an employee is responsible for notifying his immediate
supervisor or such reporting point as may be specified. The notification must be made no
less than two (2) hours prior to the employee’s regularly scheduled starting time to
receive sick pay. The employee will be excused from a failure to comply with this
notification requirement for good reason as determined at the sole discretion of the

Company.

(2) Normally, notification is required on each additional day of absence unless the
supervisor advised otherwise because of a prolonged illness or disability.

(3) When taken sick at work, if the employee is sent home, the supervisor will note on the
employee’s time card sheet that the employee was sent home. Accounting will debit
partial days usage of sick pay to the nearest quarter (1/4) of an hour.

(4) If it is necessary for an employee sent home to be absent on the following day or
days, the individual must notify his or her supervisor as outlined above.

(5) When returning to work after an absence due to sickness or disability extending
beyond fourteen (14) calendar days, the employee must bring a physician’s certificate
from the treating physician releasing the employee to full duty.

(6) Consistent with the Americans with Disabilities Act and the Family Medical Leave
Act, in the event an employee is absent on extended illness and returns with a doctor’s
certificate showing him ready to resume his duties, and is subsequently examined by a
Company designated physician and found not to be physically or mentally able to resume
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medical leaves of absence; however, the written request must be submitted at the earliest
possible date and in no case later than fifteen (15) days after commencement of the
emergency leave of absence. Except as provided in the FMLA policy, the Company may
require the employee to submit to a physical exam prior to returning to work after
prolonged disability leave if the Company has a reasonable belief that the employee is not
able to perform essential job functions. A full time employee who had accrued unused
sick leave with TBI, that was recognized by AvPorts, will be permitted to use such sick
leave after seven (7) consecutive days of absence to make up the difference between the
pay received under AvPorts short term disability plan and the employee’s regular rate of
pay for any such day the employee is eligible for short term disability pay.

Leave of Absence for Personal Reasons

Subject to operational requirements, the Company may, for good cause shown, at the
sole discretion of the Company, grant an employee’s written request for a leave of
absence unrelated to an employee’s personal health status or an FMLA qualifying
event for a period not to exceed thirty (30) days in a calendar year.

Note

Employees on a leave of absence who accept employment elsewhere, except as permitted
by law, or who fail to return to work at the conclusion of a leave of absence, will be
deemed conclusively to have resigned from their employment with the Company. An
employee returning from a leave of absence may return to his former position provided it
has not been abolished or a senior employee has not exercised displacement rights
thereon. In the event the employee’s former position has been abolished, or a senior
employee has exercised displacement rights thereon, the returning employee will have the
privilege of exercising his Union seniority rights over junior employees.

Bereavement Leave

In the event of a death in an employee’s and spouse’s immediate family (defined as
parents, child, step child, brother, sister, mother, father, grandchild, common-law spouse
or grandparents) of a full-time employee, the employee shall be allowed up to 24 hours
off for the purpose of attending funeral services or other responsibilities connected with
the death per occurrence with pay for his regularly scheduled hours of work up to a
maximum of 24 hours per day at his regular base hourly rate. An employee may request
time off for bereavement for other circumstances and such request will not be
unreasonably denied, in which event the employee may use vacation or unpaid personal
leave.

Article 28
Benefits

(A) Insurance
The Company agrees to provide health care benefits, life insurance, short term disability,
and long term disability to eligible full-time employees on the same terms and conditions
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(D) Employees will remain on their shift assignment until properly relieved.

(E) Employees may exchange shifts or partial shifts in accordance with procedures
outlined in Schedule C when the change does not interfere with the operation of the Fire
Department. Furthermore, such change will not add any additional cost to the Company.

Section 2 — Overtime

(A) Since employees covered under this agreement are earning more than the statutory
minimum wage, no additional compensation is due resulting from a “spread of hours”
pursuant to Section 142-2.4 of the Minimum Act and Article 19 of the New York State

Labor Law.

(B) All hours worked in excess of forty-eight (48) hours during the normal workweek
must be approved by shift Captain or Chief. Compensation for all hours of overtime will

be paid at the rate of 1.5 times the employee’s regular rate of pay with the exception of
overtime hours worked on a holiday, which will be compensated at two (2) times the

employee’s regular rate of pay.

(C) Overtime will be equally distributed within job classifications after relief assignments
are exhausted.

Section 3 — Call Back
A full-time employee called back to work by the Company during hours other than the

employee’s scheduled work shift, having clocked out prior to the start of the next
scheduled shift, shall be paid a minimum of four (4) hours.

Section 4 - Lost Time
Deductions for time off, whether due to tardiness or other causes, shall be at the rate of
one-tenth (1/10) of an hour’s pay for each one-tenth (1/10) of an hour or fraction thereof

lost from work.

Article 30

Discharge and Discipline

(A) No regular employee shall be discharged, suspended, or otherwise disciplined
without just and sufficient cause.

(B) Prior to the discharge of a regular employee, the Company will, pending final
disposition, first suspend the employee without pay for a period not to exceed forty-eight
(48) hours. Within that period and before the Company makes its decision final, a
meeting shall be held at which time the Union may present any facts or other information
which it wishes the Company to consider.
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Cold Weather Clothing

For those employees whose job duties expose them to inclement weather, the Company
shall provide appropriate cold and foul weather clothing such as coveralls, jackets, pants,
etc. The Company will replace cold weather clothing that is worn out or unsightly due to
normal wear and tear. Cold weather clothing that is lost or unsightly due to abuse by the
employee will be replaced at the employee’s expense.

Article 32

Military Reserve Duty

The Company agrees to pay employees who are members of an active, organized United
States military reserve component, and who take leaves of absence for military reserve
field duty service or encampment the difference between their military pay and their
regular pay for a maximum period two (2) calendar weeks per year.

The Company has the right to fill this employee’s position with a temporary replacement
acknowledging the fact that the returned employee must be reinstated to his prior position
with full seniority according to Federal law.

Article 33

Safety and Health

(A) The Company shall provide and maintain a sanitary, safe and healthy workplace in
accordance with Federal law and the laws of the State, County and Municipality. It is
recognized that the Company and the Union, as well as the employees covered under this
Agreement, are obligated individually and collectively to act in furtherance of these
objectives.

(B) There shall be a Department Safety Committee which shall meet on a periodic basis
for the purpose of making recommendations as to safety and health. The Union and the
Company shall select up to four (4) members each for the Safety Committee. The
members of the Safety Committee shall meet at mutually convenient times during regular
straight time working hours without loss of time or pay. The meeting schedule shall
attempt to reduce any overtime requirement.

(©) Insofar as practical, all matters of occupational safety and health are normally to be
handled directly between the designated Union safety representative(s) and the
designated Management safety representative(s). Discussions between these parties will
be directed toward the rapid and efficient solution of safety and health problems.
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Examples of Outreach Program projects would include fire safety education, fire
extinguisher operation, firehouse open house, and open fitness room programs.

The program will be determined by a committee comprised of two Company and two
Union representatives. The meeting schedule shall attempt to reduce any required

overtime.

Article 35 .

Understandings

(A) Both parties enter into this agreement with the expectation of stability. This stability
expectation includes the 24 hour shift concept (commencing daily at 7:00 a.m.), the
prohibition of part-time positions. The Company agrees that the 24 hour shift and the
prohibition of part-time positions will be observed.

(B) Both parties recognize that any reduction in staffing may adversely affect service
delivery. The parties agree to meet to discuss service issues if a staffing reduction

occurs.
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Compensation

APPENDIX _ B

I. Compensation

A. Upon ratification, the following rate increases shall be paid to all top

grade Firefighters and top grade Captains on the 1% of April of every
year of this contract.

Firefighter Captain

4/1/11 - 3/31/12 1.4%  $17.26 $21.57
4/1/12 - 3/31/13 1.8%  $17.57 $21.96
4/1/13 - 3/31/14 22% $17.96 $22.44

All employees shall be paid per the following percentages of the top
grade rate in their corresponding classifications.

Starting pay (new hire) 75%
After 1™ year of service 80%
After 2™ year of service 85%
After 3™ year of service 90%
After 4 year of service 95%
After 5™ year of service 100%

Retroactive pay shall be paid by the eighth full pay period after the
ratification of this Agreement.

The new pay rates shall be effective on the sixth full pay period after the
ratification of this Agreement.

The April 1, 2011 increase shall be effective April 2, 2011.
Longevity Pay
All employees shall be eligible for annual stipends based on years of

service with the company. The stipend shall be payable upon the
completion of each eligible year on their anniversary date.

The annual stipend shall be:
1-9  years of service None
10— 14 years of service $250.00
15-19 years of service $500.00
20+ years of service $750.00

33



122

00°057$ Jo spueuressut [enbo ut Apoyrenb pred 00°000°1$
30 puadys [eNUTE U 9AIS0SI [[IM JUR)SISSY SUTUTRI[/10)q3Yary oS4l ‘7

-21ep [ AInf oy Joye poriad Aed g yumoy oy Aq dqeded pue reak
10B1U00 [oed JO | A[nf Jo se saakojdws [[e 03 pred aq JIm 99 ST,
"wmuue/00°s7¢$ pred oq [ SI0j0NOSUT HV/IdO PRGSO [TV °1

uvonesuadwo) 19YO D



Appendix ___ C

Shift Swaps

In order to offer employees greater flexibility in their personal schedules, shift swaps will
be allowed to those employees who have completed probation, which shall be permitted

when operations allow.

Shift swaps are permitted under the following conditions:

1)

2)

3)

4)

5)

6)

7

8)

9

Swaps must be requested in writing and approved by the effective shift manager
and Chief on a “Shift Swap Request” form before the swap is to take place.
When the Chief is unavailable, the shift manager’s decision will only be required.

No increased cost will be borne by the Company, except when it is at the
Company’s request and interest.

Swaps will be permitted up to a 24-hour shift and may be used in conjunction
with vacation and holidays.

No overtime penalty will be incurred by the swap.

Swaps between two employees will be approved only if both employees are fully
trained and qualified to perform each other’s work assignment.

No employee will be permitted to engage in a swap until the employee has
completed the probationary period.

Once a shift swap agreement has been made, it will be treated as a rescheduling
for rescheduled employees and is subject to the normal rules of absence, tardiness.
Failure to perform the swap as scheduled, or other abuse of swap privileges, may
cause restriction or denial of further swap privileges.

Any employee engaging in a swap is responsible for coverage of the incomplete
swap should the other employee terminate employment prior to the completion of
the swap agreement.

Employees may not swap during a leave of absence.

10) Under no circumstances may there be a permanent swap.

11) Double swaps involving two or more employees are not permitted.

12) Swaps for pay are not permitted.

13) All swaps must be in the same pay period.
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Signature Page

Agreed to as of (%l/al/l(

Polid A Sconlen ) 8811

International Association of Firefighters, Local I-65

&JZ«L/ 9_/3/ 4

AvPOlﬁSj Albany A1rport

W%M 8/ /11

AVPORTS - Corporate

File: IAFFLocall-65Agreement02012011Final0804201 1
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