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AN AGREEMENT BETWEEN

THE MAYOR OF THE CITY OF NORWICH, NEW YORK

AND

THE CITY OF NORWICH FIRE FIGHTERS ASSOC1ATION

AGREEMENT made effective this first day ofJanuary, 2018, behveell the Mayor ofthe City of
Norwich, New YoIk, lTerein called ihe "City", and the City ofNorwich Iirc Fighters Association
Local 1404, International Association ofFirc FighteN AIL-CIO, CIC, herein called the
"Association".

WITNESSETH:

The Mayor ofthe City ofNorwich and the City ofNonvich Fire Fighters Association, in order to
increase genelal elficiency in the Clty olNorwich Fire Depadnent and to maintain hannollious
relationships between d1e File DepartmeDt, its enployees, and the City, and to promote the
morale, rights, and well-being ofthe members ofthe Association. hereby agree as follo*.s:

ARTICLE 1 PUBLIC EMPLO\'EF,S

1.1 The individual members ofthe Associatior shall regard themselves as public employees and
shall be governed by the highest ideals ofhonor and integ ty in their public and personal
conduct in order that they uray merit the respect aDd conficlenoe ofthe general public.

ARTICLE 2 RECOGMTION AND BARG{NING UNIT WORK

2.1 The City hereby recoglizes ihe Association as sole and exclusive representative offu11-time
fire captains, full-time fire fighters, firc assistants and per djen firefighters only, forpulposcs of
bagaining with respect to wages, hours of r.vor k and working conditions.

2.2 As long as the City ofNorwich conrinues 10 opemte its Fire Depafintellt wiih paid
professional personnel. onlypaid prolessional Civil Ser\.ice appointed and trained persolnel will
be used to perform the duties ofa professional fire fighter (no volunteers will be substituted for
profbssionals).

2.3 The City ofNorwich lecognizes ihat ambulance s,3nice, both emergency and no _

emergency, is bargaining unit work.

2.4 Notwirhstanding the limitations contained in Sections 2.2 and 2.3 above, the Cily rna) rLtilize
volunteers to assist i[ dte performance offire and ambulance setvices in an emergeDcy call when
additional assistance is ne€ded for wherc and wheo (after rcasonable and customary efforts are
Iirst made) paid persolulel are unavailable. This clause will not be used or invoked by the City to



peDranently replacc paial membcrs unlcss it alete linesrodiscontiDucitsuseoIapaidforceor

otherwise aglees rith the Association.

ARTICLE 3 DUES DEDUCTION

:1.1 fbon\lrittei autholizatio[ ofthe cmp]o\ce Llrc 
'ii) 'grcis-lodLductftomlhe\ragesol

"".fr.irpfo-."tfr"t.rrcerriiiedbythe,\ssueiatiurasm'IlbL-r'lLreq,rnddelirerstrch'1e'lrrctionslri, ifr"'l-i Liry 
"frfr" 

f"11ouing nionth to dre otllciaL desiSlated by the lssociation lffor anv

aa^snn uny 
",]]plo,v"" 

cloes not llaIe wages duc hilu fbr allY month, or llie lvages for such month

.r" lrr.,ffr"i."i,o *1;.fl such dues dcclLrctior, ro collecti.rr shallbe Lrede fion, the e,nplo]ee lbr

that month.

1.2 fhe Associatior shal1 be cntitle.l to have deduotions made h'rm the u'ages or salfi ies ol'

"-ploy"", 
uI,r.11 n.gotiatiig ullit who ale not lnemL]els ofthe e1nplo]'ee otganization rhe

amount being equivalcnt to the dues l.1ied by the ,{ssociatiorl'

ARTICLE 4 X{ANAGEMENT RIGHTS

.4.1 'lhc Cit) relalns the sole righi to adopt rules and regulalions and slandard 
'perating

plocedurcs ;elatiDg Lo the opelatiol1 and administration ol lhe F-ire Depaftnlent, and 10 emcnd,

nTodify or dclete an1 such rltles, reguiatiolls or lnocedures hom time to Linle; provid,3d, ho\\'ever'

that no such rule, regulaLion or procedure shall contra\'ene the specific language ofany Aiicle or

sectlon olthis Aqrecn, ert. Ho\!e\'er. an]' mandator! issue otheN'isc subject to negotialion
(therelorc not retained by th. City as described above) shall renain a negotiable subject behvecn

lhe pefties.

.1.2 The City retains thc sole right to menage its Lrusirlcss and sertices alld to direct the \\ olking
lorce, including, but not liInitcd 1,r. ihc right to decide the nuubcr and locatiou ofthr op<rrtions
to be conducted and rendered. the mclhods, ploccsses and 1neans to be utilized, the control ol
buildings. real estate, rnaterials and equiprnerlt, to deremrine llhcther cnd to what extent the \\,ofL
required iD suppl)ing its services shall Lre performed by emplo,v' ees covered by this Agrcctnent,
to rraintaio order and ef'ficiency, to .liscipline, susperld. discharge, hire, layo-ll, assigr, lranslir.
promote dnd detennine the qualificatiolrs ofemplol ees, to delermine Lhe hours ofrvolk and to
enforce rules and regulations lor the conduct ofernployecs; providcd. ho\i'ever. that lhe
loregoing riglrts sJrall be subject to any limitaiions that nre contained in any Article or sectioD of

ARTICLE 5 PROBATIONARY PERIOD

5.1 All ncw cmplo),ecs shall scNe a probatiorlary period of six (6) nonths and shallhaye uo
seniority rights dUring this pe od, but shall be subject to rhe other lems arld provisions olrhis
Agreement. All emplo]'ees \'vho have rvorked six (6) months shall be considered permanent
employees ar]d the probatiomry p.r'iod shall be considered es a px ol seniority lim..
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6.1 The cit) shall establish a seniotity list on .[anuar]' I ofeach year and promptly post it in the

Central Fire Station for a period ofnot less than :10 da) s, $'ith a copy oflhe same bcilg fumishccl

to the Secrctary oftlre Association. Aiy objections to rhe seniority list posled shall be repofted

to the.lcpaftment head \lirltin ten (10) .lays folloting the 30-day posting pe od, or it shall stard

approveJ. Seniority shall bc determined by the eLnplol'ce's ftr1i lirne flre depa ncnt date ofhire'

ARTICLE 6 SENIORITY

ARTICLE 7 LAYOFFS

7.i ln case the Cor ron Llouncil dccides to redLLce lhe Fire Dcparurellt s persoinel. fic
employecs \\irl1tl1e leasl scriorit,"' shall be laid olffir'st- A11 llre assisiarlts $'i1l be laicl offprior to

eliminating lir-efiglirer positions. lirefighter positiorls lvillbe leill ofTon a seniorit) hasis. Those

lai.l oli \\ill be given lhe first oppor-.tlniitv to retum to \!01k.

ARTICLE 8 WAGES, LONGE\'ITY, AND INCENTI\'E

8.1 Firefightels, !ire Capteins, F e,,\ssistents. and ler Diel1ls (all employecs) \il1 recei\'c a .5%

(halfof one pelcent) s,age increase oD Janltal-\' I ofeach contract veal and a .5% (hallofone
percent) \lage increase or July I ofeech contract year. Ihjs ]ra)'misc u,ill be retroactive as to

the staft date ofthe contract.

The parties ofthis egleement intend ro climinate the pa,Y dilference bet\\'een Iirefighters hired

January 1, 2013, and afier and r,:rsc hired belole Jamrary l.2013, afterthe forn-rer g-oup of
employees has been employcd b,v the Fire Depa ment lor five ]'ea].S- Thc jnteutiorl ofthe parties

is to provide to all new and recellt hires aD jncenti\,e to coDlinuc to s,3rve the Cily ofNorwich.
Accordingll, it is the intention oflhc parlies that a1l fircfightcrs hired on or a11er Jenuary 1, 2013,

shall receir e the fil1h year salary ofthose firefighrers hircd belore January 1, 2013, after the

folner have bcen emplo),ed L-o. tua ,"r,. Thls pay increase will bc retroacti!e as to the date of
rhe begimrirg olthis contract (January l. 201 8).

l,'. po).e r.d "i riun,' -. '1.,0 l
Title 2018 2019 2020 2021 2022

IireCadain Ertry Jar lst $j2.155.57 551,673.,13 551,206.53 553,739.93 55+,27t.67
Ajlcl.2yrs $,58,-115.59 $5E,910.50 559,521.28 560.1 17.9t 560,120.67

Aflcr'5 rrs $67,671.89 563,350.:0 S69,03i.51 569,727.59 570,'116.6l

Entry July Si2,:116.35 $51.941 8?

lst
$58,6_17.i2 559.225.16
$68,010.25 r1i63,692.05

553,472.56 55:1,008.63 Si1,550.06

{ji9,8r 8.39 560,418.i7 561,02121
$59,380.69 S70,0t6.23 570,778.75

Flrefighter

After 2 ).l.s
After 5 yrc

Entuy Jar lsi
After 5 yrs

EDtry Jxly
lst

After s yLs

$19,140.64 $19,73+.28 $50,232.86 550,716.45 $51,14i.08
S64,7s6.95 565,106.11 $66.061.81 ii66,72,t.10 561.391.01

s49.486.8,1 519.981.9s Si0.481.03 $50,990.11 li5l,s01.ii

$65,080.73 $65,733.17 566,392.1.1 567,057.73 567,?29.98



ForeDiployc.s hircd Januarv l'2013 orafler:

l.irefighrer Enlr) JaD 1st $47'796'83 S'iS 275 99 S'i3'159 519'2:18'17 S49'l4l''19
96

Hircd xlter AlicL 5 lLs $64'7i6'9i 565"106 14 566'061 81 566 72+ 10 567 193'01

Jan 1.2011
Entrv .l!l) 1sr $'18,0i5'81 S+8'517'17 S'19'003'15 549"195'02 S'19 991'2i

After5)rs so:.r-rso.i: so:.:::'r: $66'192 14 5167',0i7',73 s6l'729 t8

Firefishter Etr1ry Jart l5t $45-910'80 Sl610l'16 Slti'866 5i 5'17'336 31 $17'810'91

i1i;; ali"i:1* 564,756 95 $65"106'14 s66'061 8: 566'114'10 s67rel'01

Jan l, 1015
Entrv lul-v lsr 516.1;0'50 46 631'36 S:17'100's6 $'+l'51;'0-< S18 !49'97

,{fieL 5 vrs $6s,080 ?l 565'73-r'11 566'392 14 567'05171 567'719'9ll

f-ircfiEhter lnlry ]ar1 1st 515,040'03 S45 191 61 5'15'917 66 5'16'103 29 515'871'51

;i,.'i"ft* Ahei: yx $61,756'!5 565 405 11 566'061 8j 565 71'1 10 S67'l9i 0l

.laD 1,2017
Entry Jul) 1st 9'15.265'28 5'15'719'06 S'15'177'40 9'16 610'13 S17 101'90

,tftei s -r'Ls S6s'080.71 565,133 17 566,192 14 567'05711 s6l l29'9u

Fire Ilourly Ralc Janlsl $l:1.8'l $1199 $15'1'l $1519 sli'4'1

Jul) lsl 514.91 $15'06 Si5 21 $15'-17 tili 5?

PcrDlem HouiyRate Jan lst 512.:7 512.19 512'62 512'75 $12 87

Julylsl $i24-: 512.56 $12'68 512'81 $1194

8.2 Firefighter ancllire CiLpLalr salaries ar. based upLrn a foft! elShl ('18) hour *'orln{eel<'

8.3 lull-lime firefighters who he!e rot sucoesslully compleLed the lcqllisile hours of sl,rle_

required trainiDg sh al l ha1'e an enlry salary ol 53.0 00 les s lh ar rhe entry salarj otherwise payable

under the rcgular com!ensaljolr lchcdulc. Upon cornplelion ofsuch required trainins, the

rnernbcrs shall be placell on the regulal co,npensation schedule in ell'eol based on their hirc date

with tirrre crediled liom date olemplo,\,menl.

E..1 El1'ective as soon as p|acLicable, rrpon signioe, out-ol-tiLle pav ni11 be paid, at a Iate of
li 1.00 an hoLrr (ir addirion to his reglrl.lr mte). to ihe 1t,rst seniol uDit meraber on schedrrled

duiy.

8.5 BargaiDing iit nlcmbeN (excluding Per Diera fitclightc|s artci Fire.'\ssislanls) shajl r'eceile
the lollo\ring longcrity, due and irayable \"'ilh Lhri first pa)'in the lnonth ofDeccmb.r, except
rhat anyone uDdeftaking relirenlent fiorn citv service under the Ne\\'Yo ( State lietienl.rlt
System shall have such longevity proraled lo tllc nul1rber ofmonths ol'scLricc in the fina1 vear of
retirement.
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Fire Fighters
After 5 Years $375
After l0 Years $625
After 15 Years $925

After 19 Years $1,525

8.6 langevity payments shall be based on years ofconsecutive service froln the date the

employee entered the New York State Policemen's and Firemen's Retirement System.

8.6.1 Employees shall be atlowed o[e break iD service not to exceed one year, so ]ong as

this break is in good standing, and therefore will maintain consecutive service stafus.

8.7 Effective Februaiy 1, 2007, eligible bargaiiing Luit members are permitted to engage in

exercise on o[ off the work site with permission ofthe Chief or their desiglee.

ARTICLE9 WORKWXEK

9.1 The worlcweek shall be an avelage of48 hours per week.

9.1.1 In the event the City does not provide to the public emergenoy and non-emergency
ambulance service as being undertakert after January I , I 99 8, the practice regarding
pefoftring bargaidng unit work r elating to wolk and schedules will r etum to that ir effect
on December 31, 1997 including the call-in benefit that therl existed.

9.1.2 Those employees attending basic fire training shall be paid for the time actually spent
perlonning instructol ied training sessions, subject to the City receivi[g satisfactory
documentation to substantiate such hours.

9,2 A day ofduty lor Firefighters shall consist of 24 lT ours, beginning at 6:30AM. Fire
Assistants may be used to teplace liefighteis alld may be called ilr/ scl, eduled p or to calling
inlscheduling Fir efi ghters.

9.3 The six least senior fire fighters, excluding ary state rcquircd tmining period, shall be
designated as lelieffire fighteN, to oover leaves and absences offire fighters, and shalli

9.3.1 Be given at least 24 hours' notice to report for duty except in emergencies, to cover
short notice sicl( time or other extenuating oircumstances.

9.3.2 Work2,496 hours annually. The hours willbe logged andwill be counted in
ascending order stafting on January lst ofthe calendar year.

9.3.3 Have a maximun of48 hours ofcontinuous on duty followed by a minimun of24
hour's continuous off duty.

9.3.4 Wo* no moro than 348 hours in anv one calendar month.

)



9.4 Members may exchange shifts with approval ofthe deparlment head, provided exchange
time is repaid within the same 28 day work cycle.

9.5 The City may use Fire Assistants or Per Diem Employees for a total of 5000 (five thousand)
hours per year provided that before the Fire Assistant or Per Diem Employee can work, he or slre
will be ceftjfied per seotion 426.6 ofNew York Codes, Rules, and Regulatio[s, "Minimum Basic
Training for Probationary and Nonpennanent Fire-Fighters."

9.6 Effective January l, 2007, Per Diem Filefighters may be called upor only after the
scheduling Chiefor his designee has called all eligible bargaining unit employees for such
assignments and no such eDlployee is able or williDgto work overtirle.

9.7 Only one Fire Assistant will be scheduled to cover a full time bargaining unit member at aEy
given time, The Chief, at his discretion, may assign a Fire Assistant to work as a 5th person as
needed to complete extls assigflments. Time worked as a 5tl' person shall not count toward the
hours described in Article 9.5.

9.8 No balgaining unit member shall rvork mote than 48 scheduled hours on 24 hours off, 48
hours on without then having 48 hours offafter the second 48 hour scheduled shift.

ARTICLEIO A.DDITIONAICOMPENSATION

l0.l In the event a unit member shallbe required to \.vork overtime, such overtime pay shall be
paid at the rate oftime a[d one half.

10.1.1 All eligible unit meinbers shallhave the optionto be compensated with such
oveltime pay or compeosatory time off at the rate of time and one half.

10.2 Oveltime pay, for relieffire fighters, will be calculated on a 28 day cycle, for hours in an
excess of212 hours in that 28 days. Regularly scheduled hours $,ill use a base of2,496 hours
annual1y.

10.2,1 Pulsuant to Section 207(D ofthe Fait Labor Standards Act and 29 C.F.R. paft 553,
the declared work period will be a28day cycle_

I0-3 Overtime will be crEdited for the following, at the discr?tion and app.oval ofthe Chiefas to
the fire incident and amount oftime submifted for credit, for each fire figiter not on duty:

10.3.1 General alarm fires and emergencies in the Norwich Fire protection District if
tl, ey are working fI es or gener.al emergencies o y,

10.3.2 lvhen a shift is extended over into another by a file or emergency call.

10.3.3 Call h duty, on a person to person basis by the Chief, when additional ctews are
needed to man the Central Fire station or the paid fi.e fightem' eDgine. Call_in does not
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refer to shift coverage with the exception of the relieffirefighters until sLtch time as said

relieffirefightem have worked 2,496 hours in ary calendar year.

10.3.4 Actual on scene fire-fighting duties at a general alarm fire or general entergency
scene to which a fire fighter response after being alerted by the manpower horn ormonitor.

10.4 Basjc fire-fighting trairring requiled bythe State for a1l new fuefighlers will rot be

credited for overtime.

10.5 Provisions for overtime contained within ilis Section shall not be deemed to pleclude the
City from establishing any provisions it uray find uecessaly or desirabJe to effect rranpower
levels or staffing lequirements.

ARTICLEll HOLIDAYS

1 1.1 Holiday hours will be credited on the first day of January of each year.

11.2 In lieu ofholidays, each full-time fire fighter vr'ill be credited with 1i0 hourc.

11.3 Any eligible unit member shallhave the option to be compensated at his straight time rate
of pay for any unused holiday time. Such payment shall be made in the first pay period in
Decerrber ofeach year.

I 1.4 Upon retirement or resignalion in good standing, any unused holiday credit hours or
uncompensated holiday credit hours will be pro-rated on the calendar year and paid at straight
time,

ARTICLE12 LEAI'ES AND ABSENCES

12.1 Sick Leave

12.1.1 Full-time hre fighters and firll-time fire captains will be allowed to accumulate
1,320 horirs ofsick leave.

12.1.2 Firc figlrters ard full-time fire captains shall be credited with 12 hours of sick leave
per month credited on the first day ofthe month in which ir is eamed.

12.1.3 All employees covered by this agreement shall be able to tansfer sick time to
aDother city employeo who has exhausted his/her sicktime at their option. provided
however, that such tansfers shall be allowed only for the purpose of covering absences
from work. All transfeN a1€ subject to the approvalofthe Fire Chieq which shallnot be
urueasonably witLheld.

12.1-4 Auy employee who is unable to repoft for a shift because ofillness slrall
immediately notify his s[pervisor as eatly as practicab]E so as to allow sufficicnttimo to
schoduleasubstitulellrefighter.'Iheemployeeshallcallirltorepontharh,-/sheissick. In



the elant he (or she) is unablc to do so, a responsillle person may mal(e the IcporL lor

hirnlhcr. Lr addition. a ph-vslcian's statcment Nill be prorided \hene\.er alrsence erceeds

n!o (2) conseouti\,e shifts. lntheaboleerent,thcliroChjclma)''requireanemplo]ee
lvho has be€n absent because ofper-sonal illness, lrrior. to rlnd as a conditior of hiq retum to

duty, to be exemined, at rhe experse ofthe City, by a physiciarl mutuall,! agreexhlc to

empio,vee and Cit,v, to establish thal hc is rot disabied fi-o the perlorLrance ofhis orhel

nolrra'l dLrties and that his/'her rcturn 1() *'ork \\'ill not.ieopardizc tle hcalth ol ssleLy ol
other emplo)'ees.

12.1.5 All eligible ernplo-,-ce tho relires prlor Lo .lanutry l, 2-004, shall bc cligihle lo be

coLnpgnsated i)r eccLlmulated sick time at Lhe rale of $+0.00 pcr dll). up to a m'\iLnttLn oi
71rla1,s.!mplo,'-ccsreliringrfterJtuarY1.2004,\!itht\\'enq'(20)yearsorrro''<crict
shall Le eligible and shall be coLrpensated accordi[g]\ lor eccrr ulated sicl(time at the rxlc

of $75.00/cla1, up to a rra)iimlnr .rf 150 ,:1a) s iotal Forthe purlosc ofLhesc calcLtl:1tions, a

da,v shall mean an eight (3) hour pcriod

12.2 Personal Leele

12.2.1 Each rnember 01'the bargaining unit (trcluding Pcr Diem fircfightels and Jrire

Assistarls) shall be orcdited with tNent)' tbur (2'1) hours ofpaid persdal leave (nl the tirsl
day ofJaluary olcach year-.

12.2.2 All personal leave must be tal(en in the calendar year ilr 11hich it is receivcd'

12.2.3 Persoral leale mal be talien lor any irnportaDl atlhir requirirlg an emflo,vee's

plesenoe, \!hich cal]llot be scheduled outslde of,:luty hou$. It shelln.)t jnclude re'rur1i,:tr]

vaoalions, shopping tt'ips or tmvcl lol non_business ]rluposes.

12.2.4 N(,Lice fbr pelsonall.a!e shell be !:i\cr1lo lhe defar'ttnel]t head L$ent]'-four (2'l)

hours in advance ofsrLch leave etcepL ir al) elnergency. I11 ernergct]cies, the dcp0Llmert

hcad should Lre notitled, wifi \1.iner nolification to lb1low. ErrPlo)ees \\i11 not be

requircd lo state the reaso for len\'e othcr dran it is bcing lal<ea undcl rhis Pro\ i'i'rrr'

l2.l Berearemcnt Leave

12.1.1 An cmplo-ycc (excllrding Por DicD) FirejiShterq ertd Flre Assisl!nts)" ma)' 1'ke up to

tlnee (i) consecuiive calendar days ofpaid lee!c in e\'erll ol'thc deelh ofhis c)I her spouse,

brother. sisLer, parcnts. childtn. itr laws (rno1hcr, father, sistcr, brother), grandpar.ents.

glaidclrildrerl, or ar)'Lrne living t ithir the corlllnes ol an enployee s home. In instanccs

\lhcre tlle errplolec's responsibilitics 
"varrallt. 

(rr travcl requires, the dcpefiment hced ma!
grant up to lwo (2) adciitional calenLiar de)'s olpaid Icavc, rvhich colscnt shall rrol bc

uffeasonably \!itl reld.



124 VacatioD

12.4.1 Each tuit mernber (cxcluding Per Diem FirefightelS ard Fire Assistanls) shell be

entitied to a paid vacaiion ann ally, based or the lollo\ing schedule:

tir-etlghter

Afler one )car ofcolltinuous sellicc 144 hours

After flvc (5) -vears ofcolrLinuous ser\ icc 168hours

After tcn (10) years ofcollljnuous ser'\tice 216 hoLlrs

Alier fiftcer (15) ydlrs ofcontinuous serlice 240 horrrs

12.4.2 ,\ fiLelighter's ser'!'icc $'ill b. dctermined as oflhc anniversary date of said

mernb.r. Vacatjon accrual \vill be challged to.lanLrary 1'r ji it call be done lvjthoul any cosl

to lhai cit],or illcrease i[ bc11cfits. or any Ie.]LLction ill benefils to the ertlploJec'

12..1.3 r\llvacations shallbe lakerl inlhe -vear il1\rhjch they are carrled \\iidl the

cxceplion ofsereDl);hlo houts (72) for firt fighters, this may bc caffied oleI to ihe

lbllo$,iDg year. BargaiDillg unjt mcmbers rnay but_bacl( up to three lours olduty (72 hours)

each ,vear lrjth notillcation lo the depalhncnt head and the Humar Resources Depallnent

one month in advance oftheil anniversarl'dalc.

12.4.4 Seniority shall govern choices of vaoation peliods and Iacations shall bc talien ir1

accordarce \!ith rules a.loptcd pursuant to Seotion 19.1 Worl< Rules ol this Agleeirent-

Vacation p icl(s \1 i1l c omnlcnce on Janttary 1 5'i' an d cnd by Fcbru arl I 5 
t'' of each -"_car'

12.5 Jury l)uty

12.5.1 Urlii melnbers shallnot be requiredto use vacaliorl, holidn)'or pelsonal tine \\rhen

requcsted forjur! dllt)'or *,hen oldere.l to appeal in cou fol a worl( related issrle.

ARTICLE 13 CLOTHING AILOWANCE

13.1 All slrch clorhing shall be lor use ai \\'ork or in tlavel io and funn wolk only. All
employecs are reqoircd to LnaiDlaill thcir atti]e ir exccllcnt conditi.r; said coldition shall hc

deteirl edbylbeChiefortheirdesigrce. Ior FiIe Assistanls and Per Diems thc City shdl

pr.ovide t\\'o slrirls, tll'o panis, and one each ofihc rest of the stan.lerd rnrilonn as delel]nii.d bv

the Chiclat the tirle of hire.

ClotlinlJ ailowance will be monitoled and dislributed by thc Fire Chief. Each full tinte

fir'el'ighter (except nc\t hires) shall be allotted aLl amounl oltoexcecd$500forclofiingas
agreed upon by lhr: alhieland the association. Nerr'hiresshallreceir.ethree(3)panrs,thrcc(3)
tee shirls, tlxee (3) tLnif'o n shifts, one (1) bclt. one (1) sct ofsteeltoe boots, two (2) iob shilts.

thrcc (3) sets ofunilofln socl(s:rnd one (1) gerber multitool. The City shall be responsible lor
laundcring the uniib rs.
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ARTICLE 11 H!]-AITI{ INST]R{\CE

l4.l Effective as ofthe signing ofthis A$eement, any eligible employee (Excluding all Fire
Assistants and ?er Diem Firefighters) elrolled in the City's health insurance plan sha1l cont bute
toward the monthly premium for such insumnce as follows:

Employees who are qualified and hired before January 1, 2010:

a) Shall contribute l0o% ofthe total premium for lndividual covemge
b) Shall contribute 14oZ ofthe total premium for Family coverage.

Employees who are qualified and hired on or after December 3l, 2009:

a) Shall contribute 259lo ofthe total premiurr for either Individual or Family
coveLage,

Effective December 31, 2010, any employee who is pronoted to a benefit eligible position from
a non- beneht eligiblo position shall be resporlsible for 25% ofthe total premium for either
Individual or Family coverage. Ajy employee promoted prior to December 31,2010 shall
contribute 10o% for Individual or 14% for Farnily.

14.2 Enployees who are qualified and hired before Janualy l, 2010 and are enrolled in the
City's health insurance plan (whether idividual or dependent) shall be rcsponsible to co-pay for
prcscription drugs at the rate of $5.00 for generic drugs and $15,00 for non-generic drugs.
Employees who are qualifred and hired after Decernber 3 1 , 2009 shall have Prescription co-pays
of $10 for tier one prescriptions, $25 for tief t\a,o prescriptions and 940 for tier three
prescriptions. Effective December 31,2010, any employee who is promoted to a benefit eligible
position Aom a non-benefit eligible position shall be responsible to co-pay for prescription drugs
at the rate of$10 for tier one plpsctiptions, $25 fol tier two prescriptions and lj40 for tier ttfee
prescriptions. Ary employee prcmoted prior to December 31,2010 shall be responsjble to co-
pay fol prescription drugs at the l.ate of $5.00 for generio drugs and $15 for non-generic drugs.

14.3 During the telrr ofthis contract, the City may adopt a new health insurance plan which is
substantially equivaient to dre presebt plan, except that the City will not change such plan until
details of the new plan ale presented to the bargaining unit and the unit has an oppor.tunity, if it
desires, io file a g evance, pursuant to Section 20 - Grievence pr.ocedurc ofthi; ;ontract, as it
relates to any question of"substantially equivalent,, only,

14.4 An employee who is eligible brf does not elect family coverage under the City,s health
insurance program willreceive $1,500 anoually in iieu ofmedicaicover.age, An employee who
is eligible for family coverage but elects to rake jndividual coverage will receive $1,000 annually
in lieu offamily coverage. An employee who is eligible for individual coverage but does not '
elect individual coverage under the City's health insurance plan will receive $500 annually in
lieu ofreceiving individual coverage. An employee will have this option at six months intelvals
with a half payme[t boiut nrado for the half buy our opxioD,
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14.5 Unit memben who rctire on or after January 1,2010 shall contribute 20% ofthe total
health insurance prefrium for individual coverage. Ifthe nember elects to continue dep€ndent
coverage they shall pay 20% ofthe farnily pren, iull,I. Upor aud for the duration ofteliremelt
ftom the City; ifthey retirce is employed by another entity arld qualifies for health insumllce
with that employer they must take fl1e covemge from the new employer and notiry re city
irxrediately. Reiired employees covered by another entity will not be eligible for health
insurance coverage wifi the City ofNorwich. Ifsaid coverage with another entity is terminaled
by that elrtity, the rctiree nray retum to city health insurance coverage.

ARTICLE 15 PHYSICAI EXI.I}IINATION

15.l A1l firefighters, fue captail1s, firc assista s andperdiem firefighters shall take a biaDnual
physical examination, including an EKG, complete blood tests, chest suryey, and additional tests

deefied appropriate by the physician, perfomed by a doctor mutually agleed upon by the fire
fighter and the City. The City wiil pay that portion of the costs not covered by employee health
insurance coverages.

15.2 All firefighterc, fire captains arrd fire assistants and per diem firefighters will take any
OSHA rnandated pl, ysical at their prescribed inte als. The City $rill pay that po1tiol1 ofthe cost
that is not covered by the employee heahh insumnce covemge.

AR'I'ICLE 16 RETIREMENT

16.l The City, effectil,e April l, 1979, agrees to provide each memberofthe bargaining unit
who desires them with retirement benefits in accordance with provisions of Section 384 ofthe
State Retiremeit and Social Security Law. Effective January 1, 1989, ihe City agrees to provide
each mernber ofthe bargaining unit desidng thern 11,ith retirenent benefits pursuant to Section
384-d ofthe State Retirement and Social Security Law.

16.2 An employee who retires after 20 years ofservice may opt to take his vacation or any
rcmainirlg portion ofsuch in the foml of a lump-sum paymert at the time ofretircment.

16.3 The City willprovide a rctirement incentive for employees hir€d prior to January l,2004
as follows:

Employees \r,ho retire within Dinely (90) days ofhecoming eligible under their
respective New Yorl( State and Local Police and Fire Retirement Systen pension
plan shall be entitledto receive withir thifty (30) days aftel retiren,enl seventy-five
percent (75%) ofhjs or hel base pay, wl ich shall include longevity.

In the altemative, at the option ofthe employee, lhe City will grant three (3) weeks
additio[al vacation pay to any employee covered by this Agreemert who retiles
affer twenty (20) years cortiruous service with the City. The thee (3) wee16
additional vacation pay will be based on the work week in effect at the time of
retifgmgnt.

b)
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c) This incentive shall not apply or be available to any employee hired after January 1,

2004 or to any Fire Assistant or Per Diem Firefighter regardless ofhire date.

ARTICLE1T DEATIIBENEFITS

17.1 The City agees to providebenefits autho zed in Section 208-b ofthe Geneml MuniciPal
Law fol a hrefighter killed in tho iine of duty.

17.2 The City agrees to pay the firefighter's estate all the firefighter's eamed pay, ovedime,
compensatory time, holiday tirne and vacation tiure due and owing at the time of death.

17.3 Effective January 1,2013, the city willpay prorated longevity and EMS stipend for a line
ofduty death for the remainder ofthe year in which the LODD occurc.

17.4 The City shall provide all eligible (excluding Fire Assistants and Per Diem Fircfighters)
employees with disability insurance.

ARTICLE 18 RESIDENCY

18.1 Au bargaining members shall live within ten (10) miles ofthe ce ralfirestation. Any
employee wishing to move outside the City shall notify the Department Head in writing at
least ter (10) days prior to such move.

ARTICLE 19 WORKRI]LES

19,1 The City or the Fire Chiefmay adopt rules for the operation ofthe Fire Depamrent and
tho conduct of its employees provided such rules do not conflict \\'ith provisions ofthis
Agreement.

19.2 Injustice afld lairDess to the City, its taxpayels and the Fire DepaLlDrent. all meLnbers are
required to repoft to work or time, shall not leave their assignedjobs early, shall be prompt in
rcporting fortheir assigned duties and shall faithfully perfom same.

19.3 It shall be the responsibility of any firefighter having custody of any equipment or propedy
oftlre City or the Fire Depaltnent to see that it is ploper'1y caled for, kept clean, and retumed to
its piace of storage.

ARTICLE20 GRIEVANCEPROCEDURE

20.1 A prccedure for hearing grievances of an employee covered under this Agreement as they
relate to any claimed violations, misinterpretation ofinequitable application ofthe terms and
conditions ofemployfrent alising out ofthis A$eement o( existing law, rule, prooodurc,
regulation, adrninistrative older, ol wolk lule ofthe City is established as follows:

20.1.I An omployoo shall havo the righl to state his grievanoE to his department head.
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20.1.2 I1'thc grievance is nol scttled imnediately, an luployee cleining a grievance rtay

submil a writ;11 compliirt io the gieYance o'llrmiflec ofthe Association rvifiit five (5)

,la,vs ofits occurrencc- The conlnittee rvill corsist oftlrrce (3) members ofthe Cliyof
Norlvich Iirefighicrs Association selccted by the Association.

20.1.3 Ar1 glicvance the conlmiltce detemrines sholrld bc subnlillcd 10 lhc City shall tre

plesented ini\'riting lo a gr-icvance revieu' corl1mjtLcc oftLe CitY, consisting ofthe NlaloL'
'aml two othcr cir,v'ollici;s appointed by the N{e)'or' $ithin l\lenty (20) deys ofthe alleged

gievance. ]'he report prcper;d by the ,\ssociation commitlce shall contain ihe origlnal

! ierance ofthe ilcrlber Logcther \!ith \\'rjrton commcnts 01 the committee'

2O.l..l l-hc Cif"s grielancc coNmillce shall rcrrder', in uriting, a decision on the allegcd

gievance within l,-l-u teen (I'l) clays, unlcss such tinte Lrr rcpl) is extelldcd b) rnutual

20.1 .5 If such grie\,xrce leinains unlcsolved, either thc Cily or the Association ma!

sub[rit their dift'ereuces to finel and bh.ling arbir'ation by scrving nolice of such illtent

on the other within drilLy (-10) days.

20.1.6 Ihe PLrblic Emplo,vnent Relations Board (P.E.R.B ) shall bc reLlueslcd to Darre an

arbjtlak)] under its rLrles aDd procedLlles, $ith the lces and ellcnses ofthe erbitralor to b'
borne equall-! b) the pal1ics. The pafiies shall bearlhe cosls ofthcir o$n \'-itnesses anll

any othe; e+enses tliey nla) ir1clrr. Thc cleoision ofthe rrbituatol shall be linal and birding

btlt the arbitrator sLrall have no jurisdiction, Polver or authoritv to anlcnd, modilY,

supplernent, varl or disregard aoy prorision olthis Ag1eemcnl.

20.1 .7 
^ny 

grie!ance no1 rcported lo lhc grievance ref ie\\ corlmjtlee ofthe City i11 \\riting
wilhirl di11y (30) days ol its occLLrr-encc shall be decncd \!aive.l.

20.2 The grievanoc Poccdrre shall aPpl) to il'rLrlinalicrrr, suslensiou anrl an1' orher clisciplinary

proceedirrgs.

20.i The Associatlon agrees rhnt norhing colltained \!ithi]] this Agreemen! shllll bc subject to
bindillg arbitrrlior ii'illc action cornPlairled of shall bc sttbject to a heerjig or regulatory

detorrrinatior by ihe state or fe.lcrnl Divisio olllurnan Rights.

ARTICLE 21 LABOR-MANAGEMENT COMMITTEE

21.1 lhcre slrall be a LrLror-N,l|lllagem.ri Cornlnittee c.uslslillg ofihrcc (i) Llnit Lrembelb, dra

\{ator, thc Dilcctor ol Finance and the Direclor ofIIl1rtlan Rcsources. fhc Committce shall
meet xt lcasL oncc c!er,v six (6) mollths.

ARTICLE 22 EDUCATIONAI DIFFERENTIAL (EMT CERTIFICATION)

l?.1 fhc Enrplolcr shall pa) an educati0r dillclontialp..r )ear to calh cnirlO)ce 1\ho \\as llircd
on or bclirc Dccember 3l. 1009, co\,ere.l under this contrrcl (exclLr.ling Fire Assisl.rnts rnd Pcr
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Diem Firefighters) who has successtully completed an Emergency Medical Technician (EMT)

"01,.." 
prorid"d by N"* York State and remains a cedified EMT or paramedic loss ofthe

proper 
'certificatioir will result in the loss ofthis benefit. Paymont should beuade inthe 1st

paylheck of December and prorated for any partial year- The differcfltial shall beas follows:

EMT 3 $2,800 00 for existing member prior to 9/1/2008

Paramedics $3,600,00

Ernployees hired on or after January 1, 2010 shall not be entitled to EMS stipends'

22.2 Any eligible employee who completes five (5) years as either an EMT-3 or paramedic

shall receive a $100,00 payment, included in his longevity payment, upon doilg so.

22.3 The education differential specified in Section 22.1 ard, to the extent applicable,

longevity payment referenced in the foregoing Section, shall be included in the regular rate of
pay for purpose ofcalculating oveftime forthose firefighterc who are certified in accordance

with that provision aod have maintained such certification.

22.4 Unit lrembers shall not be rcquired to use vacation, holiday, or personal time irl order to
obtain (effective February 1,2007) or mairtain their Advanced Life Support re-ceftifications.
The City will arTallge for alternative staffing to facilitate shift coverage.

AI{TICLItr 23 DURA.TION OF AGREEMENT

ARTICLE 24 NOTICE OF CONDITION FOR -,\PPROVAL

23.1 This Agreement shall take effect on JanuaD, 1,2018, and shall remain in full force and
effect until December 31, 2022, and thereaiier frotn year to year until terminated.

23.2 Negotiations for future contracts shall not commence prior to June I of the year in which
the contract expircs.

24.1 
_ 
It is agreed by and between the parties that any provision ofthis Agreement requiring

legislatiye actiorl to peunit its jmplementation by amendment of law or by pr.ovidiug the -
additional funds thercfore shall not become effective until ihe appropriate Iegislativi body
has given approval.
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lN \\ITNESS WllERIO!, the parlies have hereu'to seltheir hands an'1sea1 lhis 
-'-

d.ny al N o /€r11 ,4 trl- ..)018'

CITY OI NOIT\\ICIl IIRE FIGIII'ERS

A SSOCIATIO,T', LOCAL 140'1,

INIERNATIONAL ASSOCIr\liON
Or FIRlrl FlailllllRS AfL CiO, CI(l

NIAYOR OF"TIIE CIIY OF NOR\ICII

o",/%--z->. Z-'-r/-
Christine Celnlike. l\'laYor
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