2019 N.Y.S.P.F.F.A. LABOR CONFERENCE

TENTATIVE AGENDA

Monday, February 25"

10 a.m. Pre Conference Class on Union Leadership 101 —
Secretary Local 2408 Oneonta — J. Michael Mancini,
B.S. Labor Relations from LeMoyne College

1p.m. Opening Remarks
NYSPFFA President, Samuel Fresina
Senator Fred Akshar
Assemblywoman Donna Lupardo
IAFF 1% District VP, James Slevin
Michael B. Murphy, President MBM Insurance Services, Inc.

1:30 p.m. Janus Update

Lee Adler, Cornell University
2:30 p.m. Break
2:45 p.m., Communications Strategy

Mark Treglio, IAFF
Paul Larrabee, Corning Place Communications

6 p.m. Reception Hosted by NYSPFFA Executive Board
Dillinger’s Celtic Pub & Eatery
77 State Street, Binghamton

Tuesday, February 26%

8am. Breakfast

9am. New York State Legislative, Political & Legal Update, New
Sexual Harassment Law, Single Payer Health Care
NYSPFFA

John Black, Esg., Hinman Straub, P.C.
Kristin Foust, Esq., Hinman Straub, P.C.
Matt O’Connor, Hinman Straub, P.C.

10:30 a.m. Break



10:45 a.m.

12 p.m.

1p.m.

DINNER ON YOUR OWN

Filing for Disability
John Black, Esg., Hinman Straub, P.C.
Nolan Lafler, Esq., Blitman & King, LLP

Lunch

Attorney Round Table #1 Nathaniel Lambright, Richard

Corenthal, Paul Linzer, Jennifer Bentley

Topics

- Drug Testing — Medical Marijuana
Challenging Abolishment Using SEQRA, Open Meeting Laws
(Garden City)

- PERB issues — extensive delays in issuing decisions, settlement
tactics by ALJ’s, PERB’s failure to seek temporary restraining
orders even with the loss of health insurance, delays in
enforcement of PERB Orders.

- Minimum Staffing

Wednesday, February 27t

8am.

9 a.m.

12 p.m.

SAFE TRIP HOME

Breakfast & Economic Overview
Kevin Decker, Decker Economics

Attorney Round Table #2 Thomas Jordan, Charles D’ Angelo,

Sarah Ruhlen

Topics

- Pac Funds Correct Reporting, Oversight

- Health Insurance — Protecting in Retirement in absence of
contract language

- New Attacks on Line of duty injuries

- Developments in Plattsburgh — Minimum Staffing

- Interest Arbitration and the amended 70% ability to pay
standard

Dismissal






