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AGREEMENT

This is an Agreement entered into by and between the Village of Medina,

hereinafier, referred to as the Employer, and the Medina Firefighters Union,
Local 2161.

1. Purpose and Intent

It is the intent and desire of the parties hereto te foster and promote
sound, stable and peaceful! lahor relations among the Emplovyer, its
Employees covered by this Agreement, and the Union. To that end the
parties hereto reached an understanding overning the conditions of

employment, which shall prevail, in so far as it relates to the Employees
covered hy this agreement.

ftis further intent and desire of the parties hereto to establish an orderly
relationship between the Employer and the Employees so that
Grievances and complaints will be settled guickly.

The parties recognize that the interest of the community and the job

security of the Employees depend upon the Employer's success in
establishing a proper service to the community.

2. Management Righis

The Union recognizes that all of the functions, rights, powers,
respeonsibilies and authority of the Employer in regard to the operation
of its work and business and the direction of its work force which the
Employer has not specifically abridged, deleted, delegated, granted, or

modified by this Agreement are, and shall remain, exciusively those
of the Employer.

Not by way of limitation of the foregoing clause, ihe Employer retains
the right and responsibility, subject always to the terms of this
Agreement and the Grievance Procedure to (1) hire, discharge, transfer,
suspend and discipiine Employees; {2) to determine the numbers of
Employees required to be empioyed, laid-off, or discharged;

(3) to determine the qualifications of Employees; (4} to determine the
starting and guitting time and the reasonabie number of hours to be
waorked hy its Employees; (5) make any and all reasonable rules and

regulations; (6} determine the work assignments of its Employees; (7)
2



Management Rights Con't

determine the basis for selection, retention and promotion of Employees
to or for occupants not within the bargaining unit established by this
Agreement; (8) to examing, select, recruit, appraise, train, retain, assign,
and utilize the worldorce; (2} to establish specifications for positions to
classify or reclassify and o allocate or reallocate new or existing positions.

The Union agrees, in recognition of Management's Rights, not to request
the Employer to bargain with respect o the foregoing during the term of
this Agreement except as otherwise specificalty provided for herein,
either as to the basic decision or as to the effect of that decision upon
wages, hours, and other terms or conditions of employment.

Represehtative and Alterinate Representative

One person shall be designated by the Union as its Representative. The
Union Representative shall report any Grievances to the Depariment
Head. Such Grievances shall be disposed of as set forth in Article 6 hereof,

In the absence of the Union Representative, an Alternate Representative
may be appointed by the Union President.

Special Conferences

Special Conferences for important matters will be arranged hetween the
Union President and the Employer or its designated Represeniative

upon the request of either party. Such meetings shall be between two {2)
Representatives of the Employer and two (2) Representatives of the
Union, one of whom does not have to be a member of the Union.

Arrangements for such special conferences shall be made at least one (1)
day in advance and an agenda of the matiers to be taken up at the meeting
shal! be presented at the time the conference is reguested. Matiers taken
up in special conference shall be confined to those included in the agenda.
Conferences shall be held at reasonable hours as agreed upon by the
Employer and Union Representatives. The members of the Union shali not

lose time or pay for iime spent in such special conferences if held during
normal working hours. '



Grievance Procedures

Any Employee with &t least sixty (60) working days service having a

Grievance in connection with her/his employment shall present it to the
Employer as Tollows:

Step 3
(a} 'f an Employee feels that he/she has a Grievance, he/she
shalt discuss the Grievance with the Chief within five (5}
scheduled working days from the time of occurrence of the
alleged grievance. The Representative may be present. The

Representative with or without the Employee, may discuss the
Grievance with the immediate Supervisor.

(b) If the matfer is thereby not disposed of, it will be submitted
in written form by the Representative to the Department Head.

Step 2
(a) if the Department Head's answer is not satisfactory, the
Grievance may be referred to the Locai President, who may
submit an appeal on an agenda to the Employer. A meeting
hetween two (2} Representatives of the Employer shall be
arranged to discuss the Grievance, or Grievances, appearing

on the agenda within ten {10) calendar days from the date the
is received by the Employer.

{b) If the decision of the Employer is not appeated in writing
within five (5} working days from the date written notice is
received by the Union of such decision, the Grievance shall be
deemed settled on the basis of such decision and shal! not be
eligible for further procession or appeal.

If the decision of the Employer is not satisfactory to the Union,
the matter may be referred to Arbitration as hereinafter set
forth, but such referral to Arbitration must be made within

five (5} working days from the date of receipt of notice of the
written decision.

if a decision at one step is not appeated to the next step of
procedure within the time limit specified, the Grievance
Procedure to communicate a grievance answer to the aggrieved
varty within the specified time limits shall permit the lodging
on an appeal at the next step of the procedure within the time
that would have been allotted had the decision been
communicate on the last day of the specified time.
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5.

Grievance Procedure Con't

Only by mutual written agreement may the time limit be exieded.

The time within which an appeal from the date of receipt
of the grievance answer.

{c} Emplyer Grievances.

The Grievance Procedure may be utilized by the Employer in
processing company Grievances. in processing such Grievances,
the Union shall ahserve the specified time limits in appealing,
and the Employer shail observe the time limits in answering.

(d) Union Grievances.

The Grievance Procedure may be utilized by the Union in
precessing Grievances, which aflege a violation of the
chligations of the Employer, to the Union, as such. In
processing such Grievances the Union shali gbserve the

specified time limits in appealing, and the Employer shall
observe the time limits in answering.

{e ) Arbitration.

Any and all grievances or disputes that should arise with respect
1o the interpretation or application of any of the provisions of
this Agreement with have not been previously adjusted,

settled, or finally compromised, shall be submitted to an
Arbitrator agreeable to both parties, otherwise to be selected
under the procedures of the American Arbitrators Association.
The decision of the Arbitrator shall be final and binding.

aa. The expenses of the arbitration proceedings shall
be shared equally by the Employer and the Union.
Each party shall however, bear its own legal expanses
and those of its withess t¢ the proceedings.

bh. The Arbitrator shall have no power to add 1o,

subtract from, or modify any of the terms of this
Agreement.

cc. Mutually satisfactory arrangements may be made
to handle Grievances during working hours provided
that said meeting shall not interfere with the
Employer's required operations and/or with the work

of the Representative and/or Employees assigned to
duty at the time.



5.

Grievance Procedure Con't

dd. The Union and the Employees agree that the
Grievance and Arbitration Procedures herein
contained shall be the exclusive means of resclving
disagreements or disputes between the parties.

{f) The Union agrees that it will not engage in any strike,
slowdown, picketing, boycott, or any other Association
activity directed against the business interests or operations
of the Employer, nor cause, instigate or condone such action.
The Emyployer agrees that there shall be no lockout.

Rules

The Employer shall have the right to make such reasonable directions,
rules, and regulations as may be deemed necessary by the Employer for
the conduct and management of the affairs of the Employer, and the
Union agrees that the Employees shall be bound by and obey said

directions, rules and regulations insofar as the same do not confilct with
the terms of this contract.

Discharee and Discipline

(a) The Employer agrees promptly upon the discharge of discipline of an

Employee to notify in wriling the Representative in the Department of
the discharge or discipline.

(b) The discharged or disciplined Employee will be aliowed to discuss
her/his discharge or discipline with the Representative of the Department
and the Employer will make available an area where he/she may do so
before he/she is required to leave the property of the Employer. Upon
request, the Employer or its designated Representative will discuss the
discharge or discpline with the Employee and the Representative,

(c ) The discharged or diciplined Employee or the Representative consider
the discharge to be improper, a complaint shall be presented in writing
through the Representative to the Employer within five {5) regularly
scheduled working days of the discharge or discipline. The Employer will
review the discharge or discipline and give its answer within five (5)
regularly scheduied working days afier receiving the complaini. If the
decision is not satisfactory to the Union, the matier shall be referred to
the Grievance Procedure, which shall be the exclusive procedure in lieu
of the procedures of sections 75, 76, and 77 of the Civil Service Law,



Discharge and Discipline Con't

{d} If in the event that the discharge is determined to be without just

cause or otherwise contrary 1o the terms of this Agreement the pay and
seniority will be uninterrupted.

{e ) An Employee may be dismissed or otherwise terminated during
her/his probationary period. Such dismissal or termination shall not be
subject o the grievance or arbitration provisions of this Agreement.

Seniority

{a) Seniority shalt not be affected by the race, sex, marital status or
dependents of the Employee.

{b) Seniority shall be determined within the hargaining unit in accordance
with the Employee's last date of hire or job classification change.

(¢} The Seniority list on the date of this Agreement witi show the name,

job classification, and date of hire or job classification change for each
Employee in the unit entitied to Seniority.

{d) The Employer will keep the Seniority list up to date at al! times and

will provide the Local Union Secretary with up to date copies when
requested.

() A current Seniority list will be posted on the Union builetin board. !f

the list is not challenged within three (3) working days of posting, said list
will be considered accurate and final.

Union Dues

Upon receiving written authorization from the employee, the Viilage will
deduct Union dues from the employee's wages and forward them
together with a list of employees covered by this agreement for whom
dues deductions are made, to the desighated financial officer of the
Union. Deductions are to be made bi-weekly. The Union may change the
amount of dues deducted upon written notice to the Village Financiat

Director. The new dues deductions will take effect the month following
receipt by the Financial Director of the written notice.



10.
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12.

Revocation of Union Dues

(a} Bues deductions shal! continue in effect for the life of this agreement,
except that if any member wishes to withdrawal from the Union, the
member must follow the following procedure: File a written revocation
of the payroll authorization with the Village Financial Director by
registered mail with a duplicate copy sent by registerad mail to the Union

such revocation shall take effect upon receipt by the Village Finance
Director.

Loss of Seniority

In alt cases when an Employee's Seniority has been lost, written notices

shall be sent by the Employer to the Employee’s last known address. The
Union shali also be notified.

An Employee shall lose her/his Seniority for the following reasons:
{a) Employee quiis

{h) Employee is discharged and the discharge is not reversed
through the procedure as set forth in this Agreement.

(£} Employee is absent for two {2} consecutive working days
without notifying the Employer. After such absence, the
Employer will send written notification to the Employes at
Employee's last known address that he/she has lost her/his
Seniority, and her/his emplyment has been terminated.

{d) if the Employee does not return to work when recailed
from lay-off as set forth in the recall procedure.

(e } Return from sick leave and leave of absence will be treated
the same as {c ) ahove.

{f} If Employee retires.

Promaotion

It shall be the policy of the Employer to promote Employees according to
Civil Servie Law.



13,

14.

15.

Reinstatement of Vetrans Law

Applicable laws and regulations will govern the re-employment rights of
Employees and Prohationary Employees who become members of the
active Armed Services. A Probationary Employee who enteres the Armed
Forces must complete her/his probationary period, and upon completing
it, wilt have Seniority equal to the time spent in the Armed Forces.

Jury Duty

{a} Members shall be granted a leave of absence with pay when they are
required to report for Jury Duty or lury Service. A member must notify his
immediate supervisor no later than his first scheduled shift following
receipt of a notice of selection for Jury Duty or examination, and must
provide a copy of such notice to the office of the Fire Chief.

(b} Members are required to waork all available reasonabie hours outside
of those actually required for Jury Duty, or Jury Examination in accordance
with the employee's regular work schedule. Members must request
telephone alert to the extent allowed by the Commissionar of Jurors

or the Court. If a member is advised to report for Jury Duty or
examination, the member shall advise the Fire Chief immediately.

Leave of Absence

(a) Employees who are in any branch of the Armed Forces Reserve and/or

National Guard will be paid according to Military Law Paragraph 242,
Section 3A and 5.

(b) Leave of ahsence for reasonable periods of time as defined below
may be granted without loss of Seniority

{1) Hitness (phycial or mental}: one{l) year

(2) Prolonged iliness in intermediate family (spouse, children,
stepchiidren, or wards}): one {1) year

Such leave may be extended for like causes with the approval of the
Village Board.



16,

17.

Bereavement Leave

in the event that an Employee is bereaved by the death of a parent,
spouse, child, brother, sister, grandparents, grandchildren, spouse's
parents, son-in-law, daughter-in-law, brother-in-law, or sister-in-law or
any person living in the Employees household, such Employee shall be
entitled to a leave not to exceed thirty-six {36) consecutive hours of
scheduied work time, commencing with the day of death, if the Employee
takes off that day or part thereof, In the event that an Employee is
scheduled 1o work any of the three calendar days, such Employee shali

receive her/his regular straight-time wages for the days the Employee
was scheduled to work provided:

1. The Employee attends the funeral
{a) Berevement feave shall not apply during periods when the
Ermployee involved is absent from work because of sickness,
leave of absence or any other leave. If berevement cccurs
during an Employee's vacation, such vacation shalil be

rescheduled to a time mutually agreeable to the Employee
and the Chief.

(b) In case a burial is delayed for any reason, the three days
granted do not have to he consecutive, that is one of them
can be taken at the time of the burial.

Sick Leave

Each Employee shall be entitled to sick leave; if and when actually il} or

injured, and providing that the Employee strictly adhetes to the

limitations and directions imposed by the Employee's attending physician,

at the rate of (10 Hours) for each calendar month in which the Employee

has actually worked in excess of one-half of the work day in such month,

with the right to accumulate and use such time up to and including the maximum
eighteen hundred {1800) hours. Such unused sick leave can be carried forward from

year to year, but the maximum accumulation shall never exceed one hundred fifty
(150}, twelve {12) hour working days.

Holidays, vacation, personal leave days, and Injuried on Duty (lOD) days
shall be considered days worked for the purpose of this section. Sick leave
benefits may not be converted to extra time off with pay. All references to

sick leave usage and pay will be calculated by hours based on anticipated
work schedule change.
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is.

Sick Leave Con't

In the event of three (3) consecutive days of absence on unauthorized sick
leave, a doctor's certificate or other proof of iliness shali be required. The
Chief may, at her/his discretion, require proof of illness of a shorter duration.

Sick teave benefits shail be integrated with workmen's compensation as

the case might be. Under no circumstances will any combination of sick
leave benefits with workmen's compensation benefis exceed an Employee's
regultar, straight time, daily or weekly rate of pay. An Employee's
accumutated sick time will not be charged with time off due to a job-related
injury while receiving Workmen's Compensation benefits,

Sick leave shall be payable only with respect to a work day on which the
Employee would otherwise have worked, and shall in no event apply to

an Employee's scheduled day off, holiday, vacation, leave of absence, or
io any day for which an Employee has received full pay frem the viliage.

Employees on approved sick leave, who have accumulated sick days, shati

be paid at the regular straight-time wages at twelve (12} hours per day,
up to the total amount of sick hours accumulated.

Sick pay benefit for no use of sick time will be as follows:

0 days used will equal 48 hours of pay at straight time wage
1 day used wilt equal 36 hours of pay at straight time wage
2 days used will equal 24 hours of pay at straight time wage

3 days used will equal 12 hours of pay at straight time wage
4 days used there will be NO payment

The payment will be snade after the end of the fiscal year in the month of
June, and will be at the rate of pay for the immediate prior fiscal year.
(See Appendix "A" for pay date)

Classification

Emptloyees wili be evaluated and classified by the Employer as per
Secifications as outlined on Schedule "A" attached hereto.
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20.

21,

Wage Rates

Rates of pay shall be 35 Schedule "B" attached hereto. Employee'’s annual
salary as established by Schedule "B" will be paid in 26 egual, Bi-weekly
paychecks, determined by dividing the Employee’s annual satary by 26,
subject to legally required and authorized deductions.

Rirect Deposit:

Effective following ratificiation, payroli shall be by direct

deposit to the bank of employee's choice for all employees,
except as prohibited by law.

Qvertime

Overtime will be paid at the rate of 1.5 times the regular pay rate.
Overtime will be paid for hours exceeding a regular workday or exceeding
the hours of a normal work pericd. The hourly rate for overtime
compensation wiil be determined by dividing the Emplyee's annual
salary, as shown in Schedule "B" attached, by 2080 hours,

Call-in Fime/Training Pay

{a} Any Employee called for duty in addition to his/her regular working
hours shall be guaranteed not-less than two {2) hours pay at 1.5 times
regular pay and perform deparimental duties at the discretion of the Chief.
Order of Cali-In will follow four (4) platoon list, starting with most senicr
Firefighter on given platoon and rotating through continously, List will then
start with next most senior Firefighter after Firefighter that reports for duty.

In the event Part-time Firefightars are hired, cail-in time shail he offered
to Full-time Firefighters first,

(b) The Employer will pay for up to and including two (2) in-service training
programs per fiscal year per employee from a recognized institution or
agency. One (1) in-service training program is mandatory for all permanent
employees. in addition 1o his/her regular pay, each Firefighter shall receive
a straight time rate, 80 hours pay per fiscal year for in-service training.

40 hours will be paid in the month of December for hours earned from
June 1st te November 30th. And 40 hours will be paid in the month of
lune for time earned from December 1st to May 31st. You may stiil earn a
total of 80 hours during that year to be paid. Any hours over 80 hours total
for year may be carried over to next year. (See Appendix "A" for pay date)

12
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22

23.

Call-In Time/Training Pay Con't

THE VILLAGE ANMD THE UNION AGREE THAT AN EMPLOYEE MUST TAKE
TRAINING TO BE PAID FOR TRAINING. TRAINING REQUESTS WILL BE
PRESENTED TO THE MTO AND APPROVED BY THE CHIEF. TRAINING HOURS
UP TO 80 HOURS PER YEAR WILL BE PAID AT REGULAR STRAIGHT TIME, IF

TAKEN AND ACHIEVED. A CERTIFICATE OR SOME OTHER PROOF OF
ACHIEVEMENT IS REQUIRED.

Attendance must be approved by the Chief so as not 10 hinder with normal
operations of depariment.

Compensation Time

Firefighter will have option to take any hours worked exceeding a regular
work day as overiime or compensation time. Hours elecied by Firefighter
10 be used as compensation time and not cvertime will be banked at rate of
1.5 hours per hour worked. This continous accumulation bank will be
posted each pay period. If Firefighter desires, they can request 1o be paid
up to forty-eight {48} hours at straight time ONCE per fiscal year at next
scheduled pay day. A request in writing is required to he given to the Chief
within forty-eight {48} hours of close of payroll of desired pay period.

Compensation Time may also be accumulated if Firefighter self-intiates
response to station in times of high call volume 1o cover the station.

Any structure fire within the village or "All Call" Firefighter will he awarded
a minimum of two (2) hours overtime or compensation time for their response.

Firefighter may elect 10 use Compensation Time he/she has in their bank
as paid time off as long as use of said time will not drop shift below minimum
staffing. Compensation Time will not be allowed to be used on Holidays.

Compensation Time Bank will have no cap of hours accumulated and any remaining

hours will he forwarded to next fiscal year,

Holidays

(a) The following days shali be considered paid holidays for the Fire Depariment
July 4th

Labor Day
Veterans' Day
Thanksgiving Day
Columbus Day
Memorial Day

Christmas Day

New Year's Day

Martin Luther King Ir. Day
Presidents' Day

Good Friday

13



23.

24.

Holidays Con't

(b) It is agreed that pay in lieu of time off will be given to all Members of the
Union for the eleven holidays indicated in 19 {a). Payments will be made in the

month of May for the 5 holidays earned since December 1st and in the month
of November for the 6 holidays earned since June 1st.
{See Appendix "A" for pay date)

Hotiday pay is at regular straight time hourly rate for the day worked.

All Employees shall forfeit the right to receive paid holidays unless they
worked their regularly scheduled work day immediately preceding same

and subsequent to same except if the absence there from is on account of

an entitled vacation, personal leave, worker's compensation, or death in

ihe immediate family as herein defined. If an Emplyee actually works a Holiday,
he/she will be paid at a rate of time and a half for that holdiay worked.

{c) In addition to the stated holidays, each member of the Department after
one {1) year of service, shall be granted forty-eight (48} hours pay as personal
leave, The Department Head may require seventy-two (72) hours advance
notice. !t is understood that these hours will not he taken on any of the
helidays indicated in {a) above, and that they will be limited to one person
per shift, per day, with preference to the first request in writing.

{d} Such holidays shall not be paid or granted to an Employee who is on Leave
of Absence as defined in Section 13.

(e ) No employee shall take time off in liau of employee's holdiay pay

Vacation: HOURS PER FISCAL YEAR

Completion of first year--Ninety-Six (96} Hours {2 Weeks)
Completion of fifth year--One Hundred Forty-Four (144) Hours (3 Weeks)
Completion of tenth year--One Hundred Ninety-Two {192) Hours {4 Weeks)

No employee shall take a vacation of more than NINETY-SIX {86) consecutive
working hours at one time, except that longer earned vacation time may be
approved by the Chief. Upon completing 20 years of service, 12 hours vacation

time will be given for each year of service thereafier at the start of
employees 21st year.

Vacation schedules shail be determinded by the Chief in accordance with
Departmental requirements,
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25.

26.

Vacation: HOURS PER FISCAL YEAR

UP TO FORTY-EIGHT (48) HOURS OF UNUSED VACATION TIME MAY BE
CARRIED QVER INTO THE NEXT FISCAL YEAR.

£s employee will have the option to "sell back" {i.e. receive straight time pay)
up to 48 hours of unused vacation. The employee must notify the Clerk
Treasuersr in writing by April 30th of the emplovee's intent to exercise the
eption and the number of days up to 48 hours that the employee will be

seliing back, Ernployees may only sell back whole days, no partial days.
{See Appendix "A" for pay date]

Pay Advance

(a) Rate during vacation: Employees will be paid their cutrent rate based on

their regularly scheduled day while on vacation and will receive credit for any
benefits provided in this Agreement.

{b) It is agreed, that in the event an Employee's services are terminated, all

vacation and holiday pay due the Employee at the time of termination will be
included in the Empioyee's final paycheck.

( ¢} Personnel who leave the employment of the Village of Medina after

the expiration of an employment contract and before the signing of a new
contract will not be eligible for back pay or benefits for the time frame between
contracts . The only exception to this is for any individual who retires during
this period then that individual will be awarded any backpay / benefits.

Union Bulietin Boards

The Employer will provide bulletin boards in the Department, which may be

used by the Union for posting notice. There shall be nothing of a defamatory
or offensive nature posted.
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27. Uniforms

Upon hire, new Firefighters wiil be provided by the village, ihe following:

Four {4} Class B Uniform Shirts
Four (4) Duty Panis

Cne (1) Black Belt

One (1) Pair of Duiy Boots
Two (2) Job Shirts

One {1) Winter Jacket

Gne {1) Basehall Hat

Leng or Short sleave or mix thereof

AFTER FIREFIGHTERS FIRST YEAR OF SERVICE, HE/SHE WIiLL BE COVERED
UNDER EXISITING CLOTHING ALLOWANCE. IF THE CHIEF, AT ANY TiRE,

FEELS MORE 15 NEEDED, 1T SHALL BE AT THE CHIEFS DISCRETION TO
PROVIDE SUCH.

Annuat Uniform Allowance per Firefighter will be cap'd at $1000.00

The following will be the allowance for each Firefighter starting June 1st, 2019:
June st 2018: $700.00

lune 1st 2020: 5750.00
June 1st 2021: $800.00
lune 1st 2022: $800.00

A Firefighter will be allowed to use his/her Uniform Allowance to purchase
any leather goods, clothing or other equipment needed pertaining to the job.

Z8. Immunization Shots

All immunization shots recommended by the Chief for members of the
department shall be paid for by the Village

29. Savings Clause

If any clause or provision of the Agreement is determined to be illegal,
unenforceable or null and void by any tribunal of competent jurisdiction,
such determination shall not affect any other clause or provision hereof

or give any right to either party to negotiate or renegotiate any part or all
of this agreement,
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31.

Longevity Service Pay

Longevity payments WiILL BE AS FOLLOWS-

une st 2019-May 31st 2024
Year 6-$650.00
Year 7-5675.00
Year 8-$700.00
Year 9-$725.00
Year 10-5800.00
Year 11-5825.00
Year 12-$850.00
Year 13-$875.00
Year 14-$900.00
Year 15-5925.00
Year 16-5950.00
Year 17-5975.00
Year 18-$1000.00
Year 19-$1025.00

After year 19, an additional $50.00 will be paid to employee for each year
of service. '

Lengevity payment will be paid to Firefighter in the paycheck following
their anniversary date of the Firefighters hire date.

Retirement

Effective June 1, 1969, the Employer will provide Employees covered by
this agreement with Basic Plan Section 375-e and the Special Plan Section
384. All Tier | members will have the Ordinary Death Benefit, Section 360-b.

Effective March 1, 2018, the Employer will provide Employees covered by
this agreement the benefits of the twenty-year Retirement Plan, Section
384-g, as offered by the NYS Retirement System. Furethermore, the One-

Year Average Salary Benafit, Section 302-9{d) will be provided for the Tier
!} Employees,

Employees hired on or afier June 1, 2011 will be enrolled in Tier V of the

New York State Police and Fire Retirement System (PFRS). Tier V Employee
contributions will be paid by the employee.

Ernployees hired after April 1, 2012 wili be enrolled in Tier Vi of the New

York State Plice and Fire Retirement System (PFRS), Tier VI Employee
contributions wili be paid by the employee.

17



Retirement Con't

As stated in the MOU dated March 1st, 2018, and agreed upon by the Union
and Village, the stipend once referred to as "Cell Phone Stipend” has now
been changed 10 read "384e Stipend” and will contribute 1o annual 384e fees
at a rate of $250.00 per Fivefighter. 1t was also agreed upon that any remaining
amount pertaining 1o 384-e will be sole responsibility of Village, with no

other deductions incurred from Union Members,

Hospital-Medical Coverage

(a) "The Employer and the Employee agree 1o share the cost of
Health Insurance. The Employers will provide Blue Cross/Blue

Shield POS 203/203 plus with dental rider for employees hired
prior to ratification of this agreement.

The Employer and the Employee agree to share the cost of

Health Insurance. The Employers will provide Blue Cross/Biue
Shield POS 206/206 plus for employees hired on or after the
date of ratification of this agreement.

Employeas hired prior to 05/31/2006 wili contribute 10% of the
cost of the Hospital-Medical-Dental coverage and the Employer
will pay 90% of the cost sach year this contract is in effect.
Employees hired after June 1, 2006 will contribute 15% toward
the cost of single coverage of the cost of the Hospital-Medical-
Dential coverage and the employer will pay 85%. Employees
hired after June 1, 2006 wilt contribute 25% toward the cost of
family coverage of the cost of Hospital-Medical-Dental coverage
and the Employer will pay 75%. Notwithstanding the foregoing,
THE DENTAL RIDER 15 OPTIONAL AND COVERAGE MAY BE ADDED
AT THE EMPLOYEES REQUESY DURING THE OPEN ENROLLMENT
PERIOD OR FOLLOWING A QUALIFYING EVENT."

(b) IT an Employee is eligible for reasonable comparabie basic plan

coverage and riders elsewhere, the Empioyee will not be covered
by the Village.

i8



32,

Hospital-Medical Coverage Con't

{c}  Voluntarily retiring Employees are permitted to remain in the
group plan at their own expense and any unused sick time may
be converted to health insurance upon retirement. This option
may become automatic or postponed with 80 days written
notice to the Village Clerk. If postponed the credit balance will
he carried until such time as the retired Employee elects to
start, or the Employee expires, with the written notice given
1o the Village Clerk 90 days before the coverage is to commence.

When an Employee retires and opts not to convert unused sick
fime into Health Insurance, he/she will be paid half the value
of the {accumulated unused stck time) in a cash huyout to be
pald over the next three years upon retirement.

(d) If an Employee elects not to participate in the Health Care
Coverage Plan provided by the Viillage {due to duplicate
coverage), the Village will pay:

Year Family Single
2019-2020 $4,500.00 $1,500.00
2020-2021 $4,500,00 $1,500.00
2021-2022 $4,500.00 $1,500.00
2022-2023 $4,500.00 $1,500.00
2023-2024 $4,500.00 $1,500.00

Buy-out will be paid out 1o said employee per pay date
in Appendix "A".

Decision has to be made by May 15th of that year that the policy is not
needed. No Village Employee is 10 be without basic heaith coverage and
will furnish proof of such to the Village Clerk to qualify for this payment.
Any Village employee under family health plan coverage with parents or
guardian may not gualify for this payment.

Employees will be eligible to a prorated share of the healthcare buyout
equal to the number of meonths divided by twelve remaining in the contract
year after required proof of coverage and appropriate notice is provided to
the Village Clerk. Appropriate notice means that notice will be provided 30
days prior to the month the employee intends to enroll in cutside coverage.
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32.

33

34.

35.

Hespitai-Medical Coverage Con't

{e}  Upon the death of an Employee during employment with the
Village, unused sick time may be converted to Hospitialization
coverage for spouse or dependents 26 years and younger.

Schedule of such payments will be:

15-20 Years of Service Max of 180 Days
10-15 Years of Setrvice Max of 80 Days
Under 10 Years of Service All accumutated sick

time up to 90 days

Line of Duty Death

in the event of an active Firefighters death, on or off duty, his/her
neneficiary shall receive compensation from the Village for any unused
vacation; unused compensataory time; unused personal leave days; and

any earned exira siipends the Firefighter would have received within that
fiscal year. Also any henefit under 207-a

General Equipment

The Employer shall provide the Fire Department with any and all necessary

equipment needed fo provide proper ambulance service and fire protection.
Such equipment will be kept in a good staie of repair.

Health, Safety, and Training Committee

(8)  The Health, Safety and Training Committee shall function to
establish and review health, safety and training procedures in
the Department and will make advisory recommendations to the
Fire Chief. The Fire Chief shall respond to all recommendations
from the committee within sixty (60) days. The health, safety and
training commitiee shall be comyprised of not more than two {2)
Village Representatives. The Union shall not have more than two
(2) Representatives with one (1) alternative.

20



35.

36.

Health, Satety, and Training Committee Con't

The Call persons shall have net more than two {2} Representatives
with one {1} Alternate. The Health, Safety and Training Chairman
shall chair each meeting and have the responsibility of setting
agendas, establishing meeting times and places as well as
providing technical assistance to the Commitiee, The Chairperson
shall hold the tie-breaking vote regarding advisory
recommendations to the Fire Chief. After a recommendation is
made be the Committee, The Fire Chief shall give his/her
intention in writing to the Committee within sixty (60} days of the
date of the recommendation by the Committee, The Health,
Safety and Training Commitiee shalt meet four (4) times annually.
A secretary shall take minutes of each meeting and the minutes
shall be made available to the Mayor and the Fire Chief,

Code of Ethics

Declaration of Policy

The proper operation of democratic government requires that public
officials and employees be independent, impartial and responsible 1o the
people; that public office not be used for personal gain; and that the public
have confidence in the integrity of its government. ln recognition of these
requirements, there is hereby established under the authorization and
encouragement of Article 18 of the General Municipai Law, a Code of Ethics
for al} officials and employees of the Village of Medina, whether elected

or appointed, paid or unpaid. The purpose of this Code is to establish
ethical standards of conduct for ali such officals and employees.

Responsibilities of Public Office

Public officials and emplyees are agents of public purpose and hold office
for the benefit of the public. They are bound to uphold the Constitution of
the United States and New York State, and to carry cut impartially the Laws

of the Nation, State and Village. Their conduct in both their official and
private affairs should be above reproach.
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Code of Ethics Con't

Conflicts of Interest and Undesirable Behavior

Interest in Appointmenpts. Canvassing of Members of the Board of
Trustees directly or indirectly, in order to obtain preferential consideration
in connection with any appointment to the Village Service shali disgualify

the candidate for appointment except with deferance to positions filed by
appointment by the Yillage Board.

Use of Pubtic Property. No official or employee shall use or permit the use
of Village owned vehicles, equipment or materials, or property for
persenal convenience or profit, except when such services are generally
available to the public or are provided as a matter of policy for the use of
such official or employee in the cenduct of official business.

Obligations to Citizens. No offical or employee shall grant any special

consideration, treatment or advantage to any citizen beyond which is
availabie to every citizen.

Incompatible Empioyment. No frustee or other offical or employee shall
engage in or accept private employment or render services for private
interesis when such employment of service is incompatible with the
praper discharge of his/her offical duties or would impair his/her

independence of judgement or action in the performance of his/her offical
duties.

Disclosure of Confidential information. No trustee or other official or
emplioyee shall, without proper authorization disclose what is considered
10 be confidential information concerning the property, government, or
affairs of the Viliage. Nor shall he/she use such infermation to advance the
financial or other private interest ef himself/herself or others.

Gifts and Favors. No trustee or athey official or employee shall accept any
gifts, favor, or thing of value that may influence him/her in the discharge

of his/her duties, nor shall he/she grant in the discharge of his/her duties
any improper favor, service, or thing of value,

Disclosure of Interest in Legisiation. A trustee who has a financial or other
private interest in any legislation or motion before the Village Board shall
disclose for public record the nature and extent of such interest, This

provision shall not apply if said trustee disgualifies himself/herself from
voting.
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30.

Code of £thics Con't

Political Activity. No appointive offical or employee shali use his/her
pasition on behalf of any political party. Such appointed officials and
employees shall not use their positions to take an active part in political
campaign or selicitations for candidates. This prohibition shall not apply

to officials or employees appointed by the Village Board under the
provisions of Article 15-A of the Village Law.

Other conflicts of interest and examples of undesirable behavior are
assumed to exist and are not enumerated in this ordianance.

Appticability. When a trustee or other offical or employee has doubt as {o
the applicability of a provision of this Code of Ethics, he/she shall apply for
an advisory opinion to his/her ultimate appointing authority except in the

case of a trustee who shall make application to the entire Village Board,
and shall ke guided by the opinion when given.

Sanctions. Violations of any provisiens of this Cede should raise
conscientious guestions for the trustee or cther official or employee
concerned as to whether voluntary resignation or other action is needad to

Sanctions Con't, promote the hest interest of the Village, Violations by
appointed officials and employees constitute a cause for suspensicn,
removal from office or employment, or other disciplinary action.

Effects of lnvalidity. Should any section or part of this Ordiance be declared
invaild for any reason, it shall not affect the other sections or parts thereof.

State of Purpose: The purpose of this Ordiance is to estabiish a Code of

Ethics for public officials and employees both elected and appointed, of
the Viliage of Medina.
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37.

38.

Termination and Maodification

This Agreement shall be effective as of the 1st day of June 2019, and

continue in full force and effect untit the termination date, which shall be
31st day of May 2023,

{a) if either party desires to terminate the Agreement it shall, one
hundred twenty (120) days prior to the termination date, give
written notice of amendment, as hereirafter provided, or if each
party giving notice of termination withdraws the same prior to
termination date, the Agreement shail continue in effect from
year to year thereafter, subject to notice of termination by either

party one hundred twenty (120) days written prior to the current
year's termination date.

{b} If either party desires to modify or change this Agreement, it
shall, one hundred twnety {120) days prior to termination date or
any subsequent termination date, give written notice of
amendment, in which event the notice of amendment shal! set
forth the nature of the amedment or amendments desired. Any
amendments that may be agreed upon shail become and be a

part of this Agreement without modifying or changing any of the
other terms of this Agreement.

{c) Notice shall be in writing and shall be sufficient if sent by certified
mail, addressed, if to the Union, to the Local Union Secretary, and
to the Employer, addressed to the Village Clerk, City Hall, Medina,
MNew York, or to any such address as the Unjon or the Employer

may malce available to each other. During negotiations, all
benefits will rernain in effect.

EMS Certification Pay

Pay given in accordance to EMS training that has been completed with proof of
certification prior to 1st payday of July.

AEMT

$2,000.00
Paraimedic

$3,750.00

Certification pay wilt be paid in July of each year (See Appendix "A" for pay date}.
Oniy one certification stipend will be paid to each employee per fiscal year.
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Residency Stipend

It is the belief of both the Vitlage Board and the Firefighters Local that residency
of Union Firefighters within the Vitlage of Medina's Corporate Limits, is a benefit
to public safety. Therefore, the Employer agrees to pay $1000.00 per fiscal year
{for the immediate prior fiscal year) of this contract to members of Local 2161
whose primary residence was within the Corporate Village Limits for the entire
year. This stipend will be paid to the Emptoyee in the month of August of each

fiscal year. (See Appendix "A" for pay day). Proof of residency, satisfactory to the
Employer, may be required.

Final Agreement

This Agreement is subject to amendment, alteration, or addition only by a
subsequent written agreement between and executed by, the Employer
and the Union. The waiver of any breach, term or conditon of this
Agreement by either party enforcement of all these terms and conditions.
The parties acknowledged that during the negotiations that resutted in this
Agreement, each had the unifimited right and opportunity to make demands
and proposals with respect to any subject or matter not removed by law
from the area of colleciive bargaining and that the understandings and

agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement.

Therefore, the Employer and the Union, for the life of this Agreement, each,
voluntarily and unguaiifiedly, waive the right and each agrees that the other
shall not be obligated to hargain collectively with respect to any matter or
subject not specifically referred to or covered in this Agreement, even
though such subjects or matters may not have been within the knowledge

or contemyplation of either or hoth parties at the time when they negotiated
or signed this Agreement.
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SCHEDULE A

CLASSIFICATION

Employees shall be classified according to the duties thay perform. The following

job descriptions shall apply in making determination of proper designations of
Employee Classifications. '

FIREFIGHTER

The qualifications and duties of Firefighters shall be as per current Civil Service
specifications.

CAPTAIN

The quaiifications and duties of Capiains shall be as per current Civil Service
specifications.

LIEUTENANT

The qualifications and duties of Ligutenants shall be as per current Civil Serivee
specifications.

MTO (MUNICIPAL TRAINING QFFICER)

The gualifications and duties of MTO (Municipal Training Officers) shall be as pe
The Fire Chief,

26






Appendix "B"
General Municipal Law 207-a Policy

This palicy s intended to provide a procedure to regulaie both the
apylication for, and the award of, benefits under Section 207-a of the General
Municipal Law {hereinafier referred to as "207-a"). This policy is not intended to

limit or eliminate any additional requirement or benefits regarding 207-a as set
forth in the statute or case law.

As used herein, the term "firefighter” shall mean any firefighter of the

bargaining unit represented by the Medina Uniformed Professional Firefighters
tocal 2161.

Firefighters necessarily absent from duty because of injury or iilness
occurring as the result of the performance of their duties, as defined by General

Municipal Law Section 207-a, shall be covered under Section 207-a of the General
Municipal Law.

The Village agrees to comply with Section 207-a of the

General Municipal Law in respect to ali employees coverad
under that Section,

Firefighters eligible under 207-a shall be entitied o their
regular salary or wages as well as payment of the cost of alt

medical treatment and hospital care necessitated by the
Firefighier's injury or iliness.

A Fivefighter shail not forfeit any rights or benefits under the
collective bargaining agreement by virtue of any absence
covered under 207-3, except that fivelishters are not entitled

to holiday pay while they are gut of work due to an absence
covered under 207-a.

Where the term "day” is used, it is to be interpreted as
"calendar" day uniess otherwise specifically defined. A
business day will be interpreted as Monday through Friday,

axcluding the holidays identified in the collective bargaining
agreement.

Section 1 Reporking

A Firefighter shall notify an Officer of the Depariment within
48 howrs of any injury or re-injury in the performance of duties,
or sickness or Hiness as a result of the performance of duties,
and shall complete an Injury/Accident Report within 48 hours

of the occurrence of the injury, re-injury or illness or sickness,
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Section 1 Reporting Con't

or within 43 hours of the time the Firefighter becomes aware
of the illness or sickness. in the event of severe physical or
mental disability, death of the Firefighter, or if the Firefighter
is hospitalized, an individual other than the Firefighter may file
and verfy the report on behalf of the Firefighter, inciuding but

not limited to, 2 Union represeniative and/or the Firefighter's
fegal counsel.

Application for 207-a shall be made by the Firefighter. in the
event of mental disablitiy, death of a Firefighter is hospitalized
or is otherwise unahie to file tha application, an individual other
than the Firefighter may file the application on behalf of the
Firefighter, including but not limited to, a Union representative
and/or the Firefighter's legal counsel. The application shail be
provided to the Viilage within five {5} days of the incident, or
within five {5} days from the time when the Firefighter first
becomes unable to perform his/her duties.

The application must be made in writing on a form approved by
all partiies, and where approprate and available, will include a
separate statement from the Firefigher's treating physician. if

a statement from the Firefighter's treating physician is not
available when the application is filed, the Firefighter will

supplement the application with such statement as soon as
possible.

Section 2 Medical Reports

The Firefighter shall, if requested, provide the Village written authorization,

for the Village to obtain copies of the Firefighter's medical records from

the Firefighter's treating physician or other health care provider concerning

the injury or claimed condition. The Village will provide the Firefighter with

a copy of all records obtained pursuant to such authorization, as well as the

records and reports produced by any physicians or ather experts who
xamine the Firefighter on behalf of the Village,

Section 3 Status Panding Determination of Benefit Eligibitivy

1.

In the event a Fivefighter asseris an inability to perform duties
while his/her application for 207-a benefits is pending, the
Firefighter shall have the option o use all available leave credits
(sick, vacation, compensatory time) to remain on the payroll
until such time as determination is rendered.
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Section 3 Status Pending Determination of Benaefit Eligibility Con't

Section 4

Seetion &

Section 6

if a claim has been made by the Firefighter, or on his/her behalf,
to the Warkers' Compensation Board, alleging a disability
compensable under the Workers' Compensation Law, and said
claim has been established, or a final determination has been
made that the Firefighter is disabled pursuant to the Workers'
Compensation Law, and the Firefighter has exhusted all
available feave credits, the Firefighter shall have the status of
absent from work pursuant to the Workers' Compensation Law,

and shall be entitled to payment of any wages awarded through
the Worker's Compensation proceedings.

Yillage's Determination

The Viliage shali render a written decision on an application for 207-2
benefits within seven {7} days after receipt of all information deemed
necessary by the Village in arriving at a determination. At any time prior
to a decision being rendered, the Firefighter or his/her representative
may reguest, in writing, the the Village identify any dacuments or
information which it deems necessary and relevant to its determination,

but which have not yet been recelved. The Village shali respond in writing
within five (5) days of any such request.

A Copy of the written decision containing reasons for any denial shalt be
mailed or delivered 1o the Firefighter at the address specified in the
application, as well as to the Union President. if the Firefighter is
represented by counsel, the decision shall be forwarded to counsel as well,

Reinstatement of Benefits

tn the event that & Firefighter is found eligible Yor 207-a henefits, ail

accrued leave credits used subseguent (o the application will be retored

for the period of time that the Firefighter was found eligible for said
207-a henefits.

Appeal Procedure

In the event that the Firefighter is not satisfied with any decision rendered
by the Village and wishes to appeal said decisicn, the Firefighter shall,
within ten (10) business days of receipi of the Village's decision, file a
written demand to appeal with the Village. The appeal shall proceed
pursuans 1o the hearing procedure set forth below.

29



Section & Appesl Procedurs Con't

Hearing Procedure

(%33

The Village shall afford the Firefighter due process rights,
inicluding notice of the hearing, a right to present evidence,
right to call or cross-examine witnesses and a right to counsel.
The cost of counsel an any witness fees shall be the
respnsibility of the party incurring the cost.

The Village and Union shall agree on s panel of hearing officers
consisting of four hearing officers mutually zgreed upon by the
Village and Union. If the parties cannot agree on four hearing
officers, or if at any time there are lass than three hearing
officers on the panel, the Firefighter, or the Union on his behalf,
may submit a demand for arbitration to PERB and request a list
of seven (7) arbitrators. The parties will select an arbitrator from
ihe list by alternately strike names, with the Village striking first.
The arbitrator shall then serve as the hearing officer.

The hearing officer shall have the authority to administer oaths,
1o fix the date, time, and place of the hearings, to grant any
adjourniments, to issue subpoenas and o fix the time for filing

of briefs. Additionaily, the hearing officer may guestion any
party or witness.,

A stenographic record of the hearing shall be created. The

Village and Firefighter or Union shall agually share the cost of
the stenographer.

it shall be the Firefighter's burden to establish entitlement to
kenefits bya prepnderance of the evidence.

The hearing officer shall render a written determination
axplaining the basis for hisfher decision. The hearing officer's

decision shatl be binding upon the Village and the Firefighter/
Uiion.

Appeal of Heoring Determingtion

The hearing officer's decision may only be reviewed by either party under
Articie 78 of the Civil Practice Law and Rules. If the pariy initiating such an
Article 78 proceeding {Petitioner) is ultimately unsuccessful in overturning

the hearing officer's decision, that party shall pay the costs and reasonable
attorneys' fees incurred by the ather pariy.
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Section 7 Return to Work Order

Section 8

Section @

if the Village determines that an injured Firefighter who has been
receiving benefits under 207-a is capable o returning to full duty, it shall
provide the Firefighter with written notice of that determination,
accompanied by the evidence supporting such determination, at least ten
{10} business days before the Firefighter is ordered to report for full duty.

Dutside Employment

A Firefighter receiving 207-a benefits will be permitied to continue
working, or shall be granted permission to begin working, any ocutside
employment which does not involve Firefighter, as long as such

employment is consistent with any medical restrictions imposed by the
Firefighter's treating physician.

Miiscalianesus Provision

The parties agree that a Firefighter attending to Union business
may, or may not, be engaged in the performance of duties for
purposes of General Municipal Law 207-a, depending upon the
specific factual circumstances. Therefore, the parties agree that
such a determination will be made on a case-by-case basis,

The Village has the statutory right to monitor the Firefighter's
medical treatment and level of disability. To that end, a
Firefighter may not refuse to provide authorizations germitiing
the Village to receive and review medical records relevant io
the injury, nor may the Firefighter refuse to attend any medical
exams propetly ordered by the emptoyer, or the Firefighter shall
forfeit his/her right to 207-a benefits. The Village shall not abuse
its right to send the Firetighter to medical examinations and if,
the Village directs more than two medical examinations within
a six (B) month pericd, the Village must provide a showing of
good cause for the additicnsl examniations. If the Village directs
more than two exams in a six {6) month period and the

' Firefighter believes that the Village is abusing its discretion, the

Firefighter can grieve the action through the gilevance procedure
i the coliective bargaining agreement,

The parties agree that nothing in this policy alvers, impacts, or
places any resirictions on the provisions of the General Municipal

Law that allows the Village to make an application for accidgental
disability retirement.
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Section 10 Right to Representation

A Firefighter shall have a right to a representative of his or her choosing,
and at his or her own cost, at any stage of this procedure, and shall be given

a reasonzble opporiunity to consult and obtain a representative and/or
counsel.

Section 11 Continuation of Benetits

Once a Firefighter has been determined to be eligible to receive 207-2
benefits, the benefits shall continue pending a final determination of the
hearing officer ot until the Firefighter indicates in writing that he or she is

abandoning the appeal process, takes a service retirement or receives a
disability retirement.

Section 12 Confidentiality of Madical Records and information

Any medical records and/or information obtained or exchanged under
thesa procedures shall he kept confidential and shall not be disciosed
except as necessary for the Village to process and review the 207-a
application or unless otherwise expressly permitted or required by faw.
Medical records concerning 207-a benefits wili be kept separate and
distinct from any other personnet files or records as requirad by law.

Section 13 Savings Clause
n the event that any section or provision of this Article is found to be
invalid by a decision of a tribunal of competant jurisdiction, then such

specific section or provision thereof shall be of no force and effect, but the
rermainder of this Article shall continue in full force and effect.
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The Employer AND UNION agree to a 2% pay increase in 2019-2020. The Employer
AND UNION agree to 2% pay increase in 2020-2021. The Emplover AND UNION
agree to 2% pay increase in 2021-2022. The Employer AND UNION agree 1o 2%

way intrease in 2022-2023.

2% 2.00% 2.00% 2.00%

Increase Increase Ihcrease increase
Firefighter 2019-2020 2020-2021  2021-2022  2022-2073
Start of Yeor 1 $39,843.24 540,640.10 $41,452.91 $42,281.97
Start of Year 2 $41,834.73  $42,671.42 $43,524.85 $44,395.35
Start of Year 3 S44,821.59 $45,718.02 $46,632.38 $47,565.03
Start of Year 4 $46,317.21 $47,243.55 $48,188.43 $4%,152.19
Start of Year 5 549,121 51 $50,103.94 $51,106.02 $52,128.14
Start of Year 6 $50,091.25 $51,093.08 552,114.94 $53,157.24
Start of Year 7 $54,625.12 $55,717.62 $56,831.97 $57,968.61
Stort of Year 8 $55,433.06 $56,541.72 $57,672.56 $58,826.01
Start of Year 9 $57,060.87 $58,202.19 $59,366.23 $60,553.56
Start of Year 10 $57,060.97 $58,202.19 $59,366.23 $60,553.56
Lieutenant $58,560.87 $59,732.12 $60,926.76 $62,145.29
Captain $61,160.81 $62,384.02 $63,631.70 $64,904.33

MTO $3,750.00 Annually
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Bopendix “A"
Stipend Check Schedule

The following list shaws on which calendar day all Firefighter Stipend checks wilt be
paid throughout each contract year during duration of this contract:

2019-20202020-20212021-20222022-2023
Training Pay (1): . tune 13th June 11th fure 11th June i0th
Heaith Care Buy-out: June 13th June 11th June 1ith lune 10th
Sick Pay Bepefit June 27th June 25th June 25th June 24th
Vacation Sell Back:  july 11th  July 9th  July 9th  July 8th
EMS Stipend/MTO  July 25th  July 23¢d  July 22nd  July 215t

Residency Aug 8th  Aug6ith  Aug5th  Aug 4th
Holiday Pay (1): Nov idth Nov iZih Nov 1ith Nov 10th
Training Pay [2): Dec 12th Dec 10th Dec2th  Dec 8th

Holiday Pay (2):

May 14th May 13th May 12th May 11th
Comp. Sell Back:

Reference Page 13 of Contract for pay distrubution

th event a Stipend check pay date is missed, Firefighier will be issued a check for that
stipend on next business doy immedintefy following missed pay day.
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In Witness Thereof, the parties hereto have caused the Agreement to be

executed as of . With an actual agreement date of :
FOR THE VILLAGE: FOR THE Firefighters' UNION:
Signhature Date Sighature Date
" Signature Date Signature Date
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